For consideration of committee:
· [bookmark: _GoBack]Section 6 and 7, Currently one year to file a complaint.  Do we want to extend that to two or more years?  If more than a year has passed since the alleged harassment, the LAA Human Resources Manager, in consultation with the Legal Services Division, may allow a report to be filed and an investigation to be conducted if it is apparent that the report is related to behavior that may be pervasive and persistent.
· For OVR and Ombudsman should notice be the presiding officer or Legislative Council?  Might be better to be overseen with respect to the complaint process by Leg Council.
· Get clarification on “severe and pervasive” definition from Legal and will work that into section 6 Subsection (e).
· Workplace harassment in OR policy more liberal.  Do we want that or do we want the legal definition of harassment in 18.80.
