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*4h; lot wilting' to M i  15.0.141=8 tor 
elimination, of certain practices of dis­

crimination beoaUse of rape* color,

r  'For an Aot entitled:

religion dr national origin J ’providing 

penalties^

v..

-f

B E  XT EKAOTED BE THE LEGISLATURE OF 

Seotion ii~ It Is hereby foum

fEBRiTORE OF

practices of

its inhabitantsJjeoauee of raoe,- religioay

o h m  la

f
r

2#
$

publlo policy pf Alaska 

against any of

color or national origin are a| matter of publio concernfand 

that suoh discrimination threatens not only the rights and 

privileges of jits inhabitgn^s but menaces the institutions and 

fonndation of a free demoofatio government,’ ^. ' . ' I ' ’ ■ *.'■ ■■ 1
Section 2, -The Department of Labor hereby is empowered‘to

eliminate And prevent discrimination in employment beoause of

race, religion, oolor or national origin by employers,‘employees^ 

labor organicitions, employment.agencies or other persons arid’to 

tske other aobiona against discrimination beoanse of raoe,

religion, oolzr or national origin as herein provided* and the
‘  . . . . . . .

Department of

power for sue 

-The So

Labor hereby Is given general Jurisdiction and
■



if

V

11. v:

* -  4 . ' *47
ft

m; n12n
14ts16 
17 f i f t - :
1920 < 
21. 22 
23

“ 24— m  v25 
27 ‘ 2* 2>‘

IrieB uf BUSH .eHrpl'oyeea. | ..

SeotjLon 3. The opportunity to obtain employment without 

discrimination heoauae of race, religion;; cqlor or national. .
•» f . , ' ■ . ■ I ' «tv i n

origin is hereby reoognized and declared to be a civil right.

Section 4. When.used in this aot: I-:''
* .It ■ I I : \1 . The term fperson* Includes one or more individuals* 

partnerships, associations, corporations, legal Tspresentati 

trustees, trustees la:’bankruptcy or receivers,' :

.2. The term "employment agenoy*. includes any person 

undertaking to prooure employees or opportunities to work.

3, The term- "labor organization* includes atty organization j • 

Tfhibh. exists or may hereafter exist and whioh is constituted 

for the purpose, :in whole or in part, of collective bargaining 

or in dealing with employers concerning grievances, terms or 

conditions * of employment or of other mutual' aid or protection

i m

4. ’The term "unlawful employment practice* includes only 

thbse unlawful employment praotices hereafter specified an& 

defined In this act*

The term "employer* does not include a  olub exclusive-.

, or a  fraternal, charitable, educational or religious 

Association o r •corporation, if suoh a.olub, association.or 

corporation is not organized for private profit, nor does lt.Hn-

any employer with less than -three persons in. his employ. 

S* , The Ijerm "employee" does not include any Individual

employed by his or her parents, spouse or child or in the

domesticf . service of any person. ; *. • -/• v

The term * department * means the Department tabor ot\ Aiv
-*3*»

i\t ,



9 *  I T r ie  t r ir m  
shall

f

6* | The term "commissioner**, unless a  different meaning , 
clearly appears in the.context, means the Commissioner of'labor 

of Alaska* ~
. . *>

"national origin1* for the purposes of this 

include, ancestry. : V , * :

:ion 5* for the purpose of this act it shall be an . 

unlawful impldympnt practice: j i

1, For an employer, bebausb of t h e n c e 1̂ :t ^ g i o & K $e$6±:, 

or national origin of any individual,' to refuse to hire or 

employ or! to bar -or-discharge from employment Such individual 

or to discriminate against such individual in. compensation1or 
in 'terms, conditions or privileges of employment. .

“ 2, For a labor organisation, because of the race, 

religion, color or 'national origin jof any individual to exclude 

or to expel from its membership such individual or to discrimi­

nate in any zjay against any of its members or against any v - 

employer pr any individual employed by the employer.

