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CHAIR KURT OLSON called the House Labor and Commerce Standing

Commttee neeting to order at 3:26 p.m Represent ati ves
Josephson, Herron, Saddler, and O son were present at the call
to order. Representative Chenault arrived as the neeting was in
pr ogr ess.

Overview. Departnent of Labor & Workforce Devel opnent by
Commi ssi oner Di anne Bl uner

3:26:31 PM

CHAI R OLSON announced that the only order of business would be
an Overview Department of Labor & W rkforce Devel opnment by
Conmmi ssi oner Di anne Bl uner.

3:26: 44 PM

DI ANNE BLUMVER, Commi ssioner, Departnent of Labor & W rkforce
Devel opnent (DLWD), began her presentation. She stated that the
DLMD's mssion is to provide safe and |egal working conditions
to advance the opportunity for enploynent. The depart nment
primarily provides three <core services: protects Al askan
wor kers, provides inconme replacenent, and oversees workforce
devel opnent .

3:29: 06 PM

COW SSI ONER BLUMER briefly revi ewed t he departnent's
organi zation chart [slide 2]. The dark blue areas on the chart
represent the areas that provide departnental oversight - the

comm ssioner's office and adm nistration services division. The
light blue areas on the chart represent workforce devel opnent
functions. The Division of Business Partnerships reaches out to
busi nesses and industry to provide assistance in design and
i npl enentation of training and workforce devel opnent plans. The
Enpl oyment Security Division has two conponents, [Unenploynent
| nsurance and W rkers' Conpensation Division] and provides a

public |abor exchange. The Al aska Wrkforce Investnent Board
provi des policy oversight of state and federal funded jobs and
job training. The Al aska Vocational Technical Center is an
adult vocational training school in Seward. The Vocati onal

Rehabilitation Dy vision provides two conponents  of core
services, including workforce devel opnment in which staff assists
individuals with disabilities to enter the workforce. Referring
to the brown boxes on the chart, she identified the Labor
Standards and Safety Division as the division that provides
enforcenment and training, and nonitors |abor |aws, occupationa
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safety, and health. The Alaska Labor Relations Agency

adm nisters the Public Enploynent Relations Act. The green
areas on the chart relate to incone replacenment for those not
able to work. The Enploynment Security Division oversees

unenpl oynent insurance and the W rkers' Conpensation Division
adm nisters the state's Wrkers' Conpensation Act, she said.

3:31: 23 PM

CHAIR OLSON thanked M ke Monagle, Director of the Division of
Wrkers' Conpensation, who has been extrenely helpful and
responsive to constituents in his district.

COW SSI ONER BLUMER poi nt ed out t hat t he disability
determination is the other conponent of the Vocational
Rehabilitation D vision.

3:31:56 PM

COWM SSI ONER BLUMER, referring to a map, reviewed the DLW s
services by location [slide 3]. The red dots represent the 21
job service centers, of which 3 are located in Anchorage, the
bl ue ar eas r epr esent vocat i onal rehabilitation service
| ocations, and the green dots represent all other program
service locations such as worker protection and admnistrative
servi ces. The AVTEC has two |locations - one located in Seward

and the other in Anchorage.
3:32:40 PM

COMWM SSI ONER BLUMER said the Alaska Labor Relations Agency
highlights two itenms [slide 4]. The agency provided training at
no cost to the state for a summer law intern program through a
"Study Law in Alaska" program sponsored by the University of
Al aska Anchorage (UAA) and the Seattle University School of Law.
The agency has worked to resolve nore cases through resol ution
wi thout wusing a formal hearing process, which saves everyone
ti me and noney, she said.

3:33: 23 PM

COW SSI ONER BLUMER said Nancy Dahlstrom is the new executive
director of the Al aska Wrkforce Investnent Board (AWB). She
hi ghli ghted three acconplishnents. First, the AWB conpleted
two job center certifications required for federal Wrkforce
| nvest nent funding, which ensures universal standards through
t he "one-stop" centers. Second, the AWB participated heavily in
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revision of the oil and gas plan with the D vision of Business
Part ner shi ps and i ndustry. She explained the plan updates what
was formerly known as the AG A plan. She related the departnent
is rolling out a new plan that is nore in line with the current
proposed gasline. Third, the AWB has conducted nore outreach
enphasizing it is not possible to have workforce devel opnent

wi thout industry input. The departnment took the AWB to
targeted communities that appeared to struggle with economc
devel opnent and wor kforce devel opnent. For exanple, the board
went to the Kenai and Ketchikan and invited industry to
participate in panel discussions. Across the board, the
department heard enployers indicate the need for soft skills for
youth, which "boils down to" work ethics. The depart nent
identified areas of inportance, including how to pass a

background check, hold a driver's |license, pass a drug test, and
job punctuality. Thus, the AWB has been focused on how to make
a difference. She recapped that the board has been conducting

outreach that will reap benefits in the next few years.

