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ACTI ON NARRATI VE

2:02:50 PM

CHAIR DENNI' S EGAN call ed the Senate Labor and Commerce Standing
Commttee neeting to order at 2:02 p.m Present at the call to
order were Senators Menard, G essel, and Chair Egan

Econom ¢ Security for Wonen I n Al aska by Portia W

2:03: 34 PM

CHAIR EGAN announced that a presentation by Portia W on
econonmic security for wonmen in Alaska would be the first order
of busi ness.

2:04: 01 PM

PORTIA WJ, Vice President, National Partnership for Wnen and
Fam lies, Washington, D.C, said she was honored to be here as
part of the Alaska Wnen's Sunmmt in Juneau. She said she was
pleased to talk with them about the work that they do at the
National Partnership on wonen's economc security and sone
i mportant policy ideas that cone out of their work. She said the
partnership is a non-profit, non-partisan advocacy organization
and focuses on federal advocacy but also works with many state
partners. They focus on wonen's equality in the workplace and
t he broader marketplace. She personally oversees issues of equal
enpl oyment opportunity, workplace fairness (pay equity) and
famly policies that help wonmen and nmen to be responsible
enpl oyees as well as responsible famly nenbers. Finally, she
said they also work on affordable and quality health care for
all, but that wouldn't be a focus of her presentation today.

2:05:29 PM

She began by "setting the table" a little about the economc
state of wonen in the United States and in Alaska. March is
wonen's history nonth and it also marks the hundredth
anniversary of the Triangle Shirtwaist Factory fire, a very
tragic nonent, but one that gal vanized and marked the begi nning
of a real revolution in our country in terns of basic
protections: safety standards as well as econom c protections.
She said, "I think we may be in a simlar nonment in our history
now for reasons I'll explain."

First Ms. Wi said she wanted to spend tine talking about the
econom ¢ situation of Al askan wonen today. Even though Al aska is
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a very unique state, wonmen's econom c security is very simlar
to what is seen across the United States. Winen in Al aska nake
up 47 percent of Al askan workers; nationwide it is running at
al nrost 50 percent. Sixty-five percent of famlies with children
are famlies where all parents work; that includes single parent
famlies. This is very inportant because it nakes one realize
that workers are caregivers, too, and a lot of children are in
situations where both of their parents are working. There are
over 16,000 Al askans living with grandchildren under 18 and
nearly half of these grandparents are responsible for caring for
those grandchildren. Sixty eight thousand Al askans serve as
famly caregivers of one kind or another.

M5. WU spent a few nonents tal king about wonen's earnings. It's
inmportant to realize that wonmen's workforce participation has
i ncreased steadily over the decades, but we also need to realize
that wonmen's earning have becone really central to famlies

econonmic security. So 4 in 10 working nothers are the primry
earners in their households; that nmeans they are either the sole
breadwi nner or they are earning nore than their spousal partner
is. Sixty-three percent, two-thirds, are bringing honme at |east
one-quarter of their famlies' incone. If you're a married
couple that neans you are earning at |least half of what vyour
husband is wearning. That neans that a wnan's salary 1is
absolutely critical to famlies' daily budgets, not just a
matter of paying for a vacation or a second car.

Anot her thing people should think about is that while wonen's
incomes are crucial today, the growh in our econony is very
closely tied to wonen's jobs. A chart showed the top 10
categories for job growh projected by the U S. Departnent of
Labor in the years 2006-2016. It showed overwhel m ng that they
expect the new jobs our country is creating to be what are
typically thought of as wonen's jobs. They also know that wonen
are gaining nore skills in many ways to prepare for jobs of the
future. Several years ago, wonen already surpassed nmen in terns
of obtaining bachelor's degrees. Mst recently wonen have also
surpassed nmen in terns of obtaining higher professional degrees
i ke PhDs.

