
 

ABSENCE GUIDELINES 
Your Absence from Alaska and the PFD Program 

Were you, or are you planning to be absent from Alaska? If so, you need to be aware of the rules of the 

Permanent Fund Dividend ( PFD) program for absences and how they affect your eligibility. 

This document is intended to cover the most common circumstances related to absences as they pertain to 

the PFD program. This document refers to eligibility only in the context of an absence from Alaska - other 

requirements of the PFD program must be met to be otherwise eligible.  Refer to PFD Statutes and 

Regulations for more detailed information or contact your nearest PFD Office to get more specific information 

about your absence. 

You must report ALL absences over 90 days in a calendar year or if you are out of state when applying, even if 

the absence is allowable by the PFD program. (ie. Military, Student etc.) Failure to report absences is fraud and 

could result in assessment of dividends paid. 

General Rule 

You may be absent from Alaska in a calendar year for up to 180 days for any reason and still be eligible for a 

dividend, as long as you meet all other requirements of the program. 

For certain absences, you may still be eligible for a dividend even though you are absent from Alaska for more 

than 180 days. These absences are referred to as "allowable absences" and are described under the Allowable 

Absences section below. 

https://pfd.alaska.gov/Eligibility/Statutes-and-Regulations
https://pfd.alaska.gov/Eligibility/Statutes-and-Regulations
https://pfd.alaska.gov/Contact


Absences and Residency 

To remain eligible for this program while you are absent, whether one day or the whole year, you must 

maintain your Alaska residency and intend to return to Alaska to remain indefinitely. If you do anything to 

establish residency in another state or country while you are out of Alaska, such as registering to vote or filing 

a resident income tax return, you will not be considered a resident of Alaska for the purposes of this program. 

Example: You move from Alaska in May to take a new job in Washington and you also purchase a home in 

Washington. After two weeks, you decide to come back to Alaska to live again. Even though you were gone less than 

181 days, you will not qualify for the next dividend because you broke your Alaska residency and were not an Alaska 

resident for the entire calendar year. Your actions were inconsistent with remaining an Alaska resident. 

Reporting Absences 

REPORTING ABSENCES IS MANDATORY if you are absent from Alaska for a total of 90 days or more 

during the calendar year, or if you are absent when you file your application. For purposes of the dividend 

program, absences are counted in cumulative days, not consecutive days, in a calendar year.  The division 

counts the day you leave as a day in Alaska; the day you return is counted as an absence day. In other words, 

the day you return is counted as a day absent, the day you left is not. 

Example: You left Alaska on March 1 and returned May 20, and again October 1 returning October 16. The total 

number of absence days in this example is 95 days (80 for the March 1 through May 20 absence and 15 days for the 

October absence).  All absences must be reported on your dividend application because your total absence days exceed 

90 days.  Since the total number of days is less than 180 days, you may still be eligible for a dividend. 

Allowable Absences 

Permanent Fund Dividend laws allow persons to be absent from Alaska for more than 180 days total in a 

qualifying year if they are absent for one or more of the following reasons. Additional rules may apply to each 

type of absence. For additional information refer to PFD Statutes and Regulations (PDF). 

1. receiving secondary or post-secondary education on a full-time basis; 

2. receiving vocational, professional, or other specific education on a full-time basis for which, as determined 

by the Alaska Commission on Postsecondary Education, a comparable program is not reasonably available in 

the state; 

3. serving on active duty as a member of the armed forces of the United States or accompanying, as that 

individual's spouse, minor dependent, or disabled dependent, an individual who is 

i. serving on active duty as a member of the armed forces of the United States; and 

ii. eligible for a current year dividend.  

4. serving under foreign or coastal articles of employment aboard an oceangoing vessel of the U.S. merchant 

marine; 

5. receiving continuous medical treatment recommended by a licensed physician or convalescing as 

recommended by the physician who treated the illness if the treatment or convalescence is not based on a 

need for climatic change; 

https://pfd.alaska.gov/Eligibility/Statutes-and-Regulations


6. providing care for your parent, spouse, sibling, child, or stepchild with a critical life-threatening illness 

whose treatment plan as recommended by the attending physician, requires travel outside the state for 

treatment at a medical specialty complex; 

7. providing care for your terminally ill family member; 

8. settling the estate of your deceased parent, spouse, sibling, child or stepchild provided the absence does not 

exceed 220 cumulative days; 

9. serving as a member of the United States Congress; 

10. serving on the staff of a member from this state of the United States Congress; 

11. serving as an employee of the state in a field office or other location;  

12. accompanying a minor who is absent under reason (5) above; 

13. accompanying another eligible resident who is absent for reasons (1), (2), (5)-(12) as the spouse, minor 

dependent, or disabled dependent of the eligible resident; 

14. serving as a volunteer in the federal peace corps program; 

15. training or competing as a member of the United States Olympic Team; 

16. participating for educational purposes in a student fellowship sponsored by the United States Department of 

Education or by the United States Department of State. 

Example: You are absent from Alaska for the entire calendar year while serving on active duty in the army in Fort 

Lewis, Washington. While out of state, you claimed Alaska on your Leave and Earnings Statement (LES) as your 

state of residency for the entire calendar year. You may be eligible for a dividend because you are on an allowable 

absence. However, note the 72-hour rule below. 

Example: In January, you and your child moved to Eugene, Oregon to be with your wife who is a full-time student at 

the University of Oregon. Your wife was a full-time student for the whole year except summer school. You, your wife 

and child may all be eligible for a dividend because you are on allowable absences. Your wife is on the full-time 

student absence under (1) and you and your child are on allowable absence (13) accompanying an eligible resident. 

