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Dept. Affected: Administration
Title RDU

Component
Sponsor
Requester Component Number 56

Appropriation 
Required
FY 2009 FY 2009 FY 2010 FY 2011 FY 2012 FY 2013 FY 2014

0.0 0.0 0.0 0.0 0.0 0.0 0.0
0.0 0.0 0.0 0.0 0.0 0.0 0.0
0.0 0.0 0.0 0.0 0.0 0.0 0.0
0.0 0.0 0.0 0.0 0.0 0.0 0.0
0.0 0.0 0.0 0.0 0.0 0.0 0.0
0.0 0.0 0.0 0.0 0.0 0.0 0.0
0.0 0.0 0.0 0.0 0.0 0.0 0.0
0.0 0.0 0.0 0.0 0.0 0.0 0.0
0.0 0.0 0.0 0.0 0.0 0.0 0.0

0.0 0.0 0.0 0.0 0.0 0.0 0.0
0.0 0.0 0.0 0.0 0.0 0.0 0.0
0.0 0.0 0.0 0.0 0.0 0.0 0.0
0.0 0.0 0.0 0.0 0.0 0.0 0.0
0.0 0.0 0.0 0.0 0.0 0.0 0.0
0.0 0.0 0.0 0.0 0.0 0.0 0.0
0.0 0.0 0.0 0.0 0.0 0.0 0.0

0.0

POSITIONS
Full-time
Part-time
Temporary

ANALYSIS:

Prepared by: Nicki Neal, Director Phone
Division Division of Personnel Date/Time

Approved by: Kevin Brooks, Deputy Commissioner Date
Department of Administration

(Thousands of Dollars)

1005 GF/Program Receipts

907-465-4429
2/4/08 12:00 AM

1037 GF/Mental Health
Other Interagency Receipts

TOTAL

Estimate of any current year (FY2008) cost:                 

(Attach a separate page if necessary)

FUND SOURCE

(Revised 11/19/2007 OMB) Page 1 of 1

2/4/2008

1002 Federal Receipts
1003 GF Match
1004 GF

Grants & Claims
Miscellaneous

TOTAL OPERATING

CAPITAL EXPENDITURES   

CHANGE IN REVENUES  (           )

Contractual
Supplies
Equipment
Land & Structures

Personal Services
Travel

FISCAL NOTE
STATE OF ALASKA
2008  LEGISLATIVE  SESSION

* (Thousands of Dollars)

Central Administrative Services

 

Note: Amounts do not include inflation unless otherwise noted below.

OPERATING EXPENDITURES

Representative Ledoux
(H)HES

Information

Identifier (file name):

Personnel

HB252CS (STA)-DOA-DOP-02-04-08
"An Act requiring paid leave from employment for organ and bone 
marrow donations"

This bill allows for 40 to 80 hours of time off to make bone marrow or organ donations without taking leave.
The effect of this legislation could only be measured in terms of productivity loss. The bill's maximum of 80
hours equals a 4.1% loss of productivity per donating employee (based on 80hrs / 1950 total working hours
per year = 4.1%). It is expected that the number of employees taking advantage of the program would be
extremely small. However, we do not have any statistics that back up a hard number.