3:36: 04 PM

COWM SSI ONER BLUMER stated that the Al aska Vocational Technical
Center (AVIEC) has new dormns. She indicated the AVTEC s
director will review its acconplishnents, M. Ayers wll discuss

t he Busi ness Partnerships, and the new director of the Division
of Enpl oynent Security wll highlight the Enploynent Security
Di vi si on.

3:38: 08 PM

JAMES HARVEY, Director, Central Ofice, Division of Enploynent
Security, Departnent of Labor & Wrkforce Devel opnment (DLVD),
reviewed the division's acconplishnents. The division recorded
a 22 percent |ower unenploynent insurance rate for 2014, which
was essentially the result of passage of HB 76 |ast year. This
allowed the solvency tax adjustnent to fall to the calcul ated
difference rather than just three-tenths. The unenpl oynent
i nsurance program exceeded all of the federal U nanagenent
acceptable |evel of performance goals for core neasures. Thi s
neans that the division is doing its job well. He rel ated that
fromJuly 1 until the current tine, the division has experienced
over 150,406 job center visits exceeding the nunber of visits in
2013. In response to a question, he clarified that these
figures pertain to physical visits to the 23 job center
| ocati ons statew de.
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MR. HARVEY stated that in FY 13 the division had 1,840,000
visits to the online |abor exchange. He enphasi zed that since
July 1, 2013, the division helped 1,635 general educational
devel opnment (GED) students graduate, which exceeds |ast year's
figures of 1,600 graduates. He surm sed this has been due to
changes nmade to the GED test.

CHAI R OLSON remarked that these are significant acconplishnments.
3:41: 05 PM

FRED ESPCSI TO, Director, Division of AVIEC - Alaska's Institute
of Technol ogy, Departnent of Labor & W rkforce Devel opnent,
stated that AVTEC has had a long history of providing workforce
devel opnment and training in Al aska. He reported that AVTEC
graduated 366 students in long-term prograns and 758 in short-
term prograns in FY 13. He said the AVIEC is proud of its
graduation rates, including its 87 percent conpletion rate and
92 percent training-related job placenent rate for FY 12. He
pointed out that the AVTEC follows its students one year after
graduation and reports these statistics. The dorm which opened
to students January 4, 2014, was conpleted on tinme and on budget
this year.

MR. ESPOSITO related that the AVIEC s Al aska Maritine Training
Center inplenmented the first-ever U S. Coast CGuard approved ice
navi gati on course. He enphasized that this has put the AVTEC
maritime program on an international status of providing
training to neet the International Maritinme Oganization's (1M
Pol ar Code, necessary for artic work. The AVTEC s prograns have
been enbraced by industry, particularly, wth respect to the
maritime field. The AVTEC uses up to date maritine technol ogy
and understands regulations and innovations used on ships. He
outlined a few maritime contract prograns including working with
ConocoPhilli ps Al aska, Inc. polar tankers, Norton Sound Econonic
Devel opnent Corporation and others to provide contract training
to specifically neet industry needs. He characterized the
AVTEC s maritine prograns as being "area specific, vessel
specific, and conpany specific." In FY 13, the AVTEC enjoyed
partner and corporate support of nore than $350, 000.

3:44: 48 PM
REPRESENTATI VE HERRON referred to the 92 percent training-

related job placenent rate and asked about the one-year follow
up figures.
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MR. ESPCSITO clarified that in FY 12, the AVTEC experienced an
87 percent program conpletion and 92 percent enploynent.

3:45: 37 PM

REPRESENTATI VE SADDLER asked for the neasurable analysis on
whet her the new dorns inprove retention or graduation rates.

