
HB 99: LGBTQ+ 
Nondiscrimination
“An Act Relating to and prohibiting discrimination based on 
sexual orientation or gender identity or expression.”
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Alaska currently legalizes 
discrimination based on sexual 
orientation, gender expression, or 
gender identity in regards to 
employment, housing, financing, 
government practices, and public 
accommodation. 
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Discrimination is 
bad for 
business, bad 
for our 
economy, and 
bad for 
families.
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This legislation would put Alaska into 
alignment with many major Alaskan 
employers and Fortune 500 companies.

As of 2011, 96% of Fortune 500 companies include sexual orientation in their nondiscrimination 
policies. Economic benefits include: 

- Higher recruitment & retention
- Increased generation of ideas & innovation
- Diversified consumer base
- Increased employee productivity
- Securing more public sector clients
- Improved employee relations & morale

SOURCE: Economic Motives for Adopting LGBT-Related Workplace Policies (The Williams Institute, 2011)



Local control: Lack of local protections

Irregular 
protections 
provide lack of 
clarity for 
families, 
workers, and 
businesses.
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LGBTQ+ Discrimination 
in Alaska
2011 Anchorage Survey:

● 10% denied a lease when otherwise 
qualified.

● 21% turned down for a job when otherwise 
qualified.

● 73% hide orientation/identity to avoid 
employment discrimination.

● 10% stopped by police without justification
● 8% denied service in a restaurant or bar.

BACKGROUND
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Discrimination against the 
LGBTQ+ community 

BACKGROUND
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LGBTQ+ Discrimination
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Bostock v. 
Clayton County
● Court ruling from 2020: Consolidated cases 

of Bostock v Clayton County, Zarda v 
Altitude Express, and R.G. & G.R. Harris 
Funeral Homes v EEOC & Aimee Stephens

● Title VII of the 1964 Civil Rights Act: 
prohibits discrimination based on sex

● Discrimination based on sexual orientation, 
gender identity and gender expression: 
inherently based on sex discrimination
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CASE LAW



Commission for 
Human Rights
● Established in 1963

● Falls under the Office of the Governor

● Attorney General provides counsel
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HISTORY OF ASCHR



Department of 
Law
● In July 2022, the Department of Law initially held 

that ASCHR could accept LGBTQ+ cases in all 
five subject areas.

● “This is supported in part by the Alaska Supreme 
Court to further the goal of eradication of 
discrimination.”

● In August 2022, it was rescinded and the Attorney 
General said ASCHR needs statutory authority for 
other areas under their jurisdiction.

● HB 99 provides this necessary authority.
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PRIOR GUIDANCE



HB 99: LGBTQ+ 
Nondiscrimination

● Updates the definition of “sex” 
in AS 18.80.300 to include 
“sexual orientation, gender 
identity or gender expression.”

● Consistent with Bostock.
● Updates the definition of 

“sexual orientation” to reflect 
modern scientific 
understanding, and remove 
loopholes.

● Conforming change to AS 
18.80 “blockbusting”. 
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“...to further the goal of the 
eradication of discrimination.”

- Alaska Department of Law

BILL OVERVIEW



Thank you!
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