
House Bill 39

Sectional

Section 1

This section includes legislative findings and intent language which states that we can prevent disease by lowering 

the incidence of disease, and that preventing disease will slow the rate of health care cost to the State.

Section 2

This section requires the Department of Administration, to the extent legally and reasonably practicable, to 

implement the recommendations of the Advisory Committee on Wellness and reduce the escalation of health care 

costs.  This section of statute applies to state life and health insurance plans.

Section 3

This section requires the Department of Administration, to the extent legally and reasonably practicable, to 

implement the recommendations of the Advisory Committee on Wellness and reduce the escalation of health care 

costs.  This section of statute applies to self-insurance and excess loss insurance.  

Section 4

This section establishes the Advisory Committee on Wellness in the Department of Administration, outlines the 

appointment and roles of committee members, and requires the commissioner of administration to respond to the 

committee within six months.
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HB 39

Advisory Committee on Wellness



$3.8 BILLION

$3.8 Billion is the amount of our PERS/TRS unfunded liability

attributable to healthcare according to the Department of

Administration.

The old estimate for a 2 % annual, out-year, healthcare cost increase

was used for setting the contribution rates to fully cover anticipated

liabilities.

So this $3.8 billion represents the healthcare cost inflation above

2%.



The State of Alaska is a significant health care consumer.

The state also spends money on health care for inmates, state employees who

are members of union heallth trusts and for state workers ' compensation claims.

1 Health Care and Fiscal Sustainability

Active plan 17,144 members

(includes dependents)

$111million
total spend in FY13

Retiree plan 64,237 members

(includes dependents) 

40% live outside Alaska

$492 million
total spend in FY13

Medicaid 145,279 Alaskans

covered {2013)
58% children, 36% adults,

6% seniors

$1.6 billion
total spend in 2013







The Question:

How CAN WE AVOID diseases and PREVENT illness instead of just

reacting to and paying for SICKCARE?

The following slides demonstrate that we can reduce healthcare

costs by initiating policies to avoid diseases with scientifically

documented strategies,  including vitamin D.  The 

following is only an example of  one the many wellness 

policies the committee might recommend.







[Slide by Cedric F. Garland, et al.  University of California San Diego]



Active State Of Alaska employees. Retirees and dependents - 83,000

Female percentage of AK employees ancl retirees: 53°/o =43,990

Incidence of Breast Cancer per year in AK - 125 per 100,000 (.0125)

Average cost of annual medica l expenditures directly attributable to Breast 

Cancer - $11,000

Per year AK State Cost for Breast Cancer: $ 6,048,625

50% reduction with vitamin D

Per Year Savings with vitamin D:

$3,024,312

72% reduction with vitamin D (2014 GRH study) 

Per Year Savings with Vitamin D:

$4,355,010



Optimal Vitamin D 
Status for 
Colorectal Cancer 
Prevention
Edward D. 
Gorham, et al. Am 
J Prev Med; 2007



Active State Of Alaska employees, Retirees and dependents - 83,000

Incidence of Colorectal Cancer per year in AK - 43 per 100,000 (.0043)

Average cost of annual medical expenditures directly attributable to Colon Cancer

- $ 11,000

AK State Cost for Colorectal Cancer per year $ 3,925,900

50% per year savings wit h vitamin D

$l,962,950

(meta-analysis Gorham et . al.)



TYPE 2 DIABETES

48
ng/ml

22
ng/ml

(Notes by the office 
of Rep Seaton)









PRODUCTIVITY AT WORK



Midwestern Health Care System Employees in Study = 10,646 workers

Estimated Employer Health Care Costs Due to Diminished Employee Productivity from Illness = 

15% to 73%, or more than $150 Billion Per Year

Active State Employees: 17,338

Estimated Savings for Above 20 ng/mL of Vit. D Compared to Below 20 

ng/mL

= $112 Per Employee Per Year or

total of $1.9 Million Per Year

Estimated Savings for Above 40 ng/mL of Vit. D Compared to Below

= $370 Per Employee Per Year or

total of $6.4 Million Per Year




