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Centralized Administrative Services

Labor Relations
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Grants, Benefits

Miscellaneous
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TOTAL
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Analysis
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FISCAL NOTE

STATE OF ALASKA BILL NO.

2012  LEGISLATIVE  SESSION

This legislation impacts the current authority, policies and procedures of the APSC as well as the existing practices of 
public employers in the hiring and employment of police officers.  It is anticipated that this will have no fiscal impact on 
the Division Labor Relations. 