However, note the 72-hour rule below. 

72-Hour Rule 

All persons claiming allowable absences must be physically present in Alaska for at least 72 consecutive hours 

at some time during the two prior years to the current dividend year.  

Example: You are an Alaska resident who has been stationed in Fort Benning, Georgia on active duty military service 

since July 1, 2013 and are applying for a 2016 dividend. You returned to Alaska from June 6 through June 11, 2014. 

You meet the 72 hour rule for a 2016 dividend because you were in Alaska for more than 72 consecutive hours during 

the two prior years (2014 and 2015). 

The commissioner of the Department of Revenue may waive this rule for military members, their spouses and 

dependents during times of national emergency.  If applicable, contact the Permanent Fund Dividend Division 

to see if there is a waiver in effect for the dividend year you are applying for. 

Proof of returning for 72 consecutive hours is required. Examples of proof are travel records, in the 

applicant's name, showing the full dates such as airline boarding passes, airline mileage plan history, Alaska 

Marine Highway tickets or hotel receipts. Other types of proof may be a statement from an Alaska employer 

https://pfd.alaska.gov/Contact


on employer's letterhead, military orders including a PCS to move to Alaska, medical records showing 

treatment or hospitalization, or credit card statement or receipts showing point of sale transactions. 

Five-Year Rule 

After an individual has been absent from the state for more than 180 days in each of the five preceding 

qualifying years, the department shall presume that the individual is no longer a state resident. The individual 

may rebut this presumption by providing clear and convincing evidence to the department that the individual 

was physically present in the state for at least 30 cumulative days during the past five years; and the individual 

is a state resident as defined in AS 43.23.095. 

To determine whether an individual intends to return and remain in the state indefinitely, the department shall 

consider all relevant factors, including the length of time the individual was absent from the state compared to 

the length of time the individual was physically present in the state; the frequency and duration of voluntary 

return trips to the state during the past five years; whether the individual’s intent to return to and remain in the 

state is conditioned on future events beyond the individual’s control and the ties the individual has established 

with the state or another jurisdiction, as demonstrated by maintenance of a home, payment of resident taxes, 

registration of a vehicle, registration to vote and voting history, acquisition of a driver’s license, business 

license, or professional license; and receipt of benefits under a claim of residency in the state or another 

jurisdiction and the priority that the individual gave the state on an employment assignment preference list, 

including a list used by military personnel. 

Absences in Addition to Allowable Absences 

If you were absent for more than 180 total days in a calendar year including one or more allowable absences 

during the year, you have a limited number of days that you may be absent for other reasons in order 

to be eligible for the dividend. There are different rules that apply to the total number of days allowable 

depending on the circumstances. 

Military Members and Family 

If you are active duty in the armed services, you and your family (spouse, minor dependent and disabled 

dependent) can be absent an additional 180 days if you are only claiming your active duty service time as an 

allowable absence.  If you claim other allowable absences ( AS 43.23.008), your additional days will be 

limited as follows: 

 If claiming an absence as a full-time student in addition to your active duty service time, you are limited to 

120 additional days. 

 If claiming any other allowable absence in addition to your active duty service time, you are limited to 45 

additional days. 

Example: You are a military member and get discharged from active service on July 1. While you were serving in 

the military, your wife and minor child accompanied you. You and your family decided to spend time on the East 

Coast after your discharge and return to Alaska September 1 (62 days). In October, you take a vacation in California 

https://pfd.alaska.gov/LinkClick.aspx?fileticket=VZb4QEzdRuA%3d&portalid=6


from October 2 to November 15 (44 days). You and your family will still be eligible for a dividend because you were 

not absent from Alaska for more than 180 days in addition to your allowable military absence. 

Example: You are a student at the University of Washington and graduate May 14. You stay in Seattle after school 

until June 1 and then take an extended vacation in Mexico until September 30 (139 days). You return to Alaska 

October 1. On October 15, you enlist for active duty military and are stationed outside of Alaska. Even though you 

are claiming a military absence and had less than 180 additional absence days, you will not be eligible for a dividend 

because you also claimed an allowable absence as a student. To be eligible for a dividend you would have needed to 

be absent less than 121 days in addition to the period(s) that you were a full-time student or on active duty military 

service. 

Students 

If you are a full-time student in good standing, you and your family (spouse, minor dependent and disabled 

dependent) can be absent 120 days in addition to your education as long as you are only claiming your student 

absence as an allowable absence. If you claim other allowable absences, your additional days will be limited to 

45 days. 

Example: You are a student in Seattle meeting the requirements of the education allowable absence and attend school 

from January 5 through May 15. You then take a job in Seattle for the summer and are out of school from May 16 

through August 20 (96 days). For the remainder of the year, you are in school in Seattle from August 21 through 

December 15. You then return to Alaska to be with family for Christmas break from December 16 through January 4 

the next year. You will still be eligible for a dividend since you were on an education allowable absence during the 

year and the additional days you were absent was less than 121 days. 

Medical, Family Care, and Other Absences 

If you are not a military member or student, and you are claiming an allowable absence of more than 180 days, 

you are limited to 45 additional days for any reason, regardless of the circumstances. 

Example: You are out of state from January 5 to April 8 receiving continuous medical treatment under a licensed 

physician's care (an allowable absence). Later that year you are absent from August 10 through September 29 for 

vacation (50 days). You are absent from October 20 through December 31 again receiving continuous medical 

treatment under a licensed physician's care. Even though you were on an allowable absence during the year, you will 

not be eligible for a dividend because you had more than 45 additional days of absences during the time you were on 

vacation in August and September. To be eligible for a dividend, you would have needed to be absent less than 46 

additional days. 

 


