SB 31 - DoA Letter 04.04.2017 - Q3 Report

Executive Branch Exempt, Partially Exempt, and Excluded Employee Separation Rates by Fiscal Year

Department 2012 | 2013 | 2014 | 2015 | 2018
Office of the Governor 14.7% | 14.9% | 11.9% | 34.1% | 15.0%
Administration B1% [139%| 94% [103%] 7.4%
Commerce, Community and Esonomic Development 12.9% | B.9% [ 16.6% [ 19.2% ] 14.2%
Carractions 5.3% |33 3% | 0.0% |26.7% | 21.7%
Education and Early Development 11.4% | 13.8% | 14.2% | 20.4% [ 29.0%
Envircnmental Conservation 10.0% | 25.0%| 0.0% [11.1%| 0.0%
Fish and Game 5.0% | 12.5%] 6.0% |24.4% | 8.3%
Health and Social Services B.5% [166%|14.7% ] 32.9% | 19.0%
Labor and \Workforce Development 17.9% 1 22.2% | 32.0%]39.1% [ 17.4%
Law 7E% | 7.8% | 9.3% | 11.3% [ 11.6%
Military and Veterans Affairs 5.8% |22.0%|13.7%|77.4%|28.0%
Natural Resources 14.9%] 8.6% [20.3%|19.7%| 7.8%
Public Safety 33.3% | 15.4% | 30.0% | 25.0% | 40.0%
Revenue B.8% | 7.4% [14.1%] 8.3% [10.2%
Transportation and Public Facilities 15.68% | 15.2% | 15.2% | 24.2%] 21.2%

Executive Branch

[10.5%[12.2%[12.5%] 19.5%[ 13.7%|

Source: ALDER
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Rates are determined by dividing the number of active employees at the end of the fiscal year into the
number of employees who remained separated as of the end of the fiscal year.

Prepared by F Hurt, HR Censullant, DOPLR, ERIC
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