AC 04.200 ApmiNisTRATIVE Cope SuppLEMENT  4°AAC 04.200

(A) creating and ‘maintaining a“ learning:® mﬁﬁwowgmba gmﬁ is
physically, emotionally, and intellectuallysafe; :
Gwv establishing a culture of learning for all mgamgm by
+(3) setting’
@wamoaambomw
{i1). promot
(1i1) teachi
-and-collabors

,.mua

lual

EXASTING

(iv) promo ) .
(v). respon Mmmﬁu w :
(©) impleme pom
physical arrang age-
ment plan that o
(1) ‘establis vely
mbmwmmm con :
(1), establi 1 for
maximum le inis-
trative proce and
. +h(ifi) inclae oo},

and classroo

(7) Abeginnin

indthe commu
standard:include -

;(..am,;
&Em

(A) promoting H.mmﬁmu ooBBsEomSou _omﬁqmos %m &mmmgoup;

B

mnm students’ families; ~ " :
(B) participating in morooHéam @m,oﬁm Hm m<m&m§m ﬁrmd 54.&4@
families and the public in the school ooBBﬁEQ, P
(C) relating curriculum to local lifestyles, ‘using- oﬁ?ﬁ.mz% ﬁ&-
evant lesson’ plans; using local experts; Jocal artists,” and field
trips, and using other. instructional strategies that conrect class-
room activities with: mﬁc@mbﬁmwoﬁgamm mﬁ@ mmB_rmw mﬁm «Sﬁp zpm
local .community; andr o0 :
(D): providing parents. mﬁm,wmgyrom &5 o@@oﬁﬁﬁq
. rhonitor student learning goals: - (s ;
(8) A beginning"teacher wmwﬁn%mgm i mﬁm noaﬁvﬁﬁmm ‘to %m
&mmngﬁm profession. Wmﬁwoﬁwmsomm that reflect mgmggmﬁ? om this
standard include - ‘
(A) complying with wo >>O Hc 020 Aoomm ow mﬁuom mbm ﬁmmngm.
standards), and explaining how it impacts decision-making;
(B) committing to:continuous professional growth by - L
(i) setting professional godls based ‘on-identified “strengths,
Smmwzmmmmm and feedback from colleagués, md@ogmoam ﬁ.mm_BE-
istrators, mentors;-and other @wommmmuob&m £
(ii) Hdmmngdm upon: the. teacher’s own emmogbm @H.moﬁomm ins
d?@&ﬁ Hﬁ,omﬂomm towards goals;and -

to set mbm,

wralmman ant Annartamitiogs

= (iii) ‘pursuing certification: advancement; Eomommpos& ‘organi~
- gation affiliation, district in-services, or other professional de-

" EpvcarioN and Earry Dev. 4-AAC 04.210
H.WEM ooommwmﬁda? with colleagues, mﬁ@mwﬂmowmv mmBE‘
,,,,, r professionals; . .

(D) @mgobmwnmﬁ Z ompliance with wm@mw& mﬂmnm @HmS.Eﬁ and
m&po& laws, regulations, policies, rocedures, and schedules; and
(E) considering “mmm%owow from oo:mmm&mw mﬁ@mwﬁmoww ‘admin-
Hmﬁwmﬁo&m Bms ors, a other” ﬁwommmmwoﬁ&m

; b) and Amv of .%Hm mmnﬁob the
Q&ESN Standards for @&:aawoé taj wma in .&5 wc&bomﬁon Alaska
Standards for Culturally wm@co:m%m ‘Schools, vsvrmrm@ by the Alaska
Native: Wﬁoéwmmmm Zmnéowwv,emﬂmmm as ‘of February ‘3, 1998, and
,mgovﬁ d by referen ;‘apply to’ ﬁmmowpmam ELEWEW teachers who are
admi Emﬁ.mgwm (B HM\HS@» Wmmumwma 132:am 4/20/97, Register 142;
: ; ; am 9/12/2008, Register qu ‘am w\&woﬁ

. AS 14.07.060
45 1420010

AS, 14.03.015
AS 14.07.020

ority::

V% éﬁﬁsm to gm Umwmﬁgmsn of Education
and, Early- Um<£o@5mbn ‘801 ' West 10th
Street, .Suite 200, P.0:Box 1110500, m?
neavy »ﬁmme mwmww 0500: :

M&eo&«m&owm. Oo?,mm of ?m QE&&S&
fori ; Preparing .- Culturally . Responsive.
Hm@gmwi@ﬁbg a’s School ww& the Cul-
ESN Standardsfor. E taioxw mmomnmm b

