}
|
|
|
|

To the Commﬁttee on Labor and Commerce,

Iam a;i:paned to hear that “Right to Work” legislation has reared its ugly head in Alaska
again. Being ja long time worker in this State have always been happy with the wages I receive.
Those wages c‘o not make me a wealthy person. However, they do pay the bills. With increased
heating bills ahd the cost of all goods I cannot believe that you would want to cut my wages. If

you vote for tl%: “Right to Work” legislation, you are doing exactly that, hurting the working men

and women offAlaska.

Trof s
Po. Box 810373
5 ok, s 99708



Dear Alaska Legislature
Unions Raise Wages for All Workers
Please don't believe all the hype about Unions being bad.

Right to work, Plain and simple, means lower wages for all workers.

higher union wages means there are fewer workers

* More workers earning
ow-paying employers to raise wages

who will work for less. This forces 1
to get or keep employees.

* Higher union wages mean more consumers with more money to spend. This

leads to more jobs and less unemployment. When fewer people are
unemployed, employers must offer higher wages to attract workers.

* Studies show that unions increase productivity by encouraging new
technology, labor management coordination and increased training. To

survive, nonunion competitors often increase thei
train workers in new skills, making them eligible for higher wages.

* Employers often offer nonunion workers higher wages to prevent them
from organizing. So just the threat of workers joining a union benefits

nonunion members.

In these hard times do we need legislation that makes it easier for big
business to lower wages and worker rights to such things as health care,
I don't believe so and neither should you. Do we need our unemployment
rates to increase, do we need to have more Alaskans on welfare. If you
pass this right to work legislation I am afraid that's what will happen,

don't believe me, look at the other right to work states statistics. and
you will see that is exactly what happened. Please don't let this happen
are firm and well rounded as we

to our great state of Alaska. Alaska laws
speak and adding this legislation would only weaken us as a

Concerned Registered State of Alaska Voter
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To my Alaska Legislature

Right to work! It's not just about unions, but communities too.

“"Right to work” laws reach far beyond wages. Quality-of-life issues such
as health care, education, worker safety and poverty suffer greatly in

“right to work” states.

21 percent more people are without health

ose in free-bargaining states. {source: State
» Morgan Quinto

In “right to work” states

insurance compared with th
Rankings 2000, A Statistical View of the 50 United States

Press)

“"Right to work” states spend $1,699 less per elementary and secondary
pupil than other states. (Source: Education Vital Signs, 2000-2001 school

year)

The infant mortality rate in “right to work” states is 17 percent higher
than in other states, and the poverty rate is 12.5 percent compared with
10.2 percent in other states. (Source: State Rankings 2000, A Statistical

View of the 50 United States, Morgan Quinto Press; U.s. Census Bureau,
Current Population Survey, March 2002)

The rate of workplace death is 51 percent higher in “right to work”
states. (source: Bureau of Labor Statistics, 2001; AFL-CIO, “Death on the

Job, ” April 2002)

Please don't let this happen to Alaska Vote NO on the proposed right to
work legislation.

Disgusted Alaskan Voter
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To the Committee on Labor and Commerce,

Please do not support HB 37. Rise in workplace injuries, poverty level wages and loss of
medical benefits are what happens in states with “Right to Work” laws. Why would you want to
do that to your fellow Alaskans? Unions support working people-who do you support? If you

approve this bill, you certainly do not support the workers that voted for you in the election.

Dan Hx -
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RE: Alaska House Bill 37
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. March 25, 2009

RE: House Bilj 37 Right-to-work -
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March 25, 2009

RE: Alaska House Bilj 37 Right-to-Work

HB 37 is not designed to protect and help workers. It will do exacﬂy the opposite.

Sincerely, p o /5 @, X 6 0 ec/é’\sr
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March 25, 2009

RE: Vote NO on HB 37

| UB€ YOu to 0ppase HB 37. HB 37, a so-called “Right to Work” bl will reduce Alaskans’ wages ang
Ieopardize employer-provided health care. States with this legislation have seen such reductions in their

workers’ wages.

Sincerely, M;C,O/‘( VOI{C«\HAQ
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To the State of Alaska Legislature

I am writing to express my concerns with the upcoming Right to work law.

If you take a look at statistics you will see that in every state that has
passed right to work legislation, it has backfired on them. Here are some
examples. According to the federal Bureau of Labor Statistics, the rate of
workplace deaths is 51 percent higher in states with right to work, where

unions can’t speak up on behalf of workers.

Right to work laws lower wages for everyone. The average worker in a right
to work state makes about $5,333 a year less than workers in other states
($35,500 compared with $30,167). Weekly wages are $72 greater in free-
bargaining .states than in right to work states ($621 versus $549). Working
families in states without right to work laws have higher wages and
benefit from healthier tax bases that improve their quality of life.

a poverty rate of 12.5 percent, compared with

Right to work states have
the infant mortality rate is 16

10.2 Percent in other states. Moreover,
percent higher in right to work states.

Federal law already protects workers who don’t want to join a union to get
or keep their jobs. Supporters claim right to work laws protect employees
from being forced to join unions. Don’t be fooled—federal law already does
this, as well as protecting nonmembers from paying for union activities
that violate their religious or political beliefs. This individual freedom

argument is a sham.

Is this what you want to happen to our great state of Alaska? I sure hope

not.

this right to work legislation and keep our great
all it the Last Frontier. T will be watching your
g on how you vote on

I urge you to vote no on
state of Alaska as they ¢
decisions and will vote for or against you dependin
this issue.

