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Legislative Testimony- House Finance 2015 

Good afternoon thank you for the opportunity to testify. I am Chris 

Turletes, the Facilities and Campus Service Director for the University of 

Alaska Anchorage. I encourage the committee to restore the new 

Facilities funding to the University Budget ($2.77M). This funding goes 

to base and is needed to keep these building maintained for their 

lifecycle. I also urge you to more robustly support the University's 

operating budget at least at the Governor's request. It's critical for us to 

take care of the Facilities we have. 

Fund the operating costs for new buildings: the Engineering Building 

and the Alaska Airlines Center (AAC) have been in the planning, design 

and have received Capital funding over several sessions. They are built. 

Last year you funded for part of the building maintenance and 

operating requirements for the Alaska Airlines Center which we 

brought on line in August 2014; we still need the rest of the 

requirement {$1.12M) to take appropriate care of that facility. This 

summer we bring the new Engineering building on line and need to 

have it's ($1.65M) maintenance, repair and operating funds to pay for 

the gas, electricity, cleaning, snow removal, building maintenance, 

grounds maintenance and service contracts for fire systems, building 

support systems and elevators. This money is necessary to keep the 

buildings safe, maintained and operable for the University students, 

staff, faculty and community users once it opens, and for its lifecycle 

(this funding goes to base it's not one time funding). 

Fund the M&R/Operating requirements: Not providing maintenance 

and operating funding for our campuses exasperates the reduced 

operating funds funding and increased expenses we are already facing. 



It's a double whammy. In FY 16 I will have to lay off a significant part of 

my workforce and not fund required parts, supplies and materials and 

essential training for the remaining staff; thru draconian space 

management initiatives we may force the closure of facilities in order to 

save on utilities, operations and maintenance costs. This will impact 

students matriculating and getting to work. 

This brings me back to when I came to the University about 12 years 

ago many of our building systems equipment that was not working, 

pumps and motors that had been cannibalized to fix equipment 

elsewhere on campus, elevators had been shut down because we could 

not afford to repair them .... We had a lot of temporary fixes (duct tape 

and clamps) out in the field that keep things operating but made for a 

very fragile infrastructure prone to unexpected failure. Today we still 

have a large backlog of maintenance, but we are getting to the 

preventative and routine maintenance that is vital to get the full life out 

of building systems. Without the new building funding; a healthy 

operating funding and renewal and deferred maintenance funding we 

are adding to the backlog of deferred maintenance. We will go from a 

fairly reliable physical plant to a fragile one; where we will be reacting 

to failures instead of preventing them. 

I know there is a lot of need out there and a need to balance the State's 

budget. I think the Governor's strategy is plenty stark but will get us to 

a sustainable budget in a few years. If this year's cuts are deeper than 

what the Governor budget represents we risk the loss of critical staff 

and resources and will close our eyes to the needs of the infrastructure 

around us. Please restore the new building operating funding and the 

operating budget to the Governor's budget level. Thanks for this 

opportunity to testify. 



Engineering and Industry Building - Why $1.62 Million is Necessary (FY16 request) 

UAA's new engineering building, the Engineering and Industry Building, opens in summer 2015. The annual maintenance 

and operating cost for this facility is $1.62 million, which was requested in the UA FY16 Operating Budget. The 

Governor's budget does not include this request. Since this request was submitted our electricity cost has increased by 

30% and our Natural Gas cost has had volatile swings resulting in an annualized increase of about 2% above the campus 

estimate. Without full funding UAA will not be able to perform necessary systems maintenance or fully cover operating 

expenses of this new facility. This will immediately triggering a maintenance backlog and less than desirable operating 

service levels. 

A common misconception is that new buildings require little or no maintenance during the first year of operation. New 

buildings require daily, monthly and quarterly services and periodic maintenance to be performed on the mechanical 

systems. Not performing these scheduled maintenance and service obligations could cause warranties to become void 

and will increase the cost of replacement or repair of major systems in the future. 