P

H.mwomimwom 5 »go op 200 Bm% dm og&b@m -

L4 g@ _Hoﬁ mHo mme% Qc.mrmm& teac m%m. ..wv X( m@ﬁ as pro-

S%m dw,@ of 'th mm@SP each district sha mwmﬁm that a teacher

928&@, w arm 933@ is EME% @Smrmmm if the teacher... =
academic mcgmﬁu mumﬂ t mﬁmﬁ om gm '2006-

va,ék HE;@@ m@mw %.5@ Hw woo» and ﬁmmnrwm a core’ mnmmmudo
,Amﬁgmod in a school that receives funding under 20.U.S. C: 63016339

;Qumﬁ,mw of Title I of the Elementary and Secondary Education Act).
¢ (b) Except-as E.oﬁmm@ in (e)y and () of this ‘section, & ‘teacher is
EmEv\ qualified to- ﬁ@mor elementaryschool if the teacher holds a valid
womngbmfomwﬁmcmﬁo “issued. Ewm@w >m E 20. owo >m Kn 20.017,
>m H\rwo.omo or AS:14.20.022,and
(1) repealed 5/20/2006
- (2) repealed 5/20/2006 Al ,
2l (3) taught elementary mowo& in mbogﬁ. mﬁm\om w@ was Qmmpmﬁmﬁmm
Slas highly- qualified to teach: mwwgogm&y school v% gmw mﬁmnm and if
the designation was not revoked or withdrawn; -

“(4) meets the objective ‘uniform ‘standard. set ‘out- in A AAC
: lko\P wwwhmv on. _m FmE% @ﬁmrmmm &mﬁmbﬁmw% m&S& ﬁmmowmw if appli-

mvgwmm mogm,\m@ the am@s:.mm score or
exa Ewbmﬁomm mmmﬁiomm in %m wo:oépbm ﬁmEm




(iv) promoting:respect for S&S@z& differences
- (v) responding appropriately to student vmbmﬂon
(C) -implementing routines, procedures; scheduling
physical arrangement;- mﬁmwoﬁpmw mymgmbwm ofa Qmmmao
ment plan that- < HTIE :
(i) establishes an environment in 3
mbmmm& oobnﬂvsﬁsm.gmgwgm
“(11) "establishes:an msﬁaoabmsn i ér:uw ng 4
maximum learning, by means of {ransitions, paci
trative @H‘oommﬁ.mm and other time management tech
(iii) includes a’discipline plan” incorporating dist
and classroom standards of mem:boa ,
(7 >vom§w§m dmm&pmﬂ works as a wmi,bmw with paren
and the community. Performances that reflect attainm
standard include !
~.(A) promoting regular ooBEﬁEomﬁ ob Avmﬁémmb,
" and students’ families;
- (B) participating in mnwoogim mmoﬁm, R m<m&mv
families and the public in the schoo ooﬂ:bﬁb@% ;
LC), w&mﬁbm nsﬁﬂnﬁ.ﬁsao ,Hon& Emﬁm&;mm“ using
evant lesson plans, using. Hoom& experts, local arti
.. trips, and using. other instructional m,ﬁmdmmpmm that ¢
room, mnﬁﬁﬂmm dﬁﬁw mgambﬁmv o::zwmm and @EEE

‘mB”»\me\mq ;Hamm_mnﬁ. 142; am w\wm\mco

*

egister 181; am

s. (&Y Teacher

. t hay
each Eommmmuoﬁm nobﬁmbﬁ wmbmmw& > distric
pe wowambom, mﬁmwmmmm mmﬁ out mn 4 >»>O o% woo as

e monitor. student Fwwb,im momHm

B <.w§m$~ or nobﬁﬁsﬁb of 1
(8) > vmmEEbm dmmormw. ;Mwmwﬂo%mwmm in; mbm CON ;

‘to. ﬁmi.owB ma a. mema level

Cv mmﬁﬁm @wommmmwob&@mav&m vmmm@ on Emﬂﬁ
weaknesses, and feedback from ‘nommmmcmm» supe o ;
mmdﬂmﬁgm -mentors,:and other:professionals; .. . ) 10.

