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ACTI ON NARRATI VE
8:04: 08 AM

CHAI R LYNN GATTIS called the House Education Standing Conmmittee
neeting to order at 8:04 a.m Representatives LeDoux, Reinbold,
Seaton, WIson, and Gattis were present at the call to order
Representatives Saddl er and Drummond arrived as the neeting was
i n progress.

HB 162- TEACHER TENURE

8:04: 32 AM

CHAIR GATTIS announced that the first only order of business
would be HOUSE BILL NO 162, "An Act relating to tenure of
publ i c school teachers; and providing for an effective date."

8:04: 41 AM

REPRESENTATIVE TAMME W LSON, Al aska State Legi sl ature,
presented HB 162. She offered to provide a brief history of
teacher tenure. Years ago universities hired faculty but when a
faculty nenber grew in his/her profession and becane a val ued
teacher with a good income the professor was term nated so the
university could hire soneone at a |ower salary. The term nated
faculty nenber would be back in the job market and essentially

need to start over. The professional organi zation for
university professors advocated for a new process to protect
pr of essors. If professors proved to be good teachers or

researchers, their works were published in journals, and they
met certain other standards, these professors could be eval uated
after seven years. If these faculty nenbers net all of the
university's standards they were awarded tenure wth the
security that tenure provides; however those not neeting the
standards were term nated and coul d seek enpl oynent el sewhere.

REPRESENTATIVE T. WLSON indicated that today nost universities,
including the University of Alaska (UA), maintain teacher tenure

practi ces. Thus an instructor, an assistant professor,
associ ate professor, or full professor can obtain tenure after
seven years of enploynent. A decision is subsequently made to

either grant tenure or termnate the professor. However, tenure
has evolved over tinme [to include school teachers, not just
university professors]. Wile tenure doesn't guarantee lifetine
enpl oynment, it does nmake firing tenured teachers a difficult and
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costly process: one that involves the union, school board, the
principal, the judicial system and thousands of dollars in
|l egal fees. She said in nost states a tenured teacher can't be
di sm ssed unless charges have been filed and nonths of

eval uations, hearings, and appeals have occurred. Meanwhi | e,
school districts nust pay thousands of dollars for paid |eave
and to hire substitute teachers. She offered her belief that

the current system to dismss tenured teachers is slow and
cunber sone.

REPRESENTATIVE T. WLSON reported that on July 24, 2009,
Presi dent (Gobanma announced as part of [Anerican Recovery and
Rei nvestment Act of 2009 (ARRA)], the "Race to the Top
Assessnent (RTTA)" program which made available $4.35 billion
in grants to states. She explained that the RITTA program
includes requirenments to adopt policies that take into account
student achievenent when evaluating teachers and devel oping
plans to renove ineffective teachers - tenured and non-tenured.
She reported that Alaska did not receive any funds, but many
states nade significant changes to the process.

8:07:14 AM

REPRESENTATIVE T. WLSON explained that HB 162 does not tie
evaluations to teachers since the state Board of Education is
currently working on that part of the system Across the
country, people recognize the current education structure is not
wor ki ng and having the sole basis for retaining teachers on the
length of service is not likely the best approach to ensure the
best teachers are in the classroons. |In fact, nost states grant
tenure after three years, which neans teachers have not had the
opportunities to denonstrate their skills or ineptness.

REPRESENTATIVE T. WLSON referred to a Novenber 21, 2008 study
conducted by the University of Washington (UW Center on
Rei nventing Public Education, which found the first two or three
years of teaching does not predict post-tenure performnce.
Further, teacher tenure may benefit teachers, but it does
nothing to pronote the education of children. The result is
that teacher tenure requires schools to make |ong-term spendi ng
comm tments but prevents school districts from being flexible.

8:08:17 AM
REPRESENTATI VE T. WLSON advised that teacher enploynment

contracts generally lack provisions for declining enrollnment and
econom ¢ turnoil. In fact, Alaska's statutes provide numerous
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steps that nust be taken to termnate tenured teachers,
including terminating non-tenured teachers, even if the non-
tenured teachers are highly skilled. This legislation, HB 162

addresses teacher tenure by increasing the probation period from

three to five years to achieve tenure. This change is in
response to the inportance of the quality of t eacher
instruction. More specifically, under the bill the probationary
period for teacher tenure would require teachers to work for
five years in the same school district. This would ensure that
a new teacher has the opportunity to realize his/her ful

potential and becone an effective teacher. She enphasi zed the

importance of having the nost effective teachers in the
cl assroons to provide the best possible education for students.
Successful teachers help shape and create successful students.
Ef fective teachers are what students need and deserve and this
bill will bring Al aska one step further in achieving the goal to
assure a high-performng quality teacher in every classroom

8: 09: 38 AM

REPRESENTATI VE P. WLSON asked for further clarification on the
necessity to retain tenured teachers for a specific position
over those categorized as highly-qualified teachers.

REPRESENTATIVE T. WLSON related a scenario in which the Base
Student Allocation (BSA) is not increased. School districts
must make cuts by renoving all non-tenured teachers first unless
the school district is able to prove that no one else can fit
the very specific instructor needed. To sunmarize, school
districts nust base their decisions not on retaining teachers
best qualified for the position, but on the length of tinme these
teachers have taught in the school.

REPRESENTATI VE P. WLSON suggested that the bill would probably
give school districts nore flexibility to nove teachers where
needed.

REPRESENTATI VE T. WLSON answered that HB 162 is limted to the
length of tinme it takes for teachers to achieve tenure, but it
does not address previously tenured teachers. She acknow edged
that nost states have taken this one step further by also
considering teacher eval uations when determining whether
teachers can retain tenure. Again, this bill does not address
previously tenured teachers; however, the aforenentioned RTTA
program seens to be the direction the federal governnent has
taken to ensure better qualified teachers are in the classroons.
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8:11: 58 AM

REPRESENTATI VE LEDOUX asked for the reason that Al aska did not
participate in the federal RTTA funding program

REPRESENTATI VE T. WLSON answered that Al aska does not currently
have in place a stringent evaluation process to eval uate teacher
tenure that 11 other states adopted. In those states, teachers
are evaluated on the outcone of student achi evenent testing.

REPRESENTATI VE LEDOUX understood HB 162 doesn't cover the
eval uati on aspect.