MR. ESPCSI TO responded that the new dorm replaced an aging

facility. He anticipated nore students wll be living on
canpuses and will have a better experience, which my lead to
i nproved conpletion rates. Further, the AVTEC hopes the new
dormw || increase enroll nent by attracting nore students.

3:47: 05 PM

REPRESENTATI VE  SADDLER  asked whet her students pay for
resi dential costs.

MR.  ESPCSI TO answered yes. He said the AVIEC s program is
funded the same way as for any other coll ege canpus.

3:47:45 PM

WANETTA AYERS, Director, Dyvision of Business Partnership

Department of Labor & Wrkforce Devel opnment, stated that the
Di vision of Business Partnership's role is to nanage the state's
investnments in workforce developnent [slide 7]. In FY 13 the
division's efforts resulted in training over 5,500 Alaskan
wor kers and the delivery of career awareness, guidance or work
experience to 21,000 students. The division has listened to
enpl oyers, training providers, and other grantees and has
rebuilt its grant nmaking process. This allows the division to
operate a conbined solicitation for its conpetitive grant, which
is currently "on the street.” This will enable awardees to
develop their programs and optim ze grant funds. Finally, the
division has been working with the oil and gas industry on
devel opnment of workforce devel opnment plan, which she hoped would
be finalized the next 30 to 35 days. In response to a question

she deferred to M. Harvey to answer efforts the departnment has
been taking with the announcenent of the Flint Hlls refinery
cl osure.

3:50:16 PM

REPRESENTATI VE HERRON, referring to slide 5, which read,
"Conpleted 2 job center certifications required for federal
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Workforce Investnment Act funding.” He asked whether the state
needs to certify nore job centers.

NANCY DAHLSTROM Director, Alaska Wrkforce Investnment Board
(AWB), Departnent of Labor & Wrkforce Devel opment, answered
that every job center is certified in a tinmely basis. At
present the departnent is current on certifications.

3:50: 57 PM

REPRESENTATI VE HERRON asked whether the AWB is regionally
bal anced.

M5. DAHLSTROM answered that currently the board does not have
representation from Bethel. She acknowl edged that as seats
become open that the departnent has worked to ensure adequate
representation fromall areas of the state. She said the board
is interested in having sonmeone from the Bethel region apply to
serve on the board.

REPRESENTATI VE HERRON pointed out he also represents Unal aska
and asked whet her anyone fromthe Al eutians serves on the AW B.

MS. DAHLSTROM answer ed no.
3:52: 04 PM

REPRESENTATI VE HERRON asked whether the admnistration has a
current position on the allocation of Alaska Technical
Vocati onal Education Program grant fund doll ars.

M5. DAHLSTROM answered that AVTEC has applied for sone of the
grant funds so she couldn't comment on the allocation. She
hoped the information AVIEC has provided wll help the
| egi sl ature determ ne fund all ocati on.

REPRESENTATI VE HERRON suggested that it mght nean that entities
get "a smaller slice of the pie.”

3:53: 08 PM

REPRESENTATI VE HERRON asked how the departnent defines success
noting that sone entities do well and others under perform

VS. DAHLSTRON answered that AWB has been reviewng the

definitions and is working with Ms. Ayer's group to ensure a
means exists to neasure performance. For exanple, not everyone
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has access to the same centers or facilities so it isn't
possible to do a straight rating across the board, she said.

3:54:35 PM

REPRESENTATI VE SADDLER noticed [on slide 5], that AWB assisted
in revising the oil and gas plan. He asked for any trends or
directions in enploynent in the oil and gas industry.

M5. DAHLSTROM said she does not have information on any new
directions but she recalled M. Ayers nentioning the report
shoul d be ready in 30 to 35 days.

3:56: 20 PM

MR. HARVEY stated that the division has dedicated staff response
specialists, simlar to the ones who assisted the Kenai
Peni nsula area when Agrium Inc. closed its plant. He reported
that the division's staff has reached out specifically to the
Flint Hills refinery in an effort to inform enpl oyees about the
services the job center provides with respect to unenploynent
i nsurance and hoped it would coincide with the warning notices.

CHAI R OLSON | auded the Division of Enploynment Security's staff.
He said he was extrenely grateful for the division s assistance
on the Kenai Peninsula with the Agrium plant closure.

COW SSI ONER BLUMER added that the admnistration has reached
out to work with the [Alaska Support] Industry Alliance and the
Resource Devel opnent Council to assist those who may be facing
| ayoffs.

