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STATE OF ALASKA BILL NO.
2012  LEGISLATIVE  SESSION

Senate Bill 224 creates a new evidentiary privilege for communications between an employee and their union — a 
union testimonial privilege. The privilege would apply to communications between a union member and the union 
when those communications relate to disciplinary proceedings. Importantly, the privilege applies not only to union 
grievance procedures but also to any subsequent civil court proceedings when the terminated union employee sues 
the employer for wrongful termination. The union member holds the privilege indefinitely under the bill. Although a 
zero fiscal note attaches to this bill, there are potential fiscal impacts to be considered, including whether this 
privilege will make it more difficult for the State of Alaska and other employers to defend the interests of workplace 
safety in wrongful termination cases. These concerns are currently before the Alaska Supreme Court in Peterson v. 
State of Alaska, Supreme Court No.:S-14233.
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