2:09:40 PM

Because there is so nuch tal k about public enploynent right now,
Ms. WI said she thought it was also worth |ooking at a snapshot
of wonen's participation in state and |ocal governnent work and
found that roughly 60 percent of workers at the |ocal governnent
| evel are wonmen. She understands from anecdotal evidence that
it'"s a very simlar percentage in Alaska. It's also worth noting
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that statistics show that wonmen in public enploynent tend to
experience less of a wage gap than they do in the private
sector. They also tend to have nore nmanagenent, nor e
representation in managenent and other opportunities. This is
for many reasons. States have affirmative action prograns; they
are also been under public scrutiny and they often have wage
scales. States have a transparent and open wage structure, so
worren can know if they are being paid equally or not. Yet wth
all of this going on, wonen continue to be famly nenbers and

caregivers - while nmen are making strides in caregiving. But,
wonen still bear the bulk of caregiving responsibilities.
2:11:19 PM

M5. WU said they can't talk about the overall economc picture
of workers and of famlies wthout talking about retirenent
security, and particularly with the shift from a defined benefit
(DB) to a defined contribution (DC) universe, not only in public
enpl oyment but in private sector enploynent in nmany places. Wth
the changes in the stock market and the recent economc
recession, confidence anong workers is at a 20-year |ow

according to a recent survey. O the responding workers, only
13 percent said they were confident they would have a
confortable retirenment; 35-50 percent said they were not

confident at all or not very confident they could neet basic
needs. The kinds of basic needs they asked about were health
care, housing and food.

Because of this pressure, social security is obviously nore
i mportant than ever, but for wonen in particular, because they
tend to live longer than nmen and have |ower wages and are |ess
likely to have a pension throughout their Ilifetinme. Social
security is absolutely critical to their support in their ol der
age. Wthout Social Security, the poverty rate anong elderly
wonen (over 65) would increase dramatically in Alaska and that

is typical around the country. Despite all this, wonen are
working nore than ever; they're holding lots of jobs. Their
incomes are absolutely critical and yet there is still a very

significant wage gap.

2:13: 03 PM

M5. WJ said she heard at the summit that the Al aska Departnent
of Labor and Wrkforce Developnent (DOLMD) has run its own
detailed statistics - unlike the U S. Census Bureau that does it
based on a very big picture sanpling. The U S. Census indicates
that in Alaska, wonmen earn $.76 to a nman's dollar while state
statistics indicate that it is nore like $.66. This difference
amounts to approximately $10,000 per year, a very big gap and
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translates into things like several nonths of nortgage, a year
of rent, one and a half years of food bills, years of famly
health insurance prem uns and over 3,000 additional gallons of
gas. "So, the wage gap really makes a trenendous difference for
our working famlies." She said if you added up the wage gap for

all working wormen in Alaska it would be something like $1
billion in | ost wages.
2:14.:18 PM

Anot her issue is how far behind we are in terns of work-famly
laws and protections with the changed workplace. Wnen have
hi gher 1abor participation than ever, yet they haven't stopped
being nothers or daughters or primary care givers in their
famlies. Unfortunately, workplace l|laws haven't caught up in
this regard. Roughly, 40 percent of Al askans don't have a single
pai d sick day through their enployer. Al aska does not have a |aw
requiring paid sick days (sone mninmal nunber of days to take
care of your own illness like the flu). A person with no sick
| eave may also be afraid of losing their job if they don't show
up to work. In sone states that have passed laws like this the
| eave may be used to cover things |like domestic violence needs
like going to a court appointnent to get a restraining order.

M5. WU said what's very notable about this trend is that usually
it's the higher wage workers that have paid sick days. That's
because this problem is often concentrated in many |ower wage
jobs and nore vulnerable jobs. So they won't be surprised to
| earn that 80 percent of |ower wage workers don't have paid sick
days. A very disturbing trend is that 75 percent of food service
wor kers and childcare workers do not have paid sick days, which
means that people who touch us, our food and children are the

ones who are least likely to be able stay hone when sick. They
are also the ones who are nost likely to spread communicable
di seases.

