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Helen Ph l ips

From: Ann Rappoport 
Sent: Saturday, March 01, 2025 4:46 PM
To: House Finance
Subject: Fwd: Please pass HB 78 to provide defined benefits for public employees!

Hello House Finance Committee -  
 
Unfortunately I did not see the email below about the need to send my letter to the Committee email 
address for it to be entered as testimony for last Thursday's hearing on HB 78. However, I had sent it to all 
of the Committee members as you can see in my email at the bottom. I hope you can enter my concerns, 
as copied below, into the record. 
 
Thank you, Ann Rappoport 
 
 

Dear Members of the House Finance Committee -  

  

I understand you will be having a hearing covering HB 78 today. As you know, Alaska is currently suffering 
a brain drain as too many of our youth leave for college and don't return because of the lack of good jobs 
with retirement benefits. We have also steadily been losing population as talented employees in our 
schools, fire departments, police, public health care, and other systems (including the valuable 
administrators for those departments) leave Alaska after a few years for better opportunities and better 
retirement systems Outside! Instead of retaining talent that has become even more valuable with a little 
experience, it is draining away - along with their families, and then a further trickle down as private 
businesses have fewer customers. 

  

It is past time to provide our valuable public employees with a defined benefit retirement plan! HB 78 will 
do that and has been carefully crafted to minimize the risks to both the state and the employee. Let's 
build back Alaska - we all know we are so fortunate to live in such a magnificent place, we just need the 
valuable workers to educate our children, keep us safe and healthy, and care for our state public lands. 

  

I am sorry I am unable to testify in person today; I appreciate your consideration of my comments.  

  

Sincerely,  
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From: Ann Rappoport <agrappoport@gmail.com>  
Sent: Thursday, February 27, 2025 10:16 AM 
To: Rep. Andy Josephson <Rep.Andy.Josephson@akleg.gov>; Rep. Calvin Schrage <Rep.Calvin.Schrage@akleg.gov>; Rep. 
Neal Foster <Rep.Neal.Foster@akleg.gov>; Rep. Alyse Galvin <Rep.Alyse.Galvin@akleg.gov>; Rep. Sara Hannan 
<Rep.Sara.Hannan@akleg.gov>; Rep. Nellie Jimmie <Rep.Nellie.Jimmie@akleg.gov>; Rep. Will Stapp 
<Rep.Will.Stapp@akleg.gov>; Rep. DeLena Johnson <Rep.DeLena.Johnson@akleg.gov>; Rep. Frank Tomaszewski 
<Rep.Frank.Tomaszewski@akleg.gov>; Rep. Jamie Allard <Rep.Jamie.Allard@akleg.gov>; Rep. Jeremy Bynum 
<Rep.Jeremy.Bynum@akleg.gov> 
Subject: Please pass HB 78 to provide defined benefits for public employees! 

  

Dear Members of the House Finance Committee -  

  

I understand you will be having a hearing covering HB 78 today. As you know, Alaska is currently suffering 
a brain drain as too many of our youth leave for college and don't return because of the lack of good jobs 
with retirement benefits. We have also steadily been losing population as talented employees in our 
schools, fire departments, police, public health care, and other systems (including the valuable 
administrators for those departments) leave Alaska after a few years for better opportunities and better 
retirement systems Outside! Instead of retaining talent that has become even more valuable with a little 
experience, it is draining away - along with their families, and then a further trickle down as private 
businesses have fewer customers. 

  

It is past time to provide our valuable public employees with a defined benefit retirement plan! HB 78 will 
do that and has been carefully crafted to minimize the risks to both the state and the employee. Let's 
build back Alaska - we all know we are so fortunate to live in such a magnificent place, we just need the 
valuable workers to educate our children, keep us safe and healthy, and care for our state public lands. 

  

I am sorry I am unable to testify in person today; I appreciate your consideration of my comments.  

  

Sincerely,  

  

Ann Rappoport 
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Anchorage, AK 99516 
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Helen Ph l ips

From: David Frazier 
Sent: Thursday, February 27, 2025 9:33 AM
To: House Finance
Subject: HB 78I and the majority 

I and the majority of Alaskans are opposed to HB 78.  The current pension system has 
been successful.  If a state employee wishes to enhance their retirement fund they can 
do so through many tax deferred methods.  Let retirement savings be up to the worker 
like the private sector. 
 
David Frazier 

 
Anchorage Alaska 
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House Finance Committee 
Supporting HB 78-Defined Benefit Retirement System for Public Employees and Teachers.  
 
February 11, 2025 

 
Chair Foster and members of the House Finance Committee.  My name is Lon Garrison.  I serve as the 
Executive Director of the Association of Alaska School Boards.   We are a nonprofit association 
established in 1954, serving 52 of Alaska’s 54 school districts.  Thank you for this opportunity to speak 
today in support of HB78 DEFINED BENEFIT OPTION. 
AASB’s Board of Directors has adopted three legislative priorities for the year.  They are: 

• Sufficient,	sustained,	and	predictable	education	funding	

• Retention	and	recruitment	of	teachers,	administrators,	and	staff	

• Student	wellness	and	safety		
 
These priorities and the supporting resolutions and beliefs of the AASB membership are appended to my 
written testimony.   
 
AASB has consistently advocated for a defined benefit program as the best choice for staff retirement 
investments. In 2005, the AASB membership passed a resolution and has continued to strongly support 
the reinstatement of a defined benefit option. 
 
4.7 RELATING TO DEFINED BENEFIT RETIREMENT 

AASB supports re-establishment of a defined benefit retirement program that improves the 
hiring and retention of highly qualified and effective staff. 
 
