
Raising Wages & Benefits for 
Child Care Workers

(HB 46)



The Problem: 
• Persistent low wages and 

benefits result in high 
turnover and inadequate 
supply of child care workers. 

• Low wages/benefits 
discourage investment in 
quality instruction.

• Under-supply of child care is 
terrible for Alaska’s economy







Why Does It Matter?
• Alaska needs to attract and retain high-earners 

including parents with families (currently 
losing population among age 30-50).

• Early childhood education has greatest impact 
on human capital development, and highest 
ROI.



Lessons from other States 
• 11 U.S. states have established bargaining structures for home-based 

child care providers to bargain with state to establish livable wages 
and benefits that expand supply of child care providers.

• First state: Illinois, 2005. California most recent state to adopt model.

• Other states have passed a broad range of legislation to raise wages and expand 
supply of child care



Key Goals:
• Raise wages/benefits so workers have living wage, more 

workers enter industry and fewer leave, thus increasing 
supply of quality child care.

• Don’t raise prices on parents.
• Ensure economics work for employers.
• Provide a structure for industry to adapt to changing 

circumstances in partnership with state.



Why Now?
• With moderate housing costs, short commutes, good 

work life balance, Alaska can be a great place to raise a 
family. But we’re not there yet and need to be.

• Many communities lack any child care at all, including 
Valdez and Prince of Wales

• A broad range of community & business groups are 
pushing legislators to tackle this issue:
• Northwest Arctic Leadership Team 
• Southeast Alaska Association for Education of Young Children
• Alaska Chamber of Commerce

• The need to stabilize child care is urgent & well-
documented by a wide range of business & advocacy 
groups 



What is the overall cost of child care?



What portion of household income goes 
towards child care?
• According to a McDowell Group economic impact report:

• Families with children: 17%
• Married couple households: 12%
• Single male households: 23%
• Single female households: 34%

• Employer or government assistance is used to help pay for 12% of 
children in state



What is the average cost of child care per 
household?



How many licensed child care facilities are 
operating in Alaska?
• There are 431 Licensed Child Care Programs in Alaska

• (In March 2021, there were 488 providers)



How big is the child care workforce?



What are other states doing to combat the 
child care shortage?

$35.5 million in Governor DeSantis’ budget will support nearly 59,000 
Florida families with a one-time payment of $450 per child, which 
includes foster families.





Summary of Changes CSHB (L&C)

-Takes existing education tax credit and amends it to include expenditures by 
employer to operate a child care facility for employees, contributions of cash or 
equipment to child care facilities operated by nonprofit corporations attended 
by one or more of taxpayer’s employees, or payments to employees for purpose 
of offsetting employee’s child care costs.

-The education tax credit is currently reflected in the insurance tax, net income 
tax, oil and gas production tax, oil and gas property tax, mining license tax, 
fisheries business tax and fisheries landing tax.
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Summary of Changes CSHB 46 (L&C)

-Recognizes the urgent need for better access to child care in the State of 
Alaska.
-Covid-19 pandemic laid bare the lack of access for child care for many, 
and the impacts on working families.
-HB 121 works to build off of the existing education tax credit to help 
foster child care facilities and incentivize access to child care.
-Would allow employers to deduct credits against existing Alaska taxes, 
including for their own child care facility or a stipend to send employee’s 
child to existing child care center.
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Access to child care in Alaska: McDowell Group Report

18Source: Oct 2019 McDowell Group: Economic Impact of Early Care & Learning in Alaska

Key Findings for Employers:

-Financial Support
-Child Care
-Organizational Culture and Policies
-Flexibility



Employer Provided Financial Support: McDowell Group Report
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Benefits to Employers: McDowell Group Report
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