HB 193, VERSION S
UNEMPLOYMENT INSURANCE BENEFITS
PAID PARENTAL LEAVE
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TWO THINGS
1. Updates the unemployment insurance
2. Creates a Paid Parental Leave program

HB 193 had its origin in an August 2024 Labor Trends magazine, where it was stated that the State of Alaska’s Unemployment Insurance (UI) trust fund is over-funded while benefits lag behind their historic values.  HB193 would seek to solve this issue in an innovative way by also adopting model legislation to establish the Alaska Parental Leave Program and simultaneously update UI benefits for Alaskans.
As the State seeks to recruit, attract and retain young families, the paid parental leave policy would serve a crucial purpose: giving parents the time to bond with their child. By helping families take important time off for childbirth, adoption, or fostering, the State can ensure that parents and newborns can attend follow-up doctors’ appointments; lower the risk for re-hospitalization; have economic security that reduces stress on parents & children; further cement the bond between parents and an adopted child or foster youth; and help mothers re-enter the workforce after any one of these scenarios.
By building off existing infrastructure in the Department of Labor & Workforce Development, current employee and employer contributions can go towards an invaluable program that returns many benefits back to our society and economy, while also enhancing STEP, and ensuring the long-term viability of the unemployment insurance Alaskans rely on in times of transition.



HB193 V. S: UNEMPLOYMENT INSURANCE

* Employee contribution: 0.0%
= Employer minimum contribution: 0.30%
= Max qualifying wage base: $54,500/year; weekly benefit: $524

= Annual inflation adjustment based on average taxable wage
base

= Changes take effect January 1, 2027



HB193 V. S: STEP AND TVEP

= Employees contribute 0.35% to STEP/TVEP
= Employers contribute 0.3% to STEP

= Employer contributions will be diverted to Ul trust fund
when it Is necessary to protect fund solvency



HB193 V. S: PAID PARENTAL LEAVE

= Employees contribute 0.15%

= Employers contribute 0.20%

= Employer contributions will be diverted to Ul trust fund
if/when DOLWD determines it's necessary to protect fund
solvency & after employer STEP contributions are diverted

= Benefit: 8 to 12 weeks based on fund solvency

= Max qualifying wage base: $54,500/year; weekly benefit: $524
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HB193 V. S: PAID PARENTAL LEAVE

= Exempt: employers with <25 employees; seasonal employees;
employers with as good or better paid leave program

= Opt-in provision for employers with <25 employees &
seasonal employees

= PPL fund is protected from the sweep

= Benefit is available beginning January 1, 2029
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Employee STEP/TVEP
Tax Rate
< 2027 0.50% y
Paid Parental
Employment Leave
Tax Rates
2027 1.30%
- Ul Trust Fund
Average Employer
Tax Rates
2027 0.80%
\\ J Employers will pay 0.2% less than 2026

*The exact employer tax rate varies by employer. The rate above is the average employer Ul tax rate (Rate Classes 10 & 11). For more information, please contact the
State of Alaska Department of Labor or the Ul Tax Calculation Cookbook (https://labor.alaska.gov/research/uiprog/Tax_Cookbook.pdf).
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