




Municipal Clerk's Office 
Approved 

Date: February 7, 2023 

Submitted by: 

Prepared by: 
For reading: 

ANCHORAGE,ALASKA 
AO No. 2023-9 

Chair of the Assembly at the 
Request of the Mayor 
Dept. of Human Resources 
January 10, 2023 

1 AN ORDINANCE OF THE ANCHORAGE ASSEMBLY AMENDING ANCHORAGE 
2 MUNICIPAL CODE CHAPTER 3.30 PERSONNEL RULES TO CREATE AN 
3 EXECUTIVE ATTORNEY PAY PLAN. 

4 
5 WHEREAS, on November 22, 2022, the Anchorage Assembly adopted the 2023 
6 General Government Operating Budget for the Municipality; and 
7 

8 WHEREAS, the 2023 General Government Operating Budget includes 
9 approximately $8.5 million for the Municipal Attorney's Office, a significant increase 

1 o from the 2022 operating budget, with the specific objective of providing a raise for 
11 all Executive Attorneys in the Municipal Attorney's Office; and 
12 
13 WHEREAS, the Alaska Legislature recently passed House Bill 226, effective 
14 October 30, 2022, granting a 20% raise to all State attorneys; and 
15 
16 WHEREAS, the 20% raise for State attorneys has created untenable competition 
1 7 for the Municipality and has made it increasingly difficult both to retain attorneys at 
18 the Municipality and to hire new attorneys; and 
19 
2 o WHEREAS, like the State attorneys, the Municipality's attorneys have experienced 
21 a stagnation in their salaries, especially as compared to the salaries of lawyers in 
2 2 the private sector; and 
23 
24 WHEREAS, the amendments proposed in this ordinance will conform the Personnel 
2 5 Rules to provide for a new Executive Attorney Pay Plan in accordance with this 
2 6 objective; 
27 
2 8 WHEREAS, in accordance with Anchorage Municipal Code, the proposed 
29 amendments have been reviewed by the Personnel Rules Committee; now, 
3 o therefore, 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 

THE ANCHORAGE ASSEMBLY ORDAINS: 

Section 1. Anchorage Municipal Code section 3.30.022 is hereby amended to 
read as follows (the remainder of the section is not affected and therefore not set 
out): 

Chapter 3.30 PERSONNEL RULES 
*** *** *** 

3.30.022 Content and applicability of classification plans. 
*** *** *** 

Public Safety positions in the Assistant Fire Chief, Fire Battalion Chief, EMS 
Battalion Chief, Battalion Chief, Police Lieutenant and Police Captain 
classifications shall be compensated on the Public Safety Pay Plan. 
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1 

2 
3 
4 
5 

6 

7 

8 

9 

10 
11 

Executive Attorney positions in the Municipal Attorney. Deputy Municipal 
Attorney, Municipal Attorney II. and Municipal Attorney I classifications shall 
be compensated on the Executive Attorney Pay Plan. 

Executive positions shall be classified and compensated as provided in rule 
17. 

(AO No. 79-195; AO No. 83-11(S); AO No. 94-117, §4, 7-26-94; AO No. 
2016-53, §1, 7-4-16/9-12-16/1-1-17) 

12 Section 2. Anchorage Municipal Code section 3.30.121 is hereby amended by 
13 adding the following subsection (the remainder of the section is not affected and 
14 therefore not set out): 
15 

3.30.121 Pay Plan. 
*** *** *** 

16 
17 
18 
19 
20 
21 
22 

G. The Executive Attorney Pay Plan is the compensation pay plan in
which the employees in the classifications of Municipal Attorney, 
Deputy Municipal Attorney. Municipal Attorney II. and Municipal 
Attorney I are paid. 

