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PERSONAL SERVICES
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Fiscal Note: SB 193 - Collection of Unpaid Wages

This bill will allow the Department to represent those wage claimants that cannot find an attorney to represent them
duse to the relative small size of their claim. The Department of Labor and Workforce Development (DOL) statutory cap
for a straight claim for unpaid wages under AS 23.05.220(c) is tied to the Small Claims cap of $7,500. Wage claims
exceeding $7,500 cannot be pursued by DOL. Private attorneys cannot profitably handle those cases. This leaves a
large gap where amployees with wage claims between $7.,500 up to about $20,000 are unable to get representation.

There is no incentive for attorneys to pursue private wage claims under $20,000. It is not cost effective for an
smployee to pay hourly attornay’s fees and it is not profitable for an attorney to take such cases on a contingency fee
basis. The only recourse for such employess is to proceed Pro Se in the appropriate court, a daunting option for the
average non-attorney and usually unsuccessful due to unfamiliarity with the system.

By raising the limit for Wage and Hour cases handled in Small Claims Court, this amendment provides a source of
assistance for this category of employse. It is desirable to keep these cases in Small Claims Court rather than District

or Superior Court in order to expedite resolution and keep down costs to all parties.

The division does not anticipate that the volume of such claims will require additional staff in order to handle them.
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