As with all new buildings, the Engineering and Industry Building comes with new human capital requirements. Facilities 

staff must learn the Center's systems and equipment and will require training. Frequent assessment is needed to 

determine the proper levels of preventive maintenance services and schedules. 

First year activities also include investigating warranty issues, coordination of response, and inspection of work 

conducted; tool and equipment needed to operate the facility; detailed specific system and equipment training and 

discovery. 

The 81,500 sq. ft. the Engineering and Industry Building is a complex facility that will be used to train the next generation 

of Alaska's engineers. The facility includes: 21 state-of-the-art laboratories; 2 elearning classrooms; about 40 offices; 4 

breakout rooms; a seminar room with interactive remote communications capability; a high-bay project design and 



assembly area, complete with a 10-ton crane; a strong floor for materials and structures testing; and X freezers for cold 

regions testing. This facility will account for approximately 3% of the Anchorage campus space. 

MAINTENANCE & OPERATIONS 

The Engineering and Industry Building is a high tech, high efficiency, and high density building. Due to its laboratory 

nature it will be a heavy energy consumer. The combination of high use, varied activities, and laboratory nature, the 

facility will be expensive to operate. 

The engineering and Industry Building requires 4 air handling units to supply 74,000 SCFM of air circulation. These air 

handlers have 172 filters that will have to be replaced several times each year. Heating is provided by 2 gas fired high 

efficiency boilers and 2 indirect fired high efficiency water heaters. 

Mechanical cooling will be provided to the building via air handling units, supplied by direct expansion cooling coils. The 

condensing units will be located on the roof, in close proximity to the air handling units to minimize refrigerant piping 

runs. There are 4 air cooled scroll condensing units (162 tons capacity), 1 dedicated heat recovery chiller (19 tons 

capacity) and 1 packaged dry cooler (SO tons capacity). 

A chilled water system will be provide for telecom and electrical room cooling, supplemental cooling for computer dense 

classrooms and for the laboratory process cooling loads. 

The mechanical systems for the facility are supported by 29 pumps, 5 expansion tanks, 7 unit heaters, 8 cooling coils, 

108 variable air volume boxes, 2 flat plate heat exchangers, 9 exhaust fans/roof top exhaust fans/transfer air fans, 12 

louvres, 3 backflow preventers, all of which need some level of maintenance. 

COST BREAKDOWN 

Maintenance costs are calculated by multiplying the total project cost, $78.3 million by 1.5 percent, for a total of $1.17 

million. 

Projected operating costs (utilities, custodial, and grounds) are calculated based on the average ofthe current operation 

costs on campus, which is $5.50 per square foot. The Engineering and Industry Building is 81,500 gross square feet, 

equaling $448,000 in estimated operating expenses. 

Our total Maintenance & Repair and Operating request for the Engineering and Industry Building is $1.62 million. 



Why $2.72 Million is Necessary ($1.6 Funded in FYlS and balance $1.12M requested for FY16 

UAA's new sports arena, the Alaska Airlines Center, opens in August 2014. The annual maintenance and 

operating cost for this facility is $2. 72 million, which was requested in the UA FY 15 Operating Budget. 

The Governor's budget reduced that amount to $1.6M. The FY16 request seeks the remainder of the 

funding: $1.12 million. Without full funding UAA will not be able to perform necessary systems 

maintenance or fully cover operating expenses of this new exciting facility. This will immediately 

triggering a maintenance backlog and less than desirable operating service levels. 

At 197,000 sq. ft., the Alaska Airlines Center is a large, complex facility that will be used by both the 

internal campus community and the external Alaska community. The facility includes: a 5,000 seat 

performance gymnasium, 500 seat auxiliary gym, Gymnastics practice gym, 19 locker rooms, 3 fully 

equipped concession areas, over 62 offices, 2 fitness areas (for athletes and students), training rooms, 4 

elevators (including the largest freight elevator in the state), and a therapy pool with an under-water 

treadmill for rehabilitation of injured athletes, and alOO seat restaurant. This facility will account for 

approximately 9% of the Anchorage campus space. 

