HB 100: Paid Family and
Medical Leave




Alaskan families and our
workforce are in crisis.



23% of mothers in the United States
return to work within 10 days of giving

birth, almost always due to lack of
income.

Experts recommend that mothers need at least 6 weeks
to recover from vaginal birth with no complications, 12
weeks for a C-section.



The first step is to invest in kids and

families
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The early years:
Formative
biological
development

e Infants are developing 1 million

neurological connections a second.

e Increased social and emotional
contact with a caregiver are critical
for development.

e 90% of brain development occurs
before kindergarten.

e Hunger, neglect, and other factors
can impede these connections.
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History of family leave

e 1993: Family and Medical Leave Act (FMLA) passed
o Provides 12 weeks unpaid leave/job placement for employees at
qualifying companies and federal employees
o Did not provide paid benefits
o 2020 National Defense Authorization Act approves paid FMLA for
federal employees.
e The United States is the only high-income country, as classified by the
World Bank, that does not have paid maternity leave
e Alaska Family and Medical Leave Act: Provides up to 18 weeks unpaid
leave and job placement for state employees.



Paid Family Leave in other states: NCSL (2022)
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Paid family leave creates healthier
families, helps small businesses
thrive, and increases recruitment and
retention of workers.
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e Mothers less likely to rely on public assistance if they
Pa i d fa m i Iy are able to take paid family leave.
e Workers are more likely to maintain their pre-leave
Ieave wage level if they stay with the same employer than if
they must find a new job. That can raise their long-term
earnings.
e In Alaska, a typical worker who takes four weeks of
unpaid leave loses nearly $3,800 in income. As the

H ow It Su pports cost of living rises, income loss hits families especially
families hard.

e Paid family leave helps reduce the financial burden of
iliness, reducing the likelihood that families file for
bankruptcy due to medical event.

e These hardships are directly related to toxic stress
and contributing factors to ACES scores.
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e Access to paid family leave means that infants are
- - more likely to get follow up appointments, checkups
Pa I d fa m I Iy and primary care.
e Paid leave is tied to a reduction in child mortality:
Ieave meta studies have shown that 10 full-time equivalent
weeks of paid family leave reduce neonatal and infant
mortality by 10% and mortality rate of children younger
] than 5 by 9%.
H ow It Su ppO rtS Paid leave is positively associated with infant brain
in f t development; possibly correlating to many weeks of
ants increased beneficial brain activity.

e Paid leave is linked to increased breastfeeding for
infants, which means that they have reduced risk for
infections and other diseases, boosting immunity for
many diseases.



e Women who take paid leave have a 51% reduction in the
; ; odds of being rehospitalized within 21 months of giving
Paid family &=
e Has positive associations with reductions in stress and
Ieave increase in exercise, both critical for new mothers.
e Mothers with paid leave are less likely to report
postpartum depression, with some studies showing a 2%
_ reduction in poor mental health with each week of paid
How it supports leave.
e Can reduce maternal health disparities for at risk
pa re ntS populations, such as African American and American
Indian/Alaska Native mothers.

e Fathers are more likely to report greater engagement in
children’s lives, boosting cognitive and developmental
benefits for children.

e Fathers who take paid leave are more likely to live longer.



Paid family .
leave

How it supports
businesses *
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%3 of businesses report that they managed the absence
by temporarily re-assigning work.

In states that implemented paid leave such as NY,
businesses reported significantly easier time managing
long absences.

Studies in California found small businesses saw a 14%
decrease in per worker labor costs when workers took
paid family leave; the smallest businesses had the
greatest percentage based savings.

In CA, 92% of businesses reported that paid family leave
had a positive impact on employee turnover.

Workers who have access to paid leave are more likely
to return to work than drop out of the labor pool.

It helps workers maintain their salary levels, meaning
over time they earn more and can contribute to
households and the economy.




P a i d f a m i I e Nearly 1in 3 US households provides care for an
y adult loved one with serious disability or illness.
e Family caregivers can provide critical care in
Ieave home, alleviating need for assisted living or
expensive hospice care.
e In an opioid crisis, it can help workers get critical
care such as rehab and return to work.

H ow |t can hel p e Paid leave increases access to preventative care,
which reduces healthcare costs.
dependents

e About 71 percent of Alaska nursing homes have a
shortage of direct care workers. Paid leave
reduces nursing home utilization and can help
recruitment and retention of care workers.
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e Most working people in the United States do not

Pa i d fa m i Iy have paid family leave through their jobs, including

about 75 percent of Alaskans, which is ~270,000

I e ave workers in our state.
e FEven unpaid leave under the federal Family and
Medical Leave Act is inaccessible for 68 percent
of Alaskans.
e If women in Alaska participated in the labor
HOW |t can force at the same rate as women in countries
with paid leave, there would be an estimated
SuUu ppo r‘t our State 8,000 additional workers in the state and
$313,870,000 more wages earned statewide.
e Women make up 47% of our workforce; 28% of
that number is business owners.
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BILL OVERVIEW ,
e Alaska currently provides 18

weeks of unpaid family leave to

H B 1 OO . Pa|d qualified employees.
] " e HB 100 would make it 18 weeks
Fa mi |y Leave of paid leave to state employees

and teachers.

e 100% wage replacement.

e The employer may not require
the employee to substitute
regular paid leave.
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COMING SOON

HB100 Committee Substitute:
The New Hampshire Model

e The Committee Substitute will provide paid family leave benefits at no cost to state employees
through a competitively bid insurance policy.
e Political subdivisions of the state (school districts, corporations, municipalities) would be able to
opt-in.
e The RFP by the state would allow private businesses to purchase/opt in to this plan at the same
rate.
e Insurance products are readily available: these are treated under short and long term disability
policies in other states.
o Generally, these premiums are affordable and often offered as supplemental coverage.
o Employers could choose to offer the plan to their employees at no cost, through a payroll
deduction.
o Individuals whose employer opts to not adopt the policy would have the right to purchase
their own policy through the provider. 16



Paid family leave is a win for all

e Nationwide, only 23% of workers have access to paid family
leave

e Only 35% of public workers have access to paid family leave

e Lack of paid leave costs US workers $22 billion/year

17



Thank you!

907-465-4849
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