Bill Version:

(H) Publish Date:

Ali

FISCAL NOTE

STATE OF ALASKA

LEGISLATIVE SESSION

n Date/Time (Note if correction) 05/18/99 Dept. Affected

An Act relating to compensation for certain state BRU

employees... Component
Sponsor House Finance Committee
Requester House Finance Committee Component Serial No.

(Thousands of Dofiars)

Expenditures/Revenues

Note: Amounts do not include inflation unless otherwise noted below.

OPERATING EXPENDITURES

FY 2000 FY 2001 FY 2002

FY 2003 | FY 2004 | FY 2005

Personal Services
Travel
Contractual
Supplies
Equipment

Land & Structures
Grants & Claims
Miscellaneous

(652.5)] (1,927.5)] (3.,189.2)

(4,455.7)] (5,724.9)] (7,128.2)

TOTAL OPERATING

(652.5)] (1,927.5)| (3,189.2)

(4,455.7)| (5.724.9)] (7,128.2)

[CAPITAL EXPENDITURES

I l |

[CHANGE IN REVENUES ( )

l | l

I I ]

FUND SOURCE

(Thousands of Doilars)

1002 Federal Receipts
1003 GF Match

F

F/Program Receipts
1 GF/Mental Health
Other (All Other)

(424.1)] (1,252.9)| (2,073.0)

(2,806.2)| (3,721.2)] (4,633.3)

(228.4) {674.6)] (1,116.2)

(1,659.5)1 (2,003.7)] (2,494.9)

TOTAL

(652.5)| (1,927.5)] (3,189.2)

(4,455.7)] (5,724.9)| (7,128.2)

Estimate of any current year (FY99) cost:

POSITIONS

0.0

Full-time
Part-time
Temporary

ANALYSIS:

employer and employee contributions.
geographic differential (see attached analysis).

(Attach a separate page if necessary)

Reduction of SBS contributions for new employees assumes a 5% turnover rate for the first § years; 4%
turnover year in year 6. Cost avoidance also occurs due to the freeze of the wage base for applicability of
The note also includes the cost impacts of the cahnges to the
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HB 199, Section 16.
SBS Change to 3.065% Employer Contribution for new employees.

Qumgtigng
rsonal Services is 65% General Fund
Turnover: 5% first five years; 4% years 6 to 16; 3% thereafter.
Total ER
Fiscal Contributions if Total General Fund
Year Status Quo Turnover Total Savings Savings
00 3 40,417.9 5.0% $ 505.2 $ 328.4
01 5 40,417.9 10.0% $ 16157 $ 985.2
02 $ 40,417.9 15.0% 3 25261 $ 1,642.0
03 $ 40,417.9 20.0% $ 3,536.6 3 2,298.8
04 3 40,417.9 25.0% 5 45470 §$ 2,955.6
05 3 40,417.9 29.0% $ 54564 $ 3,546.7
06 b 40,417.9 33.0% $ 6,264.86 $ 4,072.1
07 $ 40,417.9 37.0% $ 70731 % 4,597.5
08 $ 40,417.9 41.0% $ 78815 $ 5,123.0
09 $ 40,417.9 45.0% $ 8,689.8 § 5,648.4
10 $ 40,417.9 49.0% % 9498.2 § 6,173.8
11 $ 40,417.9 53.0% $ 10,306.6 $ 6,699.3
12 $ 40,417.9 57.0% $ 11,1149 $ 7,224.7
‘ 13 $ 40,417.9 61.0%  $ 11,023.2 $ 7,750.1
14 $ 40,417.9 65.0% $ 12,7316 % 8,275.6
15 $ 40,417.9 68.0% $ 13,439.0 $ 8,735.3
16 $ 40,417.9 71.0% $ 14,0452 % 9,129.4
17 $ 40,417.9 74.0% $ 14,6515 $ 9,623.5
18 $ 40,417.9 77.0% $ 15257.86 % 9,917.5
19 $ 40,417.9 80.0% $ 15,864.0 3 10,311.6
20 $ 40,417.9 83.0% $ 16,470.2 $ 10,705.7
21 $ 40,417.9 86.0% $ 17,076.6 $ 11,099.8
22 $ 40,4179 89.0% $ 17,6828 $ 11,493.8
23 $ 40,417.9 92.0% $ 18,289.1 % 11,887.9
24 $ 40,417.9 95.0% $ 18,6954 9 12,282.0
25 $ 40,417.9 98.0% $ 19,5016 % 12,676.1
rQHR 100 FIN Page 2 of 4/ 5/18/99



