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0 jjFcr a n  A c t  e n t i t l e d  * MA n  A c t  p r o v i d i n g  f o r  m a x i m u m  h ours a n d

“ jj m i n i m u m  v a g o s  o f  labor, e x c e p t i n g  c e r t a i n

c l a s s e s  of employees; a u t h o r i s i n g  the 

C o m m i s s i o n e r  o f  l a b o r  to m a k e  reg u l a t i o n s ;  

d e f i n i n g  v i o l a t i o n s  and p r e s c r i b i n g  

p e n a l t i e s ; and r e p e a l i n g  S e c t i o n s  *6- 3 - 3 1  

t o  * 6 - 2 - 3 7  i n c l u s i v e  A C L A  19**9."

O F  ALASKA: .
* Vt/eVE C  s e  E H A O I®  B Y  T E 3  L E G I S L A T U R E  ®  T B S

.4A w C-1 '*'*
S e c t i o n  1.. H o  e m p l o y e r  engaged 

fcttsittooo or i n  t ho p r o d u c t i o n  of g o o d s  or  ̂ materials i n  Alaska.
• j v , -**

m a t e r i a l s  i n  Alaska,
•-V/ im, a# €**-&$*“-£• '&Yf

n a l e  o r  female, f % r  a f“ she l l  o m p l o y  ass' o f  h i s  enployooss/ either 

l! v o r k  v e o k  l o n g e r  t h a n  f o r t y  h o u r s  or f o r  m o r e  than, eight h o u r s

i: * ■
j: p a r  d a y ,  e x c e p t  t h a t  should t h e  empl o y e r  find i t  n e c e s s a r y  to
li1 i
|! e m p l o y  a a y  e m p l o y e e  i n  e x c e s s  o f  t h e  h o u r s  pro v i d e d  for, conpe n s a -  

|; t i o n  f o r  o u c h  o v e r t i m e  a t  t he r a t e  o f  one and o n e - h a l f  t i m e s  t h e
I;

j| r e g u l a r  r o t e  o f  p a y  shall b e  paid, and t h i s  p r o v i s i o n  shall b e  

ideemed t o  b e  i n c l u d e d  i n  a ll c o n t r a c t s  of e m p l o y m e n t  e n tered into

i h e r o a f t o r ^  ^ t h C f e c J L  *  ;F

; S e c t i o n ^ .  E x c e p t  as h e r e i n a f t e r  provided, every employe:}*

Sh u l l  p a y  t o / a r c h  o f  h i s  employees, m a l e  o r  f emale, n o t  l e s s  t h a n
' *

;0l p e r  h o u r  o f  v o r k ,  e x c e p t  as t o  p e r s o n s  p e r f o r m i n g  o c c a s i o n a l

C h o r e s  o nly, b a b y - s i t t e r s  a nd p a r t - t i m e  w o r k  b y  p a p e r  d e l i v e r y

bays, errand b o y s  a nd o u c h  o t h e r  t y p e s  o f  p a r t - t i m e  e m p l o y m e n t  of 

p e r s o n s *  o r  f u l l - t i m e  e m p l o y m e n t  o f  aged or p a r t i a l l y  d i s a b l e d

i* 1 «
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p e r s o n s  q o  a a y  ba f i r s t  author i s e d  b y  t h e  T e r r i t o r i a l  l a b o r  Ccmmis--
If

. o l c K o r » tailor w o r k  p e r m i t s .  I n  t h i s  c o n n e c t i o n  t h e  C o m m i s s i o n e r
i v
■lie a u t h o r i s e d  t o  p r o m u l g a t e  rules, r e g u l a t i o n s  and o r d e r s  and
jj ■ ■
i? e s t a b l i s h  r e a s o n a b l e  m i n i m u m  w a g e  r a t e s  i n  various f i e l d s  c overing
! t
!j raployaonfc o f  s u c h  persons*

jj S o e t i e n  3* A n y  employer v i o l a t i n g  a n y  p r o v i s i o n s  o f

o e t l c n  r  o r  S o s t i o n  2 o f  t h i s  A c t  s hall be l i a b l e  t o  t h e  aggrieved

e m p l o y e e  f o r  t h e  a a o u n t  o f  w a g e  u n d e r p a y m e n t  involved, 

jj C o e t i o n  b. A n y  c m p l o y o r  w h o  d i s charges, or i n  a n y  ot h e r
I' *

jjeaaaor tSinorioinotoo a g a i n s t  a n y  empl o y e e  b e c a u s e  s u c h  e mployee 

■’h a s  t e s t i f i e d  or is a b o u t  t o  test i f y ,  or b e c a u s e  s u c h  e m p l o y e r

i-
j| b e l i e v e s  t h a t  s o l d  e m p l o y e e  m a y  t e s t i f y  i n  a n y  i n v e s t i g a t i o n  or
if ■
Jiprosooiing r e l a t i v e  to t h e  e n f o r c e m e n t  o f  t h i s  A c t ,  shall b e

j!Seemed g u i l t y  o f  a m i s d e m e a n o r ,  a n d  shall, u p o n  c o n v i c t i o n  t h e r e o f

li * - '
pile p u n i s h e d  a s  h e r e i n a f t e r  prov i d e d .

!( S e c t i o n  5*. T h o  office o f  l a b o r  C o m m i s s i o n e r  o f  t h e
|:f

jj T e r r i t o r y  o f  A l a s k a  i s  h e r e b y  d i r e c t e d  t o  cooperate i n  a ll respect!;

i n  w o r r y i n g  o u t  t h o  p u r p o s e s  of t h i s  A c t .  .

G e o  t i o n  &. A n y  p e r s o n  w h o  w i l f u l l y  v i o l a t e s  a n y  of the

p r e v i s i o n s  o f  t h i a  A c t  o r  a n y  rule, r o g u l a t i o n  or o r d e r  issued by 
\ 1  ̂ " 
lithe C c m m i s o i c n o r  o f  l a b o r  w i t h i n  t h o  p o w e r  g r a n t e d  t o  h i m  h e r e -j.

lituder* e h a l l  t o  g u i l t y  O f  a m i s d e m e a n o r ,  and u p o n  c o n v i c t i o n  t h e r e­
's
ij o f ,  b o  s u b j e c t  t o  a f i n e  o f  n o t  m o r e  t h a n  $ l 7CC&*COw0® -4e~‘jte^a,i a -

}t ' " '
iloisBtmt' for ;B»t-uoro^.than six m o n t h s  y^oaMjoth*- .

I; S o s t i o n  7. A r t i c l e  k-, C h a p t e r  2, T i t l e  h-3, b e i n gif _
jjoacsfciono 1:2-G-31 t o  *>3-2-37» i n c l u s i v e ,  A 0 1 A  1 9 ^ 9  is h e r e b y  .

■ repealed. ,

j 0 a c t i o n  0. I f  a n y  p r o v i s i o n  o f  this Act, or t h e  a p p l i e s -
I

n thereof to any person or cir.cunstanco is held invalid, the
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j ? « o l n 3 o r  © ?  t h o  A c t  

cfpounotattcoo sh a l l

a n #  s u c h  a p p l i c a t i o n  t o  other p e r s o n s  

h e  affected thereby.
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