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- IN THE HOUSE |
| | Houss BuL No _£:_
L!‘]GISLA'EURE OF THE Tmmonr or
| mm‘m‘mﬂm BESSION -

'- | asmn

- BE IT MG’EE BY '.EHE LEH-ISMTURE OF R

privileges of [its inhabltsx

‘I foundstion of [a free demooratic gonrmnent. R R
2. -The Departmant of La'bor hereby 13 empowered to 11:7 - ;

'\__

aectd.on

take other ac

.ALASKA

®An Aot relating to and providing ro:,- theu I

Yor an Aot ~en1;ittrled,.» S
| | elimination o:r oertai.n praotices or a.is-
) crimination ’beca.hse or raoe, color, - 1o

| religinn or nationa:!. nrigin~ *provid.ing

P - penalties?” roafntes il

ERRITORTI OF‘ Amsm. |
4 Seotion 1’,“ It is hereby foung and declared. to ‘be the
' ;__‘publia polioy pf Alasks, ‘bh&t pracfices of disoriﬁina.tﬂ.on

tsv.in:t any ot| its 1nhab1’cjmta heoarae of . raoe, relig:lon,. R

aolor or nu.t:lonal origm a.rq £
| that suoh diacrinination thre tens not only the rﬂ’.ghta s.nd

e ‘but menaces the mstitutiona and )

matter of ;publio conmrn anﬁ.

‘eliminiate and prevent disorimination in employment becausa o.f:
| zece, religion, color or national origin By employers, emplmag, T
| 1abor organizhtions, employment agencies. or other persons ami to, e

ztiona, against disorimina'bion becauae of race, B
- religion, colpr or national origin as herein proviaea. and the B

I Department ofj Labor hereby is given genera.l Juriadicf:ian, a.na. , ‘

power: for- sugh purpowa‘z &w u& Mpww&wm —. i

{5-oftate ot and:

J . . ) } b'q “ .
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- digorimination beocause or race; :r:eligion, color or na.tional
. origin is here‘by recognized and daclaredi to be a. civa.l right. g

| partneranips, asscoidtions, oorpora.tions, 108&1 representa:biveag
tmstees, trustess in- bankmntc:r oxr rece:wers. ;-;’:’- R

LI TR - N O S T,

| ﬁhi;ch exiata or may hereafter exist ana. which ia consfitutea.

- for the purpose, n whole or in part, or oollective bargaming
| or in desling with employars conceming grieva.ncas, tems or-»

{ in nonnection with employeas. g

| those Waﬁtﬂ- emplasrmon'b praoticea here;aﬁ:er ﬁpecifie& a.n,d
defined i thig acte - TS R

| daaociation or corpora.tion » Af e
comoration is not orgam.zed for priva:ﬁe prof:!.t y nor ﬁoes :Lt °1n-
| cli.a,c any em_’plosrer wi‘bh less than *'bhree persona 1n his employ._
L 8. : The ‘I;erzn "employae" does not include anY individual
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‘ _‘}employees. S ,-7' o "’5’““‘
‘The opportunity to obta.in employmenﬁ wﬂ.thout

Beo .‘ On S -

Hhﬁlls uﬂﬂd in 'ﬁhﬂ.ﬁ act‘ ; ) ‘ “ _ \{. .

Section %o
1. e term peraon" ,1nclud.ea one or mdre individuals,

—-Ai(, B

2. e term 'amployment agenoy" inclndea any persbn

nn&erﬁa.king to prooure employees or opportnnitiea to worx,

Se ([The ‘tem "1abor organization" ixicludes any organization

cond.itions of émployment or of other mutual aid or protection

: ,4 e

 4.,-. ‘The ternm 'unlaml employment pre.ctiae" moludee only

. S "- -, B c
" ] ) - -

5. [The term 'emPlowr" a.oes not includd

1y 5005;&{-, or & rratemal ’ oharita‘ble, educa.tional Lr religioug
such. a. 011111, &daoeia:hibn or i;;}'f_ SR D

e;nployed by hia or her pa.ren'!:s p spouse oz- child. or 1n 'bha

-

1 domestie service of any perdom, = ..