REPRESENTATIVE T. WLSON responded that this bill would be the
first step [to inprove the quality of teaching in classroons.]
Currently, it would burden the state Board of Education (BOE) to
make significant changes at this tine. She reiterated that the
BCE is currently working on establishing new evaluation
processes for teachers. For this reason, HB 162 takes an
i ncrenental approach by allowing the BOE to finish its work and
to allow school districts time to incorporate any changes the
BCE nakes.

8:13: 08 AM

REPRESENTATI VE SEATON asked whether teachers will decide not to
apply for jobs in states with longer tenure qualifications
versus those with three year limts. Accordingly, teachers
attending job fairs could be affected by the changes to tenure.
He asked whether any data is available on this.

REPRESENTATIVE T. WLSON responded that the mpjority of the
changes occurred in 2011 and data is not readily avail abl e.

REPRESENTATI VE SEATON asked for clarification on whether the
states opting for RTTA [found inprovenents] as conpared to those
not opting for the RTTA funding. He further asked whether any
uni ntended consequences may happen under the bill wth the
proposed changes to teacher tenure.

REPRESENTATIVE T. WLSON answered that she introduced the bill
at the request of many superintendents who expressed the need
for nore tine to evaluate teachers in order to obtain better

results [in the classroon]. In other words, the request for the
bill stens from the school districts who desire nore eval uation
tinme.
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REPRESENTATI VE SEATON cautioned that the state already has

difficulties attracting teachers to relocate to Al aska. He
expressed concern about the effect this bill wll have on
teacher recruitment, especially w thout knowing the effect the
increased tinme to obtain tenure will have on recruitnent.

REPRESENTATIVE T. WLSON offered her belief that recruitnent
decisions are not based solely on tenure. She enphasi zed her
belief that teachers do not decide whether to teach in Al aska
based solely on one reason, but base their decisions on other
factors, including salaries and working conditions. The
| egislature has asked school districts to better prepare
Al aska's students. She has solicited suggestions on how to nake
those inprovenents and introduced HB 162 based on feedback from

superi nt endent s. She surmised that having an ineffective
teacher for one year could adversely affect students for at
| east a year. Per haps students who experience poor quality

teachers for several years may never catch up
8:17:10 AM

REPRESENTATI VE SADDLER asked for an estimate on the nunber of
teachers in Alaska who do not qualify for tenure after their
t hree-year probationary peri od.

REPRESENTATI VE T. W LSON answered she didn't know.

REPRESENTATI VE SADDLER suggested the departnment mght be able to
answer that question. He asked whether there any records
identify the nunmber of tenured teachers in Al aska who have been
di sm ssed.

REPRESENTATIVE T. WLSON related her research on this topic
began wth the Juneau School District (JSD). However, the JSD
could not recall any instance of having dismssed a tenured
t eacher. O her school districts reported it was easier to
essentially [pay the teacher's contract] rather than to dismss
the teacher. Additionally, tenure is portable, which neans
tenured teachers only need to teach two years to retain tenure
in their new district. She was unsure whether accurate nunbers
could be conpiled on tenure since teachers mnake decisions to
| eave based on a variety of reasons. She renmarked that the UA
graduat es about 200 teachers, but the districts hire about 800
additional teachers each year. In any event, it mght be
difficult to ascertain the nunber of tenured teachers who |eave
Al aska.
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REPRESENTATI VE SADDLER asked for further clarification on tenure
portability. He asked whether teaching for two years to acquire
tenure in a new school district is a statew de provision.

REPRESENTATI VE T. W LSON acknow edged it is defined in statute.
8:19: 35 AM

REPRESENTATI VE DRUVMMOND asked for the nunber of teachers who
left prior to obtaining tenure status once the state changed its
retirement system to a 401 (k) [defined contribution pension
pl an] .

REPRESENTATI VE T. WLSON said she was unsure.

REPRESENTATI VE DRUMMOND comented it would be helpful to have
addi ti onal data.

8:20: 25 AM

REPRESENTATI VE LEDOUX asked which states require nore than three
years to attain teacher tenure.

REPRESENTATIVE T. WLSON directed attention to nenbers' packets
to the state-by-state breakout of tenure information [entitled
"Teaching Quality"]. She reported that sone states have not
changed the length of time necessary to achieve teacher tenure;
however, sone states have tied student evaluations to achieving
t enure.

8:21:32 AM

REPRESENTATI VE LEDOUX asked whether Al aska has had difficulty in
attracting and retaining teachers in both urban and rural areas.

REPRESENTATIVE T. WLSON responded that HB 162 focused on
addressing how to retain the best teachers in the classroom
Granted, rural comunities have experienced nore difficulty in

retaining teachers. However, very few teachers earn tenure in
the Bush since many relocate to wurban Alaska comunities,
probably due to isolation issues, she said. Again, this bill
was initiated to addr ess concern expressed by sonme
superi nt endent s who i ndi cat ed t hey nmust eval uate t he

effectiveness of teachers for tenure earlier than they would
like to do so.

8:23:46 AM
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REPRESENTATI VE P. WLSON theorized about being a superintendent
evaluating a teacher and surmsed that school districts that

were uncertain about teachers would Ilikely not retain the
t eachers. She asked whether any other industry has tenure
progr ans.

REPRESENTATIVE T. WLSON was not aware of any; however she
offered her belief that many union positions have protections
for enpl oyees.

REPRESENTATIVE P. WLSON related in her experience, good
teachers are not concerned about tenure, but teachers who are
aware they are not the best teachers may be worried about being
r et ai ned. Overall, she thought Al askan teachers are doing a
good job, but sone nmay be using outdated |esson plans. She
expressed support for HB 162.

8:26:58 AM

REPRESENTATI VE SEATON agreed with the previous speaker that sone
tenured teachers may not upgrade |esson plans or keep current
wi th technol ogy. He recalled sone discussions about opening up
tenure every five years to ensure tenured teachers are effective
t eachers. He asked whether the bill incorporates neasures such
as revisiting tenure every five years.

REPRESENTATI VE T. W LSON answer ed no.
8:28:11 AM

REPRESENTATI VE SADDLER asked how this bill wll interface with
t he scoring of student performance to teacher eval uations.

REPRESENTATI VE T. WLSON answered that teachers are evaluated
fromthe tine they are hired and the evaluation process is the
same for tenured and non-tenured teachers. Currently teachers
can be offered tenure at the beginning of the fourth year. This
bill would nmake teacher tenure available the first day of the
sixth year. She characterized this change as a nethod to allow
teachers a greater learning curve, which is especially inportant
given that teachers often receive new students to teach each
year. She recalled her own student teaching evaluation. I n
summary, this bill wll allow teachers nore tinme to becone
effective and alleviate sone "new hire" pressures that beginning
teachers may feel
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REPRESENTATI VE SADDLER asked how teacher's salaries affect
t enure.

