Independent Contractor and Consultant
AS 24.60 Legislative Ethics Act
Recommendations by H. Conner Thomas, Chair Gary J. Turner, and Joyce Anderson
Prepared November 10, 2014
General Comments:
 Remove the terms “independent contractor, or consultant” from the definition of “legislative
employee” in AS 24.60.990(a)(11).
 Create a new statutory section addressing the provisions of AS 24.60, Legislative Ethics Act,
applicable to independent contractors and consultants. (Similar to AS 24.60.112, Applicability to
legislative interns and volunteers.)
 No disclosure requirements.
 No ethics training.
 Focus is directed on conflict of interest statutes and gifts; including advice and complaints.
o AS 24.60.030(a)(1) and (a)(3) Conflict of Interest and Unethical Conduct.
o AS 24.60.031 Restrictions on fundraising – certain sections.
o AS 24.60.033 Restrictions on employee candidacies.
o AS 24.60.039 Discrimination prohibited.
o AS 24.60.060 Confidential Information.
o AS 24.60.080 Gifts – certain sections.
o AS 24.60.158 Advice by staff.
o AS 24.60.160 Advisory opinions.
o AS 24.60.165 Use of information submitted with request for advice.
o AS 24.60.170 Complaints
o AS 24.60.176 Recommendations where violator is a legislative employee.
o AS 24.60.178 Sanctions recommended by committee.

AS 24.60.030 Conflict of Interest and Unethical Conduct
(a) A legislator or legislative employee may not
(1) solicit, agree to accept, or accept a benefit other than official compensation for the performance
of public duties; this paragraph may not be construed to prohibit lawful solicitation for and
acceptance of campaign contributions, solicitation or acceptance of contributions for a charity
event, as defined in AS 24.60.080(a)(2)(B), or the acceptance of a gift under AS 24.60.075 or
24.60.080;
(2) (not included)
(3) knowingly seek, accept, use, allocate, grant, or award public funds for a purpose other than that
approved by law, or make a false statement in connection with a claim, request, or application
for compensation, reimbursement, or travel allowances from public funds;
RATIONALE: Section (a)(1) and (a)(3) cover the basic conflict of interest concerns – prohibition of receipt
of a benefit other than official compensation for work performed as an independent contractor or consultant
for the legislature; and submitting false claims for compensation.

OR – Include the more detailed sections of the Conflict of Interest section.
(The Ethics Office does not recommend including the more detailed sections below.)
(a) A legislator or legislative employee may not
(1) solicit, agree to accept, or accept a benefit other than official compensation for the performance
of public duties; this paragraph may not be construed to prohibit lawful solicitation for and
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acceptance of campaign contributions, solicitation or acceptance of contributions for a charity
event, as defined in AS 24.60.080(a)(2)(B), or the acceptance of a gift under AS 24.60.075 or
24.60.080;
(2) use public funds, facilities, equipment, services, or another government asset or resource for a
nonlegislative purpose, for involvement in or support of or opposition to partisan political
activity, or for the private benefit of the legislator, legislative employee, or another person; this
paragraph does not prohibit
(A) limited use of state property and resources for personal purposes if the use does not
interfere with the performance of public duties and either the cost or value related to
the use is nominal or the legislator or legislative employee reimburses the state for the
cost of the use;
(B) the use of mailing lists, computer data, or other information lawfully obtained from a
government agency and available to the general public for nonlegislative purposes;
(H) reasonable use of the Internet by a legislator or legislative employee except if the use
is for election campaign purposes;
(3) (not included)
(4) require a legislative employee to perform services for the private benefit of the legislator or
employee at any time, or allow a legislative employee to perform services for the private benefit
of a legislator or employee on government time; it is not a violation of this paragraph if the
services were performed in an unusual or infrequent situation and the person's services were
reasonably necessary to permit the legislator or legislative employee to perform official duties;
(5) use or authorize the use of state funds, facilities, equipment, services, or another government
asset or resource for the purpose of political fund raising or campaigning; this paragraph does
not prohibit
(A) limited use of state property and resources for personal purposes if the use does not
interfere with the performance of public duties and either the cost or value related to the
use is nominal or the legislator or legislative employee reimburses the state for the cost of
the use;
(B) the use of mailing lists, computer data, or other information lawfully obtained from a
government agency and available to the general public for nonlegislative purposes;
____________________________________________________________________________________