3:57:49 PM

REPRESENTATI VE JOSEPHSON asked for further clarification.

MR. HARVEY answered that enployers with nore than 15 enpl oyees
must file a warning notice within 60 days in advance of a
| ayoff.

3:58: 16 PM

COWM SSI ONER BLUMER, in response to a question by Representative
Herron, stated that the departnment welconmes applications from

his region and that she has been seeking applicants from Bet hel,
Barrow, and Unal aska.
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REPRESENTATI VE HERRON of fered to advise the Al eutian region and
t he Yukon- Kuskokwi m Del ta ar ea.

3:59:11 PM

GREY M TCHELL, Acting Assistant Comm ssioner, Director, Division
of Labor Standards & Safety, DLWD, highlighted the conponents,
noting that the wage and hour admnistrative staff handles
enforcenent of all the wage and hour | aws. This group has
focused effort on enployers, noting that staff conducted over
12,000 enployer briefings. He said the briefings hel p enployers
understand the laws since nobst enployers want to do the right

thing, but laws can be confusing. The division takes a
proactive effort to ensure that enployers are aware of the
rul es. The departnent notices the correlation between this

effort and the reduction in the nunber of wage clains filed.
4:00:29 PM

MR MTCHELL stated that the nechanical inspection conponent
i nspected over 5,000  boilers, 557 el evators, and 1,577
el ectrical/plunbing inspections. One outcone has been to
achi eve the goal of 90 percent tineliness. He reported that the
division increased worksite inspections, performng 15 percent
nore inspections, with 60 percent resulting in consultations and
40 percent enforcenment actions, typically due to an accident or
a conplaint. He enphasized significant results last year in the
occupational safety and health category. The divi sion observed
a 7 percent reduction in the overall "lost time and injury
rate,” which is the second |lowest rate ever experienced. He
reported t hat in t wo focus ar eas, construction and
transportation warehousing, that the rates dropped 24 percent
and 17 percent, respectively.

4:02:28 PM

MR MTCHELL stated that the Governor's Safety and Health
Conference is scheduled on March 4-6 at Anchorage's Dena'ina
Center. He wel coned | egislators attending or dropping by. He
explained that the conference is a trenmendous outpouring of
educational information. The youth outreach effort is "grow ng
exponential ly." The division has been working with the King
Career Center to expose youth to occupational safety and health.
This year West Hi gh School has joined the effort and wll be
busi ng students from throughout the Anchorage School District.
He anticipated that approxinmately 2,000 students wll be given
sem nars in workplace safety and heal th awar eness.
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4:03:53 PM

COMWM SSIONER  BLUVER reviewed the Division of Vocat i onal
Rehabi litation highlights. The DVR s counselors are trained to
address the unique enploynent barriers faced by individuals with

disabilities and conviction histories. The departnent as a
whole has been working closely wth the Departnent of
Corrections for reci divism reduction. Consequently the

department has been focused on assisting those released into the
conmuni ties overcone barriers and becone enpl oyed.

CHAI R OLSON asked whether the program has been in existence to
gi ve any figures.

COWM SSI ONER BLUMER answered that 20.8 percent of the popul ation
has been served. After consulting with staff, she answered that
21 percent of the case | oad have prior convictions.

4:05:19 PM

REPRESENTATI VE HERRON recalled the Bethel region faces simlar
issues in tribal health. He conpared a teen with a shoplifting
conviction to nore serious convictions of crines. He asked
whet her the | egislature should revisit barrier crines.

COWM SSI ONER BLUMVER answered that the Crimnal Justice Wrking
Goup is currently considering this and has identified many
barrier crines, not only in Al aska, but nationally. The group
has been interested in ensuring that a nexus is applied to the
barrier.

4:06: 57 PM
CHERYL  WALSH, Di rector, St atewi de  Prograns, Division of

Vocational Rehabilitation, DLWD, stated the division has found
an increasing nunber of people have m sdeneanor and felony

convi ctions. The division develops unique relationships wth
enpl oyers, who will often give these clients a chance, so the
barrier doesn't becone a lifelong issue once the person has

served tine.

CHAIR OLSON asked whether the crines fall under m sdeneanor
nonvi ol ent crimnal acts.