Respectively Submitted

Registered‘Voter Fairbanks North Star Borough
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To the Committee on Labor and Commerce,

Over the years states that have adopted “Right to Work” legislation have seen the average
wage for workers go down. Big Business would like nothing better than to have Unions out of
the pictures. Without Unions to speak for us we would be reduced to the poverty level of other

Right to Work states. Please vote against HB37
A A 'f\;’ﬁ?‘/ M%‘/ MZC&/
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March 25, 2009

To the House Labor and Commerce Committee:

I don’t usually write letters to my representatives, but | find that | must do so now. | cannot
believe there are representatives in our legislature who would introduce a bill such as HB 37.

This bill is effectively weakening my right to collectively bargain with my employer. This so-
called “right to work” bill does not give me any more right to work than | already have.

Show me that you are listening to working Alaskans by voting no on HB 37.

3

Sincerely, /
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Dear Alaskan Legislature

egistered voter in the state of Alaska. I wanted

I am a union worker and r
our attention about the upcoming vote on right

to bring some points to y
to work legislation.

* Right to work makes it harder for unionized employers to compete for
business. Many unions retain their membership in right to work states,
although adding new bargaining units is made more difficult. This means
that while unionized employers stay unionized, nonunion firms can remain
unorganized and gain an even greater competitive advantage based on low-

wage, no-benefit jobs.

nies compete largely on the basis of better
de more training, have fewer injuries on
All these competitive advantages are

es can drive down wages because of anti-

* Unionized construction compa
quality work because they provi
the job and are more pProductive.
threatened when low-road compani
union legislation.

* Right to work reduces consumer spending. Because union membership means
higher wages, higher unionization within a community means consumers have
more to spend. That’s good for local companies, especially those in

retail sales and services,

* Right to work brings govermment interference to private enterprise. A
right to work law takes union security off the bargaining table. In

g companies and their workers what they

can and can’t bargain over. Labor and management should have the freedom
to agree upon the conditions of work-without the government dictating to

them.

Please do not interfere with private enterprise and vote NO on the right

to work legislation.

Sincerely, UQOF) }4 us % le W{{m&
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RE: Alaska House Bill 37

In response to Rep Gatto’s right to work legislation I’d like to set the record straight, as [
interpret it, right to work doesn’t guarantee any rights. In fact, by weakening unions and
collective bargaining, it destroys the best job security protection that exists: the union contract.
Mwwhile,itaﬂowsworkemtopaynothing and get all the same benefits as I do as a union
member. Right to work laws say unions must represent all eligible employees, whether they pay
dues or not. This forces unions to use their time and members’ dues money to provide union
benefits to free riders who are not willing to pay their fair share. Right to Work laws are not the

answer,

Sincerely, cholas M%grfwciz_
Oceneks MCCoepnel
PO Rox 56906 et Ple Ak G970S



RE: Alaska House Bill 37

Advocates not unlike Rep. Gratto claim right to work laws protect employees from being forced
to join unions. Don’tbenﬁsmkcn,fedmallawalmdypmvidmforthiswfegnmd,asweuas

Sincerely,

(arrick Earl lart

537 Blanket BvD North Pole Hc&@g



To the Committee on Labor and Commerce,

I'am appalled to hear that “Right to Work” legislation has reared its ugly head in Alaska
again. Being a long time worker in this State [ have always been happy with the wages I receive.
Those wages do not make me a wealthy person. However, they do pay the bills. With increased
heating bills and the cost of all goods I cannot believe that you would want to cut my wages. If

you vote for this “Right to Work” legislation, you are doing exactly that, hurting the working men

and women of Alaska.



March 25, 2009

To the House Labor and Commerce Committee:

i don’t usually write letters to my representatives, but I find that | must do so now. | cannot
believe there are representatives in our legislature who would introduce a bill such as HB 37.
This bill is effectively weakening my right to collectively bargain with my employer. This so-
called “right to work” bill does not give me any more right to work than | already have.

Show me that you are listening to working Alaskans by voting no on HB 37.

Sincerely, MLL/ 5} L WS
70, Box 711997
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To the State of Alaska Legislature

see that in eévery state that hag
it has backfired on them. Here are some

examples, According to the federal Bureau of Labor Statistics, the rate of
s 51 percent higher in states with right to work, where

unions can’t speak up on behalf of workers.

Right to work laws lower wages for eéveryone. The average worker in a right
to work state makes about $5,333 4 Year less than workers in other states
($35,500 Compared with $30,167). Weekly wages are $72 greater in free-
bargaining states than in right to work states ($621 versus $549). Working
families in states without right to work laws have higher wages and
benefit from healthier tax bases that improve their quality of life.

Right to work states have a poverty rate of 12.5 percent, compared with
10.2 Percent in other states. Moreover, the infant mortality rate is 1¢

percent higher in right to work states.
't want to join a union to get

or keep their jobs. Supporters claim right to work laws
from being forced to join unions. bon’t be fooled—federal law already does

this, as well as protecting nonmembers from paying for union activities
i i This individual freedom

Is this what you want to happen to our great state of Alaska? I sure hope
not.

no on this right to work legislation and keep our great
I will be watching your

ng on how you vote on

I urge you to vote
state of Alaska as they call it the Last Frontier.
decisions and will vote for or against you dependi

this issuye.
Respectively Submitted

Registered voter Fairbanks North Star Borough
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RE: Alaska House Bill 37

