
 

Teacher certification 
portability’s impact on 
military families:

• Nearly 70% of married 
service members say their 
spouse’s ability to maintain 
a career has a moderate-
to-large impact on their 
decision to stay in the 
military.1

• Nearly 90% of military 
spouses say they want or 
need to work.2 

• The annual percentage of 
military spouses moving 
across state lines is 14.5%, 
compared to 1.1% for 
civilians.3 

• The number one occupation 
for military spouses is 
preK-12 teacher (5.2% of 
military spouses in the 
workforce).4 
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Discussion Points:      

1. States generally have provisional and standard certifications,  
with endorsements for specific subjects and specialties.

• Provisional licenses are typically valid for six months to a year 
and give a certified teacher from another state the chance to 
find employment while working toward a standard certificate. 
Conditions often include submitting school transcripts, test scores 
and a background check.

• Many states require additional testing and coursework, which can 
be time-consuming and costly, and can affect job opportunities.

2. States can help military spouses by:

• Providing flexibility in terms of what is needed to obtain a standard 
license in their new state, to include treating licenses obtained 
through alternative licensure in another state as a license obtained 
through alternative licensure in the new state.

• Establishing a special temporary license for military spouse 
teachers that lasts the duration of their military assignment 
(about three years). These are based on acceptance of an existing 
standard license and the prerequisite requirements fulfilled to have 
obtained one. 

• Expediting application and adjudication processes by flagging 
applications from military spouses and establishing deadlines for 
issuance. States may also include time-saving options such as: 

• Accepting photocopies of state certificates, test scores and 
student copies of official transcripts

• Releasing the provisional license based on a document 
stating that the application is true and that the verifying 
materials will be submitted by a specific date 
 

1 
2017 Status of Forces Survey of Active Duty Members, Tabulation of Responses, Office of People Analytics

2 
2017 Survey of Active Duty (Regular) Spouses, Tabulations of Responses; Office of People Analytics Report No. 2018-006, May 2018) Q. 39

3 
These data were compiled using pooled data from the 2007-2011 ASEC supplement to the CPS.

4 
Ibid.

Military Spouse Teacher Certification
Teacher certification is designed to credential an educator for an 
extended period. But policies can make transfers between states 
hard for military spouses, who must recredential every two to 
three years as they move.



 

The annual percent of the military spouse population that 
moves across state lines is 14.5% — compared to 1.1% for 
civilian spouses. As much as 34% of military spouses in 
the labor force are required to be fully licensed; and of those 
spouses, 19% experience challenges maintaining their licenses.
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Discussion Points:           

1. From 2011–16, states passed laws to revise work-related licensing for 

military spouses. But often these laws did not reduce the burden of 

relicensing for spouses moving to a new state. Many provisions include 

evaluations that require military spouses to request transcripts, test 

scores, practicum hours, previous licenses and work experience be 

sent to verify their application.

2. States are continuing to make it easier to use a license in good 

standing from another state to get a new license. Specific ways states 

can ease the burden associated with relicensing can include:

• Exempting the military spouse from state-specific requirements

• Providing a temporary or permanent license based on an 
application and an affidavit and requiring the verifying documents 
be submitted by a specific date

• Requiring the board to research and adjudicate a licensing request 

based simply on the application 

3. The desired outcome is to provide the military spouse with a license 

(temporary or permanent) within 30 days of application, based on an 

application and initial submission of minimal documentation.

4. The Department of Defense encourages states to approve compacts, 

but also understands that compacts take time to achieve coverage for 

each occupation.

Discussion Points: Enhanced Military 
Spouse License Portability
State-specific laws are important to reducing the burden 
associated with the occupational relicensing of military spouses.

*As baseline: license in 30 days with 
submission of minimal documention

This chart shows the relative degree of 
reciprocity, from full reciprocity through 
compacts between states (in dark green) 

to no portability (in red).
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