4:07:51 PM
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MR. WALSH answered that the division covers the whol e spectrum

REPRESENTATI VE HERRON asked whether she had a tinefrane for
conpl eti on.

COWM SSI ONER BLUMER answered that she was wunsure, but she
offered to report back to the conmttee. In response to a
guestion, she said was unsure if the report would be done during
the | egislative session.

4:08: 50 PM

VR. WALSH  expl ai ned t hat t he Di vi si on of Vocat i onal
Rehabilitation has established a "business teant of counselors
to assist enployers hire qualified enployees with disabilities
or crimnal history. The division assisted 598 individuals with
disabilities find enploynent. The division has collaborated
with the Departnment of Administration to increase the know edge
of the provisional hiring program This program all ows people
wth disabilities to have access to state jobs, wth an
additional four nonths of provisional hire. The conpetitive
interview process is difficult for the disabled, plus the
process doesn't indicate how well they can perform once hired

She pointed out the statute has been underutilized. The DOA has
been working with hiring nmanagers, for exanple, mnmanagers mnust
fill out a checklist indicating whether they have considered the
provi sional hire programto rai se awareness.

4:11: 20 PM

REPRESENTATI VE JOSEPHSON asked whether the division could
provi de an executive summary on enploynent barriers rather than
providing a full report. He's primarily interested in the crine
and the enploynent barriers. For exanple, a theft conviction
woul d understandably prevent a person from working in a bank,
but the person may be able to work in another field.

COWM SSI ONER BLUMER recalled that when the departnent started
the process approximately 435 barriers exist in statute. The
department strives to pare that nunber down and do a "crosswal k"
to specific jobs and specific crines.

4:13: 04 PM
MKE MONAGLE, Director, Central Ofice, D vision of Wrkers'

Conpensati on, DLWD, stated that Jlast year, the Wrkers'
Conpensation Board fornmed a working group consisting of |abor
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and industry who conducted "listening sessions" to obtain a

sense of the enployee and enployer issues. He characterized
this effort as being instructive, noting the group received good
f eedback. It's been so successful that the division nade the

wor ki ng group a permanent subcommittee of the board. This year,
the division rolled out a new conputer case managenent system
that inproves data capture but also allows the division to take
advantage of electronic data interchange. That i nterchange
allows insurance conpanies, clains admnistrators, enployers,
and self-insured enployers the ability to report information to
the division electronically. He described the changes as being
a sinplified process which elimnates paperwork.

VR. MONAGLE reported that the division has a special
investigations unit that ensures conpliance with the insurance
requirenents of the workers' conpensation act. He further
reported that an enployer who fails to carry insurance is
subject to fairly steep civil penalties. The division has been
working to be nore proactive and has held enployer education
wor kshops statew de since enployers are often not aware of the

| egal requi renents or are msinforned about i ndependent
contractors or enployee |abor. The division would rather
educate people "upfront"™ to ensure conpliance than to assess
large civil penalties. In response to a question, he agreed

t hat enpl oyee clains can trigger investigative actions.
4:15: 53 PM

REPRESENTATI VE JOSEPHSON recalled learning that some trades,
such as dry wall, carpentry, or roofing, have experienced
ranpant workers' conpensation issues since sone enployees are
being treated as enpl oyees for tax purposes only.

MR. MONAGLE acknow edged that it is comon in the construction
industry to treat enployees as independent contractors rather
than as enpl oyees, which is not appropriate. He pointed out the
di vision receives conplaints fromindustry, a specific enployer,
or an enpl oyee. He related that the division has a Menorandum
of Understanding with the Division of Insurance (DA) wth
respect to procedures for handling this. For exanple, if the
enpl oyer doesn't have any insurance, it beconmes a workers'
conpensation issue as an uninsured enployer. However, if the
enpl oyer has an insurance policy, the matter is handled by the
DO, who treats it as a msclassification or premum fraud. To
recap, the workers' conpensation division does follow up on
conpl aints, he said.
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4:18: 04 PM

REPRESENTATI VE JOSEPHSON asked whether the statutes are adequate
for enforcenent.

MR. MONAGLE offered his belief that the workers' conpensation
| aws are adequat e. He said this as a "hot topic country w de"
and not unique to Al aska. Many states have adopted statutory
| anguage specific to independent contractors to the extent that
people nust register wth the state as an independent
contractor. He said he doesn't think the state is interested in
nor e bureaucracy; however, the workers' conpensation has a well -
defined Ilitnus test to differentiate between enployees and
i ndependent contractors. Thus, the workers' conpensation board
has a "fact set"” to nake the correct determni nation.