Advocates not unlike Rep. Gratto claim right to work laws protect employees from being forced
to join unions. Don’t be mistaken, federal law already provides for this safeguard, as well as
protecting nonmembers from paying for union activities that violate their religious or political
beliefs. The individual freedom argument is a mute point alive solely for propaganda sake.
Today, tmionsarekepttoamuchsuictereodeofethicsandtheirﬁnancwmonitoredtmdera
finer microscope than any other organization or company. The assumption that unions are
ﬁ‘andulemandleadtomrrupﬁonisfalseandltakepetsonal offense. Right to Work laws are not
the answer

sicerety, W] ohuel  Dods
PO. 2oy Quv8/
FBks Wk 99708

iAol M



To my Alaska Legislature
Right to work! It's not just about unions, but communities too.

laws reach far beyond wages. Quality-of-life issues such

“Right to work”
s Worker safety and poverty suffer greatly in

as health care, education
“right to work” states.

states 21 percent more people are without health
with those in free-bargaining states. {source: State
atistical View of the 50 United States, Morgan Quinto

In “right to work”
insurance compared
Rankings 2000, A st

Press)

“Right to work” states spend $1,699 less per elementary and secondary
pupil than other states. (Source: Education Vital Signs, 2000-2001 school
year)

The infant mortality rate in "right to work” states is 17 percent higher

than in other states, and the poverty rate is 12.5 percent compared with
10.2 percent in other states. (Source: State Rankings 2000, A Statistical

View of the 50 United States, Morgan Quinto Press; U.S. Census Bureau,
Current Population Survey, March 2002)

The rate of workplace death is 51 percent higher in “right to work”
states. (source: Bureau of Labor Statistics, 2001; AFL~CIO, “Death on the

Job, ” April 2002)

Please don't let this happen to Alaska Vote NO on the proposed right to
work legislation. '

Disgusted Alaskan Voter
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March 25, 2009

RE: Alaska House Bill 37 Right-to-Work

Alaska Representative Gatto has intmd:ﬁced HB 37, aright m.work bill, that would set Alaska back years
in employee freedom and rights. Right to work provisions weaken the rights of employeesand
strengthen the ability of employers to reduce wages and benefits. Please help defeat this bill.

Thank you.

Sincerely,

Jaen  acparel 929 b
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To the Committee of Labor and Commerce:

I stron e you to HB37, “Right to Work” islation.

As a longtime Alaskan resident and worker, this legislation infuriates me.

Statistics have shown that states that have enacted right-to-work laws, their workers (on
the average) earn less money, have less health care, pensions, and retirement benefits, but

they do have higher workplace injuries and deaths.

Because wages are held down, right-to-work states consistently have higher poverty and
infant mortality rates, less access to healthcare, and poorer schools. Additionally, by
suppressing union membership, women and minorities are hit hardest in right-to-work
states.

Workers who don’t want 1o join a union are already fully protected by Federal law.
Federal law provides that no worker can be forced to join a union, and nonunion workers
cannot be forced to pay for union activities that violate their religious or political beliefs.
If an employer and union enter into a voluntary union security contract, a covered worker
simply has to share the basic cost of representation.

In summary, Right —to-Work does not grant worker rights; it simply takes them away.
Working Alaskans deserve better than this from our legislators!
I strengly urge you to oppose HB 37.

Sincerely,
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RE: Alaska House Bill 37

As a female union member, I oppose HB 37. Unions benefit all workers by raising wages for
everyone, including women whose higher income helps to support their families. Right to work
laws hurt women and their families by keeping wages low. According to the US bureau of Labor
Statistics, female union members earn $149 more each week than nonunion women. Union
membership effectively narrows the pay gap between men and women and therefore allows for a

more even field.

Additionally, right to work endangers safety and health standards that protect workers on the job
byweakeninguniansthmhelptoenmsafetybyﬁghﬁngformughersafetynﬂmAcwrdingm
thefederalBureanofLaborStaﬁsﬁes,themofworkplacedeathsisSl percent higher in states
withdghttowmk,whmtmionsareﬁmitedintbeabiﬁtytospeakupforworkm.

Sincerely,
AS3lL SHonem b Ln
Woth Pole AK 99705



RE: Alaska House Bill 37

As a female union member, I oppose HB 37. Unions benefit all workers by raising wages for
everyone, including women whose higher income helps to support their families. Right to work
laws hurt women and their families by keeping wages low. According to the US bureau of Labor
Statistics, female union members earn $149 more each week than nonunion women. Union
membership effectively narrows the pay gap between men and women and therefore allows for a

more even field.
Additionally, right to work endangers safety and health standards that protect workers on the job
by weakening unions that help to ensure safety by fighting for tougher safety rules. According to
the federal Bureau of Labor Statistics, the rate of workplace deaths is 51 percent higher in states
with right to work, where unions are limited in the ability to speak up for workers.
Sincerely,
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To the State of Alaska Legislature

As a women union worker and voter in the state of Alaska I am disgusted
at the thought of our legislature even thinking about passing the current
right to work legislation. I demand that you vote no on this hurtful
legislation. To quote the U.S. Bureau of Labor Statistics, Current

Population Survey, January 2002:

Right to Work and Women

Unions benefit all workers by raising wages for everyone, including women
whose higher incomes help support their families. Right to work laws hurt
women and their families by keeping wages low.

* Union women earn $149 more each week than nonunion women.

* Union membership narrows the pay gap for women. Nationally, the gap
between men’s and women’s pay is 32 percent-but between all men and union
wonen the gap is only 5 percent.

Please Vote NO and help me support my family.

Sincerely

Disgusted Voter Fairbanks North Star Borough
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To the Committee on Labor and Commerce,

Please do not support HB 37. Rise in workplace injuries, poverty level wages and loss of
medical benefits are what happens in states with “Right to Work™ laws. Why would you want to
do that to your fellow Alaskans? Unions support working people-who do you support? If you

approve this bill, you certainly do not support the workers that voted for you in the election.
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To the Committee on Labor and Commerce,

As a safety conscious worker I am glad that my union stands up for safety on the job site.

