Payroll Card Advantages

Payroll cards have several advantages that make them a popular choice among
employers and employees alike. Major advantages of payroll cards include:

Convenience. Employees don't have to wait for their paychecks to arrive in the mail.
Instead, they can use their cards to access their funds right away.

Access. Employees can easily access their wages via an ATM, bank, or other financial
outlets. This can be especially helpful for employees who don't have a bank account or
don't want to wait for their checks to clear.

Support. Payroll cards provide additional support for those who may not have access
to a credit or debit card, allowing them to access their funds without the need for other
financial services.

Cost Savings. Many employers save money by not having to pay for check printing
and mailing fees. This can result in significant savings for the company, which can be
passed on to employees in the form of higher salaries or benefits.

Financial Wellness. Payroll cards can also help support employee financial wellness.
Employees can use the cards to track their spending and budgeting more easily.
Employees can also receive real-time notifications when their funds are deposited into
their accounts, which can help them plan for larger purchases.

Satisfaction. Payroll cards can improve employee satisfaction. Employees can be more
confident in receiving their paychecks on time, and they don't have to worry about
losing their checks in the mail or not being able to access their funds if their bank is
closed.

ADP is the nation’s largest provider of human capital management (HCM) solutions that unite HR, payroll,
talent, time, tax, and benefits administration. ADP is a leader in business outsourcing services, analytics,
and compliance expertise, and pays one of every six U.S. employees. For more information, contact Kristal
Hartsfield, Senior Director of Government Relations 202.288.5388 or Kristal.Hartsfield@adp.com
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