REPRESENTATIVE T. W LSON offered her belief that teachers decide
to becone teachers because they want to teach, not because of
conpetitive salaries. She said, "I'm a firm believer that we
pay too nmuch for people up on top - in the admnistration area -
and we put the nost pressure on our teachers who at the end of
the day - at least the way | felt - had the least freedom And

if they had let ne do what | felt | had been taught to do
t hrough ny four years at the university, | could be a nmuch nore
effective teacher." She maintained nost teachers are not

notivated by salaries, but teach because they want to change the
wor | d.

REPRESENTATI VE SADDLER asked for an estimate on the length of
t he average teaching career in Al aska.

REPRESENTATI VE T. WLSON answered about five years.
REPRESENTATI VE DRUVMOND r enar ked t hat answer surprises her.

REPRESENTATI VE SADDLER asked for clarification on how |long the
aver age teacher teaches in Al aska.

REPRESENTATI VE T. W LSON suggested the five years is the average
length of tinme a teacher stays in a school district. She was
unsure of the length of time teachers remain in Al aska due to
tenure portability. She offered her belief that the Bush
districts skew the length of tinme teacher remain in a single
school district. In further response to a question, she said
she was wunsure of the average statewi de teacher <career in
Al aska.

8:34: 03 AM

REPRESENTATI VE SEATON recalled that the average tine enployees
spent in the Public Enployees Retirenent System (PERS) is 9 1/2
years and the average for teachers in the Teachers Retirenment
System (TRS) is just over 11 years. He then asked about the
tenure duration and eval uation processes. He understood every
principal in the Anchorage school district is required to spend
extended observation tinme in the classroom each week as part of
teachers' eval uati ons. He expressed concern, under the bill,
about |engthening the tine for tenure expecting an outcone and
result of Dbetter teachers, wthout also incorporating an
eval uation conponent to inprove classroom teaching. He
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understood this bill doesn't address teacher eval uations, but he
wondered if sone considerati on should be nade.

REPRESENTATIVE T. WLSON clarified that the intent of the bill
is to allow nore tinme for teachers to beconme visibly effective
She suggested that the eval uation conponent will be addressed by
the commttee at a later date. She surm sed sone teachers are
not retained by school districts because they did not have an
opportunity to denonstrate their potential effectiveness over
time. Consequently, this bill would allow teachers nore tine to
[gain skills] and becone effective teachers. Many states have
increased the time to achieve teacher tenure and have added
provisions to revisit tenure every five years in order to
reeval uate teacher effectiveness; however, Alaska is not at that
poi nt yet.

CHAIR GATTIS interjected that some school districts would Ilike
to testify on the bill and may be able to provide answers to
some of the questions nenbers have posed.

8:39: 08 AM

REPRESENTATI VE SEATON asked whether school districts that
currently have lowlevel evaluations would institute ongoing
evaluations [during the additional two-year period prior to
tenure]. He expressed concern that some school districts
woul dn't worry about conducting teacher evaluations for teachers
who have not been very effective until the end of the five-year
peri od.

REPRESENTATIVE T. WLSON pointed out the governor is in the
process of inplementing a new evaluation system that would tie
student achievenent to teacher evaluation. Currently these
i ssues are being handl ed by individual school districts, but the
state [BOE] and administration have been working on a statew de
appr oach.

8:40: 28 AM

REPRESENTATI VE SADDLER coment ed that know edge of an individual
teacher's performance wll percolate [into the conmunity].
Further, teachers mght appreciate the extra couple of years to
[increase] the narrow tineframe in which they will be judged

For instance, he said he'd rather be judged on his performance
during his fourth and fifth year than on his first three years
of teaching.
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8:41:36 AM

KATHERI NE = GARDNER, Director, Human  Resources and  Labor
Rel ati ons, Matanuska-Susitna Borough School District (MSBSD)
spoke in support of HB 162. She said that teacher tenure
provides certificated teachers with significant increases in job
security. Not only are school districts |limted in the reasons
they can limt or not retain teachers to three narrow reasons
established in statute, but the MSBSD s ability to lay off a
tenured teacher is relatively inpossible. In fact, the two
criteria that nust be nmet to consider |layoff for tenured
teachers are tied to a reduction in the level of funding or an
overall reduction in enrollnment. She said these restrictions
truly inhibit the MSBSD s ability to effectively balance its
l[imted resources to provide prograns the school district would
like to offer to ensure the best education for its students.

M5. GARDNER offered her belief the three year period is not
sufficient time to effectively evaluate teacher performance,
especially since at the end of the period [when teachers achieve
tenure] they are extended major protections. She reported that
the MSBSD has found that many of their teachers have been with
the district for 20 years or longer. Therefore, the MSBSD woul d
appreciate extending the period by tw years, which will allow
the district an opportunity to ensure that the teachers who are
retained are exhibiting the skills the district desires.

M5. GARDNER suggested the purpose of the evaluation is to
determ ne that the teachers have becone good teachers and not to
conclude that they have the "potential" to becone good teachers.
She said the MSBSD wants to identify specific teachers as the
ones who will work effectively for the MSBSD. She offered to
answer questions she heard raised. Wth respect to waiting to
delay tinely evaluations, she responded that the MSBSD would
have no interest in doing so. The departnent's potential
changes regarding teacher evaluations wll place considerable
enphasis on the evaluation process and the review of student
dat a. Therefore, the school district wll not have an
opportunity to put off conducting teacher evaluations. |nstead,
the MSBSD will 1ook at evaluations and teacher performance at
each step in the process. Extending tenure to teachers after
five years will allow the MSBSD to evaluate teachers on their
denmonstrated skills and exam ne whether students are achieving
at a level the MSBSD expects. Actually, the initial three-year
teaching period is a period during which teachers are still
learning their craft and refining their skills. The MSBSD woul d
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like to ensure teachers have had the opportunities refine their
skills before any decisions are nade about future enpl oynent.