Although the Center is designed and constructed to perform for many years to come, the unparalleled 

size of this facility and unique complexity make the maintenance and operation a factor that cannot be 

overlooked or under-funded. The requested $2.72 million in operating funds is the amount required for 

UAA to adequately meet minimum maintenance and operations standards. We received the FY15 

allocation of $1.6M and we need the balance of $1.12M in FY16. 

MAINTENANCE 

The Alaska Airlines Center requires 10 air handling units to supply 232,400 SCFM of air circulation. These 

air handlers will require 371 filters, many of which will need to be replaced several times each year. 

Heating is provided by 4 high efficiency boilers and 3 high efficiency water heaters. 

Cooling for the Center will be accomplished by pumping ground water from an on-site well through a 

528 GPM heat exchanger and re-injecting the water back into the aquifer. This is a sustainable, closed­

loop system that does not require discharging water into sewer or storm drain systems, or creeks. 

The heating and cooling systems for the facility are supported by: 28 pumps, 10 expansion tanks, 36 unit 

heaters, 9 cooling coils, 56 heating coils, and 58 variable air volume boxes all of which need some level 

of attention. 

This is a high volume uses space with a lot of public use and we expect upkeep maintenance to be higher 

than our campus average. 

Maintenance costs are calculated by multiplying the total project cost, $109 million by 1.5 percent, for a 

total of $1.63 million. 



OPERATIONS 

In addition to utilities (natural gas, electric, and water and sewer) and custodial Oanitorial and trash 

service), the operation of the Alaska Airlines Center includes extensive grounds keeping requirements. 

Approximately 11 additional acres of paving must be maintained. This includes snow plowing, lighting, 

sanding, sweeping, sealing, striping, trash collection, and asphalt and curb repair. 

30,000 sq. ft. of hardwood, performance floors and 13,000 sq. ft. of glazing requires regular cleaning and 

maintenance. A portion of this glazing is 73 ft. above the ground. 

Projected operations costs are calculated based on the average of the current operation costs on 

campus, which is $5.50 per square foot. The Alaska Airlines Center is 197,000 gross square feet, 

equaling $1.09 million in estimated operating expenses. As stated above this is already understated. 

Our FY16 request for the Alaska Airlines Center is for the balance of the stewardship funds not 

previously allocated: $1.12 million. 

CURRENT COSTS 

During the first 5 months of activity the facilities operation and maintenance expenses of the Alaska 

Airlines Center have averaged approximately $135,000/month. Current programmatic activities are not 

fully utilizing the building - which is expected to change in the second year - and we have experienced a 

mild winter. We anticipate a double digit rare increases in utilities and increases in maintenance costs. 
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Good afternoon Chairman and committee members. 

My name is Pat falon and I am an Alaskan resident 

I am asking you strongly not to cut any positions from the Department of Labor, 

particularly positions that are funded 75% by federal funds, makes no sense and is 

short sighted. Governor Walker has already identified the DOL for 12% cuts in 

unrestricted general funds. 

I am also asking that you don't eliminate the funding for vocational training to 

Alaskans. Alaska has a large issue with out of state hire. Alaskans continually 

need training and education in the vocational field. Our new governor is very 

familiar with vocational training and apprenticeship programs. 

With the new construction projects and the continuing projects, Alaskans need to 

have the training to do the work. Working Alaskans support our economy around 

the state from prudoe bay to south east Alaska. Working Alaskans money stays in 

the state and does not go out of state like the nonresident paychecks do. 

Thank you so much for your time and attention. 
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Medicaid Expansion Testimony March 5, 2015 

Southcentral Foundation whole-heartedly supports Medicaid expansion in Alaska. Expanding Medicaid will 
improve access for all Alaskans when it comes to preventive and primary care, substance abuse treatment, 
behavioral health counseling, and ultimately, will save lives. 

