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FAIRBANKS

chamber of commerce

Jan. 18,2024

RE: Opposition to House Bill 186, volunteer labor compliance officer
program

Dear members of the 33™ Alaska Legislature,

Data from the Alaska Department of Labor and Workforce Development
shows that wage complaints have declined across all industries and also
for the construction industry since 2019. We appreciate the House Labor
and Commerce Committee’s intent to improve conditions for workers and
to make sure they are receiving accurate compensation, but we see no
need for a voluntary labor compliance program to reduce conflicts over
compensation given that such conflicts have declined dramatically from
258 wage claims across all industries in 2018 to 55 total claims in 2023.
For the construction industry, the total number of wage complaints this
year was 11 as of Dec. 20, 2023. This is down from 51 complaints in 2019.
Please see the attached graphic, outlining data provided by the AKDOL.

We are the largest business member organization in Alaska’s Interior, with
more than 600 members, and we support efforts by policymakers to help
businesses and entrepreneurs to be successful. Requiring employers to
grant unknown third parties access to private records is a barrier to
success. The proposed scope of House Bill 186 provides a level of intrusion
onto private property and Ffacilities that is not needed. This proposed
access has potential to expose proprietary and confidential information
with significant potential to negatively impact businesses.

Payroll errors are unfortunate but the data on wage recovery in Alaska
fails to support the claim that a new regulatory scheme is needed for the
construction industry. Across all industries, wage recovery represents
0.001% of the overall $18.1 billion annual payroll for Alaska’s workers. In
addition, we hold that using volunteers to conduct compliance checks is a
novel idea with little precedent and the potential to introduce new
problems for the state. For example, who will carry the workers’
compensation insurance on these volunteers if someone is hurt? Is the
state prepared to take on this additional expense? Is this a meaningful
allocation of state resources given that the U.S. Occupational Safety and
Health Act of 1970 and Alaska Statute 23.05.100 already allows trained
public servants to access work sites for compliance checks?
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Data on the state of the economy would suggest that this is a good time in history to be in the
workforce. Employers are economically motivated to treat workers fairly as workers have
become more scarce. Consequently, wages are growing faster than inflation in the U.S. In
Alaska, wage inequality is decreasing, and wages are increasing in real terms for the lowest
wage earners, according to the University of Alaska Institute of Social and Economic Research.
Alaska currently offers tremendous opportunity for people who need work, and employers are
boosting compensation in a hypercompetitive labor market. The labor shortage is one of the
biggest barriers to success for our members. We hold that efforts to address the labor shortage
would be a meaningful direction for legislators looking to improve conditions for employers
and employees alike.

Sincerely,

Greater Fairbanks Chamber of Commerce

M *Js"x'\/%——
Jeremy Johnson
President & CEO
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