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For 70 years, the Alaska Hospital & Healthcare Association 
(AHHA) has served as a non-profit trade association 
representing Alaska's hospitals, nursing homes, and other 
healthcare partners across the continuum of care.

AHHA members play an invaluable role, both as community 
providers and essential employers, in cities, towns, and villages 
across Alaska.

AHHA provides policy and advocacy expertise, leads and hosts 
opportunities for education and training, and brings together 
members and stakeholders for collaborative work to share 
data, resources, and best practices.

AHHA's mission is to advance the shared 
interests of Alaska healthcare to build an 

innovative sustainable system of care 
for all Alaskans.

Alaska Hospital & Healthcare Association > alaskahha.org > Advancing Healthcare for Alaska
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$3 billion in direct wages 
✓ More than any sector in Alaska

12% of all workforce earnings
✓ Outpacing military, natural 

resource sectors

43,000 jobs / 11% of AK’s workforce
✓ 2nd only to retail / wholesale 

trade sector

Industry Footprint: Healthcare

2021 Alaska Workforce Earnings 2021 Alaska Workforce Jobs

“When this analysis is expanded to include the multiplier effect, the total impact of Alaska’s healthcare sector 
was 75,060 jobs across the state’s economy with a total Alaska income impact of $4.4 billion in 2021.”



Ecosystem Growth / Need

“Growth is projected among every single 
healthcare position in Alaska.”

4,500 new jobs over next 10 years
✓ More than any sector in Alaska

28% wage growth from 2016-2021
✓ Alaska wages are 1st or 2nd highest in U.S. 

for 18 categories of healthcare positions

7,500 new healthcare workers needed every year

✓ Registered nurses is the top position with 
more than 1,500 recruits needed annually.



The Dominant Position

Largest Employer: Hospitals 
• Employ 34% of all healthcare workers
• Pay 40% of healthcare wage

Largest Employee: Registered Nurses
• Highest number of total workers
• Account for 18% of all healthcare wages

The Problem: Vacancies

• Alaska is projected to lead the U.S. in nursing 
vacancies by 2030 with 23% shortfall



Shortages Everywhere

Alaska’s Workforce Pipeline

• Accredited nursing programs in AK produce 324 RN graduates per year

• Supply of 324 RNs v. Demand for 1,500 RNs

• Look at 7 priority positions: AK has capacity to train just 13% of workers needed

Nonresident Healthcare Workers

• 11.2% of total healthcare workforce in 2021 (5,000 nonresident workers)

• 23.3% go on to attain residency

• Healthcare has the highest non-resident-to-resident conversion in Alaska



The Consequences

Impact of Vacancies
• Sterile Processing: 34% shortfall, 79 days to fill
• Respiratory Therapists: 28% shortfall, 183 days to fill
• CNAs: 22% shortfall, 108 days to fill 
• RNs: 24% shortfall, 161 days to fill

Contractions, Losses, Consolidations
• Limited staff = limited access
• Limited staff = higher expenses
• Inflation = pressure

What happens?



Forge strong partnerships between the healthcare industry, 
schools, and students to recruit, train, and graduate healthcare 
professionals to build a sustainable workforce pipeline in Alaska.

PIPELINE

Develop healthcare career pathways and professional 
development opportunities to provide training and advance skills 
that will improve patient care and employee retention.

PATHWAYS

PROTECTION

Develop and implement strategies that support wellness, 
increase resiliency, and address burnout, violence, and other 
treats to retention. Remove barriers that overburden the industry 
and workers.

PIPELINE

PATHWAYS

PROTECTION

Healthcare Workforce Strategy
2022-2025

alaskahha.org/workforce



How it works

• 39 states and jurisdictions

• Reciprocity → Single RN license across state lines

• Uniform standards, including background checks

• Local jurisdiction for oversight / enforcement

The Coalition

• 75+ orgs (every facet of healthcare) say this will 
help!

o Medical, tribal, nursing schools, aging 
population, behavioral health, chambers of 
commerce, local governments, public health, 
military, post acute providers . . . 

Nurse Licensure Compact



alaskahha.org
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