AS 24.60.031 Restrictions on fundraising.
(a) A legislative employee may not
(1) on a day when either house of the legislature is in regular or special session, solicit or accept a
contribution or a promise or pledge to make a contribution for a campaign for state or municipal
office; however, a legislative employee may, except in the capital city, or in the municipality
in which the legislature is convened in special session if the legislature is convened in a
municipality other than the capital city, solicit or accept a contribution, promise, or pledge for
a campaign for state or municipal office that occurs during the 90 days immediately preceding
the election for that office; or
(2) accept money from an event held on a day when either house of the legislature is in regular or
special session if a substantial purpose of the event is to raise money on behalf of the legislative
employee for political purposes; however, this paragraph does not prohibit a legislative
employee from accepting money from an event held in a place other than the capital city or a
municipality in which the legislature is convened in special session if the legislature is
convened in a municipality other than a capital city during the 90 days immediately preceding
an election for state or municipal public office in which the legislative employee is a candidate.
RATIONALE: Should an independent contractor and consultant be prohibited from soliciting or accepting
a contribution for a campaign for state or municipal office? This subject matter is a policy call.
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AS 24.60.033. Restrictions on employee candidacies.
A legislative employee may not file a letter of intent to become a candidate or file a declaration of candidacy
for the legislature.
RATIONALE: An independent contractor and consultant would have a conflict of interest if performing
work for the legislature and running as a candidate for the legislature at the same time.

AS 24.60.039. Discrimination prohibited.
(a) A legislator or legislative employee may not engage in acts of discrimination in violation of AS
18.80.220.
(b) If a person files a complaint with the committee under AS 24.60.170 alleging a violation of this section,
the committee may refer the complainant to the State Commission for Human Rights and may defer its
consideration of the complaint until after the complainant establishes to the satisfaction of the committee
that the commission has completed its proceedings in the matter.
RATIONALE: Standard language in a contract.

AS 24.60.060. Confidential information.
(a) A legislator, legislative employee, or public member of the committee may not knowingly make a n
unauthorized disclosure of information that is made confidential by law and that the person acquired in the
course of official duties. A person who violates this section is subject to a proceeding under AS 24.60.170
and may be subject to prosecution under AS 11.56.860 or another law.
(b) A legislator or legislative employee who is the subject of a complaint under AS 24.60.170 violates this
section if the legislator or legislative employee violates a protective order issued under AS 24.60.170(i).
RATIONALE: Standard language in a contract.

AS 24.60.080. Gifts.
(a) Except as otherwise provided in this section, a legislator or legislative employee may not
(1) solicit, accept, or receive, directly or indirectly, a gift worth $250 or more, whether in
the form of money, services, a loan, travel, entertainment, hospitality, promise, or
other form, or gifts from the same person worth less than $250 that in a calendar year
aggregate to $250 or more in value;
(2) solicit, accept, or receive a gift with any monetary value from a lobbyist, an
immediate family member of a lobbyist, or a person acting on behalf of a lobbyist, except
(A) food or beverage for immediate consumption;
(B) a contribution to a charity event, tickets to a charity event, and gifts to
which the tickets may entitle the bearer; however, under this subparagraph a legislator
or legislative employee may not solicit, accept, or receive from the same lobbyist, an
immediate family member of the lobbyist, or a person acting on behalf of the lobbyist,
tickets to a charity event, gifts to which the tickets may entitle the bearer, or both, that
in a calendar year aggregate to $250 or more in value; in this subparagraph, “charity
event” means an event the proceeds of which go to a charitable organization with
tax-free status under 26 U.S.C. 501(c)(3) and that the Alaska Legislative Council has
approved in advance; the tickets may entitle the bearer to admission to the event,
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to entertainment, to food or beverages, or to other gifts or services in connection
with the charity event;
(A) a gift that is unconnected with the recipient’s legislative status and is from a member
of the legislator’s or legislative employee’s immediate family;
(B) a gift delivered on the premises of a state facility and accepted on behalf of a
recognized nonpolitical charitable organization; or
(C) a compassionate gift under AS 24.60.075.
RATIONALE: An independent contractor and consultant should be restricted from receiving a gift that is
connected to their work for the legislature that has a value of $250 or more – similar to the restriction for
legislators and legislative staff. Additionally, the same restrictions should apply for gifts from a lobbyist.
Both types of gifts could create possible conflicts of interest.