4:19: 22 PM

CHAIR OLSON offered his belief that this problem likely wll
ari se when soneone is consistently the |ow bidder on projects
since the conpany doesn't have the |abor burden.

MR. MONAGLE answered that |lots of people "play by the rules" but
they nmust conpete with those that don't. The division receives
conpl aints when conpanies consistently underbid since they have
12 i ndependent contractors working for them

4:19: 56 PM

REPRESENTATI VE HERRON recalled that people appreciated the
D vision of Wrkers' Conpensation "listening.”" He asked for the
top two conplaints the division has heard.

MR. MONAGLE answered that the nunber one conplaint enployers
raised was the cost of the premuns and nedical costs.
Additionally, some injured workers conplained about the anount
of time it takes to settle disputes since it can take up to 8-10
years to conplete the process. He characterized this as being
horrific, that people need solutions faster, and the outcone -
either a denial or an award - nust happen nore quickly. The
wor kers' conpensation does nediations which has cut tine. Last
year the division conducted 60 nediations. He remarked that
what is nice about this is that the nediations result in about
90 percent resolution; however, the process is voluntary.
Finally, the division receives conplaints about the re-
enpl oynment process. For exanple, if a person is hurt and can't
perform the same work, the division has a statutory process for
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retraining, which includes a cash stipend. He reported the
success rate in retraining people is about eight percent wth
only 10-13 people becone retrained annually. Most peopl e just
take the cash and settle out. In those instances the division
is not really assisting the injured worker in getting back into
gai nful enpl oynent .

4:22:28 PM

REPRESENTATI VE HERRON recalled WM. Dahlstrom indicated the
departnment is working on success definition under ATVEP. He
understood several vocational education schools want to take
advant age of ATVEP doll ars. He said the "800 pound gorilla"™ is
that the UA receives a substantial anmount of this funding. He
asked whether the UA will be held to the sanme standards as "all
the little guys" including AVTEC He asked whether the
| egi sl ature should be working in concert wwth the DLW to define
the success definition. Secondly, he asked whether instead of
making the slice smaller for the "little guys"” shouldn't some be
sliced fromthe university.

COWM SSI ONER  BLUMER answered that the ATVEP fund has 10
reci pi ents, with 50 percent going to the university.
Additionally, funds go directly to the organizations and do not
pass through the departnent. The rest of the grants are
adm ni stered through the departnent and the departnent provides
the legislature with a report. She offered her belief that the
| egi sl ature should have received that report recently. However,
the departnment does not have any authority to garner all the

information required by statute. She suggested that a slight
adj ustment needs to occur, which is outlined in the governor's
bill, which requires an articulation agreenent. She said each

ATVEP recipient nust have at |east one articulation agreenent
encouraging themto work with youth and the school districts to
provide a "running start" for students graduating from high
school . Secondly, another conponent in the governor's bill 1is
the authority to reduce funding by 20 percent the follow ng
year, if those neasurenents are not net and provided to the
depart nment. She further said she thinks that should be
sufficient to assist the depart nent in gathering that
information and providing it to the |egislature.

COMWM SSIONER BLUMER, in terms of cuts, responded that the
departnent is very neutral on formula funding. The depart nent
will provide the information needed in ternms of performance
measures but it is up to the legislature to make the
det erm nati on.
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4:26:07 PM

REPRESENTATI VE HERRON acknow edged that the |egislature has the
purse strings. He wondered whether the |egislature should work
in concert on the "success definition" since it's inportant to
think about what a "success definition" and the |egislature
should be part of the debate "before we trot it out into the
wor |l d. "

COWM SSI ONER BLUMER agr eed. She highlighted that three strong
nmeasur enent conmponents  exist: the participant rate, t he
enpl oynment after conpletion, and the wage conponent. She
acknow edged that the other two conponents are difficult to get,
such as rmeasuring participant satisfaction and enployer
sati sfaction. She said, "That's hard information to get
sonetinmes, frankly."

ADJ QURNVENT
4:27:29 PM
There being no further business before the commttee, the House

Labor and Commerce Standing Conmttee neeting was adjourned at
4:27 p. m
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