A higher rate of workplace deaths, 51% has been seen in “Right to Work™ states. The work we
do here in Alaska is tough enough. We do not need to add more deaths. Safety on the job is
everyone’s concern. Please keep me and my fellow workers safe by voting NO on the “Right to

Work™ legislation. 1 would never vote for anyone who supported “Right to Work” in Alaska.




RE: Alaska House Bill 37

Advocates not unlike Rep. Gratto claim right to work laws protect employees from being forced
to join unions. Don’t be mistaken, federal law already provides for this safeguard, as well as
protecting nonmembers from paying for union activities that violate their religious or political
beliefs. The individual freedom argument is a mute point alive solely for propaganda sake.
Today, unions are kept to a much stricter code of ethics and their finances monitored under a
finer microscope than any other organization or company. The assumption that unions are
fraudulent and lead to corruption is false and I take personal offense. Right to Work laws are not
the answer.

Sincerely, ﬂéu;a Lo v D2 o—
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Dear Alaska Legislature i
Unions Raise Wages for All Workers |
Please don't believe all the hype about Unions being bad.

Right to work, plain and simple, means lower wages for all workers.

* More workers earning higher union wages means there are fewer workers
who will work for less. This forces low-paying employers to raise wages
to get or keep employees.

* Higher union wages mean more consumers with more money to spend. This
leads to more jobs and less unemployment. When fewer people are
unemployed, employers must offer higher wages to attract workers.

* Studies show that unions increase productivity by encouraging new

technology, labor management coordination and increased training. To ;
survive, nonunion competitors often increase their use of technology and |
train workers in new skills, making them eligible for higher wages. |

* Employers often offer nonunion workers higher wages to prevent them
from organizing. So just the threat of workers Joining a union benefits
nonunion members.

In these hard times do we need legislation that makes it easier for big
business to lower wages and worker rights to such things as health care.
I don't believe so and neither should you. Do we need our unemployment
rates to increase, do we need to have more Alaskans on welfare. If you
pass this right to work legislation I am afraid that's what will happen,
don't believe me, look at the other right to work states statistics and
you will see that is exactly what happened. Please don't let this happen
to our great state of Alaska. Alaska laws are firm and well rounded as we
speak and adding this legislation would only weaken us as a State.

Concerned Registered State of Alaska Voter
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March 25, 2009

RE: House Bill 37 Right-to-Work

Please oppose HB 37. HB 37, a so-called “Right to Work” bill. If signed into law, HB 37 will
turn Alaska into a "right to work" state. This kind of legislation, when introduced in other
states, has a proven track record of weakening unions, reducing wage, and harming small

businesses.

Thank you.

Respectfully,
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March 25, 2009

To the House Labor and Commerce Committee:

I ask you to vote no on HB 37. 1 do not understand why this legislation is called “Right to
ill “ maximize my individual freedom of

and my right to work will not be restricted or based on my
decision to join a union. | already have this freedom and choice. | have never been denied
employment because of union affiliation or my refusal to join a union.

Whose interest is this bill trying to protect? Is it the interests of the Alaskan working people or
the interests of big business?

Show your support for working Alaskans by voting no on HB 37.

Sincerely,
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To the State of Alaska Legislature

I am writing to express my concerns with the upcoming Right to work law.
If you take a look at statistics you will see that in every state that has
Passed right to work legislation, it has backfired on them. Here are some
examples, According to the federal Bureau of Labor Statistics, the rate of
workplace deaths is 51 percent higher in states with right to work, where
unions can’t speak up on behalf of workers,

Right to work laws lower wages for everyone. The average worker in a right
to work state makes about $5,333 a year less than workers in other states
($35,500 compared with $30,167). Weekly wages are $72 greater in free-
bargaining states than in right to work states ($621 versus $£549). Working
families in states without right to work laws have higher wages and
benefit from healthier tax bases that improve their quality of life.

Right to work states have a poverty rate of 12.5 percent, compared with
10.2 Percent in other states. Moreover, the infant mortality rate is 16
percent higher in right to work states,

Federal law already protects workers who don’t want to join a union to get
or keep their jobs. Supporters claim right to work laws protect employees
from being forced to join unions. Don’t be fooled—federal law already does

this, as well as protecting nonmembers from pPaying for union activities
that violate their religious or political beliefs. This individual freedom

argument is a sham.

Is this what you want to happen to our great state of Alaska? I sure hope
not.

I urge you to vote no on this right to work legislation and keep our great
state of Alaska as they call it the rLast Frontier. I will be watching your
decisions and will vote for or against you depending on how you vote on
this issue.

Respectively Submitted

Registered voter Fairbanks North Star Borough
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To the Committee of Labor and Commerce:

I strongly urge you to oppose HB37, “Right to Work”
Legislation.

I am a lifelong Alaskan worker and resident I am offended by this “Right-to-Work-For-
Less” legislation sponsored by Representative Gatto.

* Right-to-Work laws do not guarantee any right; instead they inhibit the right to
organize. Right-to-work statutes prohibit employers and unions from voluntarily
negotiating a union security agreement. A union security agreement requires
employee who benefit from the union’s representation to pay dues, sharing the
cost of union negotiations, contract administrations, and other union-provided job
services.

