
Fiscal Note
State of Alaska

Bill Version: HB  108 

Fiscal Note Number:       

() Publish Date:            

2022 Legislative Session

Identifier: HB108-DOLWD-WH-02-20-22

Title: CONCURRENT SECONDARY & TRADE SCHOOL

Sponsor: MCCARTY

Requester: (H) EDC

Department: Department of Labor and Workforce Development

Appropriation: Labor Standards and Safety

Allocation: Wage and Hour Administration

OMB Component Number: 345

Expenditures/Revenues
Note:  Amounts do not include inflation unless otherwise noted below. (Thousands of Dollars)

Included in
FY2023 Governor's

Appropriation FY2023 Out-Year Cost Estimates
Requested Request

OPERATING EXPENDITURES FY 2023 FY 2023 FY 2024 FY 2025 FY 2026 FY 2027 FY 2028
Personal Services
Travel
Services
Commodities
Capital Outlay
Grants & Benefits
Miscellaneous
Total Operating 0.0 0.0 0.0 0.0 0.0 0.0 0.0

Fund Source (Operating Only)
None
Total 0.0 0.0 0.0 0.0 0.0 0.0 0.0

Positions
Full-time
Part-time
Temporary

Change in Revenues
None
Total 0.0 0.0 0.0 0.0 0.0 0.0 0.0

Estimated SUPPLEMENTAL (FY2022) cost: 0.0 (separate supplemental appropriation required)

Estimated CAPITAL (FY2023) cost: 0.0 (separate capital appropriation required)

Does the bill create or modify a new fund or account? No
(Supplemental/Capital/New Fund - discuss reasons and fund source(s) in analysis section)

ASSOCIATED REGULATIONS
Does the bill direct, or will the bill result in, regulation changes adopted by your agency? No
If yes, by what date are the regulations to be adopted, amended or repealed?

Why this fiscal note differs from previous version/comments:
Updated to current year form.

Prepared By: Charles Collins Phone: (907)269-4961
Division: Labor Standards and Safety Date: 02/20/2022 11:48 AM
Approved By: Dan DeBartolo, Director Date: 02/20/22
Agency: Administrative Services Division
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HB 108

Analysis

(Revised 11/23/2021 OMB/LFD) Page 2 of 2

2022 LEGISLATIVE  SESSION
STATE OF ALASKA BILL NO.

FISCAL NOTE ANALYSIS

This legislation will broaden the available work opportunities of youth employees, allowing them to work longer in the 
extended daylight hours. It will allow 16 year old youth to take up employment opportunities without the written approval 
of the Wage and Hour office. It will further allow adult relatives to hire their own dependents to work within the business 
owned and operated by the adult relatives without having to acquire a work permit.

This legislation is not expected to have a fiscal impact on the department. The costs to the division should be de minimis 
and do not require a change to the current proposed budget.
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Fiscal Note
State of Alaska

Bill Version: HB  108 

Fiscal Note Number:       

() Publish Date:            

2022 Legislative Session

Identifier: HB108-EED-SSA-12-20-21

Title: CONCURRENT SECONDARY & TRADE SCHOOL

Sponsor: MCCARTY

Requester: House Education

Department: Department of Education and Early Development

Appropriation: Education Support and Admin Services

Allocation: Student and School Achievement

OMB Component Number: 2796

Expenditures/Revenues
Note:  Amounts do not include inflation unless otherwise noted below. (Thousands of Dollars)

Included in
FY2023 Governor's

Appropriation FY2023 Out-Year Cost Estimates
Requested Request

OPERATING EXPENDITURES FY 2023 FY 2023 FY 2024 FY 2025 FY 2026 FY 2027 FY 2028
Personal Services 118.8 118.8 118.8 118.8 118.8 118.8
Travel
Services 260.6 510.6 760.6 760.6 760.6 760.6
Commodities 5.0
Capital Outlay
Grants & Benefits
Miscellaneous
Total Operating 384.4 0.0 629.4 879.4 879.4 879.4 879.4

Fund Source (Operating Only)
1004 Gen Fund (UGF) 384.4 629.4 879.4 879.4 879.4 879.4
Total 384.4 0.0 629.4 879.4 879.4 879.4 879.4

Positions
Full-time 1.0 1.0 1.0 1.0 1.0 1.0
Part-time
Temporary

Change in Revenues
None
Total 0.0 0.0 0.0 0.0 0.0 0.0 0.0

Estimated SUPPLEMENTAL (FY2022) cost: 0.0 (separate supplemental appropriation required)

Estimated CAPITAL (FY2023) cost: 0.0 (separate capital appropriation required)

Does the bill create or modify a new fund or account? No
(Supplemental/Capital/New Fund - discuss reasons and fund source(s) in analysis section)

ASSOCIATED REGULATIONS
Does the bill direct, or will the bill result in, regulation changes adopted by your agency? Yes
If yes, by what date are the regulations to be adopted, amended or repealed? 06/30/23

Why this fiscal note differs from previous version/comments:
Services line change due to adjustment of annual cost of employee position chargebacks. All other expenditures remain unchanged. 

