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Workers’ Compensation Funding

Workers’ Safety and Compensation Administration Account (WSCAA): Fees collected from insurers, 
adjusters, and self-insured or uninsured employers alongside Second Injury Fund contributions

• Purpose: Finances administrative operations of the Workers' Compensation Division
• Current Status: Facing depletion by the end of Fiscal Year 2025 due to declining revenue from reduced insurance premiums, 

prompting discussions for restructuring to avoid resorting to general fund support

Workers’ Compensation Benefits Guaranty Fund (BGF): Civil penalties paid by employers (AS 23.30.080)
• Purpose: Ensures injured workers receive benefits when their employer lacks insurance or becomes insolvent. Initially seeded 

through civil penalties and recoveries from non-compliant employers
• Recent Legislative Changes: Senate Bill 183 (April 2024) prevents year-end sweep transfers of this fund’s balance into the general 

fund, ensuring availability for ongoing benefit payments

Second Injury Fund (SIF): Each insurer, adjuster, and uninsured employer contributes annually (up to 6% of 
each claim) on March 1, based on certain types of disability compensation

• Purpose: Reimburses employers or insurers for part of an injured worker’s compensation when a pre-existing condition 
combined with a new injury results in greater disability

• Status: Legislation (SCS CSHB 79, 2018) closed the Fund to new claims post-August 31, 2018. Currently, limited to settling existing 
obligations, and when fully resolved, any remaining balance will revert to the General Fund
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Employer Costs for Workers’ Compensation  (In Whole Dollars)
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Workers’ Safety and Compensation Administration Account   (In Whole Dollars)

Workers' Safety and Compensation Administration Account (WSCAA)
Revenue-Expenditure Fund Report
Updated 1/29/2026 Actuals Projection Projection Full Authority >

FY2018 FY2019 FY2020 FY2021 FY2022 FY2023 FY2024 FY2025 FY2026 FY2027 FY2028 FY2029

REVENUE
Insurer Premium Tax 4,544,123$ 5,398,947$ 5,600,176$ 4,902,503$ 4,442,776$ 4,498,567$ 4,654,752$ 4,636,345$  4,404,529$ 4,404,529$  4,404,529$    4,404,529$  
Self-Insurer Service Fee 2,109,489$ 2,063,408$ 1,667,542$ 1,411,007$ 1,684,670$ 1,486,445$ 1,600,136$ 1,664,868$  1,572,530$ 1,572,530$  1,572,530$    1,572,530$  
WC Penalties -$           147,603$    434,225$    539,792$    306,690$    520,436$    464,385$    339,755$     332,960$    332,960$     332,960$       332,960$     
Misc 9,789$        6,207$        7,251$        13,228$      5,210$        1,850$        3,385$        10,876$      10,660$      10,660$       10,660$         10,660$       
Revenue Total 6,663,401$ 7,616,164$ 7,709,194$ 6,866,529$ 6,439,346$ 6,507,298$ 6,722,658$ 6,651,845$  6,320,679$ 6,320,679$  6,320,679$    6,320,679$  

EXPENDITURE
Workers' Comp 5,511,057$ 5,368,923$ 5,330,051$ 4,849,491$ 5,568,015$ 5,647,670$ 5,679,968$ 6,548,782$  6,177,720$ 6,800,000$  7,345,000$    7,389,000$  
WC Appeals Commission 301,739$    323,041$    344,934$    330,968$    349,341$    391,564$    373,796$    371,610$     442,088$    457,000$     460,000$       463,000$     
Occupational Safety and Health 2,097,547$ 1,829,104$ 1,908,692$ 2,137,115$ 1,923,531$ 157,410$    226,803$    616,503$     413,900$    413,900$     718,000$       722,000$     
Labor Market Info 60,779$      67,646$      101,347$    71,403$      79,270$      83,604$      69,946$      77,426$      75,000$      75,000$       143,000$       144,000$     
Expenditure Total 7,971,122$ 7,588,714$ 7,685,025$ 7,388,976$ 7,920,156$ 6,280,248$ 6,350,514$ 7,614,321$  7,108,707$ 7,745,900$  8,666,000$    8,718,000$  

Fund Sweep 2,040,403$ 332,234$    374,562$    

FUND BALANCE / SHORTFALL 4,026,576$ 4,054,027$ 4,126,314$ 3,603,868$ 82,654$      (22,530)$     (24,947)$     (962,476)$   (788,028)$   (1,425,221)$ (2,345,321)$   (2,397,321)$ 

Notes:
Insurer Revenue: The Division of Insurance collects a 2.7 percent tax from insurers on their annual Workers’ Compensation premiums. Of this, 2.5 percent is deposited 
into the Workers' Safety and Compensation Administration Account (WSCAA) fund and the remaining .2 percent is deposited into the General Fund.
Self-Insurer Revenue: The Workers' Compensation Division collects a 2.9 percent Service Fee of all payments reported to the Division. 
WC Penalties:  Established by HB79, eff 11/23/2018. Includes penalties for late-filed compensation reports and late-filed annual reports.
Misc Revenue: Misc Revenue includes Copy Fees by WC and WCAC, and OSH misc revenue. Includes Uninsured Service Fee.


WSCAA Rev-Exp Fund Balance

		Workers' Safety and Compensation Administration Account (WSCAA)

		Revenue-Expenditure Fund Report																																				Updated 12/08/2025

				FY01-FY10 Internal Use Only. 																																																Actuals		Projection		Projection		Full Authority >

				FY01		FY02		FY03		FY04		FY05		FY06		FY07		FY08		FY09		FY10		FY11		FY12		FY13		FY14		FY15		FY16		FY17		FY18		FY19		FY20		FY21		FY22		FY23		FY24		FY25		FY26		FY27		FY28		FY29



		REVENUE

Alexis Hildebrand: Alexis Hildebrand 7/27/17:

FY08-FY15 Revenue and Expenditures pulled from ASD Fund Balance History spreadsheet. Per Chris Purves, ABS revenue values are incorrect. Revenue reconciled against ALDER report.

FY01-FY07 are records from Mike and are unverified. Internal use only. 

		Insurer Premium Tax		3,580,100		2,546,000		3,550,000		4,674,600		5,284,200		6,170,200		6,184,400		5,812,997		4,809,336		3,285,546		4,137,496		4,399,187		5,401,651		5,401,652		4,991,382

Newman, Alexis P (DOL): Newman, Alexis P:
Includes 4th Q AJE for 2014 WC Fees. 
		5,060,941		4,833,256		4,544,123		5,398,947

Newman, Alexis: Newman, Alexis:
$508,380 reduction to actual revenue due to 2017 tax credit reconciliation.		5,600,176		4,902,503		4,442,776		4,498,567		4,654,752		4,636,345		4,404,529		4,404,529		4,404,529		4,404,529		Div of Insurance projection 10/30/25.

		Self-Insurer Service Fee		257,467		618,883		795,513		1,545,644		1,734,396		1,598,667		1,700,053		1,805,025		1,956,324		2,081,810

Alexis Hildebrand: Alexis Hildebrand:
Added $17,400 to reconcile w/ ASD.		1,997,182		2,454,807		2,438,043		2,293,266		2,335,908		2,134,135		2,130,704		2,109,489		2,063,408		1,667,542		1,411,007		1,684,670		1,486,445		1,600,136		1,664,868		1,572,530		1,572,530		1,572,530		1,572,530		Fee revenue is based on actuals with percentage increases/decreases based on known self-insurer changes. 

		WC Penalties																		0		0		0		0		0		0		0		0		0		0		147,603

Newman, Alexis: Newman, Alexis:
Adjustment hits FY2020 budget in IRIS, however revenue was collected in FY19. CH8 210000605.		434,225		539,792		306,690		520,436		464,385		339,755		332,960		332,960		332,960		332,960

		Misc																33,256		20,077		17,476		17,226		26,801		19,629		11,842		10,110

Alexis Hildebrand: Alexis Hildebrand:
-$100 to balance w/ ASD.		8,319		10,268		9,789		6,207		7,251		13,228		5,210		1,850		3,385		10,876		10,660		10,660		10,660		10,660

		Revenue Total		3,837,567		3,164,883		4,345,513		6,220,244		7,018,596		7,768,867		7,884,453		7,618,023		6,765,660		5,367,356		6,134,678		6,853,994		7,839,695		7,706,759		7,337,400		7,203,395		6,974,228		6,663,401		7,616,164		7,709,194		6,866,529		6,439,346		6,507,298		6,722,658		6,651,845		6,320,679		6,320,679		6,320,679		6,320,679

		from ASD Fund Balance History																7,618,000		blank		5,367,300		6,000,000		6,854,000		7,839,700		7,706,800		7,337,400		7,203,400

		Difference																-23				-56		-134,678		6		5		41		-0		5



		EXPENDITURE

		Workers' Comp		990,200		1,684,600		2,390,200		2,760,800		3,042,400		3,630,000		4,088,200		4,251,500

Alexis Hildebrand: Alexis Hildebrand:
Added $7,200 to reconcile w/ ASD.		4,643,500		4,868,500

Alexis Hildebrand: Alexis Hildebrand:
Added $26,700 to reconcile w/ ASD.		5,013,400		5,258,000		5,165,300

Alexis Hildebrand: Alexis Hildebrand:
$67,700 offset due to CIP true up.		5,622,000

Alexis Hildebrand: Alexis Hildebrand:
Added $8,300 to reconcile w/ ASD.		5,563,500		5,522,901		5,360,429		5,511,057		5,368,923		5,330,051		4,849,491		5,568,015		5,647,670		5,679,968		5,573,382		6,177,720		7,301,300		7,345,000		7,389,000

		WC Appeals Commission		0		0		0		0		0		316,900		441,700		444,000		488,900		530,100		484,200		490,100		449,300		402,100		332,500		377,405		251,146		301,739		323,041		344,934		330,968		349,341		391,564		373,796		371,610		442,088		478,000		481,000		484,000

		WC Capital Improvement Project		0		0		0		0		0		0		0		0		0		25,300		2,600,000		609,000		1,268,500		154,600		307,500		15,246		9,823		0		0		0		0		0		0		0		0		0		0		0		0

		Occupational Safety and Health		500,000		843,300		1,228,100		1,243,800		1,313,100		1,857,800		1,770,000		2,033,400		2,210,100		2,695,500		2,958,500		2,208,100		577,900		755,200		945,900		1,921,533		1,668,808		2,097,547		1,829,104		1,908,692		2,137,115		1,923,531		157,410		226,803		616,503		413,900		413,900		718,000		722,000

		Labor Market Info		0		0		0		0		93,800		97,700		80,000		84,600		109,800		112,000		110,800		126,100		112,500		103,500		110,900		108,115		87,083		60,779		67,646		101,347		71,403		79,270		83,604		69,946		77,426		75,000		75,000		143,000		144,000

		Misc																																		52

Newman, Alexis: Newman, Alexis:
PRCUR 170044028.
Travel transaction charged to Fund only appr.