SCF is an Alaska Native-owned, nonprofit health care organization that serves 65,000 Alaska Native and 
American Indian people living in Anchorage, the Mat-Su region and 55 villages that make up the Anchorage 
Service Unit. 

Our vision is a Native Community that enjoys physical, mental, emotional and spiritual wellness. Our mission 
is to work together with the Native Community to achieve wellness through health and related services. 

Since taking over health care delivery from the Indian Health Service, the Native Community across Alaska 
has had more access to health care services, thanks largely to the Alaska Native Tribal Health Consortium, 
SC F's partner in owning and managing the Alaska Native Medical Center here in Anchorage. 

Improving access to care allows more Alaska Native people to be seen more often in Tribal facilities, shifting 
costs from state to federal Medicaid payments. 

Alaska Native people from across the state come to Anchorage for care at ANMC. We've significantly 
increased capacity in terms of space and specialty services, allowing more Alaska Native and American Indian 
people to receive care at ANMC. 

• Wait times for most services have dropped dramatically 
• New specialty providers were recruited 
• And further expansion is underway in the emergency department, critical care and specialty clinics 

As of January, fiscal-year-to-date ANMC utilization rates are higher than last year, including: 
• Operating Room Procedures up 4.7 percent 
• Endoscopy Procedures up 33.2 percent and 
• Specialty Clinic Encounters up 14.2 percent 

SCF's Nuka System of Care has resulted in substantial improvements in the Anchorage Service Unit, including 
• A 50 percent drop in Urgent Care and ER utilization 
• A 53 percent drop in hospital admissions and 
• A 65 percent drop in specialist utilization, to name a few 

On behalf of Southcentral Foundation, our Alaska Native leadership and customer-owners, I close by asking 
you to support Medicaid expansion in Alaska. 

Joshua Franks, Manager of Development 
Resource & Development 
Southcentral Foundation 

(907) 729-4955 

4':)01 Diplomacy Drive, Anchorage, Alaska 99':)08 • (907) 77949':)':) •www.southcentralfoundation.com 
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Good afternoon! I'm Clare Doig of Anchorage, a lifelong Alaskan and forester and 

currently Board President of The Working Forest Group. I am here to testify on 

the devastating impacts to our state forests if the Division of Forestry Timber Sale 

Program is eliminated. 

The Working Forest Group's mission is to educate Alaskans by promoting and 

implementing active forest management, and the State of Alaska's Timber Sale 

Program is the backbone of our State's working forest. 

This program not only provides revenues to the State, but also jobs and 

employment opportunities, it supplies energy for commercial and residential use, 

protects our public and communities against wildfire risk, and provides access for 

multiple use activities and subsistence lifestyles. At the same time, the Division of 

Forestry is overseeing and enforcing the Forest Resources and Practices Act. 

If this program is eliminated the following will happen: 

• Further threaten the existence of the Viking Lumber sawmill in Klawock - a 

major Prince of Wales Island employer! 

• Further restrict the already constrained availability of timber sales and raw 

materials for the many small sawmills in Southeast Alaska and elsewhere in 

the state. 

• Threaten the availability of forest residue biomass utilized by schools in 

Craig, Tok, and Delta Junction that rely on State of Alaska timber sales. 

• Further threaten the already dwindling industrial infrastructure for the 

timber industry in the region - we are currently at a tipping point! 

• Again, I can only see the elimination of the Timber Sale Program as a 

detriment to the State of Alaska and our State's entire Working Forest 

concept. 

• I leave you with the following question: 

11 How do you protect the 400 private sector jobs, the timber industry, and any 

possibility of future affordable wood energy, e.g. wood biomass for electrical 

generation or space heat with this proposed legislation?" 

Thank you for your time and service to the State of Alaska. 



My name is Monica Wright. I've lived in Alaska for the past 20 years. I'm a wife, a 
mother of two boys, a former advertising executive, and in May of this year, I'm going to 
be a doctor. 