M5. GARDNER reported that the MSBSD has placed considerable
enphasis on having principals conduct classroom visits. She
agreed it is difficult for principals since mny Matanuska-
Susitna schools are |arge schools. Hence, the additional two
years would allow principals sufficient tine to sufficiently
observe all classroons. Wen the MSBSD has concerns about a
teacher's performance, the district's default is not to retain
the teacher who is not exhibiting mnimm skills [since the
district is far nore likely to |let these teachers go]. Further,
the additional two years prior to achieving tenure would also
benefit teachers. Wth respect to the question of reconsidering
tenure every five years, the MSBSD would be willing to conment
on revisiting tenure if a specific provision to do so was added
to the bill. However, speaking from her own experience, she has
not found teacher tenure as a topic broached during teacher
recruitment. Therefore, she did not think this bill would
adversely affect the hiring process. In conclusion, the MSBSD
is very supportive of increasing the length of time from three
to five years to attain teacher tenure.

8:47:41 AM

REPRESENTATI VE SEATON asked whether the change from three to
five years to obtain teacher tenure wll have the effect of
allowing a non-effective teacher to remain in the classroom
| onger. He recalled earlier testinony that the state is

currently inplenmenting a new teacher eval uation program

M5. GARDNER responded that the proposed changes in teacher
evaluations are fully supported in the MSBSD district since it
wll give the school district an opportunity to consider student
data as part of every teacher's evaluation, which is supported
at the state |evel. In fact, the MSBSD is currently working to
fully inplenent these changes. Further, when the MSBSD has
concerns about teachers they don't delay until the third year to
renmove them instead, the school district attenpts to do this as
soon as possible. Accordingly, if a teacher is not perform ng

after the first year he/she will not be offered a contract
renewal . In fact, the changes from three to five years under
the bill wll not affect the MSBSD s current practices.

Actually, the MSBSD exceeds the EED s regulations in ternms of
frequency of teacher evaluations and the nunber of principal
observations in the classroom The board adopted this policy
when the previous nodel was inplenented approximately 12 years
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ago. The advantage of the additional two years to observe
teachers' performances is to ensure that the skills exhibited
are sustai nabl e ones. Subsequently, the MSBSD wi || eval uate not
only in the 6th year, but in the 10th year and the 20th year to
ensure the teacher's skills <continue to be exhibited and
adequately grow over tine. In doing so, this ensures that
teachers are providing a better education each year to all of
the school district's students.

8:51:21 AM

REPRESENTATI VE LEDOUX acknowl edged that the bill does not
abol i sh tenure. However, she asked for an estimate of how many
teachers the MSBSD woul d not retain absent teacher tenure.

M5. GARDNER responded that would be difficult to quantify.
Actually, without tenure wouldn't nmean the district would try to
dismiss nore teachers; instead, it would sinply allow the
district to evaluate the staff I|evels and prograns based on
other criteria. Thus it would allow the MSBSD to consider the

best teachers to fill positions in the classroons and to hire
t hem Currently, the school district nust consider tenure and
seniority for teacher positions. She characterized the

situation of not having to consider tenure as one that would
give the school district infinite flexibility to obtain the best
t eachers. Currently, the MSBSD has encountered tinmes when a
teacher has difficulties and the MSBSD nust address these
i ssues. She acknow edged that tenure makes solving these issues
nore difficult, although the district will continue to address
any issues given the legal constraints that exist. In short,
she offered her belief that not having tenure would give the
VMBBSD consi derable flexibility on an annual basis.

REPRESENTATI VE LEDOUX noted that the bill does not abolish
tenure, but extends the length of tine for teachers to obtain
tenure. She remarked she has grappled to understand the overal
effect this bill wll have on teachers. She understood that
totally abolishing tenure wouldn't really affect the nunber of
teachers fired, but would give the district nore flexibility.
She was unsure whether the MSBSD could really determ ne the
effects of tenure.

M5. GARDNER agreed it is a difficult question to answer or to
pi n down. Certainly, whether teachers are tenured versus non-
tenured affects decisions on whether the teachers can be
retai ned or dism ssed. The | aw provides three specific reasons
to dismss tenured teachers. First, teachers can be dism ssed

HOUSE EDC COW TTEE -14- March 22, 2013



for substantial non-conpliance with rules or |aws. Second,
teachers can be dismssed for inconpetence, which can only be
determned after a lengthy and burdensone plan for inprovenent.
Third, teachers <can be dismssed for conmtting a crine
involving noral turpitude. She offered her belief that if
tenure did not exist the school district would have nore
flexibility to identify and renove ineffective classroom
t eachers. G anted, tenure is not just about added flexibility;
however, given the current restrictions, the MSBSD does the best
j ob possi bl e. Certainly sonme teachers mght not continue their
enpl oynment if teacher tenure did not exist.

M5. GARDNER described the changes under the bill as being two-
f ol d. First, if the current tenured teachers had had an
additional two year review, they may not have earned tenure.
Second, as the MSBSD faces deficits, the MSBSD would have a
| arger nunber of non-tenured staff, which would give the

district greater flexibility in terms of [|ayoffs. Currently,
the MSBSD cannot issue notices of non-retention "pink slips" to
tenured teachers. However, if the nunber of non-tenured
teachers increased, it would give the MSBSD increased
flexibility and help to ensure the district could "live within"
its neans.

8:58: 30 AM

REPRESENTATI VE SADDLER asked for the nunber of tenured teachers
who were dism ssed for any of the three aforenenti oned reasons.

MS5. GARDNER answered there have been less than 10 teachers
dism ssed in the 8 years she has been at the MSBSD.

REPRESENTATI VE SADDLER asked how many teachers the MSBSD enpl oys
who are not offered tenure in their fourth year of teaching.

M5. GARDNER answered that approximtely 15-20 teachers are not
offered tenure each year. In further response to a question,
Ms. Gardner answered that this nunber represents about one
percent of the MSBSD s teachers.

8:59: 21 AM
REPRESENTATI VE LEDOUX understood about one percent of the
teachers are not offered tenure. She asked for an estimate of

the nunber of teachers that mght be offered tenure [under the
bill].
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MS5. GARDNER cal cul ated that the 15 teachers annually represents
about 1 percent of the teaching core, but about 6-10 percent of

the non-tenured teaching staff. The district currently has
about 1,200 teachers of which about 200-300 are non-tenured
t eachers. She estimated that wunder the bill, it bring the

nunber of teachers not offered tenure to 2-5 percent, but it
mght also increase the nunber of layoffs that could be
initiated. She concluded that it is difficult to predict the
overall effect of the bill.

REPRESENTATI VE LEDOUX offered her belief that the bill may not
result in better teachers for the students in the classroom but
it mght result in nore of an econom c questi on.

