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Alaska is an Outlier in Offering DC-Only
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Source: 
https://www.nirsonline.org/
reports/alaskareport/ 

https://www.nirsonline.org/reports/alaskareport/
https://www.nirsonline.org/reports/alaskareport/


PERS and TRS Have Fewer Workers with 
Fewer Years of Tenure = Less Retention
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Source: 
https://www.nirsonline.org/
reports/alaskareport/ 

https://www.nirsonline.org/reports/alaskareport/
https://www.nirsonline.org/reports/alaskareport/


Turnover Much Higher for Male Peace Officers 
in DC Plan in Alaska
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Male Peace Officers who 
vest in Alaska are projected 
to provide:
• 20.5 years of service 

when in the DB plan
• 12.2 years of service 

when in the DC plan

Those in DB plan are 
providing 67% more service 
after reaching vesting.

Source: 
https://www.nirsonline.org/
reports/alaskareport/ 

https://www.nirsonline.org/reports/alaskareport/
https://www.nirsonline.org/reports/alaskareport/


Female Alaskan Teachers: How the Seemingly 
Small Difference Adds Up
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What this means:

• 100 teachers in DB plan 
expected to provide 
1,792 years of teaching

• 100 teachers in DC 
plan: 1,093 years of 
teaching

Source: 
https://www.nirsonline.org/
reports/alaskareport/ 

https://www.nirsonline.org/reports/alaskareport/
https://www.nirsonline.org/reports/alaskareport/
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TRS DC in Alaska: Early Retention Getting Worse

Source:  Actuarial Experience Study for the Period 7/1/2017 to 6/30/2021     
https://drb.alaska.gov/docs/valuations/ActuarialExperienceStudy_2022.pdf 

https://drb.alaska.gov/docs/valuations/ActuarialExperienceStudy_2022.pdf
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PERS DCR: Early Retention Getting Worse

Source:  Actuarial Experience Study for the Period 7/1/2017 to 6/30/2021     
https://drb.alaska.gov/docs/valuations/ActuarialExperienceStudy_2022.pdf 

https://drb.alaska.gov/docs/valuations/ActuarialExperienceStudy_2022.pdf


National Institute on Retirement Security 8

658
569

1,899

1,780

1,078

1,661

1,229 1,189

0

200

400

600

800

1,000

1,200

1,400

1,600

1,800

2,000

AK-F (DC) AK-M (DC) CA-F CA-M MT-TRS WA-P2 OR-F OR-M

Cumulative Years Taught: 100 newly hired, 25-year Old Teachers Over 30 Years 
(Select and Ultimate Periods)



Turnover is Very Low During Middle of Career
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Source: 
https://www.nirsonline.org/reports/publicsafety/ 

https://www.nirsonline.org/reports/publicsafety/


More than Half Expected to Retire from Plan
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Source: 
https://www.nirsonline.org/reports/publicsafety/ 

https://www.nirsonline.org/reports/publicsafety/


Turnover Has Increased Modestly Among 
Sample of Public Safety Plans
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Source: 
https://www.nirsonline.org/reports/publicsafety/ 

https://www.nirsonline.org/reports/publicsafety/


The Public Sector Has Longer Tenure Than the 
Private Sector
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Source: https://www.ebri.org/docs/default-source/ebri-issue-brief/ebri_ib_578_tenure-19jan23.pdf?sfvrsn=cf6b392f_2 

https://www.ebri.org/docs/default-source/ebri-issue-brief/ebri_ib_578_tenure-19jan23.pdf?sfvrsn=cf6b392f_2


Pensions Are a Major Reason to Choose a 
Public Sector Job
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Source: https://www.nirsonline.org/reports/millennial-state-local-government-employee-views-on-their-jobs-compensation-retirement/ 

https://www.nirsonline.org/reports/millennial-state-local-government-employee-views-on-their-jobs-compensation-retirement/


Pensions Are Effective at Recruitment… 
According to Millennials 
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Source: https://www.nirsonline.org/reports/millennial-state-local-government-employee-views-on-their-jobs-compensation-retirement/ 

https://www.nirsonline.org/reports/millennial-state-local-government-employee-views-on-their-jobs-compensation-retirement/
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Source: https://www.ebri.org/docs/default-source/ebri-issue-brief/ebri_ib_578_tenure-19jan23.pdf?sfvrsn=cf6b392f_2 

Tenure for Younger Male Workers Has Always 
Been Low

https://www.ebri.org/docs/default-source/ebri-issue-brief/ebri_ib_578_tenure-19jan23.pdf?sfvrsn=cf6b392f_2


Other States Are Reconsidering Pension Changes
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• Rhode Island Discussing Turnover Issues
• NY State and Local: Budget bill reduced vesting from 10 to 5 years
• Memphis reopened 1978 tier for public safety
• Trumbull, CT unanimously returned to pensions for police officers
• Jacksonville, FL returned to offering pensions for public safety
• MI moving corrections officers to State Police Pension 
• State-run multiemployer plans (CMERS, MERS of MI, MOLAGERS, 

OMRF) onboarding more local employers that don’t offer pensions


	Slide Number 1
	Alaska is an Outlier in Offering DC-Only
	PERS and TRS Have Fewer Workers with Fewer Years of Tenure = Less Retention
	Turnover Much Higher for Male Peace Officers in DC Plan in Alaska
	Female Alaskan Teachers: How the Seemingly Small Difference Adds Up
	TRS DC in Alaska: Early Retention Getting Worse
	PERS DCR: Early Retention Getting Worse
	Slide Number 8
	Turnover is Very Low During Middle of Career
	More than Half Expected to Retire from Plan
	Turnover Has Increased Modestly Among Sample of Public Safety Plans
	The Public Sector Has Longer Tenure Than the Private Sector
	Pensions Are a Major Reason to Choose a Public Sector Job
	Pensions Are Effective at Recruitment… According to Millennials 
	Tenure for Younger Male Workers Has Always Been Low
	Other States Are Reconsidering Pension Changes