Ten years ago, I was working with my client at Providence Alaska Medical Center and I 
asked her if any of their doctors came from Alaska. She told me about the Alaska 
WW AMI program. That evening, I researched the program online and learned that I 
could pursue my life-long dream of becoming a family doctor. Two weeks later, I signed 
up for my first chemistry class at UAA. With two kids in diapers and working full time, I 
took five years to complete my pre-med requirements. And while most students apply to 
a dozen or more medical schools, I only applied to the Alaska WW AMI program. At the 
time, moving out of state was not an option for me and my family. I was honored to be 
accepted to the University of Washington School of Medicine. 

I am an Alaska track student, which means I've completed 3 of my 4 years of schooling 
mostly here in Anchorage. And starting this fall, WW AMI students will be able to 
complete all of their training in Alaska. And for every 20 students trained, an average of 
17 return to our state to practice medicine. This program is key to addressing the shortage 
of physicians in Alaska and the ever-expanding healthcare needs of our communities. 
After I complete residency, my long-term goal is to build a family practice in an 
underserved community in Alaska. 

I know I speak for many of my WW AMI classmates when I say I wouldn't be graduating 
from medical school if it weren't for this program. And I've spoken to many, many 
pre-med UAA students over the past four years, who are right now working hard toward 
their goal of becoming a future Alaska doctor. 

Please consider removing the intent language proposing to eliminate the WWAMI 
program. 

Thank you. 

/'\ 
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Good afternoon. My name is Jane Shelby, I am the Director of the Alaska WWAMI Medical 
Education Program at UAA. I'd like to share with you some of the positive impacts that the 
WWAMI program provides to Alaska. 

The WWAMI program is Alaska residents' single guaranteed point of access to public medical 
education and is a major contributor to Alaska's physician workforce. 

• Alaska has a shortage of physicians, especially primary care-61% of Alaska WWAMI 
graduates choose primary care. 

• Of the 202 actively practicing licensed WWAMI graduates in Alaska in 2015, 58% show a 
long-term return rate (6-45 yrs). 

• WWAMI graduates represent over 14% of the total number of licensed Alaska 
physicians today, a number that will grow rapidly in the next few years, if the current 
program size is retained at 20 students per class year Without WWAMI graduate 
generated physician recruitment, Alaska is at the mercy of who can be recruited to 
Alaska and for what level of compensation-physician recruitment from the Outside costs 
much more than educating Alaska WWAMI students 

• WWAMI is extremely cost effective - Alaska spends $4.62 per capita on medical 
education- States like North Dakota and Texas spend more than $20.00 per capita 

We appreciate the funding for the WWAMI program in the budget this year, however we are 
very concerned with the intent language that proposes a gradual elimination of the program. 
Elimination ofthe WWAMI program will deal a severe blow to the Alaska physician workforce, 
and deny Alaska students the opportunity to train to become Alaska physicians, 

Please consider removing this language. 

Thank you. 

N 1:!.ci!; Pefl~ Date 



WWAMI Graduates in Active Practice in Alaska-2015 

The Alaska Medical Association provided data on the University of Washington School of 
Medicine/WWAMI graduates who have current licenses in Alaska. There are currently 289 
WW AMI graduates licensed in Alaska, and of those, 202 are actively practicing medicine 
in Alaska*. Further analysis demonstrated a long-term presence in Alaska for the majority 
of licensed WW AMI graduates. 

Graduated prior to 2009: 182 currently practicing (90% of 202) 

Graduated prior to 1999: 130 currently practicing (66% of 202) 

Of the active practicing UW /WW AMI graduates, there are 21 WW AMI graduates who have 
practiced for 36-45 years in Alaska; 45 graduates who have practiced for 26-35 years in 
Alaska; 64 graduates who have practiced for 16-25 years in Alaska; and 52 who have 
practiced for 6-15 years in Alaska; and finally there are 16 more recent graduates with 
active licenses for 1-5 years (most graduates after 2011 are still in residency training). 