DEENA PARAMD, Ed. D, Superintendent, Matanuska-Susitna Borough
School District (MSBSD), said she has previously supervised
teachers on a day-to-day basis and conducted eval uations. One
thing that conplicates teacher evaluations is that new teachers
often nove to different [schools within the district] or teach
different classes. Certainly, she agreed teacher performance
and evaluations are inportant. Naturally, the school district
cares about what teacher performance in the classroom and wants
better teachers since better teachers result in better schools

with better results. However, flux exists since teachers nove
bet ween schools, admnistrators frequently change, which makes
teacher evaluations nore difficult. Consequently, three years
prior to tenure isn't enough tine to allow teachers to inprove
or to denonstrate consistent effectiveness. In fact, she
doesn't want to observe "spurts of excellent teaching" that
correspond to tinmes when she is in the classroom I nstead, she

wants to observe consistent effectiveness over tinme, when she
eval uates teachers. She reported that the MSBSD publishes its
data before the assenbly. She said, "W're not afraid of the
dat a. We | ook at the data. W want our teachers to know we
want effective teachers, but sonmetines the way the systemis set
up, by law, we can't do our jobs effectively. And so, it is
about flexibility, to be able to pick the best teachers for
ki ds."

9:03:49 AM

REPRESENTATI VE SEATON said it seens as though not offering
teacher tenure in years four and five mght mean the district
will retain ineffective teachers in the classroom for the
addi tional probation tine. Al though it sounds as though the
MBBSD currently requires nore supervision in the classroom this
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hasn't been the case statew de. He wanted to be sure the
commttee considers any potential downside to the bill.

DR. PARAMD acknowl edged the point as being an excellent one. In
actual practice, teachers are nore likely to receive tenure in
three years and subsequently, the districts cannot renove them
The process to renove tenured teachers is difficult, she said.
Thus, the effect of tenure neans school districts retain
teachers longer than they ever intended. She offered her belief
that nore ineffective teachers are retained under the current

teacher tenure provisions. It's even nore likely Bush school
districts will be "stuck with soneone” who should have been
di smissed since travel for rural admnistrators is |limted and
expensive, often requiring plane flights. In conclusion, she

guaranteed that nost of the conplaints about poor teacher
performance stens from fellow teachers and not from the
adm ni strators.

9: 06: 56 AM

REPRESENTATI VE LEDOQUX admitted she is even nore confused after
hearing this testinony. On the one hand she heard the bill
woul d be better for teachers because if school districts have
doubts about t eachers, the non-tenured teachers are not
ret ai ned. On the other hand she heard the bill would be better
for students since school districts have hired sonme ineffective
teachers after the three year probationary period. She wondered
whet her sone school districts that retained ineffective teachers
have done so because they don't have the "noxie" to dismss
t hem She had difficulty understanding why a school district
woul d give any teacher tenure after three years if the teacher
has shown signs of inconpetence.

9:08: 09 AM
M5. GARDNER offered to clarify the circunstances surrounding

t eacher tenure. First, she offered her belief that three years
is not a very long review period and while she did not find five

years to be the "[be all] end all" that extending the teacher
evaluation by two years would provide school districts wth
additional information to base their decision on whether to
retain a teacher. In instances in which a teacher shows growh
or inprovenment, the school district wll Iikely grant the
teacher tenure after three years, anticipating the gromh wll
cont i nue. However, | f the anticipated growh doesn't

materialize or continue after the fourth year and tenure has
been nmet, virtually nothing can be done to dismss the teacher
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She predicted the aforenentioned teacher, once tenure is
achieved, will stay in the district for a considerable time, if
not the rest of their career. Granted, these teachers my
performat a mnimmlevel; however these teachers really aren't
providing the best teaching, nor are they performng at the
| evel the school district wuld like to see. Unfortunately,
growh and conpetence are elusive traits to prove. She
guestioned the three year threshold that nust be net as being
i nadequate in her view Granted, any teacher who is obviously

not effective in the first three years will have been dealt with
early on; however , it is teachers exhibiting "waxing
per f ormance" that cause problens. Hence, having an additiona

two years to review teacher performance would give the district
nore time to evaluate consistency in the teacher's overal
grow h and performance. |In response to a question, she answered
that the MSBSD has 54 lead principals and sone assistant
pri nci pal s.

9:10: 24 AM

REPRESENTATI VE P. WLSON acknow edged it takes time to evaluate
teacher performance. Additionally, it takes a good principal to
ensure an effective, fair evaluation. Further, she acknow edged
it's difficult to give a bad evaluation and is much sinpler and
easier to look at the positive aspects of the teacher being

eval uat ed. She comended the BOE' s efforts to inprove the
eval uati on process. Wiile each school district nmay have a
di fferent val uation process, it is the also school's

responsibility to help teachers inprove their performance even
though it isn't a sinple process. She expressed strong support

for the bill. Further, she noted the sponsor of HB 162 has been
a teacher so she better understands the process. She offered
her belief this bill will help schools gain better teachers and

better outcones for students.
9:13:40 AM

REPRESENTATIVE T. WLSON clarified that the teacher evaluation
i ncl udes standardi zed test scores, although the scores may |ag
up to a year. She agreed with earlier testinony that teacher
cl assroons nay change or teachers nmay transfer between school s,
whi ch can conpound what the teacher can acconplish [and the
eval uati on process]. She concluded that this bill is not about
keeping ineffective teachers longer, but wll allow teachers
nmore tine to prove thensel ves.

9:15:47 AM
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REPRESENTATI VE DRUMMOND recalled the comment that the fellow
teachers are the ones who nost often are aware of effectiveness
in other teachers' classroons. She asked whether the MSBSD
currently has a nmentoring programin place.

DR. PARAMO descri bed the extensive nentorship that exists in the
MSBSD and also participates in the statewide nentorship the
| egi sl ature sponsors. Additionally, the UA received a federal
[ RTTA] grant, which will span five years. She pointed out sone
adm nistrator limtations. Sonme principals may briefly visit 75
cl assroons in a school building. However it is the teachers in
t he adjacent classroons who have daily access. These teachers
may observe rowdy behavior or nmay observe sone classroom
instruction, which is the reason that other teachers notice
teacher inperfections. She concluded that raising the standards
can help and teachers holding each other accountable can also
hel p since adm nistrators can't be everywhere.