- (ii) -reflecting upon the teacher’s .own teachi
&s%wm progress; towards-goals;:and - :
(iii) pursuing certification mmﬁﬁomgmﬁ EommmmH

./ zation affiliation, district, i E-mmwﬁnmmw ow,o%mw prof

velopment opportutities; [ - ‘
(C) working cooperatively with. aommw%w:mmv mc@mg
~istrators, ‘mentors, and other professionals; ; v ; :
(D) demonstrating compliance with federal, stat . ,oo@d;mm.@ﬁcﬁam@ n {e) mﬁm @.gom this moﬁob a ﬁmmormﬁ is
moWooH laws, regulations; policies, procedures, and; s - : ool if th ﬁmmormm roEm avalid
(E)considering feedback from: colleagues; supe

Hmﬁ.mwowm ‘mentors, and other professionals. (Eff, 12/

‘ﬂme% @smrmom »wmo?w
is ssction; mm,ov %mf. ﬁ mez wbmﬁam mrma a dnmowﬁ.
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66; am 1/22/81, Register'77; am 8/30/84, Wmmwwgw 91;am 873

Register 173)

Authority: AS 1407.060 ~  AS 1420150

. Editor’s note: This definition section ,‘voawm&smmm ,gm‘;mmm‘nom% of the'
was 4 AAC 18.030 before publication of its former location.

Register 99 (October 1986). Its history

R CLALAN

AAL 19UV EDUCATION 'AND ‘BARLY DEV. 4 AAC 19.030

rnﬁ,&wwnm<mﬂ~=‘mﬁdﬂw»cwmuwowmmmmonﬁ Hgﬁ_owomm.
tion. .. . S INESTTRRE , y mwnﬁmou : .

. 40. Use of the evaluation

50." Development of local evaluation pro-

. Scope of évaluation

4 AAC 19.010. Purpose of evaluations. Evaluation of the perfor-
ance of professional employees ;of -each school district shall be
irected. toward improving the quality of instruction and. facilitating
e learning process.in the public schools. Additionally, formal evalu-
lons shall serve as.a method for gathering data relevant to.subse-
uent employment status decisions pertaining to the person evaluated.
ff. 8/30/75, Register 55) .

e effective performance of its
ofessional employees. The standards for performance must be mea-
urable and relevant. (Eff. 8/30/75, Register 55)

4 AAC 19.030. Method: for: evaluating professional employ-
s. (a). Formal. written evaluation of professional employees of each
hool district must be made at.least once per econtract year for each
ertificated -staff. member; without regard to tenured or nontenured

b) An acknowledgment of content signed by both the evaluator and
the person_evaluated, must . appear..on-all formal evaluations. The
rson evaluated must be informed that he has the right to review each
ritten evaluation prier to its final submission and comment in writing
n any matter contained in it and that he may, at his request, retain
e evaluation for a reasonable amount of time, but not less than 24
ours, for the purpose of reviewing and commenting upon it. The fact
at a person evaluated exercises his right to comment on his evalua-
on in the manner described may not be used ‘against him. Failure to
ubmit written comments by 2 person evaluated prior to his acknowl-
dgment of the evaluation constitutes a waiver of this right.
¢) The evaluation may ‘include information other than specific
servations of the evaluator. Districts may adopt procedures whereby
put such as students “evaluation of teachers, rincipals” evaluation
of administrators, peer and self-evaluation are utilized. The evaluation

177

‘evaluating proféssional - teedtres
employees 60. Evaluation training ﬁﬂm} (-
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4 AAL LY.UBY ILPDUCATION AND UUARLY BIKV. 4 AAL 1Y.U0U

4 AAU 1Y.U4U ALASKA ABMINISTRATIVE COUE 4 AAC 19.080

“AS 14.07.060--

must clearly indicate that this kind of information has been ‘used a Authority: - AS 14.07,020"
clearly identify the source of ?m information. :

Sﬁﬂbm v% ﬁrm person m<&cm$m
(c) Mmow school district meb € nmvrmw proce

ALL REPBALED

AND REATOPTED
NEW LANGUACE

mbm &5 mobo& gm& @w?w, Qmmpmﬁmmv bo ,voaﬁos f an ev uation B
be Emmm UGES mwnmwﬁ as mﬁmmwom in a. wgnmm%sm re] m9<m S

Authority: AS 14.07.020
4 AAC 19.050. Development of local evaluation E.oom@ﬁ.

" (a) Responsibility for evaluation of the @mwmcwambom of profession;
employees rests with the individual school.district. To this énd, eac
school womwm mﬁm.: develop: mbm mmovn E.oommﬁ.mm wcu. m<m_ﬁmﬁob ofi

standards: -and m.d&mrbmm m@w oﬁu 5 Sﬁm nrmwema mm séﬁ as ‘othe
relevant Eoﬁmsbm of wm&mww

Anv Each mnroow mwmﬁﬁ ﬁ in'the'state; éw,@gwﬁﬁ not it has previou
adoptéd m<m~cm9ob H.oommcwmmv, shall submit current pr cedures to
Q%E&meﬁ moH. &mﬁm.é no Hmamu. tha ; o SR

mwoﬁmm E-mmwﬁom S.mgﬁpm inev Emﬁ?m wmogﬁs s ft mﬁ mwﬁmo
mnmmm
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