M5. WU said that nearly half of Anericans are not covered by the
Fam |y and Medi cal Leave Act, which is the only federal |aw that
provi des any leave - but it is unpaid |eave and there is no paid
maternity leave in this country. California and New Jersey have
paid |leave caregiving |laws and have an insurance system that
works very well. Sonetines when she talks to states they say
that they want to be conpetitive with the rest of the world

But, actually the US. is incredibly behind the rest of the
world in this respect. Therefore, we are failing to retain
skilled wonmen workers when we could be keeping them in our
wor kf or ces.
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She enphasized that because of the lack of protections, sone
workers can be witten up or disciplined for mssing work
because they are sick or because their child is sick.

2:17: 03 PM
SENATOR PASKVAN j oi ned the comm ttee.

M5. WU went on to say that two of the issues they are pressing
not only in Washington D.C. but in the states around the country
are equal pay and work famly issues. Health care has many
chal l enges with respect to inplenentation and funding especially
when listening to the budget debates. Debates are al so ongoing
about Social Security that has a trenmendous potential to inpact
on Anericans and Al askans.

On the point of fair pay, the first major substantive bill that
Presi dent bama signed into law was the Lilly Ledbetter Fair Pay
Act in 2009. It reversed a negative Suprenme Court decision

basically saying you didn't have an act of discrimnation every
time you were underpaid. You had to figure it out and file your
claim after the first time it happened. And as everyone knows,
sonetinmes you don't realize you' ve been underpaid until quite a
bit latter. However, she said they are still fighting for
changes and inprovenent to equal pay laws to be sure that wonen
can help close the wage gap. The current piece of |egislation
pendi ng before the Congress is the Paycheck Fairness Act. It
passed the House and fell two votes short in the Senate. Another
vote is comng up in this Congress. This act closes sone
| oophol es that have devel oped over the years and wthout it,
closing the gap for wonen will be difficult. At the current rate
it my be closed in 2058 or 2060.

M5. WU said the budget cuts debate is going on in Congress, but
HR 1 is the nost draconian version of the proposals on the
table. They hope it won't pass, but itens under discussion have
very dramatic consequences for people in Alaska. Elimnating
funds for job training at a tine when mllions of people are out
of work could hurt 2,200 workers here, as well as hundreds of
children who could |lose Head Start and childcare. Thousands of
students would be hurt by Pell Gant cuts, and obviously wonen
and nen would be hurt by the loss of famly planning and rel ated
preventive health services.

2:19:51 PM

M5. WU said don't look to Washington to lead on the issues of
work famly and fair pay laws and that much of domestic policy
is nade in the states first. The states are the innovators and
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drivers. Sone states and cities are considering laws wth
anywhere between 5 and 9 paid sick days for workers to take off
to care for their illness or a child' s illness, but also to seek
preventive care. Preventive care can really reduce costs for
enpl oyers, but it's inportant that workers can get the time off
to get that mammogram or chol esterol screening. San Francisco
Washi ngton, D.C. and M| waukee have all passed |laws doing this;
Connecticut and some other states are also considering |aws. She
said parents who don't have paid sick days are five tinmes nore
likely to take their child to the enmergency room than parents
who do have paid sick days. It's because they cannot get there
during the work day.

New Jersey and California have instituted paid | eave systens for
nore serious illnesses and those are going well. There have been
some interesting findings for maternal and infant health, for
exanple, along wth breast feeding, and for nen to be able to
take sone tine to bond with newborns, which inproves fatherhood
i nvol venent, and also for self-care and care for elderly
parents.

O her states have |ooked at expanding the Famly and Medical
Leave Act that is unpaid |eave, but states often have higher
thresholds than the federal l|aw, which only covers workpl aces
with 50 or nore enployees. Ms. WiI said she recently testified in
front of the Pennsylvania Comrittee on Labor on behalf of a
woman whose sister had cervical cancer; she was single in her
30s, she had no spouse, and their parents were elderly or
deceased. So, this other sister had to quit her job, because she
did not have Famly and Medical Leave Act protection to care for
her sister through the end of her life.