9:18: 10 AM

TAMWY SM TH, Director, Fairbanks Education Association (FEA),
spoke in opposition to HB 162. She said she represents 1,000

teachers in Fairbanks. First, teacher tenure does not give
teachers the right to work forever, but allows teachers to teach
wi t hout fear of unjust attacks. Second, teacher tenure allows
teachers to be renoved if they don't neet the professional
standards set out. Third, adm nistrators should be observing,
docurnenting, and hel pi ng teachers devel op. This process shoul d
allow teachers to inprove or be renoved if they still cannot
meet professional standards. In fact, some teachers are

di sm ssed, but it isn't necessarily publicized. She was glad to
hear that principals have been in classroons to help teachers
develop their professionalism Finally, processes exist to
renove ineffective teachers, she said.

M5. SM TH conmended the school system in Al aska. She offered
her belief that the state has worked to inprove the teacher
eval uati on system She questioned increasing the probationary
time to qualify for tenure to five years, since it doesn't
necessarily pronote quality teachers. | nstead, she found the
bill to be a disincentive for hiring new teachers, especially
gi ven shortages of special education, science, and math (STEM
t eachers. Mentoring progranms are developing and support a
strong teaching profession in the state. She questioned whet her
school districts wuld be doing their jobs by allowng
ineffective teachers to remain in a classroom for up to five
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years [under the bill]. She concurred that adm nistrators need
to ensure that tenured teachers are using current |esson plans
and the | atest technol ogy.

9:23: 03 AM

REPRESENTATI VE SADDLER asked specifically on what grounds a
tenured teacher should be di sm ssed.

M5. SM TH responded that it's difficult to identify a specific
reason since there are a variety of reasons to dismss teachers,
especially if they are not using appropriate instructional
practices or do not neet the standards and regul ati ons.

REPRESENTATI VE SADDLER how many tenured teachers have been
di smssed during the tinme she has served as the director of the
FEA.

M5. SMTH declined to provide a specific nunber, but said that
in the past tw years "sone" teachers have been dism ssed. She
stated sone new teachers have expressed concern about the
effective date of the bill and howthe bill will affect them

9:25:41 AM

REPRESENTATI VE SADDLER asked to confirm that some tenured
t eachers have been fired.

M5. SM TH cautiously agreed that between 1 and 10 teachers have
been di sm ssed.

9:26:41 AM

JOE BOYLE, Region VII Director, Mtanuska-Susitna Education
Associ ation (MSEA), described what a teacher can expect when
working in Al aska. He read from a prepared statenent, as
follows [original punctuation provided]:

Good norni ng. My nane is Joe Boyle. I'"'m the
President of the Mat-Su Education Association, a
cl assroom teacher for alnost 30 years, and |'m opposed
to HB 162.

On average nore than 1,100 teachers are hired in

Al aska every year, 70 percent of them from the Lower
48. If HB 162 passes, then before those new teachers
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make

the long and expensive trip up here, they should

be told of the Al aska three-strike rule for teachers:

Strike One: There is no defined benefit pension. You

will not earn Social Security benefits. The benefits
you earned in the Lower 48 will be reduced each year
you work in Al aska. If you are lucky and the stock

market is kind, you may have enough noney for a very
nodest retirenent after 40 years or nore, as long as
you are 65 and Medicaid is still avail able.

Strike Two: You can expect your salary and benefits,

in real, inflation-corrected dollars, to decrease on a
regul ar basis. Twenty years ago a beginning teacher
in the Mat-Su Borough School District earned about

$3,000 nore than you wll. He or she also received
100 percent paid health insurance, and after 20 years
could retire at a nodest 40 percent of his or her |ast

sal ary.

Strike Three: For five years, you'll have no job
pr ot ecti on. If an admnistrator needs to make room
for a friend or famly nenber, you' re gone. If you
ask too many questions at a staff neeting, you're

done.

If you don't donate to the right charity or

"vol unteer” for enough extra duty work, see you |ater.

Wthout tenure, a teacher can be non-retained for any
reason deenmed adequate. That's the law. No questions
asked. Tenure for public school teachers is not a
l[ifetime job guarantee. It only grants a teacher's
due process rights. |If an admnistrator wants to fire

e,

all he or she has to prove is that I am a bad

teacher or a bad person. If an admnistrator can't
recogni ze a bad teacher or a bad person in the three
years it takes to earn tenure now, or prove it after
the teacher earns tenure, then it's not tenure problem

or a

teacher problemyou have. It's sonething el se.

Thank you for taking ny testinony.

9: 28: 44 AM

ANDY HOLLEMAN, President, Anchorage Education Association (AEA)

stated he
He sai d,

represents approximately 3,500 certificated teachers.
"I appreciate the opportunity to sort of give you the

view from the other end of the telescope on this whole issue.”
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First, conparing K-12 tenure to wuniversity tenure is sinply
i nappropriate since the protections and the job description are
not the sane. He characterized the difference between K-12
teacher tenure and university tenure as "two different aninmals."”
He suggested it would be hel pful to rebrand K-12 teacher tenure.
Non-tenured sinply neans these teachers are probationary

enpl oyees. He offered his belief that a probationary status of
three years is a long tine. Non-tenured teachers can sinply be
told they will not be retained for the follow ng year. The idea

that any non-tenured teacher would be shifted out of position
and be replaced with a not highly-qualified teacher is not true.
It would not be allowed. A tenured teacher conceivably could be
dism ssed while a non-tenured teacher with a highly-qualified
status for the position would stay in place. He related the
eval uation process, such that teachers can be subject to a
focused evaluation every year. He said the standard used for
teachers who are not considered proficient is that the teachers
can be placed on a pathway for termnination. In fact, he has
frequently seen this happen in Anchorage. He's seen it happen
in buildings where he has worked, as a board nenber, and as
President of the AEA. He clarified he is not referring to gross
i nconpetence or people conmtting crinmes, but teachers sinply
not performng up to the standards in the classroom

MR. HOLLEMAN described the renedial process for a teacher, under

a conpetent principal, which is to place the teacher on an
i mprovenent pl an. If the teacher does not subsequently
denonstrate he/she is neeting the standard, the teacher can be
t er m nat ed. Typically, the school district will offer teachers

facing termnation an opportunity to resign. He enphasized that
this is not a trivial process. Wile he did not wish to suggest
that school districts have an easy time termnating tenured

teachers, it is not as onerous as represented here today. He
offered his belief that this bill wwuld be punitive to
enpl oyees. Currently, increased scrutiny happens in the third

year since principals recognize this as the final opportunity to
decide to fire soneone wthout necessitating a detailed

eval uati on. He characterized the three-year evaluation for
tenure as fair and one in which an admnistrator considers the
arc the teacher has been on. However, if the teacher obtains
tenure and his/her performance does not neet the standards that
a principal expects, then the teacher can be term nated. He
urged nenbers to consider this bill from an enployee's
standpoint and to consider what being a non-tenured teacher
means. Granted, some teachers nove around so much it is

difficult for a principal to adequately evaluate them However,
such practices nmay be unfair to the teacher and nmay suggest a
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nore stable enploynment is needed. Naturally, such situations

are not likely good for the students either. He concl uded by
stating that AEA opposes HB 162 since the AEA views the bill as
punitive and he does not see an "upside" for enployees. He

hoped nenbers will vote it down.
9:33: 32 AM

REPRESENTATI VE DRUVMOND asked how many tenured teachers have
been dismi ssed in the Anchorage area in the last five years.