		Expenditure Total		1,490,200		2,527,900		3,618,300		4,004,600		4,449,300		5,902,400		6,379,900		6,813,500		7,452,300		8,231,400		11,166,900		8,691,300		7,573,500		7,037,400		7,260,400

Alexis Hildebrand: Alexis Hildebrand:
Added $100 to reconcile w/ ASD.		

Alexis Hildebrand: Alexis Hildebrand 7/27/17:

FY08-FY15 Revenue and Expenditures pulled from ASD Fund Balance History spreadsheet. Per Chris Purves, ABS revenue values are incorrect. Revenue reconciled against ALDER report.

FY01-FY07 are records from Mike and are unverified. Internal use only. 																																		

Newman, Alexis: Newman, Alexis:
PRCUR 170044028.
Travel transaction charged to Fund only appr.		7,945,200		7,377,342		7,971,122		7,588,714		7,685,025		7,388,976		7,920,156		6,280,248		6,350,514		6,638,921		7,108,707		8,268,200		8,687,000		8,739,000

		from ASD Fund Balance History																6,813,500		7,452,300		8,231,400		11,544,300		8,691,300		7,573,500		7,037,400		7,260,400		7,946,900

		Difference		-1,490,200		-2,527,900		-3,618,300		-4,004,600		-4,449,300		-5,902,400		-6,379,900		0		0		0		377,400		0		0		0		0		1,700



		Fund Sweep																																												2,040,403.1		332,233.6		374,562.3



		FUND BALANCE / SHORTFALL		2,347,367		2,984,350		3,711,563		5,927,207		8,496,503		10,362,970		11,867,523		13,731,100		13,044,460		10,180,416		7,304,000

Alexis Hildebrand: Alexis Hildebrand:
Fund balance true-up/reconciliation.		5,466,594

Alexis Hildebrand: Alexis Hildebrand:
Subtracted $100 to reconcile w/ ASD.		

Alexis Hildebrand: Alexis Hildebrand:
Added $17,400 to reconcile w/ ASD.										

Newman, Alexis P (DOL): Newman, Alexis P:
Includes 4th Q AJE for 2014 WC Fees. 
		

Alexis Hildebrand: Alexis Hildebrand:
Added $7,200 to reconcile w/ ASD.														

Alexis Hildebrand: Alexis Hildebrand:
-$100 to balance w/ ASD.								

Newman, Alexis: Newman, Alexis:
$508,380 reduction to actual revenue due to 2017 tax credit reconciliation.		

Alexis Hildebrand: Alexis Hildebrand:
Added $26,700 to reconcile w/ ASD.																		

Newman, Alexis: Newman, Alexis:
Adjustment hits FY2020 budget in IRIS, however revenue was collected in FY19. CH8 210000605.		

Alexis Hildebrand: Alexis Hildebrand:
$67,700 offset due to CIP true up.		

Alexis Hildebrand: Alexis Hildebrand:
Added $8,300 to reconcile w/ ASD.		5,732,789		6,402,148		6,479,215		5,737,410		5,334,296		4,026,576		4,054,027		4,126,314		3,603,868		82,654		-22,530		-24,947		12,923		-788,028		-1,947,521		-2,366,321		-2,418,321

		from ASD Fund Balance History																13,731,100		12,907,500		11,143,200		7,304,000		5,466,600		5,732,800		6,402,200		6,479,200		5,735,700

		Difference		-2,347,367		-2,984,350		-3,711,563		-5,927,207		-8,496,503		-10,362,970		-11,867,523		0		-136,960		962,784		0		6		11		52		-15		-1,710

																																										*FY20 Fund balance true up

		Notes:

		Insurer Revenue: The Division of Insurance collects a 2.7% tax from insurers on their annual Workers’ Compensation premiums. Of this, 2.5% is deposited into the Workers' Safety and Compensation Administration Account (WSCAA) fund and the remaining .2% is deposited into the General Fund.

		Self-Insurer Revenue: The Workers' Compensation Division collects a 2.9% Service Fee of all payments reported to the Division. 

		WC Penalties:  Established by HB79, eff 11/23/2018. Includes penalties for late-filed compensation reports and late-filed annual reports.

		Misc Revenue: is collected at the appropriation level only and was not counted towards the fund balance until IRIS go live. Misc revenue is not included in total FY08-FY14, but is for internal tracking only. Misc Revenue includes Copy Fees by WC and WCAC, and OSH misc revenue. Includes Uninsured Service Fee.



WSCAA BALANCE



FY16	FY17	FY18	FY19	FY20	FY21	FY22	FY25	5737409.9600000009	5334296.2200000016	4026575.9800000023	4054026.7400000021	4126314.09	3603867.5299999993	82653.860000000102	12923.330000000075	





WSCAA REVENUE



Insurer Premium Tax	FY16	FY17	FY18	FY19	FY20	FY21	FY22	FY23	FY24	FY25	5060941	4833256	4544123	5398947	5600176	4902503	4442776	4498567	4654752	4636345	Self-Insurer Service Fee	FY16	FY17	FY18	FY19	FY20	FY21	FY22	FY23	FY24	FY25	2134135	2130703.9900000002	2109489.17	2063407.91	1667541.7	1411006.66	1684669.81	1486444.92	1600136.36	1664867.82	







WSCAA Expenditures



Workers' Comp	FY16	FY17	FY18	FY19	FY20	FY21	FY22	FY23	FY24	FY25	5522900.5999999996	5360428.79	5511057	5368922.8799999999	5330051.21	4849490.55	5568014.5099999998	5647669.8200000003	5679967.6799999997	5573382.2000000002	WC Appeals Commission	FY16	FY17	FY18	FY19	FY20	FY21	FY22	FY23	FY24	FY25	377405.47	251146.03	301739	323041.26	344934.34	330967.61	349340.79	391564.18	373796.46	371610.22	WC Capital Improvement Project	FY16	FY17	FY18	FY19	FY20	FY21	FY22	FY23	FY24	FY25	Labor Market Info	FY16	FY17	FY18	FY19	FY20	FY21	FY22	FY23	FY24	FY25	108114.75	87083.39	60779	67645.570000000007	101346.88	71402.84	79270.12	83603.789999999994	69946.259999999995	77425.72	Misc	FY16	FY17	FY18	FY19	FY20	FY21	FY22	FY23	FY24	FY25	







WSCAA Premium Tax Revenue



Insurer Premium Tax	FY16	FY17	FY18	FY19	FY20	FY21	FY24	FY25	5060941	4833256	4544123	5398947	5600176	4902503	4654752	4636345	





WSCAA FUND BALANCE



REVENUE	FY18	FY19	FY20	FY21	FY22	FY23	FY24	FY25	FY26	FY27	Insurer Premium Tax	FY18	FY19	FY20	FY21	FY22	FY23	FY24	FY25	FY26	FY27	4544123	5398947	5600176	4902503	4442776	4498567	4654752	4636345	4404529	4404529	Self-Insurer Service Fee	FY18	FY19	FY20	FY21	FY22	FY23	FY24	FY25	FY26	FY27	2109489.17	2063407.91	1667541.7	1411006.66	1684669.81	1486444.92	1600136.36	1664867.82	1572530	1572530	WC Penalties	FY18	FY19	FY20	FY21	FY22	FY23	FY24	FY25	FY26	FY27	0	147602.5	434225	539791.79	306690	520436.18	464385.05	339755.41	332960	332960	Misc	FY18	FY19	FY20	FY21	FY22	FY23	FY24	FY25	FY26	FY27	9789.15	6207	7251	13227.84	5210	1850	3385	10876.39	10660	10660	Revenue Total	FY18	FY19	FY20	FY21	FY22	FY23	FY24	FY25	FY26	FY27	6663401.3200000003	7616164.4100000001	7709193.7000000002	6866529.29	6439345.8100000005	6507298.0999999996	6722658.4100000001	6651844.6200000001	6320679	6320679	from ASD Fund Balance History	FY16	FY17	FY18	FY19	FY20	FY21	FY22	FY23	FY24	FY25	FY26	FY27	FY28	Difference	FY16	FY17	FY18	FY19	FY20	FY21	FY22	FY23	FY24	FY25	FY26	FY27	FY28	FY18	FY19	FY20	FY21	FY22	FY23	FY24	FY25	FY26	FY27	EXPENDITURE	FY18	FY19	FY20	FY21	FY22	FY23	FY24	FY25	FY26	FY27	Workers' Comp	FY18	FY19	FY20	FY21	FY22	FY23	FY24	FY25	FY26	FY27	5511057	5368922.8799999999	5330051.21	4849490.55	5568014.5099999998	5647669.8200000003	5679967.6799999997	5573382.2000000002	6177719.6900000004	7301300	WC Appeals Commission	FY18	FY19	FY20	FY21	FY22	FY23	FY24	FY25	FY26	FY27	301739	323041.26	344934.34	330967.61	349340.79	391564.18	373796.46	371610.22	442087.79	478000	WC Capital Improvement Project	FY16	FY17	FY18	FY19	FY20	FY21	FY22	FY23	FY24	FY25	FY26	FY27	FY28	Occupational Safety and Health	FY18	FY19	FY20	FY21	FY22	FY23	FY24	FY25	FY26	FY27	2097546.56	1829103.94	1908692.29	2137114.85	1923530.97	157410.18	226803.12	616503.15	413900	413900	Labor Market Info	FY18	FY19	FY20	FY21	FY22	FY23	FY24	FY25	FY26	FY27	60779	67645.570000000007	101346.88	71402.84	79270.12	83603.789999999994	69946.259999999995	77425.72	75000	75000	Misc	FY16	FY17	FY18	FY19	FY20	FY21	FY22	FY23	FY24	FY25	FY26	FY27	FY28	Expenditure Total	FY18	FY19	FY20	FY21	FY22	FY23	FY24	FY25	FY26	FY27	7971121.5600000005	7588713.6500000004	7685024.7199999997	7388975.8499999996	7920156.3899999997	6280247.9699999997	6350513.5199999996	6638921.29	7108707.4800000004	8268200	from ASD Fund Balance History	FY16	FY17	FY18	FY19	FY20	FY21	FY22	FY23	FY24	FY25	FY26	FY27	FY28	Difference	FY16	FY17	FY18	FY19	FY20	FY21	FY22	FY23	FY24	FY25	FY26	FY27	FY28	Fund Sweep	FY18	FY19	FY20	FY21	FY22	FY23	FY24	FY25	FY26	FY27	2040403.09	332233.57	374562.32	FUND BALANCE / SHORTFALL	FY18	FY19	FY20	FY21	FY22	FY23	FY24	FY25	FY26	FY27	4026575.9800000023	4054026.7400000021	4126314.09	3603867.5299999993	82653.860000000102	-22529.579999999783	-24947.009999999485	12923.330000000075	-788028.48000000045	-1947521	









WSCAA Chart



Workers' Safety and Compensation Administration Account
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Net Premiums

		Division of Revenue collects a 2.7% tax on all Workers' Compensation insurance premiums. Currently, 2.5% is deposited into WSCAA and the remaining 0.2% is deposited into the unrestricted general fund.																From Budget WS				Division of Revenue collects a 2.7% tax on all Workers' Compensation insurance premiums. Currently, 2.5% is deposited into WSCAA and the remaining 0.2% is deposited into the unrestricted general fund.