Prepared By: Susan McKenzie, Director Phone: (907)269-4583
Division: Innovation and Education Excellence Date: 12/20/2021 04:14 PM
Approved By: Lacey Sanders, Administrative Services Director Date: 01/05/22
Agency: Department of Education & Early Development
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HB 108

Analysis

(Revised 11/23/2021 OMB/LFD) Page 2 of 2

2022 LEGISLATIVE  SESSION
STATE OF ALASKA BILL NO.

FISCAL NOTE ANALYSIS

This bill amends AS 14.35 by adding new Concurrent Vocational Education, Training, and On‐the‐Job Trade Experience 
Programs to provide public secondary school students over 14 years of age the opportunity to participate in concurrent 
vocational education, training, and on‐the‐job trade experience.

The bill instructs the Department of Education and Early Development (DEED) to negotiate contracts with agencies to 
provide industry‐standard instruction and certification. The bill outlines the deliverables and the responsibilities of each 
entity. DEED would be responsible for creating lists of programs providing work‐based learning opportunities to students, 
and outlining the process for student enrollment and options for instructor certification. School districts would be 
responsible for creating individual learning plans for participating students in collaboration with the student, parent, and 
school counselor that provide for assessing student progress and monitoring student work.

A new position will be needed to establish and manage the program and facilitate contract negotiations at a cost of 
$129.4 per year: Education Specialist II C/D at $118.8 plus employee chargebacks at $10.6. There are one‐time supply and 
equipment costs for the new position totaling $5.0 in FY2023.

Negotiated contracts with agencies to provide industry‐standard instruction and certification are based on the student 
count in programs at $1.0 per student. The total annual contract allocation is based on the number of students who have 
taken two years of career and technical education (CTE) courses in a uniform program of study (commonly known as 
'concentrators'), using available federal Carl D. Perkins data. The average number of CTE student concentrators from 2018 
(3,854), 2019 (1,616), and 2020 (3,854) is 3,108 students. DEED is assuming a phased‐in approach to the program, 
anticipating fewer students in the early years. Year 1: 250 students ($250.0), Year 2: 500 students ($500.0), Year 3 and 
Beyond: 750 students ($750.0).

In FY2023, a one‐time increment of $6.0 is included for legal services costs associated with producing new regulations.
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Date:  February 17, 2022 
 
To:  Representative Ken McCarty 
 
From:  Dr. Randy Trani, - MSBSD Superintendent 

Patricia Zugg – MSBSD Career & Technical Education Program Administrator 

 
Re:   SUPPORT FOR HB108 – concurrent Career & Technical Education “Vocational 

Education” and Work-based Learning for students enrolled in public secondary schools 
  
 
Thank you for your efforts towards systematizing Work-based Learning (WBL) in 
Alaska.  We welcome support for any type of WBL articulation with our Career & 
Technology Education (CTE) programs. 
 
Learning about work, through work, and at work, are foundational components of 
high quality CTE delivery.  Career guidance & planning, industry speakers, worksite 
tours, job-shadowing, service learning, student-run enterprises, practicums, 
clinicals, internships, and apprenticeship are all examples of appreciable WBL 
partnerships between education and industry.   
 
Work-based learning adds relevance to education.  When intentional and rigorous 
studies are embedded with skills and employability training; students are 
immediately engaged in their futures, in lifelong learning, in financial security, and 
in securing portable experience & credentialing.  Transitioning from school into 
post-secondary studies, advanced entry into the workforce, the military, and civic 
engagement, becomes more seamless for students when WBL is a part of their 
school experience. 
 
The partnership needed for successful WBL are balanced investment by both labor 
and education.  On the education side, we stand ready and excited to provide high 
quality Career & Technical Education that aligns with labor market indicators.  
Structure and processes that inform and incentivize labor and workforce partners, 
is ultimately what congeals WBL as a foundation of CTE delivery.  Structure and 
processes will also help create regular and predictable WBL opportunities for our 
students.   
 
We further support this bill because it amplifies efforts and actions to match 
Alaskan labor market demand with education & training here in Alaska; thereby, 
providing return on investment for Alaskans! 
 
Thank-you for your advocacy for high quality 21st Century CTE delivery, inclusive 
of a spectrum of work-based learning opportunities for All our students! 



 

Representative Ken McCarty 

State Capitol Room 428 

Juneau, AK 99801 

 

Re: HB 108 

 

Representative McCarty, 

 

The NextGen Aviation Club, a growing and vibrant sector of the Alaska Airmen’s Association nearly 2,000 

members, strongly supports House Bill 108 and its efforts to establish aviation trade school classes for 

high school students throughout Alaska. The local aviation industry is suffering from a declining pool of 

young aviation professionals. Pilots, mechanics, air traffic controllers, and those with other aviation-

related professions are retiring, and many of their positions remain vacant. 

Our state, which relies heavily on air travel and cargo transport, needs to foster an interest in aviation 

more effectively in our young citizens. Our membership believes many high school students yearn for 

alternatives to traditional collegiate degrees. HB 108 introduces aviation career pathways to young 

people at a time in their lives when they make decisions that solidify lifelong careers. If we show 

students they can learn skillsets that yield well-paying jobs, we believe more of these young Alaskans 

will choose to carry out their careers in this state instead of searching for opportunities elsewhere.  

Thank you earnestly for sponsoring such important and impactful legislation. We support this bill 

completely. 

 

Sincerely, 

The NextGen Aviation Club 

Anchorage, AK 
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