WWAMI Grads in Active Practice in Alaska-2015 
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UW /WW AMI graduates are by far the largest cohort of practicing physicians in Alaska, with 
over 14% of the total number of Alaska physicians (the next largest group is from the 
University of Minnesota at 3.1 %). The 2006 Alaska Physician Task Force projected a need 
for 100 new physicians each year in Alaska to cover healthcare need growth and 
retirement of current physicians. UW /WW AMI graduates are meeting this need with long­
term service to Alaska. 

*From 1971to2011 there are 348 WW AMI graduates from Alaska- 202 actively licensed 
practicing UW /WWAMI physicians in 2015 - 58% long-term return rate (compare to 
national average of 39%) 

WW AMI School of Medical Education 
Umversity of Alaska Anchorage 
Director, Professor, Asst. Dean, Jane Shelby PhD (907) 786-4772 

University of Washington School of Medicine 
Suzanne Allen MD, Vice Dean, Academic Affairs and Regional Affairs (208) 364-4552 
Tom Nighs""andcr MD. Asst Dean, Alaska Clinical Coordinator (907) 786-474 
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WWAMI Facts 

WWAMI has been AK's 
medical school for over 44 
years. 

More than 414 Alaska 
residents have earned 
medical degrees through 
WWAMI (97% completion 
rate). 

The average return rate of 
AK students graduating from 
WWAMI is 47%; this number 
increases to nearly 84% 
return-on-investment, when 
including all non-AK 
WWAMI graduates 
practicing in the state. 

Over 170 AK Physicians have 
clinical faculty appointments 
atUW. 

It takes a minimum of 7 
years from entry to practice 
to become a physician (4 
years in medical school, 3 
years in residency). 

Alaska has a shortage of 
physicians: primary care, 
psychiatry, emergency 
medicine 

AK WWAMI graduates 
choose primary care 
residencies (61%) 

More than 71% of state 
funds committed each year 
to the WWAMI program are 
spent in Alaska 

AK WWAMI students who 
do not return to AK to 
practice must 'payback' the 
state's subsidy 

AK's aging population and 
rural/frontier nature 
combine to produce a large 
medically underserved 
population. 

Program Summary 
In 1971, Alaska entered into a cooperative program with the University of Washington 
School of Medicine (UWSoM) and the states of Montana, Idaho and Wyoming 
subsequently joined, resulting in "WWAMI", the acronym for the partner states. 
WWAMl's goal is to make medical education accessible to students in northwestern 
states that do not have independent medical schools, and to help meet physician 
workforce needs for each of the states. 

Alaska WWAMI Program Goals: 
1. Access to public medical education for Alaska residents (UWSoM- top 10 US medical school) 
2. Alaska physician workforce: encourage graduates to choose careers in primary care medicine 

and locate their practices in underserved or rural areas in Alaska 
3. Support and encourage talented students, especially minority students, to enter the field of 

medicine 

How Does the Program Work? 
The program operates through a decentralized education process. In Alaska, 20 new 
medical students enter the program each year and complete their 1st year of studies on 
the UAA campus. Until 2015, students joined WWAMI participants from other states in 
Seattle for the 2nd year of classroom studies, this is now changing. 

New Curriculum and new opportunity for Alaska 
A new curriculum commences in fall semester, 2015, where Alaska WWAMI students 
will spend the equivalent of the 1st and 2nd year of medical school at UM, for the 18 
month Foundations Phase. Alaska WWAMI students will no longer relocate to Seattle 
for classes. 
Clinical training (years 3 and 4) can be completed in Alaska, and across the WWAMI 
region. Both Anchorage and Juneau offer the full complement of third-year clinical 
training, and single-specialty clinical rotations for both the third and fourth years are 
available across Alaska {243 student rotations in 2014-open to all WWAMI students). 
This provision of clinical training in Alaska engages over 170 Alaska physicians in helping 
educate the next generation and helps recruit WWAMI students to Alaska communities. 

