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For aft Act entitled ,fAn Act providing for asximuni.h.ours of •

labor? excepting certain classes o f '

employees j defining- Violations aftd ‘ ; ;■

prescribing penalties." /■■V z^; 

SS'BF BffACfBD^BT S8B L S U t S M t t H E  OF THE TEfiRITOKY O F A M S K A i  .

Section I* II© employer shall employ any of his employees 

fof e work week longer than forty hours, unless such employee 

receives compensation for M s  employment in excess of the hours 

ahova specified at a rate not less than one and one-half times 

regular rate at which he is employed, butsuch e m p l o y ees __̂ _

shall net include persons performing occasional' chores,-heby^ 

sitters, part-time’employees, such-as paper delivery boys,

errand boys, and similar types of part-time employment,or 

full-time employment of aged pr partially disabled persons as 

may ho first authorised by the Commissioner ofiaber. under wofk 

permits, nor any individual employed in agriculture, in dotestic 

service ih or about a'private home, nor any person employed in 

a bona fide executive,-administrative or professional capacity, • 

nor any person employed by the united States or the territory of 

Alaska, nor any person engaged in the aetiyities of an education­

al, charitable, religious, or nonprofit organization where the 

employer-eaployee relationship does not exist or ehere the 

services rendered to- such organizations ere on a voluntary bas i ^  

Section 2. Any employer violating any provision of this v
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ho liable to the- employee or employees affected In 
* J

the amount of their unpaid overtime compensation.
, . • v •../•,

Section 3* Any employer who discharges, or in any other 

nannor discriminates against any employee because such employee 

has testified or is about to testify,/or because such empiDyer 

believes that ouch employee'may tostifyjin any investigatioft • 

or proceeding relative to the enforcement of this Act, shall 

bo deemed guilty of a misdemeanor, and shall, upon conviction 

thereof, he subject to a fine of not more than $500*00, or 

risanment for not more than.one yeah, or both.

Section 4* If any provision of this &et or the applicationI > „ ■ -i .

of ousfe provision to any person or circumstances is held. •.

Invalid, the remainder of the' feet- and 

provision to other persons or fcir 

thereby*

he application of such 

instances shall hot be affected
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