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Alaska Retirement Management Board 
March 16-17,2023 Board Meeting

Div. Of Retirement & Benefits 
Supplement to the Treasury Report
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• Over last 7 months, withdrawals of TRS DC and PERS DC are 
approximately $62 million dollars

• 90% of these withdrawals came after 5 years, or 100% vesting

• On average $12.4 million/month is being withdrawn from the DC systems

• Hundreds of millions of dollars are leaving the system and potentially 
the state each year
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Legislative Research Report (Jan. 2011)

• PERS return to Social Security considered

• Alaska must alter its “Section 218”                                                  
agreement with the Social Security 
Administration

• All employees must be allowed to vote

• High complexity to replace Supplemental 
Benefit System (SBS) with equivalent value Social Security  

Return to Social Security?
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• Even with actuarial assessment of equivalency it 
would likely be left to courts to determine amounts

• The consistent message is extending Social 
Security to current non-covered employees raises 
overall cost of retirement plans substantially

VERY 

DIFFICULT!

Return to Social Security?
In summary 
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• Created by the State to replace Social Security

• Most School Districts and Municipalities did not join 
SBS

• Therefore, large number of Public Employees are 
without either SS or SBS

Supplemental Benefit System (SBS)
aka Alaska Supplemental Annuity Plan
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Supplemental Benefit System (SBS)
aka Alaska Supplemental Annuity Plan
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• Defined Contribution plan is governed by Section 401(a) of the Internal 
Revenue Code 

• A portion of the employee wages (6.13%) and a matching employer 
contribution are made pre-tax to this Plan, instead of contributions to 
Social Security

• Employees of the State of Alaska and 23 municipalities have elected to       
be in the plan

• Although the SBS is a supplemental plan, all eligible employees are 
automatically enrolled in the SBS plan on the date of their hiring



• A HRA must be funded solely by an employer per IRS (969)

• Not paid through voluntary salary reduction agreement on 
the part of employee

• Employee pays no federal taxes or employment taxes on 
money put in HRA by employer

• Used tax free for qualified medical expenses, not included 
in employee’s income

• Unused amounts can be carried forward for years
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Health Reimbursement Arrangement (HRA)    
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Other questions 

• Members in both PERS & TRS

• Combine PERS from one state with Alaska’s

• Retire before 65 – insurance coverage

• Combine past Pension & Health to level them

SB 88 
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Safeguards in place 

• Protect against downside risk

• Triggers to increase contributions

• Suspend or decrease benefits if needed

• Conservative rate of return

SB 88 



Cost Savings
• Retain employees

• Save recruitment costs – lost revenue

• Save onboarding costs – lost revenue

• Retain experience & knowledge
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Senate Bill 88 
CHALLENGE

Alaska’s 
Recruitment and 
Retention Crisis 

Alaska has a strong interest in ensuring quality public 
servants fill the ranks of our public service agencies

CAUSE
Alaska withdrew 
from DB retirement 
system in 2005

SOLUTION
A retirement plan w/ 

reasonable costs and 
fair benefits

Summary 
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THANK YOU
Questions? 

Senator Cathy Giessel
District E 

(907) 465-4843
sen.cathy.giessel@akleg.gov
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