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As a follow-up to the Judiciary’s Senate Finance Subcommittee meeting held on February 20, 2020, 
we have put together some materials intended to help explain the additional costs associated with 
converting from a semi-monthly to bi-weekly pay structure.   
 
When paid semi-monthly, employees report their hours worked 1) for the 1st day of each month 
through the 15th day of each month and 2) for the 16th day of each month to the last day of each 
month.  No matter how many days are worked within these pay cycles, employees receive the 
same amount of monthly pay.  Under bi-weekly pay cycles, employees are paid for every hour 
worked.  For fiscal years with more than 260 work days, the annual cost for bi-weekly payroll will be 
more than the annual cost for semi-monthly payrolls.  In the below chart, you will see the FY21 
workdays for the judicial branch and the cost for an employee paid on a semi-monthly basis versus an 
employee paid on a bi-weekly basis.  For this illustration, an employee formerly earning $46,800 
when paid semi-monthly will now earn $46,980 for all days worked in FY21.    
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Payroll costs are reported on a fiscal year basis.  Within each fiscal year, the number of days worked 
by an employee during each July 1 - June 30 timeframe must be paid or costs accrued to correctly 
account for all payroll costs for each fiscal year as of June 30.  With the conversion from semi-
monthly pay to bi-weekly pay cycles, each bi-weekly pay cycle covers 14-day periods with 10 days 
worked each period, but these dates generally do not coincide with fiscal year beginning and end 
dates.  Column (e) in the below chart reflects the date that the last bi-weekly pay cycle falls 
completely within the associated fiscal year.  If this date is not June 30, the pay associated with the 
work days after the date shown in column (e) through June 30 must be charged to the correct fiscal 
year.  To illustrate, the first paycheck issued in FY21 will be for the pay cycle covering June 29, 2020 
through July 12, 2020.  The cost for the first two work days (June 29 and June 30) of this pay cycle will 
be charged to FY20 with the remaining 8 of the 10 paid days charged to FY21.   
 

 
 
Employees paid bi-weekly receive paychecks every other Friday for 10 days of work during 26 pay 
cycles.  As reflected above in column (b), in the majority of the fiscal years, employees work 261 days. 
Bi-weekly pay periods start on a Monday and end 14 days later on a Sunday.  Employees are issued a 
paycheck for each 14-day pay cycle, 11 days after the end of the pay cycle.  It is important to note 
that in FY28, the bi-weekly pay periods will align almost perfectly with the fiscal year.  In FY28, due to 
the timing of the pay cycles, the first FY28 paycheck will issue on July 2, 2027 and the last paycheck 
will issue on June 30, 2028, resulting in employees receiving 27 paychecks.  Because payroll expenses 
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are always charged to the fiscal year in which the pay is earned, the additional cost for this 27th 
paycheck has been accounted for each prior year.  The timing of the paycheck issuances results in  
employees seeing their calendar year 2027 taxable gross income increase by the amount equivalent 
to one full bi-weekly paycheck.   
 
The average number of days worked each fiscal year is 261; because the approved bi-weekly salary 
amounts are calculated based on a 260-day pay year, the Judiciary requires the equivalent cost of one 
day of pay added to its base budget to cover the on-going expenses associated with the conversion to 
a bi-weekly pay basis.  
 
We hope this information has helped clarify the reason the additional salary monies are needed.  
Please let us know if you have any additional questions on this matter.    
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