LA

4 'I‘he ternm 'depa.rtmen‘b" mea.ne. the Department or Iaa.‘bor af

LN :

club exc}.uaive- .
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8. fThe fern “comissioner" unless a different meanlng

| clearly appears in the. context meane the Gonnnissioner of Labor
V . * ; : bl Tt . - .

. - ' . B S .

% Tie térn ["national orisin“ for- ‘bhe purposes of thmg R

" act shalll :lnclude anceatry. S ;- R ! % Eh |

{ .,Seciifan 5. For the Pur‘pose of this act it shall be an

| unlawful

mplbymgnt practice:

i or nation L origin of any individual , to refuse to hire or

: enploy or, to bar’ or-disem from employment SuCh indiviﬁual _____
‘ } e “ T
or to ctiabriminate against such individual in compenéatiomor

In tem, conditions or privileges of employmenb. -
2.;' Far a labor Qrganization s because of the race , ‘_'ﬁ'-.‘f; ;'? i
1 r&ligion, color or national origin of any individual to exclu?e

'-.'" H

I. For an employer, becanse oi‘ the race reJ.igion color B

or to expel from its membership such individual or to disgriﬁi-
nate in any \v(ay‘ aga:lnat any of" its members ar against any

.MPIOJGI‘ pr an:r individual employed by the employer. e
| g |
1 3‘-.;‘

| éirqnlgj:.a

for mplo. | | co
pectivafé ployment whi hi~a p."s directi or indira .
J.inja&itat 'on, zpecificat off or discsd min tion as ‘bo ace )

z‘tligion, color oD~ ational origin 3 OF an i tian to make any

cti on Hi?}. ‘ pro s- :'j

For any employor or/amnloyment agency to pr t or

Ly 2 any

*!, { such limitad: cn, sgdcification o d scriminati 0 '. x _.I!,aag_fla_asgq_,;;

t{:gg, & bona fide ccupational qugnﬁ.caﬁ ony

]

. ‘.‘,; g ' 6 . .

t R T For an enployer, 1a’oor organization 0r employment
| agency £ diacharge " axpal or otherwise discr:.minate agamst i
' any person because he has opposed any practices forb}cdden under !
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visions of this act or to cgoperate in carrying out :Lts pur- -
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_fand parau' | - N | .
- . In 'casa of failure to so eliminate such practice y j:he
camigsfionor ahall cause to be issued . ancI served a written N
notice , agother with a copy of the complaint, requirinrr the ‘;f"?

...z,,,.

e

) :aid a’bet incite y _compel or coerce the doihg of any oo
forbidden unden this act or to att;empt. to do so. '
lon. 6.% Any peraon t%la:.ming ﬁo be aggrieved ‘by an

allogad un‘ awful employment practic§ ma:f, hy himself or his

[ I.tﬁoi"ney a law, make, 51811 and file mth the connniss:.oner a-
verified c mplaint in writing which shall atate the: name and - | |
address off the person, ‘mP]-O‘YeI’, abor or&anization or emplo?-"f
' ment agencp' allaged to have committed the unla“ful employment s

prgctice conplained of and 'ﬂhiCh complainb ‘shall set forth
’ it

the partis ulars thercof. The complainant ey be required to B
: ;eﬁfi‘qrﬁh in the complaint such other ini‘armation as the cOm..’::':,’.;‘
' missioner imay dem pertinent. ””Any employer[‘ whose emp]_oyeeg or:‘-?
E any of tht#m', refuse or threaten to refuse to abide by the pro_,' ;; .

posea Ry fila with the commissioner a verified complaint re-»:_l:\'-:i;ﬂ{;:.' o
| questing dssistance by conciliation or other remedial act:.on,f
| w’m"”’“‘“" ‘ Secﬂ,ion 7. Aftar the filing_, Of 'y c‘omplaint, the c‘om—
| mfsaionar ahall cause. pmmptﬁinvestigation o be made ih c:cm..~ _l‘