		CY		FY		Rate		Net Premiums		Service Fee

Hildebrand, Alexis P (DOL): Hildebrand, Alexis:
This value may differ from actual revenue due to tax credits or reconciliations.		Self-Ins						FY		Rate		Premium Service Fee		Self-Insurance Rate		Self-Insurance Service Fee		Total WSCAA Revenue		Total WSCAA Expense

		2014		2015		1.82%		$   279,615,521		$   5,089,002								FY2016		1.82%		$   5,060,941.00		2.90%		$   2,134,135.00		$   7,195,076.00		$   7,945,200.00

		2015		2016		1.82%		$   278,073,701		$   5,060,941								FY2017		1.82%		$   4,833,256.00		2.90%		$   2,130,704.00		$   6,963,960.00		$   7,377,342.00

		2016		2017		1.82%		$   265,563,529		$   4,833,256								FY2018		1.82%		$   4,544,123.00		2.90%		$   2,109,489.00		$   6,653,612.00		$   7,971,948.00

		2017		2018		1.82%		$   249,677,094		$   4,544,123								FY2019		2.50%		$   5,398,947.00		2.90%		$   2,063,408.00		$   7,462,355.00		$   7,588,714.00

		2018		2019		2.50%		$   238,715,405		$   5,967,885								FY2020		2.50%		$   5,600,176.00		2.90%		$   1,667,542.00		$   7,267,718.00		$   7,685,025.00

		2019		2020		2.50%		$   223,347,987		$   5,583,700								FY2021		2.50%		$   4,902,503.00		2.90%		$   1,411,007.00		$   6,313,510.00		$   7,388,976.00

		2020		2021		2.50%		$   195,971,250		$   4,899,281								FY2022		2.50%		$   4,442,776.00		2.90%		$   1,684,670.00		$   6,127,446.00		$   7,920,156.00

		2021		2022		2.50%		$   178,351,229		$   4,458,781								FY2023		2.50%		$   4,498,567.00		2.90%		$   1,486,445.00		$   5,985,012.00		$   6,280,248.00

		2022		2023		2.50%		$   179,942,652		$   4,498,566								FY2024		2.50%		$   4,654,752.00		2.90%		$   1,600,136.00		$   6,254,888.00		$   6,346,981.00

		2023		2024		2.50%		$   186,715,871		$   4,667,897								FY2025		2.50%		$   4,636,345.00		2.90%		$   1,664,868.00		$   6,301,213.00		$   6,638,921.00

		2024		2025		2.50%		$   185,453,804		$   4,636,345								Projected												Projected

		2025		2026		2.50%		$   190,071,604		$   4,751,790								FY2026		2.50%		$   4,404,528.00		2.90%		$   1,572,530.00		$   5,977,058.00		$   7,081,983.00

		2026		2027		2.50%		$   194,804,387		$   4,870,110								FY2027		2.50%		$   4,404,528.00		2.90%		$   1,596,120.00		$   6,000,648.00		$   8,381,000.00

		2027		2028		3.50%		$   199,655,016		$   6,987,926								FY2028		3.75%		$   6,637,500.00		3.25%		$   1,846,889.72		$   8,484,389.72		$   8,424,300.00

		2028		2029		3.50%		$   203,648,116		$   7,127,684								FY2029		3.75%		$   6,903,000.00		3.25%		$   1,906,913.63		$   8,809,913.63		$   8,779,100.00

		2029		2030		3.50%		$   206,702,838		$   7,234,599								FY2030		3.75%		$   7,179,120.00		3.25%		$   1,968,888.32		$   9,148,008.32		$   9,151,600.00

		2030		2031		3.50%		$   208,769,866		$   7,306,945								FY2031		3.75%		$   7,764,936.19		3.25%		$   2,098,945.70		$   9,863,881.90

																		FY2032		3.75%		$   8,075,533.64		3.25%		$   2,167,161.44		$   10,242,695.08

		Scenarios

								DOI Estimate				Total Revenue

		2026				2.50%		$   176,181,120		$   4,404,528

		2027				3.50%		$   177,000,000		$   6,195,000

		2028				3.50%		$   184,080,000		$   6,442,800

		2029				3.50%		$   191,443,200		$   6,700,512

		2030				3.50%		$   199,100,928		$   6,968,532

																																				Premium

																																2025		2026		2.50%		$   185,000,000.00		$   4,625,000.00

								Self- Insurance Revenue 														$   55,038,620.69										2026		2027		2.50%		$   185,000,000.00		$   4,625,000.00

		2026				2.90%		$   55,038,621		$   1,596,120		$   6,000,648.00																				2027		2028		4.00%		$   194,250,000.00		$   7,770,000.00

		2027				3.50%		$   56,964,972		$   1,993,774		$   8,188,774.03

		2028				3.50%		$   58,958,746		$   2,063,556		$   8,506,356.13

		2029				3.50%		$   61,022,303		$   2,135,781		$   8,836,292.59																								Service Fee

		2030				3.50%		$   63,158,083		$   2,210,533		$   9,179,065.39																				2023		2024		2.90%		$   50,656,309.00		$   1,469,032.96

																																2024		2025		2.90%		$   52,933,306.67		$   1,535,065.89

																																2025		2026		2.90%		$   55,038,621.00		$   1,596,120.01

								DOI Estimate														4%		3.75%		Difference						2026		2027		2.90%		$   56,000,000.00		$   1,624,000.00

		2026				2.50%		$   176,181,120		$   4,404,528																						2027		2028		4.00%		$   58,240,000.00		$   2,329,600.00

		2027				4.00%		$   177,000,000		$   7,080,000												$   7,080,000.00		$   6,637,500.00		$   442,500.00

		2028				4.00%		$   184,080,000		$   7,363,200												$   7,363,200.00		$   6,903,000.00		$   460,200.00

		2029				4.00%		$   191,443,200		$   7,657,728												$   7,657,728.00		$   7,179,120.00		$   478,608.00

		2030				4.00%		$   199,100,928		$   7,964,037												$   7,964,037.12		$   7,466,284.80		$   497,752.32												Rev		Exp		Diff

		2031				4.00%		$   207,064,965		$   8,282,599												$   8,282,598.60		$   7,764,936.19		$   517,662.41								FY2026				5977058		7081983		-1104925

		2032				4.00%		$   215,347,564		$   8,613,903												$   8,613,902.55		$   8,075,533.64		$   538,368.91								FY2027				6000648		8381000		-2380352

																																		FY2028				10099600		8424300		1675300

																																		FY2029				10134167		8779100		1355067

								Self- Insurance Revenue 																										FY2030				10539533		9151600		1387933

		2026				2.90%		$   55,038,621		$   1,596,120		$   6,000,648.00

		2027				4.00%		$   57,240,166		$   2,289,607		$   9,369,606.62

		2028				4.00%		$   59,529,772		$   2,381,191		$   9,744,390.89

		2029				4.00%		$   61,910,963		$   2,476,439		$   10,134,166.52

		2030				4.00%		$   64,387,402		$   2,575,496		$   10,539,533.18

																														6249000

								DOI Estimate																						10099600

		2026				2.50%		$   176,181,120		$   4,404,528

		2027				3.75%		$   177,000,000		$   6,637,500

		2028				3.75%		$   184,080,000		$   6,903,000

		2029				3.75%		$   191,443,200		$   7,179,120

		2030				3.75%		$   199,100,928		$   7,466,285

		2031				3.75%		$   207,064,965		$   7,764,936

		2032				3.75%		$   215,347,564		$   8,075,534





								Self- Insurance Revenue 

		2026				2.90%		$   55,038,621		$   1,596,120		$   6,000,648.00

		2027				3.25%		$   56,827,376		$   1,846,890		$   8,484,389.72

		2028				3.25%		$   58,674,266		$   1,906,914		$   8,809,913.63

		2029				3.25%		$   60,581,179		$   1,968,888		$   9,148,008.32

		2030				3.25%		$   62,550,068		$   2,032,877		$   9,499,161.99

		2031				3.25%		$   64,582,945		$   2,098,946		$   9,863,881.90

		2032				3.25%		$   66,681,890		$   2,167,161		$   10,242,695.08

								Staus Quo

								DOI Estimate

		2026				2.50%		$   176,181,120		$   4,404,528

		2027				2.70%		$   177,000,000		$   4,779,000

		2028				2.70%		$   184,080,000		$   4,970,160

		2029				2.70%		$   191,443,200		$   5,168,966

		2030				2.70%		$   199,100,928		$   5,375,725

		2031				2.70%		$   207,064,965		$   5,590,754

		2032				2.70%		$   215,347,564		$   5,814,384



																						$   262,492,163.90		$   183,802,108.50		$   78,690,055.40

								Self- Insurance Revenue 

		2026				2.90%		$   55,038,621		$   1,596,120		$   6,000,648.00

		2027				2.90%		$   56,634,741		$   1,642,407		$   6,421,407.48

		2028				2.90%		$   58,277,148		$   1,690,037		$   6,660,197.30

		2029				2.90%		$   59,967,185		$   1,739,048		$   6,908,014.78

		2030				2.90%		$   61,706,234		$   1,789,481		$   7,165,205.84

		2031				2.90%		$   63,495,715		$   1,841,376		$   7,432,129.78

		2032				2.90%		$   65,337,090		$   1,894,776		$   7,709,159.84

		CY						Premiums

		2013						$   293,889,154

		2014						$   279,615,521

		2015						$   278,073,701

		2016						$   265,563,529

		2017						$   249,677,094

		2018						$   238,715,405

		2019						$   223,347,987

		2020						$   195,971,250

		2021						$   178,351,229

		2022						$   179,942,652

		2023						$   186,715,871

		2024						$   185,453,804

		2025						$   177,000,000
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HB

																								Workers Safety and Compensation Administration Account (WSCAA)

						All
Program expenditures		Tax Revenue		All revenue														Fall of 2025 synopsis		FY23		FY24		FY25		FY26		FY27		FY28

				FY 2019		$   7,588,700		$   5,398,900		$   7,616,200														Leg Allocation from WSCAA		$   7,266,100.00		$   7,418,900.00		$   7,907,700.00		$   8,032,600.00		$   8,731,500.00

				FY 2020		$   7,685,000		$   5,600,200		$   7,709,200														WSCAA Revenue		$   6,507,298.10		$   6,722,658.41		$   6,651,845.00		$   6,743,455.00		$   6,879,797.00		$   6,995,554.00