MR. HOLLEMAN said that as previously nentioned, teachers can be
offered an opportunity to resign. Wiile the departure is
clearly a termnation, due to the resignation, it can be
difficult to assess the definitive nunber of term nations. He
acknow edged that in terns of gr oss negl i gence, sone
term nations have happened. He estimted at |east one
term nati on happens per year with two to three termi nations
occurring in sonme years.

REPRESENTATI VE DRUMMOND asked whether these figures refer to
tenured teachers who are term nated.

MR. HOLLEMAN answered that is correct.
9:34: 58 AM

REPRESENTATI VE SEATON recalled from his teaching experience that
some tenured teachers do get to a point of "marking tinme." He
recalled that one consideration has been to reopen the tenure
process every five years to ensure that teachers are responding
effectively to eval uations. He asked for the AEA' s position on
reviewi ng teacher tenure every five years.

MR. HOLLEMAN answered that he viewed review ng teacher tenure
every five years as a gift to wunderperformng teachers.
Currently, principals can notify tenured teachers the district
has concerns place the teachers under evaluation processes that
i nvol ve interactions between the principals and the teachers on

| esson plans and direct observations in the classroom The
princi pals can docunent specifically the standards that are not
bei ng net. Subsequently, the principals allow the teachers an

opportunity to denonstrate that they are neeting the standards
or additional training or course work has been taken to renedy
any shortcom ngs. | f these teachers are not able to do so, the
teachers can be termnated at the end of the vyear. He
enphasi zed underperform ng teachers should not be allowed to
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wait five vyears. Instead, the principals should address

underperfornmers in the current year. He offered his belief that
there is strong support anong the teachers to usher ineffective
teachers out of the school districts. He suggested that sone
life experiences can affect teacher performances at sone point
in a 25-30 year career. Unfortunately, the school districts
don't have a nmeans to sideline teachers who are experiencing any
major |ife crisis, such as divorces or deaths. After all,
teachers can't just say they need a couple of nonths off.
Overall, he agreed there isn't any excuse for teachers to not
perform their jobs over the course of a year. | nstead of

opening up teacher tenure every five years, principals could opt
to conduct "focused eval uations” in any year.

9:38:42 AM

REPRESENTATI VE REI NBOLD asked for witten docunentation on the
percentage of tenured teachers over the |last ten years who have

been fired. She clarified she is not interested in specific
names, but just a generic accounting. She surmsed it is
probably |ess than one percent of the teachers. She suggest ed

any instances in which teachers were allowed to resign also be
docunent ed.

MR.  HOLLEMAN responded that the |list of resignations he
previously referred to was taken from his experiences. In
i nstances in which school districts would offer an opportunity
for teachers to resign, the resignations would be categorized as

resignations and not termnations. He acknow edged he has
previously tried to quantify termnations of tenured teachers,
but was not able to do so. However, certainly teachers are

termnated for |ow performance. During the three year "weedi ng
out period,” he estimated the nunber of teachers is likely a
steady figure ranging from 20-30 teachers not retai ned per year.
Again, he indicated he did not believe he could docunent the
figures.

REPRESENTATI VE REI NBOLD mai ntai ned her request. She expressed

an interest in obtaining "hard data" and not anecdotal
i nformation. She offered her belief this information should be
public information. Granted, many people in her district |ove

the schools; however, sonme teachers are not neeting standards
and her constituents keep asking her how | ow perform ng teachers
can be termnated She suggested that "weeding out" a few nore
teachers would elevate the overall system Naturally, this is
not about pay and benefits, but is about neeting standards, she
sai d.
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CHAI R GATTI S stated Representative Reinbold could share the data
with the commttee.

9:42: 35 AM

REPRESENTATI VE LEDOUX related a scenario in which a teacher
resigns instead of being fired. She asked whether the teacher
coul d change districts without the incom ng conmmunity being nade
aware of the problens the teacher encount ered.

MR. HOLLEMAN said in the ASD a box is on the formthat indicates
whet her soneone is eligible to be rehired. He suggested that if
human resources had fired sonmeone due to inconpetence, the
school district would check the box. He understood that the
personnel office could not provide confidential details, but the
box being checked would certainly be a red flag. At the sane
time, he stated that he has seen teachers resign because the

position was not a good fit for them In those instances,
teachers may nove to different schools or mght |I|eave the
district. Certainly, he supported the <changes in those
i nst ances. A variety of positions exist yet there is a wde
range of skills is necessary so a teacher nmight not do well in
one position, but could performwell in another position.

REPRESENTATI VE LEDOUX said theoretically the resignation could
be part of a settlement agreenent and a neans to avoid
litigation. She surm sed that the box m ght not get checked and
the teacher mght nove to another school district wthout anyone
knowi ng that the teacher resigned under pressure.

MR. HOLLEMAN agreed it is possible. Wile he has not personally
observed any cases close to litigation; he has experienced sone
egregi ous cases, in which a teacher has been arrested or did

sonet hi ng outrageous. Certainly, those teachers are renoved
qui ckly and decisively and actions are also taken against their
teaching certificates. He agreed these decisions are judgnment
calls made by the human resources departnent. By all neans, the
school district feels a responsibility not to recormmend teachers
who are not up to the task. However, sonetines personality
conflicts arise and the teacher noving on doesn't necessarily
need to be branded. Agai n, school districts need to consider

cases individually; however, the idea that sonme districts are
payi ng people to |leave rather than go through the process "kind
of boggles” him He said he would consider that personally to
be a m suse of public funds, although he has not seen this occur
i n Anchor age.