* Right-to-Work laws are deliberately designed to financially cripple the union
movement. Right-to-work laws are actually intended to discourage workers from
joining a union or paying any dues, because they offer workers a deal that
undermine worker solidarity- you don’t have to pay dues, but you still get all the
union services_ for free. Federal law requires unions to represent nonmembers;
so dues-paying union members are forced to subsidize union services for the “free
ri ders”

¢ Federal Laws already ensure that no worker can be forced to join a union, and a
non-union worker cannot be forced to pay for union activities that violate their
political or religious views.

This legislation is nothing more that a retaliatory ariack aimed at organized labor, by
“Big Business™ supported legislators.

HB 37 does not grant or protect worker rights; it simply takes them away and weakens
Alaska’s economy.

As a working and voting resident of Alaska, I strongly urge you to oppose HB 37.
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March 25, 2009

RE: Vote NOon HB 37

I urge you to oppose HB 37. HB 37, a so-called “Right to Work” bill, will reduce Alaskans’ wages and
jeopardize employer-provided health care. States with this legislation have seen such reductions in their

workers’ wages.
Thank you.
Sincerely,
el o Robe S
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March 26, 2009
To the Committee on Labor and Commerce,

I'am a long time Alaska and this is my first letter to your committee. This bill coming
before you concerning right to work legislation has me extremely upset. I live and work in Alaska
because I know my wages and benefits reflect my work ethic. Now some people want to destroy
all that with right to work. Iam no fool, I know what substandard wages mean and workers’
dignity goes right out the door. I hope that your committee can see this and vote against any right

to work legislation.

Sincerely,
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To the Committee on Labor and Commerce,

Over the years states that have adopted “Right to Work” legislation have seen the average
wage for workers go down. Big Business would like nothing better than to have Unions out of

the pictures. Without Unions to speak for us we would be reduced to the poverty level of other

Right to Work states. Please vote against HB37
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Dear Alaskan Legislature

I am a union worker and registered voter in the state of Alaska. I wanted
to bring some points to your attention about the upcoming vote on right
to work legislation.

* Right to work makes it harder for unionized employers to compete for
business. Many unions retain their membership in right to work states,
although adding new bargaining units is made more difficult. This means
that while unionized employers stay unionized, nonunion firms can remain
unorganized and gain an even greater competitive advantage based on low-
wage, no-benefit jobs.

* Unionized construction companies compete largely on the basis of better
quality work because they provide more training, have fewer injuries on
the job and are more preoductive. All these competitive advantages are
threatened when low-road companies can drive down wages because of anti-

union legislation.

* Right to work reduces consumer spending. Because union membership means
higher wages, higher unionization within a community means consumers have
more to spend. That’s good for local companies, especially those in
retail sales and services.

* Right to work brings government interference to private enterprise. A
right to work law takes union security off the bargaining table. In
effect, government limits the right of employers to set the terms and
conditions of employment by telling companies and their workers what they
can and can’t bargain over. Labor and management should have the freedom
to agree upon the conditions of work-without the government dictating to

them.

Please do not interfere with private enterprise and vote NO on the right
to work legislation.

Sincerely,

(o Grimme Minto, Al 4175 ¢
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Dear Alaska legislator,

RE: HB 37, Right—to—»Work-for-l&ss, and HB 185, the anti-Project Labor Agreement bill

This is an important issue that impacts everyone. Right to work laws benefit only
employers who want to pay less and violate worker rights, ignore safety standards, and
generally screw their employees at will. It is important to remember that in places with a
strong union presence, wages, benefits, and work conditions tend to be better even for
nonunion workers.

If 1 wanted to live in Mississippi I'd move to Mississippi, a right to work state where over
hgxlfofall singlefamﬂyhommareu'aﬂersandtheschool systemraﬁksdeadlastinthe
nation. Is that what we want for Alaska? Loads of low wage jobs and the decline in tax
revenue that goes with them will lower the quality of our schools, make it harder to
maintain our infrastructure, and negatively impact services such as public safety. Demand
for public services like food stamps, Medicaid, heating assistance and many others will
rise.

Alaskans economic woes will not be solved by impoverishing the middle class,
Republican politicians moan about taxes taking money out of consumers' pockets, They

don't mind when employers do it, though.

Sincerely,

Zeholon  UJoodman
\ @04 Roberts Ré
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RE: Alaska House Bill 37

Rep. Gatto has introduced right to work legislation which has galvanized me, and many like me
into action. Right to work laws will not improve Alaska’s overall business atmosphere.
Conversely, it will create an environment in which businesses profits will increase because of
lower wages but that's not a positive solution for the workers involved. When wages fall, state
revenues from income and sales tax will also fall. In effect the state has far less funding available
to finance education, transportation, and other programs that are vital to attracting new industries
and businesses that are often times already hurting.

Sincerely,
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RE: Alaska House Bill 37

I am distressed by Rep. Gatto’s Right to Work legislation. New industries and economic
development are no promoted by any “right to work" legislation. Companies locate in certain
states for a multitude of reasons. If a company does consider locating in a state because of this
legislation it’s more likely a result of the ability to pay less in wages and benefits. According to
the US Bureau of Labor Statistics weekly wages are $72 greater in free-bargaining states than in
right to work states. Purposely enacting laws that effectively lower wages and benefits in order to
lure new business is not a sound economic plan for Alaska, and considering our geographic
location, quite unrealistic. Don’t “fix” it if it’s not broken.

Sincerely,
PO Box HH
Nulato , AK 79765




March 25, 2009

RE: Alaska House Bill 37 Right-to-Work

HB 37, introduced by Representative Gatto, is a Right-to-Work bill that means anything but. | support
the freedom of workers to protact themselves, and to organize and better their lives. HB 37 would set
Alaska back years in employee rights. Right-to-work laws often create free riders, workers who benefit
from union contracts without having to pay for union benefits and they are proven to weaken unions.
Unions are the best tool employees have to protect themselves from being taken advantage of.