				FY 2021		$   7,389,000		$   4,902,500		$   6,866,500																								Projection

				FY 2022		$   7,920,200		$   4,442,800		$   6,439,300														Empty Authority		$   758,801.90		$   696,241.59		$   1,255,855.00		$   1,289,145.00		$   1,851,703.00

				FY 2023		$   7,237,100		$   4,154,000		$   6,177,200																								GF 1,445,500.00

																								Workers' Comp		$   5,647,669.82		$   5,679,967.68		$   5,573,382.00		$   7,047,300.00		$   7,089,584.00		$   7,132,121.00

																								WC Appeals Commission		$   391,564.18		$   373,796.46		$   371,610.00		$   478,000.00		$   480,868.00		$   483,753.00

																								WC Capital Improvement Project		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0

				Workers Safety and Compensation Administration Account (WSCAA)																				Occupational Safety and Health		$   157,410.18		$   226,803.12		$   616,503.00		$   713,900.00		$   718,183.00		$   722,493.00

						PS				Percent YoY				Total percent Gain										Labor Market Info		$   83,603.79		$   69,946.26		$   77,426.00		$   141,800.00		$   142,651.00		$   143,507.00

				FY 2019		$   4,223,012.00

				FY 2020		$   4,284,821.00				1.46%														Expenditure Total		$   6,280,247.97		$   6,350,513.52		$   6,638,921.00		$   8,381,000.00		$   8,431,286.00		$   8,481,874.00

				FY 2021		$   3,790,661.00				-11.53%																						Projection

				FY 2022		$   4,462,759.00				17.73%														Revenue Shortfall		$   227,050.13		$   372,144.89		$   12,924.00		$   (1,637,545.00)		$   (1,551,489.00)		$   (1,486,320.00)

				FY 2023		$   4,443,638.00				-0.43%

				FY 2024		$   4,507,761.00				1.44%

				FY 2025 Proj		$   5,209,841.00				15.57%				23.37%



						Travel

				FY 2019		$   30,175.00

				FY 2020		$   22,021.00				-27.02%

				FY 2021		$   4,264.00				-80.64%

				FY 2022		$   21,180.00				396.72%

				FY 2023		$   47,855.00				125.94%

				FY 2024		$   60,354.00				26.12%

				FY 2025 Proj		$   61,094.00				1.23%				102.47%



						Services

				FY 2019		$   1,011,186.00

				FY 2020		$   944,246.00				-6.62%

				FY 2021		$   931,244.00				-1.38%

				FY 2022		$   848,531.00				-8.88%

				FY 2023		$   1,064,409.00				25.44%

				FY 2024		$   1,010,070.00				-5.11%

				FY 2025 Proj		$   1,208,729.00				19.67%				19.54%



						Commodities

				FY 2019		$   83,877.00

				FY 2020		$   67,263.00				-19.81%

				FY 2021		$   111,622.00				65.95%

				FY 2022		$   148,897.00				33.39%

				FY 2023		$   79,369.00				-46.70%

				FY 2024		$   87,649.00				10.43%

				FY 2025 Proj		$   74,800.00				-14.66%				-10.82%



						Equipment

				FY 2019		$   - 0

				FY 2020		$   - 0

				FY 2021		$   - 0

				FY 2022		$   - 0

				FY 2023		$   - 0

				FY 2024		$   - 0

				FY 2025 Proj		$   - 0



				Workers Safety and Compensation Administration Account (WSCAA)

						Revenue		Expenses		Difference		Sweep

				FY 2019		$   7,616,164		$   7,588,714		$   27,450		$   - 0

				FY 2020		$   7,709,194		$   7,685,025		$   24,169		$   - 0

				FY 2021		$   6,866,529		$   7,388,976		$   (522,447)		$   - 0

				FY 2022		$   6,439,346		$   7,920,156		$   (1,480,810)		$   2,040,403

				FY 2023		$   6,507,298		$   6,280,248		$   227,050		$   332,234

				FY 2024		$   6,722,658		$   6,350,514		$   372,144		$   374,562

				FY 2025 Proj		$   6,666,616		$   7,535,645		$   (869,029)



				Workers  Compensation Division																						WSCAA		SIF		BGF		FF

						Revenue		Expenses		Difference		Budgeted				Budget Spent

				FY 2019		$   12,572,817		$   9,733,361		$   2,839,456		$   11,538,400				84%										$   7,518,233		$   3,190,588		$   763,528		$   1,100,468

				FY 2020		$   12,250,128		$   9,639,689		$   2,610,439		$   11,226,300				86%										$   7,709,194		$   2,600,096		$   732,308		$   1,208,530

				FY 2021		$   11,209,092		$   9,038,722		$   2,170,370		$   11,269,000				80%										$   6,866,529		$   2,593,298		$   1,061,626		$   687,639

				FY 2022		$   10,666,982		$   8,881,477		$   1,785,505		$   11,594,600				77%										$   6,439,346		$   2,591,282		$   677,262		$   959,092

				FY 2023		$   10,269,403		$   10,154,617		$   114,786		$   11,899,405				85%										$   6,507,298		$   2,456,080		$   877,705		$   428,320

				FY 2024		$   9,702,016		$   9,170,691		$   531,325		$   12,775,573				72%										$   6,722,658		$   1,999,079		$   582,782		$   397,497

				FY 2025 Proj		$   10,563,137		$   11,743,700		$   (1,180,563)		$   12,265,400				96%										$   6,666,616		$   2,348,814		$   717,138		$   830,569



																										FY26		Percent Breakout		Amount Available

																								Leg Allocation from WSCAA		$   8,032,600.00

																								WSCAA Revenue		$   6,632,190.76



																								Empty Authority		$   1,400,409.24



																								Workers' Comp		$   6,560,115.94		84.1%		$   5,577,672.43

																								WC Appeals Commission		$   383,944.93		5.7%		$   378,034.87

																								WC Capital Improvement Project		$   - 0		0.0%

																								Occupational Safety and Health		$   569,396.00		8.5%		$   563,736.21

																								Labor Market Info		$   67,402.00		1.7%		$   112,747.24



																								Expenditure Total		$   7,580,858.87				$   6,632,190.76



																								Revenue Shortfall		$   (948,668.11)





Vacancy

		Workers' Safety and Compensation Administration Account (WSCAA)

		Revenue-Expenditure Fund Report



				FY18		FY19		FY20		FY21		FY22		FY23		FY24		FY25		FY26		FY27		FY28		FY29



		REVENUE

Alexis Hildebrand: Alexis Hildebrand 7/27/17:

FY08-FY15 Revenue and Expenditures pulled from ASD Fund Balance History spreadsheet. Per Chris Purves, ABS revenue values are incorrect. Revenue reconciled against ALDER report.

FY01-FY07 are records from Mike and are unverified. Internal use only. 

		Insurer Premium Tax		4,544,123		5,398,947

Newman, Alexis: Newman, Alexis:
$508,380 reduction to actual revenue due to 2017 tax credit reconciliation.		5,600,176		4,902,503		4,442,776		4,498,567		4,654,752		4,636,345		4,751,615		4,870,110		4,967,512		5,042,025

		Self-Insurer Service Fee		2,109,489		2,063,408		1,667,542		1,411,007		1,684,670		1,486,445		1,600,136		1,664,868		1,648,220		1,672,940		1,698,030		1,723,500

		WC Penalties		0		147,603

Newman, Alexis: Newman, Alexis:
Adjustment hits FY2020 budget in IRIS, however revenue was collected in FY19. CH8 210000605.		434,225		539,792		306,690		520,436		464,385		339,755		332,960		326,301		319,775		326,345

		Misc		9,789		6,207		7,251		13,228		5,210		1,850		3,385		10,876		10,660		10,447		10,238		10,448

		Revenue Total		6,663,401		7,616,164		7,709,194		6,866,529		6,439,346		6,507,298		6,722,658		6,651,845		6,743,455		6,879,797		6,995,554		7,102,318



		EXPENDITURE

		Workers' Comp		5,511,057		5,368,923		5,330,051		4,849,491		5,568,015		5,647,670		5,679,968		5,573,382		7,047,300		7,089,584		7,132,121		7,174,914

		WC Appeals Commission		301,739		323,041		344,934		330,968		349,341		391,564		373,796		371,610		478,000		480,868		483,753		486,656

		Occupational Safety and Health		2,097,547		1,829,104		1,908,692		2,137,115		1,923,531		157,410		226,803		616,503		713,900		718,183		722,493		726,827

		Labor Market Info		60,779		67,646		101,347		71,403		79,270		83,604		69,946		77,426		141,800		142,651		143,507		144,368

		Expenditure Total		7,971,122		7,588,714		7,685,025		7,388,976		7,920,156		6,280,248		6,350,514		6,638,921		8,381,000		8,431,286		8,481,874		8,532,765



		FUND SWEEP										2,040,403.1		332,233.6		374,562.3



		FUND BALANCE (year end)		4,026,576		4,054,027		4,126,314		3,603,868		82,654		-22,530		-24,947		-12,024		-1,637,545		-1,551,489		-1,486,319		-1,430,447



		AUTHORIZED

		Workers' Comp		5,653,000		5,704,200		5,763,700		5,801,500		6,078,900		6,077,600		6,200,200		6,595,700		7,047,300		7,089,600		7,132,100		7,174,900

		WC Appeals Commission		443,300		421,600		424,900		425,900		440,500		435,500		447,600		457,100		478,000		480,900		483,800		486,700

		Occupational Safety and Health		2,900,700		2,947,200		2,959,500		2,968,000		3,049,600		626,300		643,100		686,000		713,900		718,200		722,500		726,800

		Labor Market Info		127,300		121,500		124,100		124,800		128,300		126,700		128,000		133,300		141,800		142,700		143,600		144,500

		Expenditure Total		9,124,300		9,194,500		9,272,200		9,320,200		9,697,300		7,266,100		7,418,900		7,872,100		8,381,000		8,431,400		8,482,000		8,532,900



		PRE-VACANCY PS		FY18		FY19		FY20		FY21		FY22		FY23		FY24		FY25		FY26

		Workers' Comp		4,457,075		4,583,084		4,705,099		4,825,401		5,071,747		5,094,259		5,239,580		5,737,198		6,230,750

		WC Appeals Commission		275,995		270,234		280,356		288,902		310,564		349,705		356,860		373,008		394,734

		Occupational Safety and Health		1,570,228		1,492,835		1,453,084		1,504,867		1,674,175		606,634		511,179		495,577		528,706

		Labor Market Info		103,740		95,287		63,880		61,713		56,048		64,574		73,719		108,717		92,178

		Total		6,407,038		6,441,440		6,502,419		6,680,883		7,112,534		6,115,172		6,181,338		6,714,500		7,246,368



		ACTUAL PS

		Workers' Comp		4,223,999		4,223,012		4,284,821		3,790,661		4,462,759		4,443,638		4,507,761		4,997,120		4,931,811