State Support 
The state of Alaska provides a subsidy for each student enrolled in the program. For 
FY14 the state provided $2.9 M to support 59 students in years 2-4 of the WWAMI 
program at an average subsidy per student of $49,000 annually, while students pay on 
average an additional $30,000 in tuition per year. Also, the state of Alaska supports the 
1st year program at UAA. Collectively, over 71% of state funds committed each year to 
the WWAMI program is spent in Alaska, supporting classroom teaching at UAA and 
clinical teaching of WWAMI students in 43 clerkships located throughout the state. 

Alaska Physician Workforce 
Alaska has a shortage of physicians, especially primary care doctors. Alaska WWAMI 
continues to address this need, with an 84% return on investment (translating to 
approximately 17 WWAMI graduates returning to Alaska to practice for every 20 
students Alaska trains). The majority of Alaska WWAMI students choose to practice in 
primary care (61%). 
The partnership between the University of Washington School of Medicine and Alaska 
continues to be a productive and cost-effective approach for meeting the needs of the 
physician workforce in Alaska. 

IVIV . .\~I! School of ~ledical Education 
Uru\·ers1ty of/\.laska Anchorag~ 

University nf Washington School of Medicine 
Suz.anne AJl~n MD, Vice Dean. Academic Affairs and Regional Affairs (208) 364-4552 
Tom Nighs\\1Uldcr MD. Asst Dean. Alasl...a Chmcal Coordinator (907) 786-474 Director, Professor, Asst Dean, Jane Shelby PhD (907) 786-4772 



100 
25% 

90 

80 

70 

60 

50 

94 

40 

30 

20 

10 

0 

FM 

Practice Specialty - Alaska WWAMI Graduates (e1971-e2010} 
Total Graduates= 380 

22% 

12% 

84 

8% 
9% 

5.5% 5.5% 
;4J:. 

3% 
~:i'.·~;,,111t~:: ~"~ftJB~~~; .~.·, .. 2% 

1% 

IM SURG PEDs EM OB/GYN PSYCH AN EST RAD PATH Rehab/Med 

1% 

... 4;····.·· 2 

OPTH OTOHN 



How Does WWAMI Benefit Alaska? 

Saving the State Money While Providing a Top Tier Education. Training 
the future physician workforce is costly. It can cost over $100 million to start a new 
medical school. WW AMI allows Alaskans to have a high quality regional medical 
school without the high cost of an independent medical school. 

The per capita cost for public medical education in Alaska is $4.62. This is far less 
than other states with comparable populations, such as North Dakota and South 
Dakota, where the per capita costs are over $20.00 per student. In Texas, the state 
spends $22.74 per capita for medical student education, comparable to most other 
states. 

Nearly every other state in the country supports public medical education through 
their respective university systems, and at a much higher cost than Alaska's budget 
for the WWAMI program. The average annual state support per year in Alaska is 
$49,000 per student, compared to the national average state support of $102,000 
per student. 

Strong Return on Investment for the State. The program is not a drain on 
public resources, it is a financial plus. Of the $3.4 million spent each year on the 
program, 71 % is spent in the state. These funds pay for the 1st year classroom 
instruction, and for management of 43 clerkships and 20 preceptorships, where over 
170 physicians in Alaska participate as faculty teaching WW AMI medical students. 
An economic impact study of the WWAMI program in Montana (2011), found that for 
every dollar allocated to the program by the state, $5.14 dollars was generated in 
the statewide economy. 

WW AMI graduates return to Alaska to practice medicine at an astounding rate of 
84%! This includes a 4 7% rate of Alaska WW AMI graduate return, and additional 
number ofWWAMI graduates from other states who move to Alaska. Of the Alaska 
WW AMI graduates who do not return, there is a requirement to 'payback' the state's 
investment, thus further reducing risk to the state. 

The WW AMI program not only creates physicians, who return to Alaska to practice, 
but it creates jobs- jobs for faculty and staff to educate medical students, and upon 
returning to Alaska, the new physicians further contribute to the growth of the 
healthcare industry in Alaska. The economic impact of one primary care physician 
has been estimated at over $1 million/year, with creation of an average of 5 full time 
staff positions, with both direct and multiplier factors fueling economic stimulus. 