AS 24.60.158. Advice by staff.
The committee shall authorize and train its staff to give oral advice and provide a written informal
nonbinding advice letter to persons seeking guidance as to the spirit or legal requirements of this chapter,
provided that the advice is given with the express stipulations that
(1) the opinions given are not necessarily those of the committee;
(2) although the advice is given in good faith, the person seeking the advice relies on it at the
person's own risk; and
(3) the advice is not binding upon the committee.
RATIONALE: Independent contractors and consultants should be able to ask for advice from the Ethics
Office in order to comply with the requirements of the Legislative Ethics Act.

AS 24.60.160. Advisory opinions.
(a) On the request of the committee, the Alaska Public Offices Commission, a person to whom this chapter
applies, or a person who has been newly elected to the legislature, the committee shall issue an advisory
opinion within 60 days as to whether the facts and circumstances of a particular case constitute a violation
of ethical standards. If it finds that it is advisable to do so, the committee may issue an opinion under this
section on the request of a person who reasonably expects to become subject to this chapter within the next
45 days. The 60-day period for issuing an opinion may be extended by the committee if the person
requesting the opinion consents.
(b) An opinion issued under this section is binding on the committee in any subsequent proceedings
concerning the facts and circumstances of the particular case unless material facts were omitted or misstated
in the request for the advisory opinion. An opinion issued under this section must be issued with sufficient
deletions to prevent disclosing the identity of the person or persons involved. Advisory opinion discussions
and deliberations are confidential, unless the requester and anyone else named in the request who is covered
by this chapter waives confidentiality. The committee’s final vote on the advisory opinion is a public
record.
RATIONALE: Independent contractors and consultants should be able to ask for formal advice from the
Ethics Office in order to comply with the requirements of the Legislative Ethics Act.

AS 24.60.165. Use of information submitted with request for advice.
The committee may not bring a complaint against a person based upon information voluntarily given to the
committee by the person in connection with a good faith request for advice under AS 24.60.158 or
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24.60.160, and may not use that information against the person in a proceeding under AS 24.60.170. This
section does not preclude the committee from acting on a complaint concerning the subject of a person's
request for advice if the complaint is brought by another person, or if the complaint arises out of conduct
taking place after the advice is requested, and does not preclude the committee from using information or
evidence obtained from an independent source, even if that information or evidence was also submitted
with a request for advice.
RATIONALE: Necessary statutory section for AS 24.60.158 and AS 24.60.160.
____________________________________________________________________________________

ETHICS COMPLAINTS
RATIONALE: The next three sections relate to procedures regarding ethics complaints. The complaint
section is necessary to provide consequences if the requirements of the Act as specified are not followed.
Contract Subcommittee member, Conner Thomas, and Chair Gary J. Turner, recommend adding to AS
24.60.178(b), Sanctions recommended by committee, a new section to read: “in the case of an independent
contractor or consultant, revocation of the contract.”