_erewith, and if the commissioner shall determine that

| _f,or any person whether an employer or an employee, s " e
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person, employer, labor organization or employment agency nanued

in the complaint, hereinafter referred to as respondent to

| answer such charges at a.heating‘before the coﬁmissioner at a ¥
,itineﬂand place which nhall'be specified in.said netlce. Sudh ;lf.'“ﬂ
*hoarins may be held at any public place witirtn—the~Territeoss, &
. @wﬁ'f’vﬁn« ;Q[\}— W N
= deeignated by the commissionenf The respondent may:

 fdle & ver~ified amer to the allegations of the complaint pnd

“Hay appeap at eueh hearing in person and with or without couneel.fkfii
Tutinony or other evidence nay be introduced hy either party.

-:All qvidence shall be. under oath an&:a reeord thereof shall he

nade and preserved. iz, after‘°°n31dering'all the evidence, v.‘nféf?;
' the commissioner nhall :t'ind that the reepondent hae engaged m
an unlawf employmentz‘practice as alleged :Ln the oomplainf, he
 shall aervp a certified copy of such find:'.ng on the I'espondent ’

| together with an ordef quiring respondent to Lcease, and desist: .;'.fgf"'r'ff.f g

from such unlawful employment practice. If, on the other hand o
| the cemiasioner shall i‘ind the. respondent haa not engage d . e

3 - | 40 an unlawful employment practioe as alleged m the oomplaint f 1o

‘he shall serve a certified copy.of his finding on the complain..'{_
:a.nfz together w:lth an order dismissing such com;piaint' BT

Sectjon- 8. Any ordex‘ issued by the commn.ssioner as ai‘ore-
said may be enforced by mandamus or in:]unction or by a su‘it ;m

;equit’y to Qmpel apeoific perfornance of such order.

See ion 9, Any party aggrieved by‘ an order of the commis-.

:siener iaa ed after hearing 5 as provided heroin, may appeal from |
| :uch ordor' to .the Diebrict court of the Territory* o:t“ Alaska i‘or
the diviaiﬁn,in'ubich the unlawful employment practlce is aliegadigﬁfl
f‘ to have oec-ur:ced within 20. daye after receipb of service oi‘
auch order{ Such appaal may be taken by serving upon tha f‘com— 2
| - 5 ST N i

.H“té,- o No. )
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| L rissioner

of thes no
| hundmd. dollara (#200.00) , odndi‘bionoﬁ. to pay all eoats that

, ct an app
3 oert;iﬁ.ed’ tranhoript of tha en‘cire record taken at 'bhe hearing

ah:ll pronpﬁly be r;u.ed with the clerk of.gaid court. 'i

A opera.te ag

| novo.in the manner provided by law for tha trisl of suita :m
- equity. pal--ahad ‘ couaes

, willfully

| shall conatitube an sdvisory éo'mmittee, which committes. shall
&gk In ants adﬁaory capaoity to the commissioner of labar con- IE8 R
'ceming aﬁl ma.‘btera referrod to in this ac{:., On auoh commit‘bee,

and til.’mg with tha clerk ot Baia. court a notice of

& a,pgaal, tzga’cher with a oopy of tha ordar appealaa. from, a oo‘”_ '

loe of hearing smd. an nndertaking .’f.n the sun of two

my bo a.wardeﬁ; against appellant on euch appeal.

a stay of the order appealad. from.» U:pon. & notios :

8l being filed in the ‘office of the commissioner,

Soction 10, "The a.ppeal shall be’ dot‘ermined. and tried. de

Eeoﬁon ll.s Any person, amployer, J.a.'bor organization or

Ee filing of ﬁhe Rp;pe a.l
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employment agenoy who or which shall 1!1111'0113’ resist, prevent N
mpedu or{ interrera with 'bhe oommleeioner or any of his author—-?,--' g ’

j ized agonts in the performance of duty under this act, or aha}.l'-' .’_
ﬂola..’ce an order ar tho oommiasioner, ahall be. gu.tltyiﬁ
[ of & mind.maanor and be punishablei 'by j.mprisonmﬁnt in Jail for -
~ no% more p:han one year, or by & fine of not mora than i‘:l.ve ;

hundred anua.ra (tseo oo), or by ‘both Buoh mprisonment ana:

‘;Saotion 12, The Gwernor- .ehaly\appoint three :parsona\who
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there ahall be one rapraaenta:bive ot labor, one member shall be

repmsem:mma of business end industriel mna ezxent an&. t:nef

| “emm.ﬂf* member Bhl.il.l be repreaenta.tive of the publio at :!.a.rge._

¢ The term of orf'iaa ﬂg:g the members of the original ad.vi.sory : }
cosmliten ahzll be a8 :Collowa. one shall serve for one yéar, 4o
oidud by 1ot as the fizst ordér of buaineaa at the rirst meeting

t'a.‘cion on suoch comitteer herain prov!.ded. fTor ahall “be maintaineﬁ.

- The advisory oommittee aha.ll* . ! o »

| ten:b of .discrimination in this 'rerritory and. thg e:x:t:ent 1;0 |

whS.oh: the hme i: nuscepti’ble 4:1‘ elimina.tion. f“"i . _' " :
2. 8 udy the best and moat?, practicable ways or eliminating

o
' 5
auxr ditcriulmts.on found to exlst, and. tormnlate plans ror ‘ahe=
clinimtion thereof by education or other pra.cticable mesms. o

:S. Pnbliah and diueminate reports embodyj.ng its ﬂndipgs

{ ana the resultg of its investigations and studiea relaw.ng tL

&itorinimllon and ways .or. means of . reducing or elimina‘!;ﬂ.ng 11;.

4.'0 0
tmut to the oommiaaioner and to wployers, 1abpr uniona, )
Anstitutions snd other pu'blic or priva:!:e agenc:l,es«

‘o.namit to the govornor and to the 1egialature re— B

; deem dta:!.rable as a result or i.ta r:\.ndings aa to

' co;:mitteu

b

- -
| 5.5, Yo.

- Toxr two yearﬂ . &nd one ror' three years; such terms 'l;a ’be de.. f } e

cr such’ ;d;vilory aommi.ttaa. Subaequently, the term or each, SRR S
mesbex of the oommittee ehall bﬂ Tor tour yeara. | The represen-

b:r the govarnar in. naking reappointmenta to rill vaoancies -;
caused by 'he expi.rution of tenv;re or: otherﬂae. P B

1. Investigate ithe’ existe?;ce, oharac‘bér, cacuaea and ex—-»

nfer, °°°pei-a.te with and. furnish teohnical agsis..,f: ]

‘1118 plang for the olimination or disorlmina.tion. 'j-
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‘the oxiatenea, chara.ctar l.nd. causesg or any diacr?i?nation. L ;

upgblntad ehall meet within 30 days after their anpointment tor
the purpoxe or orsanization a.nd the aaOpt.ton or & proceaural

|progéem; thereafter; such oommittee shall .meet a.t leadt onc&

‘oach yesr a ;. such plaoa within the cTerritory or Alaake. a:a ’che :
commlttee shall dn.tgna.ta. AL 1te’ 1n1.tia1 meeting a,nd. annf"'jf
,tharurtar. *tha comml ftee: Bhall alect onef’*or‘ ity o‘m membera to

LA .
Jor S

' {bsrs of the oomittee shall reeeiva no dompeneation
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 Bection 13. The men‘bera of the ad?iaory oommittee onggnany 3

’-' %

' ._an md. another to aet a.a saeretaxwy,f Two memb“ers

B AN

but each sha11 be reimbursed aotual expenses 1ncurred. in and.

incident to| l.ttondanca 2t méetings of the co:nmitte&; N i“‘;-"‘»"j'f-:-'ji-)'f-'-.;f'
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