I strongly oppose any law that weakens my right to collectively bargain for better working conditions
with all of my fellow workers working together. This bill creates division. It doesn’t create unity in the

workplace.

Thank you.

Sincerely, %Z/: "”j % ﬁb,g %{ ‘
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To the Committee on Labor and Commerce,

I am appalled to hear that “Right to Work” legislation has reared its ugly head in Alaska
again. Being a long time worker in this State I have always been happy with the wages I receive.
Those wages do not make me a wealthy person. However, they do pay the bills. With increased
heating bills and the cost of all goods I cannot believe that you would want to cut my wages. If
you vote for this “Right to Work” legislation, you are doing exactly that, hurting the working men

and women of Alaska.
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March 26, 2009

To The Committee on Labor and Commerce:

In my opinion, “Right to Work” just means the right to work for Jess. Good wages and

good benefits are the only thing that keeps me working outside at -50. It make me very angry

that some anti-union Representative is trying to attack the unions. Please do not support HB37.

Fred Aleyie 3 3-24- 09
Saf J‘Wﬂ z.04 ~09

P.o Box 2 ¢
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To the Committee of Labor and Commerce:

1 strongly urge vou io oppose HB37, “Ri ht to Work” Legislation.

As a longtime Alaskan resident and worker, this legislation infuriates me.

Statistics have shown that states that have enacted right-to-work laws, their workers (on
the average) earn less money, have less health care, pensions, and retirement benefits, but
they do have higher workplace injuries and deaths.

Because wages are held down, right-to-work states consistently have higher poverty and
infant mortality rates, less access to healthcare, and poorer schools. Additionally, by
suppressing union membership, women and minorities are hit hardest in right-to-work
states.

Workers who don’t want to join a union are already fully protected by Federal law.
Federal law provides that no worker can be forced to join a union, and nonunion workers
cannot be forced to pay for union activities that violate their religious or political beliefs.
If an employer and union enter into a voluntary union security contract, a covered worker
simply has to share the basic cost of representation.

In summary, Right —to-Work does not grant worker rights; it simply takes them away.
Working Alaskans deserve better than this from our legislators!

I strongly urge you to oppose HB 37.

Sincerely, G,mry T 5&/6&%6*’?
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March 26, 2009

Carl S. Weed
P.O. Box 70465
Fairbanks, AK 99707

Attn: House Labor and Commerce Committee

I have been in a “Union” family for more than 50 years, first as a child, then a worker and
now a retiree. I cannot understand why anyone would not see the benefit of having a union. My
family never had to use any social services because we did not have medical benefits, we did not
rely on food stamps because we made a decent wage and we are not praying to reach social
security age quickly because I have a good pension. I grew up in an area that fought and died to
organize under a collective bargaining unit. I was able to see first hand the benefits of having a
union. My parents still live in there, on a union pension.

There is always the complaint that union workers make too much money, surely everyone
realizes that if union workers made less money all workers would make less. It is the trickle
down effect, as the top goes down so does the bottom. Of course this does not apply in the case
of “Big Business” whose profit goes up as our wages go down.

HB 37 is nothing but a way to bust the Unions in the State of Alaska. Yes, some say this is
to benefit the “people.” No, this is to benefit the business owners not the workers. Please do not
support this bill.

Sincerely,

@&/A (a2

Carl S. Weed




Dear Alaska legislator,

RE: HB 37, Right-to-Work-for-less, and HB 185, the anti-Project Labor Agreement bill

I think it is amazing that Representative Carl Gatto can bring up a bill in the Legislature that would result
in Alaskans pay being reduced. So called ‘right to worlk’ bills are actually ‘right to work for less bills’. ]
the states where these bill have passed pay for ALL workers goes down. In today’s economy, the last
thing we need is a bill that lowers the pay of hard working Alaskans. Maybe some of those Wall Street

guys deserve a pay cut, but | sure don’t.

OSEDS  ALMAN RESDRNUT
CH&S 4 73 years

Sincerely,

PO, BN 1705
Friceaiks, A 99707




March 25, 2009

RE: Alaska House Bill 37 Right-to-Work

Alaska Representative Gatto has introduced HB 37, a right tyofwork bill, that would set Alaska back years
in employee freedom and rights. Right to work provisions weaken the rights of employees and
strengthen the ability of employers to reduce wages and benefits. Please help defeat this bill,

Thank you.

Sincerely, .

andy K. (hatVie
Voo Box (4 V¥ Shaeh finko, Bk 9754
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To my Alaska Legislature
Right to work! It's not just about unions, but communities too.

“Right to work” laws reach far beyond wages. Quality-of-life issuesfsuch
as health care, education, worker safety and poverty suffer greatly in
“right to work” states.

In “right to work” states 21 percent more people are without health'
insurance compared with those in free-bargaining states. (source: State
Rankings 2000, A Statistical View of the 50 United States, Morgan Quinto

Press)

“Right to work” states spend $1,699 less per elementary and secondary ;
pupil than other states. (Source: Education Vital Signs, 2000-2001 school

year)

The infant mortality rate in “right to work” states is 17 percent higher
than in other states, and the poverty rate is 12.5 percent compared with
10.2 percent in other states. (Source: State Rankings 2000, A Statistical
View of the 50 United States, Morgan Quinto Press; U.S. Census Bureau,
Current Population Survey, March 2002)

The rate of workplace death is 51 percent higher in “right to work” |
states. (source: Bureau of Labor Statistics, 2001; AFL-CIO, “Death on the

Job, " April 2002)
Please don't let this happen to Alaska Vote NO on the proposed rightgto

work legislation.