Addressing Physician Workforce Needs for Alaska. Alaska has a physician 
shortage, and relying on recruitment (competing with the entire nation which has a 
shortage of primary care physicians) or using temporary locum tenens to staff clinics 
is not the answer. Alaska must GROW IT'S OWN- educate Alaskans to be the next 
generation of Alaskan physicians! 

Jane Shelby PhD (907) 786-4772 Suzanne Allen MD (208) 364-4552 Tom Nighswander MD (907) 786-4742 
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March 5, 2015, 

Re: House Bill 72 

Anchorage Youth Court 
Justice for Youth by Youth 

Sen ing Anrhoragc. Ch11giak, Eagle Rh er and (;ird'' ood 
Since 1989 

Dear Co-Chairs Neuman and Thompson and members of the Finance Committee for the 
Alaska House of Representatives, 

Thank you for this opportunity to comment on the proposed elimination of funding to 
youth Courts across Alaska. I write to you today wearing dual hats. As the co-chair of the 
Anchorage Youth Court (A YC) Board of Directors, I write to make you aware of the 
monetary benefits of AYC and other Youth Courts and what they can do to help Alaska's 
budget woes. As a mom to a member of youth court I write to make you aware of the 
community minded benefits of youth courts not only to their members, but to the youth 
that go before them. 

Sadly, Youth Court is one of those mysteries that people don't know anything about until 
they become involved with it in some way. However, once you become familiar with 
youth courts you can't help but see the many ways in which they benefit the State of 
Alaska and their local communities. In fact, their benefits are ones that just last year 
were recognized by the Alaska Legislature. 

Last year with the passage of SB 64, the State of Alaska made a commitment to work 
towards implementing restorative justice methods to our state. It was a popular bill with 
huge legislative support because of the promises to help reform our adult criminal justice 
system and in turn help the state budget by helping offenders say out of prison, which has 
a long-term effect of saving the State money. One of the benefits of A YC and other 
youth courts across the State is they are a proven restorative justice program. Another 
benefit of youth court is lower juvenile offense rates. In fact, youth court participants 
have a re-offense rate less than half that of other youth. (McDowell study, 9/14) 
Additionally, a recent study from the McDowell group shows that if youth courts divert 
only four youth each year from ever having a criminal record this results in an annual 
benefit of $580,000. This is just one of many ways in which youth courts can save the 
State of Alaska money in the long run and saving money is one of the reasons why SB 64 
was so well liked. 

Earlier I mentioned that I am also a mom to a youth court participant. My son has been 
actively involved in the Anchorage Youth Court Program for several years as a bailiff, an 
attorney and even a judge. Over the years I have seen the many ways in which A YC has 
helped to shape him and the other members who participate. Youth Court has taught him 
and many others about the legal system and how to be an advocate for themselves and 
others. Participation in youth court promotes self-confidence, public speaking and 
compassion. It teaches the values of community service and most importantly it helps the 
young adults going through a rough time in their life know that they are not alone. They ~ 

838W4thAvenue - P.O. Box100359 - Anchorage AK 99510 
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quickly learn they have peers who will not look down on them because they made a bad 
decision. They have peers who care about them, who will advocate for them as their 
defense counsel, and who will mentor them so they can go on to be productive citizens. 
In fact many Youth Court members go on to give back to their communities because of 
their experiences. 

Restorative justice is important to our community! It was so important the Legislature 
took a good look at our adult system and worked to find ways to incorporate restorative 
justice into our laws. Youth Courts should no longer be a hidden gem or remain a 
mystery to those that may never have heard about it. Restorative justice for our youthful 
offenders is just as important, if not more so than what was just passed last year for our 
adult offenders and I would encourage the committee to keep the funding for Anchorage 
Youth Court and all the youth courts across our state so the programs can continue to 
keep giving back and in the long run save the State money. 

Sincerely, 

Tiffany Thomas 
Co-Chair, Board of Directors 
Anchorage Youth Court 
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