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https://usa4families.militaryonesource.mil/MOS/f?p=USA4:HOME:0

Why this Matters?

68% of married Service Members

report their spouse’s ability to
maintain a career impacts their
decision to remain in the military...

77% of military spouses report
they want or need to work...

As many as 34% of military
spouses are requires to maintain
occupational licensure for
employment.

1. DMDC Status of Force Survey of Active Duty Members
2. Survey of Active Duty Spouses ar
3. Blue Star Families Survey, May 2010
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Alaska Military Spouse Demographics

Active Spouse Population: 11,154
Reserve Spouses: 2,729
2.5% of Alaska’s total State Workforce
2"d Jargest percentage of any State

2,313 Licensed Spouses

Source: https://www.militaryonesource.mil/data-research-and-statistics/reports/milit
spouse-licensure-reports
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Committed to Families

“..lurgently call on the Council of
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Governors to assist with ensuring that , g ey
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from the States to support military spouse e o g

licensure;

To implement policies that limit State-
specific requirements for a wide range of
vocations that currently make it overly
burdensome for military spouses and
transitioning Service members to join the
work force

and be productive, contributing members
of our State and local economies; and to
approve interstate compacts that allow
licensure reciprocity for military spouses.”
--Secretary Of Defense Esper
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Where have we been?

* University of Minnesota studied 6 occupations in 50 states
* Validated:
o 42 states provide temporary licensing
o 39 states make endorsement of existing licenses available and attainabie

o 31 states expedite the process of getting a license

e Other findings:
o Endorsement, temporary and expedited generally did not relieve the
underlying burden of licensing — only made the process faster
=  Military spouse frequently must still provide transcripts, course descriptions,
and test scores to prove current license in good standing meets the new
state’s equivalency requirements.
= Temporary licensing often requires an application for permanent license
o States/Boards often did not implement their state law

DEFENSE-STATE LIAISON OFFICE




Distribution of Licensed Occupations

B Health related
B Education
Crafts and trades

Other

Source: 2015 Survey of Active Duty Military Spouses:
Tabulation of Responses, Defense Manpower
Data Center Report No. 2015-028
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Licensure Portability:

Reciprocity: A continuum of opportunities to transfer an occupational license
between states

Endorsement, Fully Expedited: endorsement  Exemption
temporary implement with affidavit, from state
license and existing endorsement researched  requirements
expedited military spouse by state (TX and PA), and

applications laws temporary license without

verifying documents

Full

Immediately attainable actions ; _
implementation

As baseline: license in 30 days
Near-term actions without submitting verifying
documents

Long-term solutions
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Here and ready to support your efforts.

The Defense-State Liaison Office
stands ready to help you make
change in these areas and others
that matter to military families.

How can we assist you?
Call anytime to learn more and get started.

For additional information, visit
statepolicy.militaryonesource.mil

Thank you for helping our military families.

Tammie Perreault
Tammie.L.Perreault.civ@mail.mil
(571) 424-8264
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