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Supporting Alaska’s School Districts
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The lack of a defined benefit 
retirement plan, coupled with 
the loss of competitive salaries 
and increased cost of living, 
prohibits educators from 
being able to afford pursuing a 
career in Alaska.
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Alaska Educator Retention and Recruitment Center

 TRR Implementation Alaska Teacher and Personnel International Hire Support

AERRC is an outcome of Alaska’s 
TRR Playbook to serve as the center 
for alignment across the education 
system. We aim to develop 
partnerships that expand the 
capacity to impact change. A central 
steering committee will foster 
collaborative solutions and 
strengthen the retention and 
recruitment efforts as outlined by the 
work stemming from the Governor's 
working group on TRR. 

TRR PLAYBOOK

ACSA recently acquired AT&P from 
the University of Alaska. School 
districts contract with us to use the 
online hiring platform for posting jobs 
and finding candidates. Our services 
currently include hosting trainings and 
virtual job fairs throughout the year. 
Our team will offer continual support to 
districts throughout their recruiting and 
hiring processes. 

AT&P Job Platform (Applitrack) 
         

With more international hiring 
happening in Alaska, ACSA is 
working with an immigration attorney 
in an effort to become the in-state 
agency that supports school districts 
with international hiring. Our plans 
include assisting with paperwork and 
hiring as well as offering onboarding 
and ongoing support to the educators 
while they are in Alaska. We will be 
doing this in partnership with the 
Alaska Department of Labor and 
Workforce. 
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https://docs.google.com/document/d/1CQ7SqWKJr4Y23stpysYjvgLs_-KV42O0CZYpLLjgytw/edit?tab=t.0#heading=h.tjaf5n904fsi
https://aerrc.org/online-application/


How 
retirement 
benefits 
rank for 
educators
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Source: TRR Survey Results prepared by DEED



How 
retirement 
benefits 
rank for 
educators
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Source: TRR Survey Results prepared by DEED



Why are teachers leaving Alaska?

Top 4 Reasons

1. Lack of Defined Benefit

2. Better opportunities in the lower 48

3. Cost of living

4. Uncertainty of education funding 
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How does turnover harm 
student achievement?

Source: ISER Study
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Educator Turnover

The PK-12 Instability 
Equation

Superintendent 
Turnover 

+  Principal Turnover 

+ Teacher Turnover 

_________________
        Instability
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Other 
states 
know 
Alaska isn’t 
competitive 
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Solutions
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Offering a defined benefits option to 
Alaska’s Educators

● Will help close the gap in retention 
and in Alaska’s School

● Will attract new teachers to the 
state 
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Thank you!   Questions?

Leadership, Unity, and Advocacy for Public Education
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Dr. Roy Getchell
2024 Alaska Superintendent of the Year

ACSA/ASA Past-President
Superintendent, 

Haines Borough School District
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