O her states and cities have noved forward with school |eave, so
parents can get a couple hours off to go to a PTA neeting to
stay involved and help their kids learn at school or address
di scipline problens early. The right to express breast mlk at
work helps new nursing nons and has recently beconme a federa
|aw through the new federal Health Care bill. But dozens of
states already had their own | aws.

Finally, Ms. WI said she wanted to highlight the issue of worker
driven workplace flexibility. Everyone understands that flexible
wor kpl aces can be good, but they have to renenber that workers
need to have sonme control over their hours, particularly in this
econony where mandatory overtinme and just-in-tinme scheduling is
used. Businesses | ose out when they see increased turnover that
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can be very expensive for them particularly anong |ower wage
wor kers, by not having nore sophisticated policies.

2:24:19 PM

She said the Wiite House has convened a series of conversations
around the country called "The National D alogue on Wrkplace
Flexibility" and it's run by the U S. Departnent of Labor. These
are business-to-business conversations allow ng businesses to
hi ghlight their best practices and share with each other. Sone
of the people involved in these forums include Ted Childs,
former CEO of IBM and Admral Mke Millen, Chairman of the
Joint Chiefs, who talked a |ot about what the mlitary has done
in terms of workplace flexibility. They have paid paternity
leave - of only a few days - but they have it because they
realize they need to recruit and retain good people. Good work
famly policies are absolutely critical for that. She said this
is not only an issue for workers' economc security for our
public health, but also for enployers' productivity and
conpetitiveness.

M5. WU said they are seeing attacks on work famly policies in
W sconsin where collective bargaining is under attack, as well.
A bill has been introduced to roll back the state Fam |y Medi cal
Leave Act. She related that the voters of M| waukee voted to
pass a paid sick day ordinance that got tied up in litigation,
but was just certified as being a |egal ordinance. However, a
bill was introduced at the state level cutting off what the
voters at the city level passed, saying that cities can't
| egi sl ate about public health and wellbeing matters. That is
very di scouraging, because they feel it is inportant for cities
to be able to have that kind of autonony. These policies seemto
be working and why not allow cities to protect their enployees
and al so their comunities?

CHAIR EGAN thanked her for taking the time to nake her
presentation to the commttee.

SB  32- APPROP: ALTERNATI VE ENERGY REV. LOAN FUND

2:27:15 PM
CHAI R EGAN announced SB 32 to be up for consideration.

2:27: 44 PM

M CHELLE SYDEMAN, staff to Senator Wel echowski, sponsor of SB
32, said that this mneasure would capitalize an existing |oan
fund designed to provide l|loans to businesses and Al aska non-
profits interested in upgrading the energy efficiency of their
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buildings or installing alternative energy systens. This fund
was originally created in 1978 to provide |oans to honeowners
for renewable energy systens. It was capitalized with $18
mllion and alnbst 3,000 |oans were nade. However, in 1986 the
| egi sl ature started taking noney out of the fund and the program
becane inactive soon thereafter. Since then, the Al aska Housing
Finance Corporation (AHFC) has initiated two very popul ar
prograns, weatherization and hone energy rebates, to help
Al askans keep their hones nore efficiently and inexpensively.
AHFC al so offers residential |oans to honmeowners for efficiency
upgrades. Through these prograns the state is helping many
Al askans reduce their home heating costs. Yet, little is being
done to help small Al askan busi nesses and non-profits struggling
with the sane high fuel costs.

Last year, when the Senate was crafting its omibus Energy bill,
many debated what could be done to ease the burden skyrocketing
energy costs were inposing on businesses and non-profits across
the state. The solution they arrived at was to expand the
purposes of the Alternative Energy Loan Fund to enable
busi nesses and non-profits to borrow noney at a reasonable
interest rate to pay for energy conservation inprovenents shown
to reduce costs over the long run. SB 222, passed unani nously by
the legislature | ast session, did just that.