		WC Appeals Commission		253,925		271,585		294,007		290,297		309,443		330,049		311,100		309,470		355,598

		Occupational Safety and Health		953,573		1,137,133		1,154,143		1,128,366		1,050,358		148,003		120,076		331,612		500,399

		Labor Market Info		49,806		57,841		84,700		59,954		68,718		69,719		59,299		61,400		89,724

		Total		5,481,302		5,689,570		5,817,671		5,269,279		5,891,279		4,991,409		4,998,236		5,699,602		5,877,533



		VACANCY RATE

		Workers' Comp		5%		8%		9%		21%		12%		13%		14%		13%		21%

		WC Appeals Commission		8%		-0%		-5%		-0%		0%		6%		13%		17%		10%

		Occupational Safety and Health		39%		24%		21%		25%		37%		76%		77%		33%		5%

		Labor Market Info		52%		39%		-33%		3%		-23%		-8%		20%		44%		3%

		Total		14%		12%		11%		21%		17%		18%		19%		15%		19%

				Pre-Vacancy PS		Actual PS		Vacancy Rate

		FY18		4,457,075		4,223,999		5%

		FY19		4,583,084		4,223,012		8%

		FY20		4,705,099		4,284,821		9%

		FY21		4,825,401		3,790,661		21%

		FY22		5,071,747		4,462,759		12%

		FY23		5,094,259		4,443,638		13%

		FY24		5,239,580		4,507,761		14%

		FY25		5,737,198		4,997,120		13%

		FY26		6,230,750		4,931,811		21%



Vacancy Factor



Pre-Vacancy PS	FY18	FY19	FY20	FY21	FY22	FY23	FY24	FY25	FY26	4457075	4583084	4705099	4825401	5071747	5094259	5239580	5737198	6230750	Actual PS	FY18	FY19	FY20	FY21	FY22	FY23	FY24	FY25	FY26	4223998.8499999996	4223011.99	4284820.83	3790661.11	4462758.6399999997	4443637.75	4507760.53	4997120.4800000004	4931811.47	Vacancy Rate	5.2293522096890983E-2	7.8565439778105692E-2	8.9323980218057028E-2	0.21443604168855607	0.12007467249450739	0.12771656289953062	0.13967139923428973	0.12899633584199108	0.20847225935882521	











WSCAA Rev-Exp Fund All Exp 

		Workers' Safety and Compensation Administration Account (WSCAA)

		Revenue-Expenditure Fund Report

		Updated 1/29/2026		FY01-FY10 Internal Use Only. 																																																Actuals		Projection		Projection		Full Authority >

				FY01		FY02		FY03		FY04		FY05		FY06		FY07		FY08		FY09		FY10		FY11		FY12		FY13		FY14		FY15		FY16		FY17		FY2018		FY2019		FY2020		FY2021		FY2022		FY2023		FY2024		FY2025		FY2026		FY2027		FY2028		FY2029



		REVENUE

		Insurer Premium Tax		3,580,100		2,546,000		3,550,000		4,674,600		5,284,200		6,170,200		6,184,400		5,812,997		4,809,336		3,285,546		4,137,496		4,399,187		5,401,651		5,401,652		4,991,382		5,060,941		4,833,256		$   4,544,123		$   5,398,947		$   5,600,176		$   4,902,503		$   4,442,776		$   4,498,567		$   4,654,752		$   4,636,345		$   4,404,529		$   4,404,529		$   4,404,529		$   4,404,529		FY26 Div of Insurance projection 10/30/25.

		Self-Insurer Service Fee		257,467		618,883		795,513		1,545,644		1,734,396		1,598,667		1,700,053		1,805,025		1,956,324		2,081,810

Alexis Hildebrand: Alexis Hildebrand:
Added $17,400 to reconcile w/ ASD.		1,997,182		2,454,807		2,438,043		2,293,266		2,335,908		2,134,135		2,130,704		$   2,109,489		$   2,063,408		$   1,667,542		$   1,411,007		$   1,684,670		$   1,486,445		$   1,600,136		$   1,664,868		$   1,572,530		$   1,572,530		$   1,572,530		$   1,572,530

		WC Penalties																		0		0		0		0		0		0		0		0		0		$   - 0		$   147,603		$   434,225		$   539,792		$   306,690		$   520,436		$   464,385		$   339,755		$   332,960		$   332,960		$   332,960		$   332,960

		Misc																33,256		20,077		17,476		17,226		26,801		19,629		11,842		10,110		8,319		10,268		$   9,789		$   6,207		$   7,251		$   13,228		$   5,210		$   1,850		$   3,385		$   10,876		$   10,660		$   10,660		$   10,660		$   10,660

		Revenue Total		3,837,567		3,164,883		4,345,513		6,220,244		7,018,596		7,768,867		7,884,453		7,618,023		6,765,660		5,367,356		6,134,678		6,853,994		7,839,695		7,706,759		7,337,400		7,203,395		6,974,228		$   6,663,401		$   7,616,164		$   7,709,194		$   6,866,529		$   6,439,346		$   6,507,298		$   6,722,658		$   6,651,845		$   6,320,679		$   6,320,679		$   6,320,679		$   6,320,679

		from ASD Fund Balance History																7,618,000		blank		5,367,300		6,000,000		6,854,000		7,839,700		7,706,800		7,337,400		7,203,400

		Difference																-23				-56		-134,678		6		5		41		-0		5



		EXPENDITURE

		Workers' Comp		990,200		1,684,600		2,390,200		2,760,800		3,042,400		3,630,000		4,088,200		4,251,500

Alexis Hildebrand: Alexis Hildebrand:
Added $7,200 to reconcile w/ ASD.		4,643,500		4,868,500

Alexis Hildebrand: Alexis Hildebrand:
Added $26,700 to reconcile w/ ASD.		5,013,400		5,258,000		5,165,300		5,622,000		5,563,500		5,522,901		5,360,429		$   5,511,057		$   5,368,923		$   5,330,051		$   4,849,491		$   5,568,015		$   5,647,670		$   5,679,968		$   6,548,782		$   6,177,720		$   6,800,000		$   7,345,000		$   7,389,000		*FY28 and FY29 EXP assume 6% increase in Authority. 

		WC Appeals Commission		0		0		0		0		0		316,900		441,700		444,000		488,900		530,100		484,200		490,100		449,300		402,100		332,500		377,405		251,146		$   301,739		$   323,041		$   344,934		$   330,968		$   349,341		$   391,564		$   373,796		$   371,610		$   442,088		$   457,000		$   460,000		$   463,000

		WC Capital Improvement Project		0		0		0		0		0		0		0		0		0		25,300		2,600,000		609,000		1,268,500		154,600		307,500		15,246		9,823		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0

		Occupational Safety and Health		500,000		843,300		1,228,100		1,243,800		1,313,100		1,857,800		1,770,000		2,033,400		2,210,100		2,695,500		2,958,500		2,208,100		577,900		755,200		945,900		1,921,533		1,668,808		$   2,097,547		$   1,829,104		$   1,908,692		$   2,137,115		$   1,923,531		$   157,410		$   226,803		$   616,503		$   413,900		$   413,900		$   718,000		$   722,000								Actual FY25 Exp 		6,548,782.43

		Labor Market Info		0		0		0		0		93,800		97,700		80,000		84,600		109,800		112,000		110,800		126,100		112,500		103,500		110,900		108,115		87,083		$   60,779		$   67,646		$   101,347		$   71,403		$   79,270		$   83,604		$   69,946		$   77,426		$   75,000		$   75,000		$   143,000		$   144,000								FY Transfer		975400.23

		Misc																																		52

Newman, Alexis: Newman, Alexis:
PRCUR 170044028.
Travel transaction charged to Fund only appr.

		Expenditure Total		1,490,200		2,527,900		3,618,300		4,004,600		4,449,300		5,902,400		6,379,900		6,813,500		7,452,300		8,231,400		11,166,900		8,691,300		7,573,500		7,037,400		7,260,400		7,945,200		7,377,342		$   7,971,122		$   7,588,714		$   7,685,025		$   7,388,976		$   7,920,156		$   6,280,248		$   6,350,514		$   7,614,321		$   7,108,707		$   7,745,900		$   8,666,000		$   8,718,000

		from ASD Fund Balance History																6,813,500		7,452,300		8,231,400		11,544,300		8,691,300		7,573,500		7,037,400		7,260,400		7,946,900

		Difference		-1,490,200		-2,527,900		-3,618,300		-4,004,600		-4,449,300		-5,902,400		-6,379,900		0		0		0		377,400		0		0		0		0		1,700



		Fund Sweep																																												$   2,040,403		$   332,234		$   374,562



		FUND BALANCE / SHORTFALL		2,347,367		2,984,350		3,711,563		5,927,207		8,496,503		10,362,970		11,867,523		13,731,100		13,044,460		10,180,416		7,304,000

Alexis Hildebrand: Alexis Hildebrand:
Fund balance true-up/reconciliation.		

Alexis Hildebrand: Alexis Hildebrand:
Added $7,200 to reconcile w/ ASD.								5,466,594

Alexis Hildebrand: Alexis Hildebrand:
Subtracted $100 to reconcile w/ ASD.		

Alexis Hildebrand: Alexis Hildebrand:
Added $26,700 to reconcile w/ ASD.						5,732,789		6,402,148		6,479,215		5,737,410		5,334,296		$   4,026,576		$   4,054,027		$   4,126,314		$   3,603,868		$   82,654		$   (22,530)		$   (24,947)		$   (962,476)		$   (788,028)		$   (1,425,221)		$   (2,345,321)		$   (2,397,321)

		from ASD Fund Balance History																13,731,100		12,907,500		11,143,200		7,304,000		5,466,600		5,732,800		6,402,200		6,479,200		5,735,700

		Difference		-2,347,367		-2,984,350		-3,711,563		-5,927,207		-8,496,503		-10,362,970		-11,867,523		0		-136,960		962,784		0		6		11		52		-15		-1,710



		Notes:

		Insurer Revenue: The Division of Insurance collects a 2.7 percent tax from insurers on their annual Workers’ Compensation premiums. Of this, 2.5 percent is deposited into the Workers' Safety and Compensation Administration Account (WSCAA) fund and the remaining .2 percent is deposited into the General Fund.

		Self-Insurer Revenue: The Workers' Compensation Division collects a 2.9 percent Service Fee of all payments reported to the Division. 

		WC Penalties:  Established by HB79, eff 11/23/2018. Includes penalties for late-filed compensation reports and late-filed annual reports.

		Misc Revenue: Misc Revenue includes Copy Fees by WC and WCAC, and OSH misc revenue. Includes Uninsured Service Fee.



