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This bill contains many provisions for re-employing retired teachers, recognizing certificates of out-of-state teachers in the same areas of 
endorsement, and granting preliminary teacher certificates to those who meet the requirements in Section 3.  This bill allows school districts 
to employ retired teachers because of shortages.

In Section 8, please note that teachers hired under Tier II of TRS would receive a major medical benefit provided they continue teaching for 
a minimum of 25 years.  Additional costs for the employer would, according to estimates by TRS, amount to approximately $60 per year, 
per eligible teacher.  These increased annual costs wouldn't start for several years and are considered small compared to the opportunity to 
retain these qualified teachers.     