3* f For any employer or <saployment agency to pr^nt or;

anyySUsrt^ment
^  • S'. - - f  • • • :r;_

adve^tisejaei _ _
■ jC ' . ' ' jr

any inquiry iar^connectioh wi 'pros-
/ Jf * Jr

pectiTe/dlsployment Ytoi^axppesaed^diz’eCti:

.limit itat ion,' gp-'** <'•*'-• 

religion, color

such limitationspecification or discriminati; 

uporrSt bona fide Occupational qualification^

<4 *.' For an employer, labor organization or

X , • ■,

circulate! oh cause t o"V
for eaplo

agency,, to*

any'person because he has

H . B .  No.
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./*■:
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for any person, whether an employer or an employee, 

aid, .abet, incite, compel oa7 coerce the doing of 

of the actii forbidden under this act or to attempt to do so. 

Section 6.' Any person claiming to be aggrieved by an 
tan Lawful employment practic^, may, by himself or his 

attofiriey at law, make, sign and file with the Commissioner- a 

verified complaint in writing which shall state .the name an d ; 

address o f  the person, employer,'-labor•organization or employ­

ment agency alleged to have committed the unlawful employment , 

practice complained of, and which complaint shall set forth > 

the partianlars thereof . The complainant m a y  be required to 

set'forth [in the complaint such other information S 3 the com- 
may deem pertinent. r Any employe^ i&ose employeef or 

any o f  thdmr, refuse or threaten to refuse'to abide b y  the pro­

visions of this act or to cooperate in carrying out its pur­

poses may file with the commissioner a  verified complaint re­

questing assistance b y  conciliation or other remedial actiony 

■;ion 7. After the filing_of^.y complaint, the com- 

shall cause promptyinvestigation to be made in con-’ 

erewithj and if the commissioner shall determine that 

tions of the cod$Laint arq supported by -itKyr substan­

tial evidence he immediately shall endeavor to eliminate the 

unlawful sractice complained of b y  conference, conciliation, 

tsion* • "

zase of failure to gq eliminate such practice, the 

er shall cause to be issued and: served, a written-

missioner 

nection
V

the alleg

and j>e*au

In

commissio

notice, together with a copy of the complaint, requiring the"

U. <$« No
-  4

- ■

■*'1 . ‘



person, employer, labor- organization or employment agency named 

in the complaint, hereinafter referred to as respondent, to 

answer such charges at a heating before the commissioner at a 

time and place -which shall b e  specified in said notice. Such 

"hearing, p a y  be h e l d  at any public place withiJii the  ̂fgxr it e j ^ . ^ V

f-Aleslea designated by the
^n^VSVlv*;

The respondent may

file a  verified,answer to the allegations of the complaint and.
fi ■ ; ■ * ■ i ■ ' - > % ( J

'may appear at such hearing in person and with or without counsel 

Testimony or other evidence may beA introduced b y  either party/ 

A U  evidence shall be under oath and a record thereof‘ shall be 

made and preserved. If, after considering, all the evidence, , 

the commissioner -Shall find that the respondent has eftgaged.in 

an unlawful employment practice as -alleged in the complaint, he 

shall serve a  certified copy of such f i n d i n g t h e  respondent* 

together with an ordejjprequlrittg respondent to cease and desist . 

from such unlawful employment practice. If, on the other hand,

the comraissioner shall find the respondent has mot engaged  ^  ‘ * ' # " ' ' * '
in an unlawful employment practice as alleged in the complaint,

h e  shall serve a  certified copy* of his finding son the complain^

ant, together with an .order dismissing such complaint.

Section-o» Any order issued by the commissioner as afore-

may he enforced by mandamus or injunction, or b y  a suit in 

equity to compel' speoific performance of such order..

Sec|ion 9* Any party aggrieved by ian order of the commis­

sioner issued’after hearing J as provided herein, may appeal from 

auch orderito the District Court of the Territory! of! Alaska for 

« .  diriiiIn in - i C  r n x a w m  ali « 8d

to have occurred, within 20t days after receipt of service.of. t 
such orderf Such appeal may be taken by serving upon the/com-



niaaioner land filing with the clerk of said, cotart a  notice, of 

'appeal, together with a  copy of the order appealed from, a  oo
l

hotof the hotioe of hearing and. an undertaking in the sun of two' 

hundred dollars ($200.00), conditioned to pay all posts that 

a a y  he awarded against appellant on suoh appeal,- Bpon -the

—  fcWa. npp>T1*iM |.-. 1.1 im HWrnt1
■ trciluo "ilxethgr"Ox> ’hot ̂ e  filing of the appeal shall