WSCAA BALANCE



FY2018	FY2019	FY2020	FY2021	FY2022	FY2023	FY2024	4026575.9800000023	4054026.7400000021	4126314.09	3603867.5299999993	82653.860000000102	-22529.579999999783	-24947.009999999485	





WSCAA REVENUE



Insurer Premium Tax	FY2018	FY2019	FY2020	FY2021	FY2022	FY2023	FY2024	FY2025	4544123	5398947	5600176	4902503	4442776	4498567	4654752	4636345	Self-Insurer Service Fee	FY2018	FY2019	FY2020	FY2021	FY2022	FY2023	FY2024	FY2025	2109489.17	2063407.91	1667541.7	1411006.66	1684669.81	1486444.92	1600136.36	1664867.82	







WSCAA Expenditures



Workers' Comp	FY2018	FY2019	FY2020	FY2021	FY2022	FY2023	FY2024	FY2025	5511057	5368922.8799999999	5330051.21	4849490.55	5568014.5099999998	5647669.8200000003	5679967.6799999997	6548782	WC Appeals Commission	FY2018	FY2019	FY2020	FY2021	FY2022	FY2023	FY2024	FY2025	301739	323041.26	344934.34	330967.61	349340.79	391564.18	373796.46	371610.22	WC Capital Improvement Project	FY16	FY17	FY18	FY19	FY20	FY21	FY22	FY23	FY24	FY25	Labor Market Info	FY2018	FY2019	FY2020	FY2021	FY2022	FY2023	FY2024	FY2025	60779	67645.570000000007	101346.88	71402.84	79270.12	83603.789999999994	69946.259999999995	77425.72	Misc	FY16	FY17	FY18	FY19	FY20	FY21	FY22	FY23	FY24	FY25	







WSCAA Premium Tax Revenue



Insurer Premium Tax	FY2018	FY2019	FY2020	FY2021	FY2024	FY2025	4544123	5398947	5600176	4902503	4654752	4636345	





WSCAA FUND BALANCE
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WC Exp Detail

		Workers' Compensation Component (073100060)

		Expenditure Detail Report



				FY08		FY09		FY10		FY11		FY12		FY13		FY14		FY15		FY16		FY17		FY18		FY19		FY20		FY21		FY22		FY23

																						preliminary		projected

		EXPENDITURE

		Personal Services														4,579,466		4,368,659		4,399,431		4,172,321

		Travel														82,255		79,564		44,499		17,192

		Services														804,374		1,003,939		976,976		1,055,303

		Commodities														102,915		73,030		71,577		110,638

		Capital Outlay														5,260		9,998		9,067		0

		Grants and Benefits														42,393		33,625		21,350		21,350

		Expenditure Total		0		0		0		0		0		0		5,616,663		5,568,815		5,522,901		5,376,805		0		0		0		0		0		0

		Amount from General Fund														3,300		3,300		0		0

		Total Exp - GF		0		0		0		0		0		0		5,613,363		5,565,515		5,522,901		5,376,805

		Exp from Fund Balance Tab		4,251,500		4,643,500		4,868,500		5,013,400		5,258,000		5,165,300		5,622,000		5,563,500		5,522,901		5,360,429				7,588,714		7,685,025		7,388,976		7,920,156		6,638,921

		Difference		4,251,500		4,643,500		4,868,500		5,013,400		5,258,000		5,165,300		8,637		-2,015		0		-16,376

																										0		0		0		0		0

																		71		977.40						0		0		0		0		0





Efficiencies Detail

		Workers' Safety and Compensation Administration Account (WSCAA)

		Efficiencies Report



		FY		Component Name		Component		Efficiencies		Increases		Category				Description		ABS Scenario & Notes

		2019		OSH		074400060				3,100		Salary and Health Benefits (including furlough)				Salary and Benefits
Salary and Health Insurance Increases:  $7.0
Calculate FY2019 increase to GGU Health Insurance from $1389 to $1432 per member per month.		DOL FY19 Gov Comprehensive

		2019		APP		073200060				500		Salary and Health Benefits (including furlough)				Salary and Benefits
Salary and Health Insurance Increases:  $0.5
Calculate FY2019 increase to GGU Health Insurance from $1389 to $1432 per member per month.		DOL FY19 Gov Comprehensive

		2019		APP		073200060		(22,200)								Since FY2015, the Workers' Compensation Appeals Commission (WCAC) budget has been reduced by 24 percent ($141.3), and one position was eliminated, bringing the total staffing for WCAC to two positions. WCAC has also utilized technology to reduce travel costs associated with meetings. Due to these efforts, there is budget authority that can be reduced to bring the budget into alignment with actual expenses.		DOL FY19 Gov Comprehensive

		2019		WC		073100060				18,000		Salary and Health Benefits (including furlough)				Salary and Benefits
Salary and Health Insurance Increases:  $18.0
Calculate FY2019 increase to GGU Health Insurance from $1389 to $1432 per member per month.		DOL FY19 Gov Comprehensive

		2019		LMI		071800030				600		Salary and Health Benefits (including furlough)				Salary and Benefits
Salary and Health Insurance Increases:  $12.7
Calculate FY2019 increase to GGU Health Insurance from $1389 to $1432 per member per month.		DOL FY19 Gov Comprehensive

		2019		LMI		071800030		(6,400)				General Efficiencies				Since FY2015, the Labor Market Information unrestricted general fund budget has been reduced by 22 percent ($316.9) and five positions have been eliminated. This has been achieved by reducing management oversight, streamlining processes where possible and encouraging a culture of performance excellence. Due to ongoing cost savings efforts, there is budget authority that can be reduced to bring the budget into alignment with actual expenses. 		DOL FY19 Gov Comprehensive

		2018		OSH		074400060				600,000		Federal to WSCAA Fund Source Changes				Fund Source Changes
There is a sufficient Workers' Safety and Compensation Administration Account (WSCAA) fund balance to support the state's workers' safety program expenses.

WSCAA is a designated general fund revenue established via statute (AS 23.05.067) for the administrative expenses of the state's workers’ safety programs under AS 18.80.		FY18 OMB House Tracking

		2018		WC		073100060		0

Alexis Hildebrand: Alexis Hildebrand:
OMB allowed us to maintain the funding from these PCN deletions, so technically this is not an efficiency. 				Position Changes				Eliminated 3 Full Time positions:
 - Full-time Administrative Assistant II (07-3023), range 14, located in Juneau, $82,348
 - Full-time Office Assistant I (07-3033), range 8, located in Juneau, $59,937
 - Full-time Office Assistant I (07-3038), range 8, located in Anchorage, $57,883		FY18 Management Plan

		2018		WC		073100060		(176,100)				Position Changes				Eliminated 2 Full-time positions:
 - Full-time Workers' Compensation Hearing Officer II (07-3020), range 22, located in Anchorage, $117.3
 - Full-time Office Assistant I (07-3029), range 8, located in Juneau, $58.8		FY18 Gov

		2018		WC		073100060		(14,700)				General Efficiencies				Reduce personal services, travel and contractual services authority to realize savings from efficiency efforts. The efficiency efforts will result in the elimination of two vacant positions. 		FY18 Gov
Combined w/ FY18 Gov PCN deletions. This efficiency was distributed as follows in ABS:
-Personal Services -$130.5
-Travel -$11.3
-Services -$49.0

		2018		WC		073100060		(1,400)		39,700		Salary and Health Benefits (including furlough)				Salary and Benefits
+ Includes: ACOA COLA, 2.25% per contract ending 6/30/2018; GGU HI increase from $1346 to $1389; LTC HI increase from $1363 to $1432.:  $19.1
+ Alaska Care rate increase from $1346 to $1555 per month for APEA members.  $14.2
+ Alaska Care rate increase from $1346 to $1555 per month for exempt and partially exempt employees.  $6.4
- Alaska Public Employees Association, supervisory unit, 15 hours of furlough required for each permanent full-time employee in each year from July 1, 2016 to June 30, 2018. $1.4		FY18 Gov

		2018		APP		073200060				3,000		Salary and Health Benefits (including furlough)				Salary and Benefits
+ Includes: ACOA COLA, 2.25% per contract ending 6/30/2018; GGU HI increase from $1346 to $1389; LTC HI increase from $1363 to $1432.:  $0.5
+ Alaska Care rate increase from $1346 to $1555 per month for exempt and partially exempt employees.  $2.5		FY18 Gov

		2018		LMI		071800030				100		Salary and Health Benefits (including furlough)				Salary and Benefits
+ Includes: ACOA COLA, 2.25% per contract ending 6/30/2018; GGU HI increase from $1346 to $1389; LTC HI increase from $1363 to $1432.		FY18 Gov

		2018		OSH		074400060						Salary and Health Benefits (including furlough)				Salary and Benefits
+ Includes: ACOA COLA, 2.25% per contract ending 6/30/2018; GGU HI increase from $1346 to $1389; LTC HI increase from $1363 to $1432.		FY18 Gov

		2018		OSH		074400060				190,800		Federal to WSCAA Fund Source Changes				Fund Source Changes		FY18 Gov
There is a sufficient Workers' Safety and Compensation Administration Account (WSCAA) fund balance to support the state's workers' safety program expenses.

WSCAA is a designated general fund revenue established via statute (AS 23.05.067) for the administrative expenses of the state's workers’ safety programs under AS 18.80.

		2018		OSH		074400060		(300)		7,900		Salary and Health Benefits (including furlough)				Salary and Benefits
+ Includes: ACOA COLA, 2.25% per contract ending 6/30/2018; GGU HI increase from $1346 to $1389; LTC HI increase from $1363 to $1432.
+Alaska Care rate increase from $1346 to $1555 per month for APEA members. 
+Alaska Care rate increase from $1346 to $1555 per month for exempt and partially exempt employees.  
- Alaska Public Employees Association, supervisory unit, 15 hours of furlough required for each permanent full-time employee in each year from July 1, 2016 to June 30, 2018. 		FY18 Gov

		2017		WC		073100060		0

Alexis Hildebrand: Alexis Hildebrand:
OMB allowed us to maintain the funding from these PCN deletions, so technically this is not an efficiency. 				Position Changes				Eliminated 1 Full-time position:
 - Full-time Office Assistant II (07-3073), range 10, located in Juneau, $64,872		FY17 Management Plan

		2017		WC		073100060		(27,000)		10,600		Salary and Health Benefits (including furlough)				Salary and Benefits
+ Alaska Care health insurance rate increase from $1,346 to $1,451 per member per month for the Alaska Public Employees Association, Supervisory Bargaining Unit. $7.3
+ Alaska Care health insurance rate increase from $1,346 to $1,451 per member per month for exempt employees. $3.3
- Alaska State Employees Association (GGU) Health Insurance Contribution frrom $1,389 to $1,342 per member per month effective July 1, 2016.
- Alaska State Employees Association (representing the General Government Unit) permanent full-time employee required 15 hours of furlough each year from July 1, 2016 to June 30, 2019.		FY17 Gov Amended

