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Alaska State Commission on Human Rights

In Alaska, it is illegal to discriminate in:
« Employment

 Places of Public Accommodation

* Sale or Rental of Real Property
 Financing and Credit

 Practices by the State or its Political Subdivisions
Because of:

* Race

 Color

* Religion

« Sex

 National Origin

 Disability




Alaska State Commission on Human Rights

« State agency that enforces the Alaska civil rights law in AS 18.80

« Seven commissioners appointed by the Governor and confirmed
by the Legislature

« Small staff and office in Anchorage

« Statewide powers to accept and investigate complaints from
individuals across all regions of the state

Mission Statement:
To eliminate and prevent discrimination for all Alaskans



https://humanrights.alaska.gov/wp-content/uploads/2017/09/AS-18.80-for-web.pdf
https://humanrights.alaska.gov/sample-page/commissioners/
https://humanrights.alaska.gov/sample-page/commissioners/
https://humanrights.alaska.gov/sample-page/commissioners/
https://humanrights.alaska.gov/sample-page/commissioners/
https://humanrights.alaska.gov/services/complaints/

HB23 Does Two Things to Change the
Powers and Processes of AHCHR

» Major change related to non-profit employers,
which has been a top priority of the commission for
at least six years.

This was only item in this bill as originally
introduced.

» Several smaller changes made in the House Labor
and Commerce Committee.

These also originated from the commission, and
were originally seen in a 2023 bill that did not pass




Issue: Current Jurisdiction with
non-profit employers

» U.S. Equal Employment Opportunity Commission (EEOC)
protects non-profit employees from discrimination if the
employer has at least 15 employees

» Municipal commissions, like the Anchorage Equal Rights
Commission (AERC) and the Juneau Human Rights
Commission (JHRC), cover non-profit employees in those
communities

» The State commission has no jurisdiction to accept or
pursue discrimination cases brought to them by non-
profit employees

» (This is due to language in the definition of “employer” in
the ASHRC statutes, AS 18.80.300(5))




ASCHR: Annual Report

For at least the past six years, the
Alaska State Commission for Human
Rights (ASCHR) has stated that one of
their main legislative priorities is to:

To eliminate and prevent
discrimination for all Alaskans
VISION

Ain Alaska free of discrimination

GUIDING PRINCIPLES
® Integrityin all we do

® /in organization built on mutual
respect

® Data-driven and accolntable

e Promoters of equality for all
Haskans

® Meaningful application of
resolirces

¢ Continuous improvernent

2021 ANNUAL REPORT

Alaska State
Commission for Human Rights

2020-2023 Strategic Plan
B Goalt - .

Conduct timely invastigations that strangthan the enforcamant of
Alaska anti-discrimination laws under AS 1

+ Implerment case collaboration management s asure
procedures that introduce staff progress towar goal.
lawyers into the case early in the _ _
process to aid in identifying the + Develop andimple aniniranet
legal theories prior to developing oF wiki fqr easy access to relevant
the investigation plan. information by all staff members.

+ Identify impediments to closing + Identify and apply best practices in

cases at 180 days from assignment both policy and procedures.

and implement solutions. + Continue to implement technology

+ Develop reporting structures that to increase productivity
access relevant datain the case

BT coa:

oo o o l ‘ or tha

“Work with the State Legislature to
add non-profits to ASCHR’s
jurisdiction in an effort to include
protections for 44,000 currently
unprotected workers”

constitients we serve
e Enforcement as a tool, not a goal

® Integrate education intoall
aspects of our work

PURPOSE STATEMENT

“Discrimination naot only threatens
the rights and privileges of the
inhabitants of the state, but also
menaces the ingtitutions of the state
and threatens peace, order, health,
safety, and general welfare of the
state and its inhahitants. Therefore,
itis the policy of the state and the
purpose of this chapter to elipiaer
and prevent discrimigabe [t is also
the policy o skette to encolrage
gerelile physically and mentally
Tisabled personsto participate fully

state and to engage in remunerative
employment” AS 18.80

inthe social and economic life of the

& r’of discrimination
+ Work with the State Legislature
to add non-profits to ASCHR's

jurisdiction in an effort to include
protections for 44,000 currently
protected workers

elimination and preve
+ Develop and implement plan
for statewide outreach with
educational, training and public
service components.

+ Conduct systernic investigations
and prepare white papers with + Create a trgiah
findings to share with leadership
and other organizations

0 resource center

prEDare communications plan to
reach a variety of demographics
throughout Alaska

GOAL 3 -

acognizing that people are our greatest asset, create an environment
where staff feels appreciated and valued.

+ Develop an employee succession  + Improve inter-agency and intra-

plan. agency communication.

+ Create opportunities for + Enhance tearnbuilding
advancemnent, opportunities.

+ Provide training & professional + Provide continued training to
development opportunities. Cormmissioners on hurnan rights law

o and relevant court cases.
+ Increase StafffCommission

Interaction.

B



Primary Change Made in HB23

» Exactly what the commission asked for in their resolution

» Changes definition of “employer” to include non-profit
organizations

» The change in HB23 only applies to the State Commission
for Human Rights [AS 18.80.300(5)]

» Retains the exceptions for religious and fraternal
organizations




Nonprofit Workforce and Coverage

* 5,688 non-profits in Alaska
« 35,302 direct jobs, about 12% of state workforce

Health care |E,ﬂ9|
Social assistance _ E,EB?
Other services fexcetpt Public ﬂ.dfﬂfﬂ} _4,575 W
Finance services - 2,'33 //%
utilities [0 [ 415 —_—
Arts.entertainment and recreation L | |,298 Health care jobs
Educational Services - |,242 |E,[]g|
Professional and business services . 339
. Nonprofits create half
Information 379 of all health care jobs

Agriculture, forestry, fishing and hunting laﬁl
Retail trade | |07 None of these employees are

covered under Alaska non-
discrimination employment statutes

Accommodation and food service | |[]5
Transportation and warehousing | ﬁl
Construction | 23

Source: Foraker Group



Other Changes Made in House L&C

1. Additional clarifying language in the definition of
“employer”

2. Change name of the commission to the Alaska State
Commission for Civil Rights

3. New statute saying that the governor can only remove a
commissioner for cause (incompetence, neglect,
misconduct, etc.)

4. Change the timing of their annual report to November 15,
and allow for it to be provided electronically

All these changes were requested by the Commission.
All had been in a previous version of this bill adopted by the
House Judiciary Committee in 2023 (HB181)




The HB23 Fiscal Note is Positive

» No anticipated need to add staff or resources to the agency

» Will increase the work currently done under agreement with the
U.S Equal Employment Opportunity Commission.

» The agreement currently provides $800 for each case that is co-
jurisdictional and is closed by ASCHR.

» The Commission estimates that about 40 additional cases per
year that would bring in federal funding.

» Fiscal note includes 40 x $800 = $32,000 in additional federal
receipt authority




Questions?
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