Adopted 2005  
Amended 2008, 2010, 2013, 2016, 2019 

 
School districts are grappling with a persistent crisis in retaining qualified teachers and staff due to 
inadequate funding, challenging work and living conditions, and benefits that often are not competitive 
with other states. This undermines our capacity to deliver quality education to Alaskan students and 
complicates school boards' efforts to meet the state’s obligation for public education each day. 
 
One of the most critical factors in a student’s success is the quality of the educator working with them. 
While effective learning relies on having a high-quality teacher, it is essential for the entire school 
system to support this vital interaction between a teacher and a student. This requires assistance from a 
variety of school staff to help in the learning experience. Thus, a wide variety of staff will be affected by 
moving to a defined benefit program. 
 
School boards statewide are encountering unprecedented challenges in allocating rapidly diminishing 
resources. The shortage of applicants, combined with insufficient funding, leads to staff shortages that 
worsen the situation. The absence of a defined benefit retirement option hinders Alaska’s capability to 
attract and retain needed public service employees.   
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Several districts have had to turn to either the J-1 or H-1B visa programs for the last few years to fill 
teacher vacancies with international staff.  Both of these programs have been used as stop-gap measures 
to fill teaching vacancies with qualified professionals.  These are short-term solutions and may come 
with significant risk depending on the federal administration’s perspective on immigration. 
 
HB 78 aims to reinstate a new retirement system that encourages educational professionals to dedicate 
their careers to serving in Alaska. HB 78 incorporates lessons from the past, shares risks among 
participants, and establishes retirement age and qualification standards that align better with current 
needs. Additionally, HB 78 maintains the current contribution rates from school districts for PERS and 
TRS, which is a positive development. It’s important to recognize that school districts, municipalities, 
and boroughs continue to face challenges of supplying these contributions when state and federal 
funding is unpredictable and insufficient.   
 
A couple of years ago, during a meeting facilitated by AASB between school board members and their 
legislators, a legislator asked, “What is the difference between spending and investment?” School board 
members often refer to investment in staff and students. A board member replied, “Investment implies 
an expectation of a beneficial dividend or outcome, while spending is merely a response to an expense.” 
In our view, a competitive and attractive defined benefit program is an investment in recruiting and 
retaining quality staff, which leads to improved student outcomes. 
 
AASB urges the Legislature to be responsive to this critical need. This is one tool in our toolbox that 
helps make Alaska more competitive in the public sector job market. This is an investment in our 
students, our communities, and the state. 
 
 
Thank you for the opportunity to testify today.   
 
 
Lon D. Garrison,  
Executive Director, AASB  



4.5 ADDRESSING THE TEACHER, ADMINISTRATOR, SCHOOL STAFF SHORTAGE

The Association of Alaska School Boards urges the Alaska State Legislature, Alaska State Board of
Education, and Teacher Education Programs in Alaska’s universities to address the severe shortage
of teachers, administrators, and school staff in the State of Alaska. Suggested strategies may include:

Increasing the Base Student Allocation and ensuring that it keeps up with inflation so that school
districts can offer competitive salary and benefit packages to retain and recruit administrators,
teachers, and school staff;
Incentives (salary bonuses, student loan forgiveness, student loan assumption, competitive
retirement benefits, student loan interest rate reduction, etc.);
State supported marketing and licensure assistance to recruit teachers;
Flexibility in certification requirements and reciprocity;
Alternative routes to teacher certification;
Improved access to technology including bandwidth and knowledgeable staff;
Increasing availability and/or quality of teacher housing, including state subsidized teacher
housing
Mentoring programs for student teachers, new teachers, administrators, and school staff,
including Type-M certified teachers;
Streamline the rehire of retired teachers administrators, and school staff
Professional support/development;
Eliminate redundant or unnecessary paperwork.
Increasing awareness about the lives and communities of Alaska’s children.
A defined benefit retirement system
Utilize research on system supports that promote teacher retention.
Train more Alaska students as educators; and
Seek training opportunities for staff and high school students to increase the pool of qualified
staff who are representative of the diverse population they teach.

Rationale. It has been painfully demonstrated that a severe shortage of teachers, specialists, and
administrators is being experienced in the school districts in every region of Alaska. Attracting and
retaining quality teachers has become a critical issue facing school districts as they work to improve
education in Alaska’s public schools.

A teacher’s job satisfaction is gauged by a number of factors, including a sense of accomplishment,
professional support, decent living conditions, and adequate compensation/benefits. The degree to
which Alaska meets these needs is a statement of the value we place on our educators.

Adopted 1999 

Amended 2000, 2001, 2005, 2008, 2010, 2011, 2013, 2015, 2017, 2018, 2019, 2020, 2023

Renewed 2020

(Sunsets 2025)

Association of Alaska School Boards
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4.7 RELATING TO DEFINED BENEFIT RETIREMENT

AASB supports re-establishment of a defined benefit retirement program that improves the hiring and
retention of highly qualified and effective staff.

Rationale. Secure retirement benefits are important for recruiting the best personnel to Alaska
schools. Without competitive work benefits, it has become increasingly difficult to retain and recruit
teachers, administrators and support staff. Districts are investing significant dollars to train staff to
deliver world-class instruction and want to retain this knowledge in state to the advantage of our
students. 

Adopted 2005 

Amended 2008, 2010, 2013, 2016, 2019, 2023

Renewed 2024

(Sunsets 2029)

Association of Alaska School Boards
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