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labor; exceatin certain classes 03
'employaes, defining violatinns and .
prescribirg 9enalties, and. repealing 3
| sectiun 43:2-32 ACLA 1949." | :

e G i S

r&uﬁ sneh~emp1@yeas ‘shiall not include parsons perfcrming
ogeastonal chores, baby-sitters, part«time employees, such as

disabled pergens as may be first authorized by the Gommissiuner
of Laber under work permits, por any individual empldyeﬁ 1n ‘
:agricultura, in domestle service in or abfut & priwate hcme, nar
any pergon ooployed in a bona fide executﬁve, a&ministrative*on
pr@fa sicnal capacity, nor any'persan employed by tha Uuited
Statos or the Tergitory of Alaska, nor any person engaged 1n ﬁhs

‘rrafkﬁ @rgnniua*ian wﬁare the emp&uyer«amplayee relationship

Por an Aet entitlod: “An et providing for m*nimum.wages nf~1y3£¥ffff%

S“etiﬂn Le EVlr.)' MIWGr mll pay to 1339 Of his s
eaployees wages at the rate of not lass than $1.50per howr, |7

poper delivery boys, orrand boys, and similar types nf Part*‘_;f¢é f'7"
time employment, or full-tine emnlayment Dfoaged Or partiallf

i TR,

faetiwat as @?-an educabiunal, charitable, religinus, or nan-;~*fﬁ_¥fif;

{Soex npt exist or whers the services rendered to uch organiza- *iiﬁffﬁ
ticnd ere on a voluntory pasis. - .'="‘fi*-f' | "";c:‘\‘ﬁa
| Section 2. Any employer violating any provisivns of thiq : .
iet ghall be linble to the cmplcyee un emplnyees affécte& {i_xﬁ;i_jé
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L :tn tho amount of their unpaid minimum wages. B B R S
2 i Section 3. &ny emnloyer wha~éischarges, Or in any other
: nmnnner ﬁiseriminates against any‘eaployee becausa sunh emplnyee
¢ lhas testified or is about tu teatify, or because such emplnyer
8 bG1ioves that such ¢mployee may testify in,any investivatxan

& ,ar praceoﬁing relutive to the enforcement of fhia act shall

T {bor deomed guilty-of f misdemeanor, and shall, upon con71ctian .
& |thercof, be subject to's fine of not,more thaﬁ.$5@0f00, priQ ’“ftf

f o * imprisnnment fcr not m@ra-than one year,. nr bothQ_,i':'17;?"ii:1,f5ff
Bection 4. Ir any ‘provision of this Aet'or tha applicaﬁion f;j;;g

JOf auch pravisian'to any person or circumstan¢es is held

) Tﬁ_lifﬁ invalid, the ramxindAr of the Aet and tha application ot such

if ! px@vi don” to other gerﬁnn& cr c%pcumstan¢es~sha11 not-he affecteé;@;,ji
&* thereby., {l ' : S ;»” 7 ,‘J.. -Llj j
action 5 Section #3-2-32 AGLQ 194-9 ‘i’s hereby repealeﬂ,
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