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Full report here: 
https://bit.ly/allstatesteacherretirement

Alaska is the 
only state that 
moved away 
from a pension 
that did not 
restore it.  

Alaska has the worst educator retirement 
system in the country



Full report here: https://bit.ly/Alaskateacherturnover

According to a 
recent RAND 
Corp analysis, 
national 
teacher and 
principal 
turnover is 
about 10%. 

Full report here: 
https://bit.ly/USteacherturnover



                   

Student success is highly correlated 
with educator retention



Full report here: https://bit.ly/4bewjof



Findings:
Teaching experience is positively 
associated with student achievement 
gains throughout a teacher’s career. 

Gains in teacher effectiveness 
associated with experience are most 
steep in teachers’ initial years, but 
continue to be significant as teachers 
reach the second, and often third, 
decades of their careers.



Findings continued:
As teachers gain 
experience, their students 
not only learn more, as 
measured by standardized 
tests, they are also more 
likely to do better on other 
measures of success, such 
as school attendance.



Findings continued:
Teachers’ effectiveness increases at 
a greater rate when they teach … 
and when they accumulate 
experience in the same grade level,
subject, or district.

More experienced teachers support 
greater student learning for their 
colleagues and the school as a 
whole, as well as for their own 
students.



Full deck here: https://bit.ly/AKturnoverandstudentachievement





                   

A pension best is for Alaska
● Improves retention
● Keeps dollars in Alaska
● Saves Alaska money
● Most efficient investment of employee and 

employer contributions



Full report here: 
https://bit.ly/NIRSAKteacherreport

Quit Rates Are Much Higher in DC Plans



Keeps dollars in Alaska

https://bit.ly/June2024ARMBODpacket

Alaska 
Retirement 
Management 
Board data 
shows over 
$100 million in  
withdrawals a 
year. 



This turnover 
costs Alaska 
and our 
communities 
in very 
real ways.

Saves Alaska Money



A Better Bang for Alaska’s Buck!

● Longevity risk pooling
● Higher investment 

returns
● Optimally balanced 

investment portfolios



                   

Solution: House Bill 78
● Consensus supported by all employee groups. 
● Most efficient use of employer and employee contributions. 
● Increased employee skin in the game.
● Risk sharing modeled after best practices in other states. 
● This is the highest leverage tool we have to keep our best and our 

brightest educators here in Alaska, thus increasing student 
outcomes, improving schools, and strengthening our communities. 



Thank You.
Any questions?

(907) 274-0536
Tom.Klaameyer@neaalaska.org
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