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You know me as…
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But I’m also…

•Masters of Science in Nursing

•Advanced Nurse Practitioner

•Fellow, American Academy of 

Nurse Practitioners
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Systems Protecting and Caring for Workers …

• Since Ancient Greece, Rome, China
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… To FDR

• 1906 and 1908 Federal Employers’ Liability Acts –

contributory negligence less restrictive
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Today’s Workers and 
Employers…

• “Nobody gets Hurt” Above All

• Focus on Safety

• Training and Re-Training

• Safety Equipment
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How is “Worker” missing?
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Workers’ Compensation in Alaska is 

Broken!

Forgets injured Worker!
• System not getting Workers back on the job
• Worker caught in endless treatments and 

tests

Money to others, not injured Worker!
• Middlemen 
• Lawyers



Alaska’s Current Work Comp System 

Not Effective

• Vocational rehabilitation and reemployment doesn’t 

help worker develop new skills

• Only 8% complete

• 92% cash out for $50,000-$70,000

• No new skills for the Worker
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Alaska’s Current Work Comp System 

Unaffordable and Unsustainable 

• Average Medical Claim but delayed CURE

–Alaska - $49,000 in 2015  (2014 - $62,000)

–US - $28,500
(Average costs for indemnity claims only)

• Medical costs among largest costs for Alaska businesses and 

Alaskan governments
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Medical Services Review Committee
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Alaska’s Current Work Comp System 

Contentious and Combative 

• Time spent on conflict and courtroom time

– Not CARE for worker
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Worker’s Compensation in Alaska is 

Broken… this is Not News

January 2015 report from the Alaska Health Care Commission

IV. Engage employers to improve health plans and employee 
wellness

4)...enact changes in the State Work Comp Act to contain
medical costs and improve quality of care and outcomes

a) evidence-based guidelines
b) Restrict repackaged pharmaceuticals
c) Restrict reimbursement for opioid prescriptions
d) Revise fee-for-service fee schedule



Priority for many Alaskans



Alaska’s Current Work Comp System 

• One of the most expensive in the world 

• Fails getting workers healthy and back to work

• Puts employers and workers in court to fight with no end in sight

• Failures harm Alaskan families, Alaskan businesses, and Alaskan 

jobs
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Senate Bill 112

Goals:
• Best healthcare for injured 

worker 
• Get workers healthy and back to 

work
• Focus and fund Care and Cure, 

not courts and conflict



We all share same Goals!

• Safe, productive workplaces

• Healthy, safe employees

• More …

–Alaska Jobs

–expanded Alaska businesses

–increased wages to support Alaska families
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#1.  Focus on WORKER

SB 112 = Best CARE for Injured Worker

• Evidence-Based Treatment guidelines

–Why?  Because they Work!  (Sec. 26, 32)
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#1.  Focus on WORKER

SB 112 = Best CARE for Injured Worker

• Controlled Substance prescribing 
guidelines protect the worker – Sec 34

–Enable the Worker to continue to function

•Documented

• Select pain management specialist
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#1.  Focus on WORKER

SB 112 = CARE during recovery

• Make Re-employment Benefits Work Again

–Pay for specific services, not blank checks that don’t move 
careers forward.

–Sec. 22 - >5% PermPartImpair, chosen by Worker, 5 years 
after injury, Voc Rehab Specialist

–Expand return to work opportunity
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#2.  Worker’s CURE

SB 112 = Return to Work

• Temporary Total Disability benefits (TTDs) – capped 
at 104 weeks (2 years). Exceptions and appeals available.

• Permanent Partial Impairment benefits (PPIs)  - ends
when worker returns to work, same employer, at wage 
greater or equal to that at the time of injury

• Permanent Total Disability (PTD) ends at retirement 
(TTD Benefits continue)  Sec. 69
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#2.  Focus on CURE

• Employee chooses doctor.  Change to Specialist in another 
specialty allowed.  Sec 26

• Recurring Injury covered.  Sec. 18

• Still provide ongoing medical treatment with medications, 
insulin, dialysis, transfusions.  Sec. 26

• Durable Medical Equipment – vendors accredited through 
Centers for Medicare and Medicaid Services to assure quality.  
Sec. 26 and 33
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#3. CARE and CURE, not Courts and Conflict

SB 112 = its WORKERs’ Compensation…                     

not Attorneys’ Compensation

• Cap attorneys’ fees (Sec. 63)

• Cap is maximum percent of costs

• Less time in court, more time in treatment,           

training, and returning to work
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#3.  Less Courts and Conflicts

• Non-compromise and release hearings move from Work Comp 

Board to the Office of Administrative Hearings 

(Administrative Law Judge)

• Prescribed timeline for dispute to be heard.

– Telephonic hearings allowed

– Transparent timelines

Reduce fear and uncertainty for worker and family.
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#3.  Less Courts and Conflicts

Hearing Officer Administrative Law Judge

Legal education Legal education

Not required to be admitted to Alaska Bar Must be admitted to Alaska Bar

Must be member of Alaska State Employees Union Exempt employee, impartial

Department of Labor Department of Administration

Appointed by Commissioner of Labor Hired by Dept of Administration

Defined timeline

Adjudicates long list of topics from professional boards 
to Medicaid claims
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20,000 workplace injuries per year.  1,200 go through the hearings process



#3.  Less Courts and Conflicts

• Clear and Convincing Evidence – Sec. 15, 24, 48

• Major Contributing Cause 50%

• Objective Medical Evidence – Sec. 50

– Medical Records Admitted and Quoted. Sec. 39

– Evidence given equal weight. Sec. 52

– Lay testimony allowed but not to decide factual disputes                                             

about medical facts.  Sec. 44, 52
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#3.  2nd Independent Medical Examination

• SIME - Alaska is the ONLY STATE that provides for SIME

• PROCESS

– Worker’s MD and Employer MD disagree

– Hearing Officer orders SIME

– List of doctors created by Work Comp Board  - ALL out of state

• Worker travels

• Exam is extensive and expensive

– Hearing officer and Board have option to disregard

– Cost - $20,000 minimum
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You may hear…

Strips Worker of MD choice See Sec. 26

Medical Services Review Committee changed No.  See Sec. 31

Kicked off care for long-term injuries No.  See Sec. 26

Unnecessary litigation No.  ALJ defined timeline

Denies AN traditional knowledge This is not used for work injuries

Does nothing for family of single worker killed on job This is not the intent of the bill.
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Independent Contractor

• Section 75 

• Clarifies what constitutes an Independent Contractor related to 

requirement for Worker’s Compensation Insurance.
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Senate Bill 112:
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It’s Worker’s Compensation

Not

Middlemen Compensation

Not

Lawyer Compensation



SB 112: Sharing the Same Goals!

Alaska Worker – proud legacy

Let’s innovate and transform to.…

– create and train for more Alaska Jobs

– boost economy with Alaska businesses

– good wages supporting Alaska WORKERS 
and their families
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Questions?

Sen.Cathy.Giessel@akleg.gov Staff: Kari Nore

kari.nore@akleg.gov

(907) 269-0181
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