		2017		APP		073200060		(600)		1,300		Salary and Health Benefits (including furlough)				Salary and Benefits
+ Alaska Care health insurance rate increase from $1,346 to $1,451 per member per month for exempt employees. $1.3
- Alaska State Employees Association (GGU) Health Insurance Contribution frrom $1,389 to $1,342 per member per month effective July 1, 2016.
- Alaska State Employees Association (representing the General Government Unit) permanent full-time employee required 15 hours of furlough each year from July 1, 2016 to June 30, 2019.		FY17 Gov Amended

		2017		OSH		074400060		(4,500)		1,800		Salary and Health Benefits (including furlough)				Salary and Benefits
- Alaska State Employees Association (GGU) Health Insurance Contribution frrom $1,389 to $1,342 per member per month effective July 1, 2016.
- Public Employees Local 71 (representing the Labor Trades and Crafts Unit) - 15 hours of furlough required for each permanent full-time employee in each year from July 1, 2016 to June 30, 2018.
- LTC health insurance contributions decreased from $1389 to $1363 per member per month.:  $-4.4
+ Alaska State Employees Association (GGU) Health Insurance Contribution frrom $1,389 to $1,342 per member per month effective July 1, 2016.
+ Alaska State Employees Association (representing the General Government Unit) permanent full-time employee required 15 hours of furlough each year from July 1, 2016 to June 30, 2019.		FY17 Gov Amended

		2017		LMI		071800030		(100)				Salary and Health Benefits (including furlough)				Salary and Benefits
- Alaska State Employees Association (GGU) Health Insurance Contribution frrom $1,389 to $1,342 per member per month effective July 1, 2016.		FY17 Gov Amended

		2016		WC		073100060		(2,500)		94,600		Salary and Health Benefits (including furlough)				Salary and Benefits
- Select Benefits health insurance rate reduction from $1,371 to $1,346:  $-2.5
+ Year three cost of living adjustment for non-covered employees - 2.5%:  $9.8
+ Year three cost of living adjustment for Alaska State Employees Association/General Government Unit  - 2.5%:  $71.6
+ Year three cost of living adjustment for Alaska Public Employees Association/Supervisory Unit  - 2.5%:  $13.2		FY16 Work in Progress Budget

		2016		WC		073100060		(8,000)				Medical Services Review Committee				Reduction related to the fiscal note for HB316 Workers' Compensation Medical Fees. The funding reflected on the fiscal note went from $62.0 in FY2015 to $54.0 in FY2016 and thereafter.

In order to have the regulations in place by July 1, 2015, the regulatory adoption process would have to begin immediately after passage of the bill. This would necessitate at least 4 meetings of the MSRC at an anticipated cost of $3.5 per meeting; and at least one special meeting of the Alaska Workers' Compensation Board at an anticipated cost of $8.0. Two meetings of the MSRC would take place in FY14 (May/June), and the following two meetings would take place in FY15 (July/August). Thereafter, the MSRC would meet quarterly. The anticipated cost of a professional services contract is $40.0 per year, based on the contracted cost to produce a medical fee schedule in FY11.

FY14
Two meetings of MSRC @ $3.5 per meeting = $7.0
Professional services contract = $6.7
Total FY14 Supplemental Request = $13.7

FY15
Four meetings of the MSRC (July, August, December, April) @ $3.5 per meeting = $14.0
Special meeting of the Alaska Workers' Compensation Board @ $8.0 per meeting = $8.0
Professional services contract = $40.0
Total FY15 = $62.0

FY16-FY20 
Four meetings of MSRC @ $3.5 per meeting = $14.0
Professional services contract = $40.0
Total each year = $54.0		FY16 Work in Progress Budget

		2016		APP		073200060				5,300		Salary and Health Benefits (including furlough)				Salary and Benefits
+ Cost of living adjustment for certain bargaining units:  $5.3
+ Year three cost of living adjustment for non-covered employees - 2.5%:  $3.7
+ Year three cost of living adjustment for Alaska State Employees Association/General Government Unit  - 2.5%:  $1.6		FY16 Work in Progress Budget

		2016		APP		073200060		(69,100)				Position Changes				Eliminated 1 Full-time position:
- Full-time Law Office Assistant I (07-3066), range 11, located in Anchorage, $69,080		FY16 Gov Amended

		2016		APP		073200060		(80,900)				General Efficiencies				- Consolidate support services.		FY16 Gov Amended
Combined w/ FY18 Gov Amended PCN deletion.

		2016		APP		073200060		(300)		5,300		Salary and Health Benefits (including furlough)				Salary and Benefits
- Select Benefits health insurance rate reduction from $1,371 to $1,346:  $-0.3
+ Cost of living adjustment for certain bargaining units:  $5.3		FY16 Work in Progress Budget

		2016		LMI		071800030				100		Salary and Health Benefits (including furlough)				Salary and Benefits
+ Cost of living adjustment for certain bargaining units		FY16 Work in Progress Budget

		2016		OSH		074400060				8,600		Salary and Health Benefits (including furlough)				Salary and Benefits
+ Cost of living adjustment for certain bargaining units		FY16 Work in Progress Budget

		2016		OSH		074400060		(200)				Salary and Health Benefits (including furlough)				Salary and Benefits
- Select Benefits health insurance rate reduction from $1,371 to $1,346		FY16 Work in Progress Budget

		2016		OSH		074400060		(200)		8,100		RSAs to Mechanical Inspection and Wage & Hour				+ Mechanical Inspection salary increases that are supported through a reimbursable services agreement with Occupational Safety and Health.
- Mechanical Inspection health benefit decrease reflected through a reimbursable services agreement with Occupational Safety and Health.		FY16 Work in Progress Budget

		2016		OSH		074400060				889,600		Federal to WSCAA Fund Source Changes				Due to the savings realized in the Workers' Compensation Appeals Commission component (WCAC) the department has an opportunity to reduce unrestricted general funds within the Occupational Safety and Health component (OSH) without negatively impacting the department's workers' safety programs. These OSH programs are primarily supported with two federal grants that require matching state funds. The department is able to replace unrestricted general funds with the Workers' Safety and Compensation Administration Account (WSCAA) funding from WCAC. This results in an increase to the existing WSCAA authority in the OSH.

Without this fund source change a reduction to these programs will negatively impact the department's ability to see continued success in worker safety. The state saw a significant reduction in the workplace lost time illnesses and injuries rate per 100 employees from 1.13 in FY2013 to a record low 0.61 in FY2014.
		FY16 Gov Amended &
FY16 OMB House Tracking

		2015		WC		073100060				62,000		Medical Services Review Committee				(HB 316) This legislation changes the methodology used to produce a workers' compensation medical fee schedule. The methodology changes from a usual, customary, and reasonable (UCR) fee schedule based on the 90th percentile of billed charges, to a resource based relative value scale (RBRVS) fee schedule produced by the Centers for Medicare and Medicaid Services, times a state specified multiplier (conversion factor) to be determined by the Alaska Workers' Compensation Board by regulation. The new fee schedule takes effect July 1, 2015.

To develop the requisite conversion factors, the department would utilize the expertise of the Medical Services Review Committee (MSRC) established under AS 23.30.095(j), and the contracted services of a professional medical billing expert.		FY15 Authorized

		2015		WC		073100060		(12,500)		46,300		Salary and Health Benefits (including furlough)				Salary and Benefits
+ SB95 relates to the compensation, allowances, geographic differentials in pay, and leave of certain public officials, officers, and employees not covered by collective bargaining agreements.
+ Cost of living allowance for certain bargaining units: $37.4
- FY2015 budget reduction for decrease in the AlaskaCare health insurance premium and working reserve rates:  $-12.5		FY15 Gov

		2015		APP		073200060		(1,000)		3,900		Salary and Health Benefits (including furlough)				Salary and Benefits
+ SB95 relates to the compensation, allowances, geographic differentials in pay, and leave of certain public officials, officers, and employees not covered by collective bargaining agreements.
+ Cost of living allowance for certain bargaining units:  $2.5
- FY2015 budget reduction for decrease in the AlaskaCare health insurance premium and working reserve rates:  $-1.0		FY15 Gov

		2015		LMI		071800030		(200)		800		Salary and Health Benefits (including furlough)				Salary and Benefits
+ Cost of living allowance for certain bargaining units
- FY2015 budget reduction for decrease in the AlaskaCare health insurance premium and working reserve rates		FY15 Gov

		2015		LMI		071800030		(6,200)				Position Changes				Eliminate 1 Full-time position:
- Full-time Economist IV. (07-5226), range 22, located in Juneau. Total is 123.8, WSCAA portion is 6.2.		FY15 Gov

		2015		OSH		074400060				5,100		RSAs to Mechanical Inspection and Wage & Hour				+ Occupational Safety and Health salary increases that are supported through a reimbursable services agreement with Mechanical Inspection. 		FY15 Gov

		2014		WC		073100060				44,500		Salary and Health Benefits (including furlough)				Salary and Benefits
- FY2014 Salary and Health Insurance increase :  $1.8
- FY2014 Health Insurance increase of $59.00 per month per employee - from $1,330 to $1,389 per month Non-covered:  $1.8
- FY2014 Non-covered Year 1 increase - 1%
- FY2014 Year One - 1% COLA increase:  $27.6
- FY2014 Alaska State Employees Association health insurance increase of $13.48 per employee per month:  $6.2
- FY2014 Year One - 1% COLA increase:  $4.8
- FY2014 SU Health Insurance - $59.00/mo:  $4.1
- FY2014 Geo-diff $5.2		FY14 Gov

		2014		APP		073200060				2,100		Salary and Health Benefits (including furlough)				Salary and Benefits
- FY2014 Salary and Health Insurance increase :  $0.7
- FY2014 Health Insurance increase of $59.00 per month per employee - from $1,330 to $1,389 per month Non-covered:  $0.7
- FY2014 Non-covered Year 1 increase - 1%
- FY2014 Year One - 1% COLA increase:  $1.1
- FY2014 Alaska State Employees Association health insurance increase of $13.48 per employee per month:  $0.3		FY14 Gov

		2014		OSH		074400060				4,300		Salary and Health Benefits (including furlough)				Salary and Benefits
- A $4,300 increment is for funding for the portion of the Mechanical Inspection component's salary and health benefit increases that are supported through a reimbursable services agreement from the Occupational Safety and Health component.		FY14 Gov

		2014		LMI		071800030				1,000		Salary and Health Benefits (including furlough)				Salary and Benefits
- FY2014 Year One - 1% COLA increase:  $22.6
- FY2014 Alaska State Employees Association health insurance increase of $13.48 per employee per month:  $4.4
- FY2014 Year One - 1% COLA increase:  $11.4
- FY2014 SU Health Insurance - $59.00/mo:  $6.9		FY14 Gov

		2014		WC		073100060				0

Alexis Hildebrand: Alexis Newman:
New position added and existing position reclassed. No additional funds were appropriated.		Position Changes				Add and Reclass positions
- Transfer in a vacant Program Coordinator I (07-4557), range 18, from the Unemployment Insurance (UI) component for reclassification to an Investigator IV (range 20). This vacant position is no longer needed in UI due to completion of the appeals and the adjudication processes documentation project. The remaining UI staff located in Anchorage is sufficient to accommodate current workload demand.

