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Fisher
9/10/21
AMENDMENT #} 7/
OFFERED IN THE SENATE BY SENATOR REINBOLD

TO: CSSB 3006(L&C)

Page 1, line 1, following "Act":
Insert "relating to COVID-19 immunization rights and personal objections to the

administration of COVID-19 vaccines;"

Page 1, following line 8:
Insert a new bill section to read:
"* Sec. 2. AS 18.09 is amended by adding new sections to read:
Article 2A. COVID-19 Immunization Rights; Discrimination.
Sec. 18.09.300. Discrimination based on vaccination status. (a) Except as
provided in (b) and (c) of this section, it is unlawful discrimination for

(1) aperson or a governmental entity to refuse, withhold from, or deny
to an individual any local or state services, goods, facilities, advantages, privileges,
licensing, educational opportunities, health care access, or employment opportunities
based on the individual's vaccination status or whether the individual has an immunity
passport;

(2) an employer to refuse employment to an individual, to bar an
individual from employment, or to discriminate against an individual in compensation
or in a term, condition, or privilege of employment based on the individual's
vaccination status or whether the individual has an immunity passport; or

(3) a public accommodation to exclude, limit, segregate, refuse to
serve, or otherwise discriminate against an individual based on the individual's
vaccination status or whether the individual has an immunity passport.

(b) This section does not apply to a vaccination requirement imposed by a
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(1) school or day care facility; or
(2) health care facility if the health care facility
(A) asks an employee to volunteer the employee's vaccination
or immunization status for the purpose of determining whether the health care
facility should implement reasonable accommodations to protect the safety and
health of employees, patients, visitors, and other persons from communicable
diseases; a health care facility may consider an employee to be nonvaccinated
or nonimmune if the employee declines to provide the employee's vaccination
or immunization status to the health care facility for the purpose of
determining whether reasonable accommodations should be implemented; and
(B) implements reasonable accommodations for employees,
patients, visitors, and other persons who are not vaccinated or not immune to
protect the safety and health of employees, patients, visitors, and other persons
from communicable diseases.

(c) A recommendation by a person, governmental entity, or employer that an

employee receive a vaccine is not unlawful discrimination under this section.

(d) A person, governmental entity, or employer may not require an individual

to receive a vaccine the use of which is allowed only under an emergency use

authorization or a vaccine undergoing safety trials.

Sec. 18.09.310. Objection to the administration of COVID-19 vaccine. An

individual may object to the administration of a COVID-19 vaccine to that person

based on religious, medical, or other grounds. A parent or guardian of a minor child

may object to the administration of a COVID-19 vaccine to the minor child based on

religious, medical, or other grounds. A person may not require an individual to

provide justification or documentation to support the individual's decision to decline a

COVID-19 vaccine or to decline a COVID-19 vaccine for a minor child."

Renumber the following bill sections accordingly.

Page 3, line 9:
Delete

"Sections 3 and 4"
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Insert "Sections 4 and 5"
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