23 (AO No. 79-195; AO No. 2014-32(S), § 5, 2-25-14; AO No. 2016-53, § 1, 
24 7-4-16/9-12-16/1-1-17 )
25 
2 6 Section 3. Notwithstanding AMC section 3.30.018, this ordinance shall not 
2 7 require review by the personnel rules committee prior to the public hearing for it. 
28 
2 9 Section 4. This ordinance shall be effective the first day of the first full pay period 
30 after passage by the Anchorage Assembly. 
31 
32 

33 PASSED AND APPROVED by the Anchorage Assembly this 7th day of February, 
34 2023. 
35 
36 
37 
38 
39 ATTEST: 
40 
41 
42 

43 
44 
45 
46 
47 

Municipal Clerk 

Chair 
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MUNICIPALITY OF ANCHORAGE 

Assembly Memorandum 

1 From: MAYOR 

2 

No. AM 32-2023 

Meeting Date: January 10, 2023 

3 Subject: AN ORDINANCE OF THE ANCHORAGE ASSEMBLY AMENDING 

4 ANCHORAGE MUNICIPAL CODE CHAPTER 3.30 PERSONNEL 

5 RULES TO CREATE AN EXECUTIVE ATTORNEY PAY PLAN. 

6 

7 
8 On November 22, 2022, the Anchorage Assembly adopted the 2023 General 
9 Government Operating Budget for the Municipality, which includes approximately 

10 $8.5 million for the Municipal Attorney's Office. This number represents a 
11 significant increase from the 2022 operating budget, with the specific objective of 
12 providing a raise for all Executive Attorneys in the Municipal Attorney's Office. 
13 
14 The Administration and Anchorage Assembly agree that the increased budget is 
15 necessary in order to recruit and retain attorneys in the Municipal Attorney's Office. 
16 The raises come at a crucial time as the Alaska Legislature recently passed House 
1 7 Bill 226 granting a 20% raise to all State attorneys. The 20% raise for State 
18 attorneys has led to increased competition for qualified attorneys in the 
19 Municipality. 
20 

21 To effectuate the 20% raise for attorneys in the Municipal Attorney's Office, this 
22 ordinance proposes to conform the Personnel Rules to provide for a new Executive 
23 Attorney Pay Plan. The proposed amendments have been reviewed by the 
24 Personnel Rules Committee, which recommends approval. 
25 

26 

27 
28 THE ADMINISTRATION RECOMMENDS APPROVAL. 

29 

3 o Prepared by: 
31 Approved by: 
32 Concur: 
33 Concur: 
34 Concur: 
35 Respectfully submitted: 
36 

Human Resources 
Niki Tshibaka, Director, Human Resources 
Courtney Petersen, Director, 0MB 
Blair M. Christensen, Acting Municipal Attorney 
Kent Kohlhase, Acting Municipal Manager 
Dave Bronson, Mayor 
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MUNICIPALITY OF ANCHORAGE 

Summary of Economic Effects •· General Government 

AO Number: 2023-9 Title: AN ORDINANCE OF THE ANCHORAGE ASSEMBLY AMENDING ANCHORAGE 
MUNICIPAL CODE CHAPTER 3.30 PERSONNEL RULES TO CREATE AN EXECUTIVE 
ATTORNEY PAY PLAN. 

Sponsor: MAYOR 
Preparing Agency: Department of Human Resources 
Others Impacted: 

CHANGES IN EXPENDITURES AND REVENUES: 

Operating Expenditures 
1000 Personal Services 
2000 Non-Labor 
3900 Contributions 
4000 Debt Service 

TOTAL DIRECT COSTS: 

Add: 6000 Charges from Others 
Less: 7000 Charges to Others 

FUNCTION COST: 

REVENUES: 

CAPITAL: 

POSITIONS: FT/PT and Temp 

FY23 

$ 521 

$ 521 

$ 521 

PUBLIC SECTOR ECONOMIC EFFECTS: 

(In Thousands of Dollars) 

FY24 FY25 FY26 

$ $ $ 

$ $ $ 

Twenty currently filled attorney positons will receive a 20% wage increase. The 
increase cost of wages and benefits is $520,616.63. 

Costs for this SEE were verified by Internal Audit. 

PRIVATE SECTOR ECONOMIC EFFECTS: 

None 

Prepared by: Raylene Griffrth, Labor Relations Director Telephone: 343-4478 

FY27 

$ 

$ 
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