Disgusted Alaskan Voter |

Minto KlesKe, 99755
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March 25, 2009

To the House Labor and Commerce Committee:

I don’t usually write letters to my representatives, but | find that | must do so now. | cannot
believe there are representatives in our legislature who would introduce a bill such as Hg 37.
This bill is effectively weakening my right to collectively bargain with my employer. This so-
called “right to work” bill does not give me any more right to work than | already have. |

Show me that you are listening to working Alaskans by voting no on HB 37.

ﬁnmaf*D‘W&ér@; |
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Sincerely,




To the Committee of Labor and Commerce,

I strongly urge you to oppose HB37, “Right to Work” Legisiation.

I have been a resident of Alaska for many years and am appalled at this legislation.

I'have watched “Right to Work” laws in other states; systematically lower wages, worker
|

safety, and the economy.

“Right to Work” states consistently have higher poverty and infant mortality rates, less
access to health care and poorer schools.

“Right to Work” laws do not guarantee any rights; instead they inhibit the right to
organize. Right to Work statutes prohibit employers and unions from voluntarily
negotiating a union security agreement.

For the reasons stated above and Mmany more too numerous to, list I strongly urge you to
oppose HB 37. This legislation is bad for Alaska and bad for the workers.

Sincerely,

13 ff-,‘/ //ﬁ%b,f;/‘: Pe



RE: Alaska House Bill 37

In response to Rep Gatto’s right to work legislation Id like to set the record straight, as I
interpret it, right to work doesn’t guarantee any rights. In fact, by weakening unions and
collective bargaining, it destroys the best job security protection that exists: the union contract.
Meanwhile, it allows workers to pay nothing and get all the same benefits as I do as a union
member. Right to work laws say unions must represent all eligible employees, whether they pay
dues or not. This forces unions to use their time and members’ dues money to provide union
benefits to free riders who are not willing to pay their fair share. nghttoWorkIawsarenotthe
answer.

Sincerely,

o JAtFER U Ja hn
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To the Committee on Labor and Commerce,

Workers need to band together to speak on their behalf. No one person can bargainffor
themselves as effectively as a large group of people. Unions are made up of people bandixilg
together for the benefit of all. Without a Union to speak and bargain for us we would slowly lose

|
wages and benefits like any other “Right to Work” state. Alaska is independent and not should not

be treated like just any other state. Please do not support HB 37.
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To the Committee on Labor and Commerce, |
When I heard that “Right to Work” legislation had come to Alaska I thought it must be a

joke. I felt we elected better representives than that. It seems though that someone has

introduced “Right to Work” legislation. I will do everything I can to make sure this is that

i

individuals last cycle as a representative. Also anyone supporting this “Right to Work™ |

legislation will have a bull’s eye on their hopes for reelection. We as Alaskans cannot stand by

and let something as ugly as “Right to Work” to dirty up our state. ;

Please do not support HB 37.

~
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March 25, 2009

RE: Alaska House Bill 37 Right-to-Work

Please do not support Representative Gatto’s HB 37, a Right-to-Work bill. In states that have passed
right to work bills, worker safety statistics show more accidents and workers are paid less. |
Organizations supporting right to work laws are run and controlled by big business. 'd like to promote

freedom in Alaska to organize and better myself in my job.

HB 37 is not designed to protect and help workers. it will do exactly the opposite.

Thank you. |

Smcere!y,
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March 26, 2009

Damian Thomas
2830 Riverview Drive
Fairbanks, AK 99709

To the Committee on Labor and Commerce,

I returned to Alaska after going to school outside. | returned for several reasons, family,
friends, quality of life, and a decent wage and the access to good union representation. ‘All of
those were sorely missed while | was moving from state to state in the lower 48. | founﬂ thata
livable wage was hard to come by in Florida and Colorado. Those “right to work states” shoutd
be right to work for less, they have no one standing up for the working men and women Here
In Alaska we are lucky to have unions representing us on safety issues, wages, benefits, and
training. It is sad to know that other states with right to work have lower wages and lessof a
safety culture. You as a committee need to realize what is in front of you and unanimousiy
dismiss this legislation. Keep Alaska’s workers safe, and keep Alaska an affordable place to live

i
i

and work. |

Sincerely,

Damin Yagrray.

Damian Thomas




To the Committee on Labor and Commerce,

As a safety conscious worker I am glad that my union stands up for safety on the )bb site.
A higher rate of workplace deaths, 51% has been seen in “Right to Work” states. The woj;'k we
do here in Alaska is tough enough. We do not need to add more deaths. Safety on the jof; is
everyone’s concern. Please keep me and my fellow workers safe by voting NO on the “Right to

Work” legislation. I would never vote for anyone who supported “Right to Work” in Alajiska‘

!
i

|
|
Sincerely, ;
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To the Committee on Labor and Commerce,

Over the years states that have adopted “Right to Work” legislation have seen the average
;
wage for workers go down. Big Business would like nothing better than to have Unions out of
the pictures. Without Unions to speak for us we would be reduced to the poverty level of other

Right to Work states. Please vote against HB37
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March 26, 2009

To The Committee on Labor and Commerce:
In my opinion, “Right to Work” just means the right to work for less. Good waées and
good benefits are the only thing that keeps me working outside at -50. It make me verjjr angry

that some anti-union Representative is trying to attack the unions. Please do not suppogjt HB37.
/%{jz é/f/ , %/
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To the Committee on Labor and Commerce,

Workers need to band together to speak on their behalf. No one person can bargai§n for
themselves as effectively as a large group of people. Unions are made up of people bandjiing
together for the benefit of all. Without a Union to speak and bargain for us we would slqivly lose
wages and benefits like any other “Right to Work” state. Alaska is independent and not should not

be treated like just any other state. Please do not support HB 37.
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To the Committee of Labor and Commerce,

I strongly urge You o oppose HB37, “Right to Work” Legislation.