AS 24.60.170. Proceedings before the committee; limitations.
(a) The committee shall consider a complaint alleging a violation of this chapter if the alleged violation
occurred within five years before the date that the complaint is filed with the committee. The committee
may not consider a complaint filed against all members of the legislature, against all members of one house
of the legislature, or against a person employed by the legislative branch of government after the person
has terminated legislative service. However, the committee may reinstitute proceedings concerning a
complaint that was closed because a former employee terminated legislative service if the former employee
resumes legislative service, whether as an employee or a legislator, within five years after the alleged
violation.
(b) A complaint may be initiated by any person. The complaint must be in writing and signed under oath
by the person making the complaint and must contain a statement that the complainant has reason to believe
that a violation of this chapter has occurred and describe any facts known to the complainant to support that
belief. The committee shall upon request provide a form for a complaint to a person wishing to file a
complaint. Upon receiving a complaint, the committee shall advise the complainant that the committee or
the subject of the complaint may ask the complainant to testify at any stage of the proceeding as to the
complainant's belief that the subject of the complaint has violated this chapter. The committee shall respond
to a complaint concerning the conduct of a candidate for election to state office received during the
campaign period in accordance with (o) of this section. The committee shall treat a complaint concerning
the conduct of a candidate for election to state office that is pending at the beginning of a campaign period
in accordance with (p) of this section. The committee shall immediately provide a copy of the complaint to
the person who is the subject of the complaint.
(c) When the committee receives a complaint under (a) of this section, it may assign the complaint to a staff
person. The staff person shall conduct a preliminary examination of the complaint and advise the committee
whether the allegations of the complaint, if true, constitute a violation of this chapter and whether there is
credible information to indicate that a further investigation and proceeding is warranted. The staff
recommendation shall be based on the information and evidence contained in the complaint as
supplemented by the complainant and by the subject of the complaint, if requested to do so by the staff
member. The committee shall consider the recommendation of the staff member, if any, and shall determine
whether the allegations of the complaint, if true, constitute a violation of this chapter. If the committee
determines that the allegations, if proven, would not give rise to a violation, that the complaint is frivolous
on its face, that there is insufficient credible information that can be uncovered to warrant further
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investigation by the committee, or that the committee's lack of jurisdiction is apparent on the face of the
complaint, the committee shall dismiss the complaint and shall notify the complainant and the subject of
the complaint of the dismissal. The committee may ask the complainant to provide clarification or
additional information before it makes a decision under this subsection and may request information
concerning the matter from the subject of the complaint. Neither the complainant nor the subject of a
complaint is obligated to provide the information. A proceeding conducted under this subsection,
documents that are part of a proceeding, and a dismissal under this subsection are confidential as provided
in (l) of this section unless the subject of the complaint waives confidentiality as provided in that subsection.
(d) If the committee determines that some or all of the allegations of a complaint, if proven, would constitute
a violation of this chapter, or if the committee has initiated a complaint, the committee shall investigate the
complaint, on a confidential basis. Before beginning an investigation of a complaint, the committee shall
adopt a resolution defining the scope of the investigation. A copy of this resolution shall be provided to the
complainant and to the subject of the complaint. As part of its investigation, the committee shall afford the
subject of the complaint an opportunity to explain the conduct alleged to be a violation of this chapter.
(e) If during the investigation under (d) of this section, the committee discovers facts that justify an
expansion of the investigation and the possibility of additional charges beyond those contained in the
complaint, the resolution described in (d) of this section shall be amended accordingly and a copy of the
amended resolution shall be provided to the subject of the complaint.
(f) If the committee determines after investigation that there is not probable cause to believe that the subject
of the complaint has violated this chapter, the committee shall dismiss the complaint. The committee may
also dismiss portions of a complaint if it finds no probable cause to believe that the subject of the complaint
has violated this chapter as alleged in those portions. The committee shall issue a decision explaining its
dismissal. Committee deliberations and vote on the dismissal order and decision are not open to the public
or to the subject of the complaint. A copy of the dismissal order and decision shall be sent to the complainant
and to the subject of the complaint. Notwithstanding (l) of this section, a dismissal order and decision is
open to inspection and copying by the public.
(g) If the committee investigation determines that a probable violation of this chapter exists that may be