HOUSE EDC COW TTEE - 25- March 22, 2013



9:47:20 AM

LADAWN DRUCE, President, Kenai Peninsula Education Association
(KPEA), spoke in opposition to HB 162. She said the KPEA
represents 670 certificated staff on the Kenai Peninsula. She
paraphrased from a prepared statenent, as follows [original
punct uati on provided]:

| agree with the bill’s sponsor that we need to ensure
our nost effective teachers remain in our classroons
to provide the best possible education for our
st udent s.

Having said this, | wuld like to read the state
statute which addresses non-retention [AS] 14.20.175
“A teacher who has not acquired tenure rights 1is
subject to non-retention for the school year follow ng
the expiration of the teacher’s contract for any cause
that the enployer determ nes to be adequate.”

Funding 1issues aside the statute allows for the
di sm ssal of a teacher even if they are doing a good
job. It is very subjective. Teachers are often non-
retained sinply because they were not “a good fit.”
They may have been good teachers and had excellent
eval uations, but were still non-retained.

When you conbine this bill with no defined benefits in
retirement for Tier Ill teachers and 5 years of no job
security we will not be able to attract and retain the
best and brightest to Al aska.

Principals doing their jobs, the district followng
the process and appropriately nentoring new or
struggling teachers, ensures high performng quality
teachers in every classroom This does take tine and
effort.

| have been President for five years and the Rights
Chair for twelve years. There has not been a year that
our district has not asked a tenured teacher to resign
in lieu of non-retention and in sonme years there have
been several for failure to successfully conplete a

plan for inprovenent. No, | do not know the exact
nunbers to date. To address Representative LeDoux’s
question earlier, it is ny understanding that many
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districts on their application ask the question, “Dd
you resign in lieu of being non-retained?” It is
sinply untrue that you cannot renpbve an ineffective
teacher. Tenure is not lifetime job security.

| am one of nine nenbers selected by Conm ssioner
Hanley to serve on the Advisory Commttee for Teacher
Evaluation. This committee wll be advising the
departnment on the appropriate inplenentation of the
new regulations. At our first neeting earlier this
nonth we | ooked at the Measures of Effective Teaching
study. The study concludes that multiple observations,
mul ti pl e observers, and student surveys are the best
measures of effective teachers.

M5. DRUCE agreed that the best teachers need to be in the
cl assroons, but she did not agree that adding two additional
years to obtain teacher tenure is the answer.

9:51: 09 AM

DAVE JONES, Assistant Superintendent, Kenai Peninsula Borough
School District (KPBSD), spoke in support of HB 162. He offered

to be brief since many points have been covered. First, in
terns of budget reductions, many of the district's cuts are nade
from the non-tenured teaching staff. The change from three to
five years to reach tenure will nean the non-tenured pool would
al so be increased. In doing so, it will allow the KPBSD to
select better staff to serve students - with the right teachers
in the right places. Second, increasing the probationary tine

frame fromthree to five years for teacher tenure would give the
school district a longer period of tinme to work to inprove

teacher perfornmance. Actually, the KPBSD has experienced
chal |l enges when sone teachers approach the end of their three
year period, prior to obtaining tenure. Wiile sonme of these
teachers have inproved and shown prom se, the school district
knows that once the teacher receives tenure, they will receive
addi ti onal protections. Thus, the school district nust
carefully view this final w ndow. Due to the restrictions
i mposed by tenure, it is nmore likely the KPBSD will not retain
sone teachers. One reason the KPBSD al so supports increasing

the probationary period for teachers to five years is to allow
teachers who have denponstrated signs of effective teaching to
continue to teach.

9:54: 01 AM
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REPRESENTATI VE SEATON expressed concern about delaying any
decision to dismss a teacher beyond the three-year probationary
peri od. He contenplated that a two-year extension tinme seens
excessive, but one year seens nore plausible. He asked whet her
review ng tenure every five years should al so be considered. He
further asked whether one additional year of probation would
suffice.

MR. JONES said he preferred to have the two-year tinmefrane to
further evaluate teachers prior to them receiving tenure. I n
terns of revisiting tenured teachers every five years, the KPBSD
would be interesting in doing so, particularly if it gave the
school district another tool to address non-effective teaching.

9:56:48 AM

DAVID NEES stated there is a difference between tenure for
university professors and tenure for public school teachers. He
offered a brief history of tenure, which was to protect academc
freedom so a wuniversity couldn't termnate a professor for
speaki ng hi s/ her opinion. However, tenure canme to the public
education system and in his experience one of the biggest
probl ems he recalled was teacher turnover in his school since
the school district would not give teachers tenure at the end of
three years. In fact, this was since it was |ess expensive for
themto hire new teachers. Keep in nmind, the intent of the bil
is to have better teachers teaching students and to retain the
best ones. One way to do so is to make tenure optional by
removing "shall" and instead using the |anguage "may". |n doing
so, teacher tenure could be offered to excellent teachers as
early as three years and as late as five.

MR. NEES al so suggested that a commttee should select teachers
for tenure rather than a principal. When a principal nmakes
t hese decisions, they lack input fromthe rest of the staff. 1In
fact, the university system uses a simlar process. Typically,
a conmttee grants tenure, but the professor knows he/she is on
a tenure track with the ability to attain tenure. He supported
the teacher tenure process being closer to the coll ege standard,
especially since teacher tenure is not guaranteed at the

university |evel. In doing so, this will neet the goals of the
bill since school districts could retain the best teachers in as
early as three years, but teachers will know within five years

whet her they attain tenure. On the whole, it should alleviate
the basic problem of teacher tenure, which is that teachers
automatically receive tenure on the first day of the fourth
year. Thus renoving the "shall", "acquires", and "receives"
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makes it optional. The aforenentioned |anguage nakes it
difficult for school districts [to make beneficial decisions on
staff] since they are required to offer teachers tenure.
| nstead, by incorporating the changes, the bill could be viewed
as an opportunity for school districts to pronote teachers. In
closing, he offered his belief that teacher tenure should be
difficult to attain and be a reward for excellent perfornance.

10: 01: 05 AM

CHAIR GATTIS, after first determning no one else wshed to
testify, closed public testinony on HB 162.

10: 01: 15 AM

[HB 162 was hel d over.]

10: 01: 40 AM

ADJ OURNVENT

There being no further business before the conmttee, the House
Educati on Standing Committee neeting was adjourned at 10:01 a. m
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