As a longtime Alaskan, Tin appalled at this legislation.

If this right-to-work legislation is passed it would adversely impact Alaskan workers in
the following ways:

1. They will make less money. Even considering our higher cost of living, Alaskan
workers earn more than workers in states that have attacked paychecks with
“Right-to-work” laws,

2. They will be less likely to have healthcare Coverage. According to the Bureau of
Labor Statistics, 89 percent of union workers in private industry have health
insurance compared with only 67 percent on nonunion workers. Union workers
are also more likely to have retirement and short-term disability benefits.

3. They will be less likely to have a pension. 70 percent of union workers are
covered by a defined benefit pension plan versus only 16 percent of nonunion
workers.

4. They will be less likely to be injured or killed on the job. Once again, according
to the Bureau of Labor Statistics, the rate of workplace deaths is 51 percent higher
in states with right-to-work laws, where unions can’t peak on behalf of workers.

For the reasons stated above I strongly urge you to oppose HR 37,
This legislation is bad for Alaskan workers and Alaskan economy.

Sincerely, f% - %
?@baéﬂ“ C. e vri—
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To the Committee on Labor and Commerce,

Please do not support HB 37. Rise in workplace injuries, poverty level wages and loss of
medical benefits are what happens in states with “Right to Work” laws. Why would you want to
do that to your fellow Alaskans? Unions support working people-who do you support? If you

approve this bill, you certainly do not support the workers that voted for you in the election.
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To the State of Alaska Legislature

As a women union worker and voter in the state of Alaska I am disgusted
at the thought of our legislature even thinking about passing the current
right to work legislation. 1 demand that you vote no on this hurtfy)
legislation. 7o quote the U.S. Bureay of Labor Statistics, Current

Population Survey, January 2002:

Right to Work and Women

Unions benefit ajl workers by raising wages for everyone, including women
whose higher incomes help support their familijes. Right to work laws hurt
women and their families by keeping wages low,

* Union women earn $149 more each week than nonunion women.

* Union membership narrows the pay gap for women. Nationally, the gap
between men’g and women’s pay is 32 percent—but between all men and union
women the gap is only 5 percent.

Please Vote No and help me support my family.

Sincerely

Disgusted Voter Fairbanks North Star Borough
/
(/{/(2/7/7%&( ﬁq
//({/ /:;;422/6427
o .

Fresan s, Ak 9970 1



March 25, 2009

To the House Labor and Commerce Committee:

l'ask you to vote no on HB 37, | do not understand why this legislation is called “Right to
Work.” The declaration of policy states that this bill will “ maximize my individual freedom of
choice in pursuit of employment” and my right to work will not be restricted or based on my

decision to join a union. | already have this freedom and choice. I have never been denied
employment because of union affiliation or my refusal to join a union.

Whose interest is this bill trying to protect? Is it the interests of the Alaskan working people or
the interests of big business?

Show your support for working Alaskans by voting no on HB 37.

Sincerely,
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To the Committee of Labor and Commerce, March 25, 2009

I strongly urge you to oppose HB 37, “Right to Work” legislation. The title of
this proposed legislation is itself a matter of debate. “Right to work™ is a play on words,
wrapping in a web of deception, the legislations true intent, which is to enforce further
restrictions on union activities. Such laws do not provide jobs for workers; they have
historically prevented workers from building strong, stable workplaces.

Current Federal laws already protect workers who do not wish to join a union.
The Taft-Hartley Act provides that no worker can be forced to join a union; and nonunion
workers cannot be forced to pay for union activities that violate their religious or political
beliefs,

HB 37 does not rise from workers seeking their “rights”. Sponsors and
proponents for legislation such as HB 37 are uniformly employer organizations and
related groups. These groups have proposed this retaliatory legislation to attempt to
cripple the unions financially, weakening them and the collective bargaining process.
This legislation is intended to di urage workers from joining a union or paying any
dues, because they offer a deal that undermines worker solidarity- free representation.

Our state’s economy will take a devastating blow if right-to-work legislation
passes. In almost every other right-to-work state, workers have less disposable income to
purchase goods and services. If introduced, this legislation will further slow down
Alaska’s economy just as it has other right-to-work states.

For the reasons stated above, I strongly encourage you to oppose HB 37.
Alaskan workers deserve better.

Kevin Pomeroy
42 year Alaskan Resident
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3235 Hillary Ave
Fairbanks, AK 99709

March 25, 2009
Dear House Labor and Commerce Committee,

Right to Work, HB 37

to decisions by my employe%} 0 representation or help from anyone beside myself, If
the company decides that my pay is too high it is cut or I can be replaced with someone
from the lower 48 willing to work for less. We receive only health coverage that we must
pay for out of pocket that can be changed without notice as it did last year with less
coverage for higher premiums, Finally, I have no pension. The Corporation participates
in a 401K plan that, if I retire tomorrow, would require me to pay them as it has now lost
all of my contributions.

I know that those Alaskans that don’t like Unions or don’t want to Jjoin Unions are
pushing this Legislation but this will hurt them as well, They will not get representation
any more than I do, if they even have a job that isn’t filled by a non-Alaskan or non-US
Citizen.

Do not believe for one moment that you are taking care of Alaskans; with this bill,
you are not. Protect our jobs and our “Alaskan” workers.