The Workers' Compensation component is in need of an Investigator IV position in Anchorage to serve as the Chief Investigator within the component's Fraud Unit. The division currently has six Investigator positions. One position is located in Fairbanks, four are located in Anchorage, and the Chief Investigator is located in Juneau. This transfer will allow the division to realign duties within the unit. The Chief Investigator responsibilities would move to Anchorage where the majority of the staff and more complicated failure-to-insure cases that are reserved for the Chief are located. Eliminating the Chief responsibilities from the Juneau position will allow time for on-site visits which are unable to be performed with the existing structure.

Expenses and vacancy will be managed to accommodate the increased personal services cost associated with this transfer.

- This transaction reclassifies a vacant Office Assistant I, 07-3012 (range 8), to a Workers' Compensation Officer II position (range 18). This change is needed to complete reemployment benefits eligibility determinations within statutorily required time frames. The Anchorage duty station of the position will not change.

The division currently has one full-time Workers’ Compensation Officer II in Anchorage that is solely responsible for making all reemployment benefits eligibility determinations. The workload has grown significantly over the last several years and additional resources are needed to complete these determinations timely. Over the past six years, evaluation requests have risen 85.7 percent, from 399 in FY2006 to 741 in FY2012; and referrals for evaluations have increased 61.1 percent, from 481 in FY2006 to 775 in FY2012. 

This workload change is primarily due to an amendment of the reemployment benefits section of the Alaska Workers’ Compensation Act, AS 23.30.041, in FY2006 (SB130, Chapter 10 FSSLA 05). The amended statute mandates that a reemployment benefits evaluation be performed if an injured worker is off work for 90 consecutive days. Prior to this statutory change, a request for a reemployment benefits eligibility determination was only performed when either the injured worker or the employer requested one. In addition, AS 23.30.041(d) requires the reemployment benefits section to complete an eligibility evaluation determination within 45 days. The average time-lag for an eligibility evaluation determination in FY2012 was 153 days. Delays in making timely eligibility determinations can keep eligible workers from moving through the reemployment process on their way to reentry into the job market, and can cost employers thousands of dollars in disability benefit payments as they wait for an eligibility determination.

This Office Assistant I position recently became vacant and is best suited for reclassification to meet the reemployment benefits workload needs because of a pending consolidation in Office Assistant duties within the component. Currently, the reemployment benefits section is located in offices at 6th and K Street in Anchorage, together with the special investigations unit. Both units have Office Assistant positions to greet clients, answer phones, process mail, and provide administrative support. These units will be relocating to the Eagle Street offices in Anchorage, which is where the main workers’ compensation division offices are located with additional Office Assistant positions that perform the same duties for the rest of the component. Upon relocation, the division will consolidate office assistant functions, freeing up this position for reclassification. The exact date of the relocation is dependent on renovations to the Eagle Street facility, but is anticipated within the next few months. The Office Assistant workload demands at the current location can be accommodated with existing resources on this temporary basis.

The component will manage travel and contractual services expenses to accommodate the increased personal services cost associated with this reclassification.

If this request is not approved the component will be unable to use available resources to meet the statutorily required time frames for reemployment benefits eligibility determinations.
		FY13 Management Plan

		2013		WC		073100060				0

Alexis Hildebrand: Alexis Newman:
Reclass existing position. No additional funds appropriated. 		

Alexis Hildebrand: Alexis Hildebrand:
OMB allowed us to maintain the funding from these PCN deletions, so technically this is not an efficiency. 		

Alexis Hildebrand: Alexis Hildebrand:
OMB allowed us to maintain the funding from these PCN deletions, so technically this is not an efficiency. 				Position Changes				Reclass existing position
ADN 07-2-1006, approved 8/22/11, reclassified PCN 07-3058, Administrative Assistant I (range 12), to Workers' Compensation Officer I (range 16). This position will supervise five office assistant positions and three adjudicator positions to increase efficiency in the Anchorage office.		FY12 Management Plan

		2013		WC		073100060				140,600		Salary and Health Benefits (including furlough)				Salary and Health Insurance Increases		FY13 Operating

		2013		APP		073200060				7,700		Salary and Health Benefits (including furlough)				Salary and Health Insurance Increases		FY13 Operating

		2013		LMI		071800030				4,600		Salary and Health Benefits (including furlough)				Salary and Health Insurance Increases		FY13 Operating

		2013		OSH		074400060				26,000		Salary and Health Benefits (including furlough)				Salary and Health Insurance Increases		FY13 Operating

		2013		OSH		074400060		(2,000)				Federal to WSCAA Fund Source Changes				This is a fund source change of unrealizable Workers' Safety and Compensation Administration Account (WSCAA) authority to General Fund Match. This change is necessary to match the federal Occupational Safety and Health Administration (OSHA) grants that support this component. WSCAA funds in the Occupational Safety and Health (OSH) component have been used to meet the required match on the federal OSHA grant, but projected WSCAA revenue is not sufficient to match the federal grant in FY2013.

There is currently $9,394.4 in WSCAA funded expenditure authority in the department's FY2012 budget and the projected WSCAA revenue for FY2012 is $5,862.7, a difference of $3,531.7. This discrepancy between revenue and expenditures is not sustainable. Current projections indicate a $2,000.0 shortfall in FY2013. WSCAA revenue comes from fees assessed on Workers' Compensation insurance premiums and on Workers' Compensation self-insured program costs. This revenue has declined over the years and program costs have increased.  

If this request is not approved, the department will not be able to make the required match on federal OSHA grants. A failure to match federal funding and maintain an adequate occupational safety and health program could result in the revocation of Alaska's state plan under the OSH Act of 1970 and a federal takeover of Alaska's current jurisdiction over occupational safety and health enforcement. 		FY13 Operating

		2012		WC		073100060				171,900		Salary and Health Benefits (including furlough)				Salary and Benefits
- FY2011 Non-covered Employees Year 1 increase:  $6.7
- When the SU and GGU salary adjustments were calculated, errors were made that understated some GGU amounts and overstated some SU amounts.  This change record identifies the over and under stated amounts associated with these calculations.:  $-7.1
This change record includes the following personal services increases:  $172.3
- Alaska State Employees Assn (GGU) FY2012 Health Insurance Increased Costs :  $80.1
- Alaska Public Employees Assn (SU) FY2012 Health Insurance Increased Costs :  $7.5
- Non-Covered Employees  FY2012 Health Insurance Increased Costs :  $5.1
- Alaska State Employees Association (GGU)  FY 12 COLA increases:  $55.1
- Alaska Public Employees Association (SU)  FY 12 COLA increases:  $6.5
- Non-Covered Employees  FY 12 COLA increases:  $6.7
- Alaska State Employees Association - ASEA Geographic Differential for GGU:  $7.1
- Alaska Public Employees Association - APEA  Geographic Differential for SU:  $4.2		FY12 Gov

		2012		APP		073200060				13,700		Salary and Health Benefits (including furlough)				Salary and Benefits
FY2011 Non-covered Employees Year 1 increase:  $3.0
This change record includes the following personal services increases:  $10.7
- Alaska State Employees Assn (GGU) FY2012 Health Insurance Increased Costs :  $4.0
- Non-Covered Employees  FY2012 Health Insurance Increased Costs :  $1.9
- Alaska State Employees Association (GGU)  FY 12 COLA increases:  $2.0
- Non-Covered Employees  FY 12 COLA increases:  $2.8		FY12 Gov

		2012		LMI		071800030				4,900		Salary and Health Benefits (including furlough)				Salary and Benefits
- When the SU and GGU salary adjustments were calculated, errors were made that understated some GGU amounts and overstated some SU amounts.  This change record identifies the over and under stated amounts associated with these calculations.:  $-20.4.		FY12 Gov

		2012		OSH		074400060				72,000		Salary and Health Benefits (including furlough)				Salary and Benefits
- When the SU and GGU salary adjustments were calculated, errors were made that understated some GGU amounts and overstated some SU amounts.  This change record identifies the over and under stated amounts associated with these calculations.:  $-20.4.		FY12 Gov

		2012		OSH		074400060				50,400		RSAs to Mechanical Inspection and Wage & Hour				This request is needed to support the Interagency funded Mechanical Inspection (MI) personal services cost increases.  Without an increase in Workers Safety and Compensation Administration Account, the Occupational Safety and Health component will not have sufficient funding to cover the personal services cost increases in the MI component.		FY12 Gov

		2012		OSH		074400060				72,800		Federal to WSCAA Fund Source Changes				Additional Federal Receipts are not available to support the Occupational Safety and Health (OSH) personal services cost increases.  OSH does not anticipate an increase to their federal grants in FY2012.  		FY12 Gov



























		Category										Sum of Increases		Sum of Efficiencies

		Federal to WSCAA Fund Source Changes										1,680,400		0

		General Efficiencies										0		(102,000)

		Medical Services Review Committee										62,000		(8,000)

		Position Changes										0		(251,400)

		RSAs to Mechanical Inspection and Wage & Hour										63,600		(200)

		Salary and Health Benefits (including furlough)										722,600		(50,600)

		Total										2,528,600		(412,200)











Expenditure Increase Chart



Federal to WSCAA Fund Source Changes	General Efficiencies	Medical Services Review Committee	Position Changes	RSAs to Mechanical Inspection and Wage 	&	 Hour	Salary and Health Benefits (including furlough)	1680400	0	62000	0	63600	722600	
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Revenues vs. Expenditures     (In Whole Dollars)
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Workers’ Compensation Premiums    (In Whole Dollars)
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Current Management Decisions 

Implemented:
• 13 vacant positions – 26% vacancy rate

• Restructured operations – 3 fewer supervisors 

• Updates to claim database and computer equipment on hold

Results:
• Fairbanks location currently closed to the public

• Longer response times to injured employees

• Delayed hearing schedules

• Extended periods of benefits paid or unpaid

• Staff stress and burnout



8

PREPARING ALASKANS FOR THE JOBS OF TODAY — AND TOMORROW

ALASKA DEPARTMENT OF LABOR & WORKFORCE DEVELOPMENT 
Cathy Muñoz, Commissioner 2/6/2026

Charles Collins
Director, Workers’ Compensation
Charles.Collins@alaska.gov
907-465-2790

Dan DeBartolo
Director, Administrative Services
Dan.DeBartolo@alaska.gov
907-465-5984


	Slide Number 1
	Workers’ Compensation Funding
	Employer Costs for Workers’ Compensation		(In Whole Dollars)
	Workers’ Safety and Compensation Administration Account   (In Whole Dollars)
	Revenues vs. Expenditures					(In Whole Dollars)
	Workers’ Compensation Premiums				(In Whole Dollars)
	Current Management Decisions	
	PREPARING ALASKANS FOR THE JOBS OF TODAY — AND TOMORROW