M5. SYDEMAN said they were here now to ensure that the fund
created |last year is capitalized. The purpose, of course, is to
hel p Al askan-owned busi nesses and non-profits to becone stronger
and in the case of businesses, nore profitable. The second
purpose is to enable the state to fulfill the goals of the
energy policy the legislature adopted |ast year, one of which
was to achieve a 15 percent increase in energy efficiency on a
per capita basis by 2020. The achievenent of that goal becones
even nore inportant as the state contenplates substanti al
investnments in energy production, transportation and cost
equal i zation, such as construction of a bullet line, the Wtana
Dam or power cost equalization (PCE) program

She said there is high demand within the comercial sector for a
loan fund of this sort. On February 15, the Al aska Energy
Aut hority (AEA) closed the application period for its new
Comrercial Energy Audit Program funded wth federal stimulus
funds. There was a five-week application period and over 135
busi nesses applied for subsidized audits under this program
Participating businesses offered to voluntarily inplenment w de-
ranging efficiency measures in exchange for accept ance,
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indicating a high level of need and conmitnent to saving energy
and noney.

M5. SYDEMAN said that Alaskan businesses are hit not only by
high fuel <costs, but they also wuse twice the energy of
busi nesses nati on-w de. Businesses applying for AEA's commercia
energy audit program reported average energy costs of $2.35 sq.
ft. when it's $1.19 sq. ft. nation-wide. This difference puts
Al askan busi nesses at a di sadvant age.

There is anple evidence that investnments in energy efficiency
pay off quickly. For instance, in 2007, an Anchorage conpany
i nvested $30,000 in energy efficiency inprovenents at its 21,000
sq. ft. building. The return on this investnent has been 27
percent per year, far beyond the normal rate of return on many
ot her investnents. However, this substantial rate of return is
consistent with what they have seen wth residential energy
efficiency investnments. AHFC s Honme Energy Rebate Program has
reduced energy use by an average of 33 percent for alnost 10, 000
homes, saving each household an average of $1,535 annually. For
every dollar spent on energy efficiency through both hone energy
rebates and weatherization, $.24 is saved annually. Conparable
savi ngs could be expected for businesses through this |oan fund
maki ng them nore profitable and conpetitive.

This program would also create jobs. AHFC estimates 2,500 jobs
were created from the Honme Energy Rebate and Watherization
progranms. Simlar job trends could be expected from this |oan
f und.

2:33.25 PM

M5. SYDEMAN said this bill proposes an initial capitalization of
$10 mllion, which would enable the state to lend $30,000 to
approxi mately 85 businesses each year on a revolving basis. It
will be up to the Finance Conmmittee to ultimately decide what
rate of capitalization is appropriate and affordable given other
state comm tnents and needs.

2:34.10 PM

SENATOR BILL WELECHOWSKI, sponsor of SB 32, said this bil
attenpts to close what is seen as a gap in energy assistance
funding. Energy assistance funding exists for governnents and
individuals and they are sinply trying to close the gap by
i ncl udi ng busi nesses.

2:35:10 PM
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MARY  WALKER, Executive Director, Stewards  of Creati on,
Fai rbanks, said they are the only faith-based environnental
stewardship non-profit in the state. She reported that 14
churches and 1 synagogue applied to the AEA's Energy Audit
Program under the commerci al side. She said a Ilot of
congregations are spending a lot of noney on energy. For
i nstance, the University Presbyterian in Fairbanks is spending
$32,000 a year for fuel and $18,000 in electricity and it is a
congregation of 100 people. She said she liked this |oan piece
because it's not a handout, but rather a hand up.

2:37:11 PM

DENNI S SW DERSKI, owner, Oca Island Cabins, Seward, said he
supported SB 32, because small businesses like his can benefit
from funding earmarked for the developnent of alternative
energy. He explained that his business is part of the ecotourism
industry in Al aska. Because they are off the grid, they use
solar power to provide the limted electricity on their one-acre
island close to Seward. They carry their water to the island
fromthe small boat harbor in Seward and punp it to the holding
tanks under each cabin and use propane as fuel for the cabin
heaters, on-demand hot water, kitchen ranges, et cetera. Their
costs are quite large, but they are eco-friendly and nmany of
their guests have expressed appreciation for that approach.