corrected by action of the subject of the complaint and that does not warrant sanctions other than correction,
the committee may issue an opinion recommending corrective action. This opinion shall be provided to the
complainant and to the subject of the complaint, and is open to inspection by the public. Within 20 days
after receiving the opinion, the subject of the complaint may request a confidential meeting with the
committee at which meeting the committee shall explain the reasons for its recommendations. The
committee may divulge confidential information to the subject of the complaint. The information remains
confidential. The subject of the complaint may comply with the opinion or may request a hearing before
the committee under (j) of this section. After the hearing, the committee may amend or affirm the opinion.
If the subject of the complaint agrees to comply with the opinion but later fails to complete the corrective
action in a timely manner, the committee may formally charge the person as provided in (h) of this section
or may refer the matter to the appropriate house of the legislature, in the case of a legislator, or, in the case
of a legislative employee, to the employee's appointing authority. The appropriate house of the legislature
or the appointing authority, as appropriate, may take action to enforce the corrective action or may decline
to take action and refer the matter to the committee. In either case, the committee may formally charge the
person under (h) of this section.
(h) If the subject of a complaint fails to comply with an opinion and the committee decides under (g) of this
section to charge the person, or if the committee determines after investigation that there is probable cause
to believe that the subject of the complaint has committed a violation of this chapter that may require
sanctions instead of or in addition to corrective action, the committee shall formally charge the person. The
charge shall be served on the person charged, in a manner consistent with the service of summons under
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the rules of civil procedure, and a copy of the charge shall be sent to the complainant. The person charged
may file a responsive pleading to the committee admitting or denying some or all of the allegations of the
charge.
(i) A person charged under (h) of this section may engage in discovery in a manner consistent with the
Alaska Rules of Civil Procedure. The committee may adopt procedures that
(1) impose reasonable restrictions on the time for this discovery and on the materials that may be
discovered;
(2) permit a person who is the subject of a complaint to engage in discovery at an earlier stage of
the proceedings;
(3) impose reasonable restrictions on the release of information that the subject of a complaint
acquires from the committee in the course of discovery, or on information obtained by use of
the committee's authority, in order to protect the privacy of persons not under investigation to
whom the information pertains; however, the committee may not impose restrictions on the
release of information by the subject of the complaint unless the complainant has agreed to be
bound by similar restrictions and has not made public the information contained in the
complaint, information about the complaint, or the fact of filing the complaint.
(j) If the committee has issued a formal charge under (h) of this section, and if the person charged has not
admitted the allegations of the charge, the committee shall schedule a hearing on the charge. The committee
may appoint an individual to present the case against the person charged if that individual does not provide
other legal advice to the committee except in the course of presenting cases under this subsection. The
hearing shall be scheduled for a date more than 20 and less than 90 days after service of the charge on the
person charged, unless the committee schedules a later hearing date. If the complainant prevents the hearing
from starting before the 90-day deadline passes and a quorum of the committee determines by vote of a
majority of committee members the delay is not supported by a compelling reason or will result in the
person charged being deprived of a fair hearing, the committee may dismiss the complaint with prejudice
or enter some other order the committee determines is appropriate. At the hearing, the person charged shall
have the right to appear personally before the committee, to subpoena witnesses and require the production
of books or papers relating to the proceedings, to be represented by counsel, and to cross-examine witnesses.
A witness shall testify under oath. The committee is not bound by the rules of evidence, but the committee's
findings must be based upon clear and convincing evidence. Testimony taken at the hearing shall be
recorded, and evidence shall be maintained.
(k) Following the hearing, the committee shall issue a decision stating whether or not the subject of the
complaint violated this chapter, and explaining the reasons for the determination. The committee's decision
may also indicate whether the subject cooperated with the committee in its proceedings. If the committee
finds a violation, or lack of cooperation by the subject, the decision shall recommend what sanctions, if
any, the committee believes are appropriate. If there has not been a hearing because the person charged
admitted to the allegations of the charge, the committee shall issue a decision outlining the facts of the
violation and containing a sanctions recommendation.
(l) Proceedings of the committee relating to complaints before it are confidential until the committee
determines that there is probable cause to believe that a violation of this chapter has occurred. Except to the
extent that the confidentiality provisions are waived by the subject of the complaint, the person filing a
complaint shall keep confidential the fact that the person has filed a complaint under this section as well as