Operate a s  a  stay of the Order appealed from. U p o n  a  notiono I £ ■  ̂ - r ' ' *, .  ̂ V ■-

o f  an appeal b e i n g  filed in the'offioe of the commissioner, a  

certified'tranSoript of the entire' reoord taken at the hearing 

shall promptly h e  filed with t h e  clerk o’f said courts =; ’ ;

Seotion 1 0 , 'The appeal shall be determined a n d  tried de ‘
novo , i n  the manner provided h y  l a w  for the trial o f  suits in 

equity. Suoh-eppial  shall- h a v e p r e c eden c e - o v er -othog"-oau aoa

Seot ion 1 1 * M y  person, employer* labor organization' or
'' 4 «f ■ •« - '

hnplojmenfc agenoy who or whioh shall willfully resist, prevent, 

impede or j interfere, with the oommiseloner or any of his author­

ized agonSc In the performance of ddty under this act, or shall

willfully tiolate an order of the .-commissioner, shall, be guilty 

of S  misdemeanor and be punishable by imprisonment in flail for *I'  ̂ .1- ‘ s11 \ . 4; '■ '
more than one year, or by a fine of not more than, five 

Hundred dollars. (f500.00), or by^both suoh imprisonment and
|j , ‘ * ■' . . ‘

appeal or other prooedure for the review of any

such ord^r shall, not be deemed to be suoh willful conduct ̂  

Seotion 12. The Governor shal^appoint three persom 

ihall eonjstittiie an advisory committee, which committee .shall 

ipt in an) advisory oapaoity to the commissioner of lahar ooh-“
i . ' "  *  .

seraing all matters referred to in this act* On suoh- committee,



•there shall he one representative of labor? one member shall be 

roprooontativo of busineos end induBtriel isenagement,'and the:' 

033inin3^m!eaber shall be representative of the publlo.&t large.

** She ter* of offioeog the members of the original advisory, 

omnlttee shall be as follows: one shall serve for one year,

for two years, and one for three years, such terms to he de­

cided b y  lot aa the first order of business at the first meeting
! « t • .• •

of suoh'advisory committee* subsequently, the term of: eaOhi 

member of the committee, ehall be for four years. She represen­

tation on suoh committee herein provided for shall be maintained 

by the governor in.making reappointments to fill vacancies 

caused by the expiration of tenure or otherwise.

She advisory oommittee shall: ; ■ ’ »

1 * Iiveatigate the’ existence, oharacter, oauses and ex­

tent of di|orlmina1;ion in this Territory and the extent, to • ‘ 

whioh the |ame ia auseeptible _of elimination; ~-

2. Gtudy the heat and most, practicable' Ways of eliminating 

any discrimination found to exist, ana. formulate plane for the- 

elialnation thereof by education or other practicable means.

3, Publish and disseminate reports embodying its flndljigs 

and. the refults of its ittveatigatloris and studies relating to 

discrimination and ways :or- means o f . reducing or. eliminating it,

4. Confer, cooperate with and furnish teohnicai as Sis-
’ ' J| * -

tones to tie ’commissioner and to esployers, labor unions, 

educational Institutions and other public or private agencies- 

i n  forttula|lng plans for the elimination of discrimination.

5, Transmit to the governor and to the legislature re- 

ooimtendatiAns as to procedure, plans and legislation which such 

committee juty deem desirable as a result of its findings as to
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' • : ' ^  '■ C i :  'K ?  the existence, character and causes of any discrimination,

Seotion 13* The members of the advisory conmittee or£gnaIly 

appointed shall meet within 30 days after thefr appointment for- 

the purpose of organization and the adoption of a procedural 

program; thereafter? suoh oommittee shall meet at least onoe • 

Saoh year ai such plaoe within the Territory of Alaska Ss the 

committee s)tall, designate. At i t s 1 initial ‘meSting and ann
thertaftor, ?the committee; shall elect onecof its oini members' to

‘  ̂ ' ■■ .f7\
sot as ohaJj-aan and another to act as seor$tary,x Two members, 

o f  the committee shall constitute a quorum, . ' ‘

She members of the committee shall receive no compensation 

but sack sbjill be reimbursed actual expenses incurred in and .

attendance at-meetings of the committee, . -incident to

“&•

H . B .  Ho,