MR. SWDERSKI said they are at a financial crossroads, because
the Departnent of Natural Resources (DNR) has authorized themto
build an 80-foot pedestrian foot bridge connecting themwth the
mainland to build additional cabins there. They wll need
funding and a large part of that will be to enhance the solar
systemthat they now use; a desalinator would be nice as well.

CHAI R EGAN handed that gavel over to Vice Chair Paskvan saying
he had to go to a budget cl ose-out.

2:41: 42 PM

MARK MASTELLER, State Director, Cascadia G een Building Council,
said they are a non-profit group and part of the US. Geen
Bui | ding Council that does education, training and pronotion of
high performance buildings in primarily the comercial and
public sector. He said he supported SB 32 especially since it

included neasures to pronote conservation efficiency in
busi nesses and non-profits. These are the critical first steps
that need to be taken before thinking about energy systenms. "W

don't want to waste any energy, whether it's fossil energy or
renewabl e energy; so conservation and efficiency has to be done
first.” This funding will allow that to happen in the |oan
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program It will clear the way for the eventual use of renewable
energy systens.

MR. MASTELLER suggested it would be nice if this |oan program
required conservation and efficiency mneasures first, because
that is what is the best return on investnent and it's the best
step to a world where everything can be powered on renewabl e
ener gy.

2:44: 07 PM

DAVID LESH, owner, G@Qustavus Inn, GQustavus, Al aska, said this
revolving loan fund is an inportant step for the state to help
rural businesses adapt to rising energy prices and the need to
keep costs low to conpete with tourist destinations throughout
the world. He said his famly's business has been operating
since 1965 and they have seen many changes regarding
availability and cost of energy in their community. Currently
they are paying in excess of $.30 kwh and over $4 gallon for
heating oil. Sone inprovenments have been relatively easy to do
such as inproving insulation; but he has nore extensive
i nprovenents planned that require nore tine and noney than he
has avai |l abl e.

MR. LESH said he is currently participating in the AEA s new
commercial energy audit grant program and has agreed to
i npl enent energy inprovenments with a seven-year payback. The
revolving loan fund is designed to work in conjunction wth
prof essional energy audits to ensure that noney is being spent
on responsi ble projects at responsible businesses. Access to |ow
interest nmonies would nmake it nuch easier and nore likely for
himto finish the inprovenents identified in the audit.

2:45: 54 PM

JOHN WEDDLETON, representing hinself, said he owns a snall
business in Anchorage with 20 enployees. He said he also
supported SB 32. He said his business is pretty typical of
Anchorage businesses that are in fairly inefficient buildings.
He related how a couple of years ago he substantially reduced
his energy usage in his 5,000 sq. ft. concrete bl ock warehouse.
He prioritized his work based on an audit by Andy Baker. At the
time, his warehouse was nostly enpty and he was |ucky to have
the noney to do the work. In 2008, he insulated the exterior
wal | s, added ceiling fans, insulated an overhead door, added
programable thernostats, did weather stripping, put thernmal
blinds on the w ndows and sealed cracks. He converted all the
lights to T5 or T8s. The insulation cost about $9,500 and the
lights about $3,500. As a result of these inprovenents, in the
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peak nonths there was a 20-25 percent reduction in both gas and
the electric use. Before he did the work the warehouse was used
nostly for storage and after he did that work he got four
enpl oyees in there working regular business hours. The lights
were on a lot nore and it was kept quite a bit warnmer. So the
reduction was fairly substantial. At this point, there is a |ot
nore to do, but it gets into a ot nore noney and | onger payback
times.

He said if gas and electric went up 20 percent or nore he would
| ook for ways to cut those costs again. He said he was lucky to
have a good cash flow when he needed to do the work, but a |ot
of businesses don't have the extra dollars. It's still a
sensible thing for themto do.