the contents of the complaint filed. The complaint and all documents produced or disclosed as a result of
the committee investigation are confidential and not subject to inspection by the public. If in the course of
an investigation or probable cause determination the committee finds evidence of probable criminal
activity, the committee shall transmit a statement and factual findings limited to that activity to the
appropriate law enforcement agency. If the committee finds evidence of a probable violation of AS 15.13,
the committee shall transmit a statement to that effect and factual findings limited to the probable violation
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to the Alaska Public Offices Commission. All meetings of the committee before the determination of
probable cause are closed to the public and to legislators who are not members of the committee. However,
the committee may permit the subject of the complaint to attend a meeting other than the deliberations on
probable cause. The confidentiality provisions of this subsection may be waived by the subject of the
complaint. Except to the extent that the confidentiality provisions are waived by the subject of the
complaint, if the committee finds that a complainant has violated any confidentiality provision, the
committee shall immediately dismiss the complaint. Dismissal of a complaint under this subsection does
not affect the right of the committee or any other person other than the complainant to initiate a complaint
based on the same factual allegations.
(m) All documents issued by the committee after a determination of probable cause to believe that the
subject of a complaint has violated this chapter, including an opinion recommending corrective action under
(g) of this section and a formal charge under (h) of this section, are subject to public inspection. Hearings
of the committee under (j) of this section are open to the public, and documents presented at a hearing, and
motions filed in connection with the hearing, are subject to inspection by the public. Deliberations of the
committee following a hearing, deliberations on motions filed by the subject of a charge under (h) of this
section, and deliberations concerning appropriate sanctions are confidential.
(n) The committee shall dismiss a complaint against a person employed by the legislative branch of
government if the person terminates legislative service. The committee may in its discretion dismiss a
complaint against a former member of the legislature whether the complaint was filed before or after the
former member departed from the legislature.
(o) The committee shall return a complaint concerning the conduct of a candidate for state office received
during a campaign period to the complainant unless the subject of the complaint permits the committee to
assume jurisdiction under this subsection. If the committee receives a complaint concerning the conduct of
a candidate during the campaign period, the committee shall immediately notify the subject of the complaint
of the receipt of the complaint, of the suspension of the committee's jurisdiction during the campaign period,
and of the candidate's right to waive the suspension of jurisdiction under this subsection. The candidate
may, within 11 days after the committee mails or otherwise sends notice of the complaint to the candidate,
notify the committee that the candidate chooses to have the committee proceed with the complaint under
this section. If the candidate does not act within that time or if the candidate notifies the committee that the
candidate is not waiving the suspension of committee jurisdiction, the committee shall return the complaint
to the complainant with notice of the suspension of jurisdiction under this subsection and of the right of the
complainant to file the complaint after the end of the campaign period.
(p) When the committee has a complaint concerning the conduct of a candidate for state office pending
before it at the beginning of a campaign period that has not resulted in the issuance of formal charges under
(h) of this section, the committee may proceed with its consideration of the complaint only to the extent
that the committee's actions are confidential under this section. The committee may not, during a campaign
period, issue a dismissal order or decision under (f) of this section, issue an opinion under (g) of this section,
or formally charge a person under (h) of this section. If the committee has formally charged a person under
(h) of this section and the charge is still pending when a campaign period begins, the committee shall
suspend any public hearings on the matter until after the campaign period ends. The parties to the hearing
may continue with discovery during the campaign period. If a hearing has been completed before the
beginning of a campaign period but the committee has not yet issued its decision, the committee may not
issue the decision until after the end of the campaign period. Notwithstanding the suspension of public
proceedings provided for in this subsection, a candidate who is the subject of a complaint may notify the
committee in writing that the candidate chooses to have the committee proceed with the complaint under
this section.
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(q) A campaign period under this section begins on the later of 45 days before a primary election in which
the legislator or legislative employee is a candidate for state office or the day on which the individual files
as a candidate for state office and ends at the close of election day for the general or special election in
which the individual is a candidate or on the day that the candidate withdraws from the election, if earlier.
For a candidate who loses in the primary election, the campaign period ends on the day that results of the
primary election showing that another individual won the election are certified.