! “JuB)SuOD sAejs abem wnwixew Aindag |e1o0S ay) bujuies ajdoad jo 1BquUINy
%bZ Y0 obesane 1eah (| e smoub abepn ojqexe | wnuwixep AJunoeg |10y
I _ '00%'89$ pue abem wnwixew Ajndag [Brog
usamiaq si Aiejes abeiane Jiay) jey) pue Ajjenuue p0p'g9$ 1oA0 Buiutes saakojdwa Jo Jaquunu Ut 31y YIMOID %
suondwnssy
L0 Ad| €¥0L°1 mmm@ rz ¢0ce  |v9E | 8.8 1472 %¥Zy | 88026 900¢
90 Ad| L'8¥6 9'65¥'L [L0L2  |L5€ 6881} v8. %Vl 6€} €6 ¢00c
SO Ad|S008 |9leCt |L'vee 0S¢ 189001 v8,  |%¥Zy | 0GE'68 ¥00¢
PO Ad| €659 | E€VI0L  [LZ8l eve m.wmm ¥8. %vev 91.'G8 £00¢
€0 Ad| £¥cS ¢L08  19¢vl  |9EE | 9¥99 |v8L %yCy | 6¢ces ¢00¢
¢0 Ad| v'96E 6609 0'90L  |0EE 6°€09 v8. %¥e v G88'8/. | looc
L0 Ad| Z'plC 8y X7 £Ce L'6¥E ¥8. %¥Zy | 9.9GL ~ 000¢
%ve v :obueyo |enuue sbelsay
00 A} 27/S1 L¢ve 80y LLE 1 8'10¢ EK %¥L9 100922 | 666}
- ~ . %65V 00t'89 8661
o o %lEY 00t'G9 166}
- o N %SP'C | 00429 | 9661
B N %660 00219 - G661
R . o -  |%le’S 00909 Y661
— - . ni | |%8L€ | 009LS €661
S IR I . _ . %E6'E | 00G'GS 2661
N e - ~ |%60'¥ 00v'€S o6l
: . R %889 00€°LS | 066l
_ - o ) 000'8y 686}
sbuineg | sbuineg | sBuineg | wnuwixep sBuineg WNWIXep leap |o|qexe) sebepy|
49 |ejo | jeyogng Ajunoag |elogng Aunoag Joud wnWwIxXep
[e100g [B100G 0} =40 | WoJ | ANinNoag |eioog
pue 00'89¢% < saakojdwg | abueyn
uaamjag Jo#
sooAo|dwg
jO#

00%'894% 1e 1os si aseg mmmi'_xms_ Sgs 4 sbuiaeg pajosfoug

301:%



FISCAL NOTE CSHB 199(STA)
ATTACHMENT A
GEOGRAPHIC PAY DIFFERENTIALS

There are 316 employees in the executive branch partially exempt service (PX) or classified
service not in a bargaining unit (EE) whose geographic pay differential will be affected by Sec.
11 and 18 of this bill. The geographic pay differential for 222 employees will go up on the
effective date. The geographic pay differential of 139 employees will go down. Some of the
changes in each direction are only fractions of a percent.

Costs of employees going to higher geographic pay differentials will be due immediately.
Savings from employees going to lower geographic pay differentials will result from turnover.

Assumptions:
Part-time (hourly) employees work half time.
Emergency Guards work 10% of full time.

The annual cost of employees going to higher geographic pay differentials is $93.5 thousand.
First vear savings from employees going to lower geographic pay differentials (due to turnover)
is $37.1 thousand. Second year savings is $108.1. Savings increase to Net costs and savings
are:

FY ‘00 FY ‘01 FY ‘02 FY ‘03 FY ‘04 FY *05
Costs $ 935 $ 935 $ 935 $ 935 $ 935 $ 935
Savings -§ 37.1 -$ 108.1 |-$ 1699 |-§ 2224 |[-§ 268.7 |-§ 3120
Total ¥ 56.4 -§ 146 -§ 764 |-$ 1289 |-$ 1752 |-§ 2185

Governor Knowles remains committed to providing the same changes to geographic pay
differentials to employees in the exempt service of the executive branch as is provided to
employees in the partially exempt service by statute. Governor Knowles is committed to making
the changes in Sec. 11 of CSHB 199(SA) by Administrative Order. The Administrative Order
would cover 29 employees, 12 in locations going to a higher geographic pay differential, and 17
in locations going to a lower geographic pay differential. The costs and savings from these
emplovees, using the same method as above, will be:

FY ‘00 FY ‘01 FY ‘02 Y 03 FY 04 FY *05
Costs § 434 § 434 § 434 - $ 454 § 434 $ 434
Savings -§ 44 -§ 12.8 -§ 202 -5 264 -§ 319 -§ 371
Total § 39.0 $ 306 § 232 $ 17.0 § 115 $§ 63

These 1otals are included in the totals on the Fiscal Note.

pose “ofH