He said the quality of life in his warehouse has been inproved
substantially and that leads to better enployee productivity,
something that is hard to put a dollar value on

VI CE- CHAI R PASKVAN said he had two dozen letters from individua
Al askan businesses supporting SB 32 and finding no further
comments cl osed public testinony.

[SB 32 was held in committee.]

HB 28- TEMP LI CENSE/ FEE WAI VER FOR PRCOFESSI ONALS

2:50: 26 PM
VI CE CHAI R PASKVAN announced HB 28 to be up for consideration.

SENATOR MENARD noved to adopt SCS CSHB 28( ), |abeled 27-
LS0192\ T.

VI CE CHAI R PASKVAN obj ected for discussion purposes.
2:52:10 PM

KACI SCHRCEDER, staff for Representative Thomas, sponsor of HB
28, said the CS nakes two changes. The first one is in section 2

on page 2, line 29, through page 3. She explained that the
previous version had a section that dealt directly with the
service nenber and since the rest of the bill deals only wth

mlitary spouses, the drafter suggested noving that section to
another area of law that also deals with service nenbers. Now,
the new section deals only with mlitary spouses and the other
section deals only with service nenbers.
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The other change is on page 3, line 3, where a period was
inserted after "area" breaking up a run-on sentence and
clarifying that the exenption is good for 180 days.

M5. SCHOREDER said that HB 28 focuses on bettering the lives of
mlitary famlies whose |lives are domnated by frequent
depl oynent s, rel ocations and extended periods of single
parenthood. Mlitary spouses are extrenely transient with 14.5
percent of them crossing state lines each year as opposed to
only 1.1 percent of their civilian counterparts. They are |ess
likely to be enployed and if they are enployed, they tend to
earn less than their civilian counterparts. However, they are
not unlike their civilian counterparts in that they depend on
two incomes and they want to achieve their goals and
aspirations. So, HB 28 allows a mnmilitary spouse to obtain a
tenporary license so they can wrk while fulfilling the
requirenents for a full Alaskan license in their various
pr of essi ons.

SENATOR MENARD posed a situation in which a mlitary spouse is a
dental hygienist and there is strict licensing with that. So,
now they're going to go fromthe West Coast to the East Coast -
would that be tenmporary or is it just for people coming into
Al aska.

M5. SCHRCEDER replied just for people com ng into Al aska.

SENATOR MENARD said she knows these professions becone very
vol atile and asked if she had been in contact with the different
highly qualified fields, the nedical field especially.

M5. SCHROEDER replied yes; the bill has changed drastically from
the first draft based on feedback from the professions, the
departnent and Senator G essel in the |last commttee.

2:55:24 PM

MARK SANSQUCI, Regional Liaison for Mlitary Famlies for the
Nort hwest, U.S. Departnent of Defense, said he would be brief
since he saw two of the three nenbers passed this bill out of
State Affairs two days ago. This bill doesn't require a fisca
note. This tenporary license issue is part of what they consider
"a kitchen table" issue for famlies who need the dual incones.
It frequently determnes whether the famly wll stay in the
mlitary as experienced NCOs or officers.

He said since nost mlitary spouses are wonen that anong the
wage gap earners discussed earlier and these situations get

SENATE L&C COW TTEE -16- March 24, 2011



exacerbated when the spouse who tends to be a professionally
| icensed person may be hung up on requirenents and can't get to

work quickly. This neasure will help in that respect also. It
has no intent to professionally license a person who is not
going to neet Alaskan requirenents; it just gets them to work
earlier while they work on fulfilling those requirenents.

2:57:13 PM

Finally, M. Sansouci said, mlitary spouse enploynent and
careers is one of the top ten key issues of the Departnent of
Def ense state |iaison office.

SENATOR G ESSEL t hanked Ms. Schroeder for her work and said this
is very clearly witten now

2:59: 25 PM

VICE CHAIR PASKVAN thanked everyone for their testinony and
finding no further questions, closed public testinony. [HB 28
was held in commttee.] Finding no further business to cone
before the commttee, he adjourned the neeting at 2:59 p.m
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