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HB 50 establishes limitations on overtime for Registered Nurses (RNs) in health care facilities, provides penalties 
for violations, and requires reporting of any overtime, with the overtime designated as voluntary or mandatory by 
the RN. The intent of HB 50 is to eliminate mandatory overtime for RNs unless the overtime is due to a grave and 
unforeseen event. Under the bill, use of mandatory overtime in excess of the bill's limitations will result in a report to 
the Department of Labor. 

The division has determined that passage of this bill will have a zero fiscal impact. Situations requiring overtime are 
adequately addressed by utilizing on-call RNs and requesting voluntary overtime. 

Approved by: Alison Elgee, Assistant Commissioner Date
DHSS Finance & Management Services

3/19/2010
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the Department of Labor. 
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