AS 24.60.176. Recommendations where violator is a legislative employee.
(a) If the person found to have violated this chapter is or was a legislative employee, the committee's
recommendations shall be forwarded to the appropriate appointing authority which shall, as soon as is
reasonably possible, determine the sanctions, if any, to be imposed. The appointing authority may not
question the committee's findings of fact. The appointing authority shall assume the validity of the
committee's findings and determine and impose the appropriate sanctions. The appointing authority has the
power to impose a sanction recommended by the committee or to impose a different sanction. The
appointing authority shall enforce the sanction and shall report to the committee at a time specified by the
committee concerning the employee's compliance with the sanction.
(b) In this section, "appointing authority" means
(1) the legislative council for employees of the Legislative Affairs Agency and of the legislative
council and for legislative employees not otherwise covered under this subsection;
(2) the Legislative Budget and Audit Committee for the legislative fiscal analyst and employees
of the division of legislative finance, the legislative auditor and employees of the division of
legislative audit, and employees of the Legislative Budget and Audit Committee;
(3) the appropriate finance committee for employees of the senate or house finance committees;
(4) the appropriate rules committee for employees of
(A) standing committees of the legislature, other than the finance committees;
(B) the senate secretary's office and the office of the chief clerk of the house of
representatives; and
(C) house records and senate records;
(5) the legislator who made the hiring decision for employees of individual legislators; however,
the legislator may request the appropriate rules committee to act in the legislator's stead;
(6) the ombudsman for employees of the office of the ombudsman, other than the ombudsman;
(7) the legislature for the ombudsman.
(8) the victims’ advocate for employees of the office of victims’ rights, other than the
victims’ advocate;
(9) the legislature for the victims’ advocate.

AS 24.60.178. Sanctions recommended by committee.
(a) When the committee finds that a person has violated this chapter, the committee may recommend
appropriate sanctions, including sanctions set out in (b) of this section.
(b) The sanctions that the committee may recommend include
(1) imposition of a civil penalty of not more than $5,000 for each offense or twice the amount
improperly gained, whichever is greater;
(2) divestiture of specified assets or withdrawal from specified associations;
(3) additional, detailed disclosure, either as a public disclosure or as a confidential disclosure to
the committee;
(4) in the case of a legislative employee, suspension of employment with or without pay for a stated
period of time or until stated conditions are met, or termination from legislative employment;
(5) restitution of property or reimbursement of improperly received benefits;
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(6) public or private written reprimand;
(7) censure, including, in the case of a legislator, removal from a leadership position or committee
membership and a determination that the legislator will not be appointed to serve in a leadership
position or on a committee during the remainder of that legislature;
(8) placing the person on probationary status;
(9) in the case of a legislator, expulsion from the house of the legislature;
(10) any other appropriate measure.
(c) In addition to or in place of a sanction recommended under (b) of this section, the committee may
recommend that the subject of a complaint be required to pay all or a portion of the costs related to the
investigation and adjudication of a complaint.
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