HB 379 testimony

Mr. Chairman and members of the committee. My name is Vince Beltrami and I'm
president of the Alaska AFL-CIO representing 60,000 working families in the state of
Alaska.

« Representative Johnson in response to a question from a House Finance Committee
member on this bill said: “This is something the majority caucus has been working
on since the beginning of this session.” And yet this bill was introduced on the 91st
day. Its an example of terrible public process, In fact Representative Johnson stated
to the press it was done as a bargaining chip for a final budget deal. It’s an insult to
treat Alaska state employees as desperate bargaining chips. $18 million (per fiscal
note) as a chip against $775 million in oil tax credits. That is unconscionable Mr.
Chairman.

« Previously | was Executive Director of the largest apprenticeship program in the
state. New employees with no skills, knowledge or training started at 50% of
Journeyman wage. Only after training, improved skills, and satisfactory performance
did they move up pay steps, until after 5 years they were fully qualified and finally
paid the full wage.

- Same is true of public employees. Steps are progressions to the normal full rate. Not
raising COLA at all keeps the floor static. Not having built in progression for new
employees stifles incentives to performance. Steps and merit increases are cost
neutral and don’t even require a fiscal note, as new lower paid employees replace
retiring higher paid employees.

« According to DOL statistics, http:/live.laborstats.alaska.gov/ces/ces.cfm?
at=01&a=000000&adj=0 , Oil & Gas employees have lost 1800 jobs from October of
2014 to March of 2016, roughly the time period when Gov. Walker came into office
until now. The same statistics show the state has lost 1400 jobs during the same
period. And after another $350 million in state budget cuts, state employees are on
track to lose another 1000+ jobs over the next year, possibly exceeding losses in the
oil industry.

And 20-30% of oil & gas workers are non-residents who contribute nothing to the
Alaska economy. Nearly every penny earned by a state employee is put back in to
the state economy and spent primarily at Alaska businesses. Taking away
reasonable step increases means more money not going to businesses that are
members of the Alaska State Chamber of Commerce. So it boggles the mind that
the Chamber’s executive director is advocating further cuts to those who patronize
his member businesses, and that his inaccurate testimony was the impetus for this
bill.



The bill is extremely flawed. It effectively bans increases forever. If oil is $91 a barrel
for 11 months, drops to $89 for a month and then returns to $91 workers are out of
luck. Not to mention the price of oil going to $90 could be 20 years away. Indeed, in
the current Department of Revenue 10 year forecast, that never happens. How's that
for morale boosting?

Mr. Chairman and members of the committee please do not pass this ill-advised,
poorly thought out bill out of committee

Thank you Mr. Chairman for the opportunity to offer testimony,
Sincerely,
Vince Beltrami

President
Alaska AFL-CIO



























and applications such as Medicaid and Social Security completed prior to release by
revising policies and standard operating procedures.

Department of Corrections and Department of Labor should establish a memorandum
of agreement to facilitate workforce development skills and employment preparation by
working with identified Institutions and Field Offices prior to release.

Department of Corrections should establish guidelines and/or agreements to get Native
Reentrants back to outlying regions by working with the Alaska Native Entities.

Reentry Coalitions and Department of Corrections should establish Memorandums of
Agreement and consistent procedures for Coalition and community in-reach; this
includes establishing protocols for behavioral contracts when working with reentrants.

Reentry Coalitions, Department of Corrections and Alaska Housing Finance Corporation
should establish and expand housing options (short and long term) by working with
private landlords.

Housing stakeholders should take steps to expand housing options and voucher
programs by pursuing funding options as they become available, work with private
landlords so that persons with incarceration histories can access private rental housing,
and work to address and present mitigating circumstances regarding criminal
backgrounds prior to admission decisions in publicly funded housing.

Department of Health and Social Services and the Mental Health Trust Authority should
ensure treatment services are expanded to meet the needs of reentrants prior to
release and in the community. .
Alaska Housing Finance Corporation should develop a listing of inventory in each
community for each housing type including; assisted living, transitional living,
permanent housing and permanent supportive housing.

For additional context into the day, summaries of the greater discussion follow:

Additional Challenges identified:

Returning citizens released and having difficulties getting back to their communities;
their support system is there and it is easier for them to find housing where they are
from.

...e rental housii  market is too tight; this allows for higher 1ts, more selective on
who you rent to (background checks).










































Senior Housing

Facilitator: Kathleen McCoy, University of Alaska Anchorage
Subject Matter Experts:

Amanda Lofgren, Alaska Mental Health Trust Authority
Rachel Greenberg, Mat-Su Senior Services

Opportunity Statement:

Per capita, we have the fastest growing aging population in the nation, contributing $3 billion to
the economy.

As a State, we lack sufficient affordable, accessible and appropriate housing.

Suggested solutions:

1. Support Goals, Strategic Objectives and Performance Measures in the Alaska State Plan
for Senior Services (FY2016-FY2019) and Alzheimer, Dementia & Related Disorders
(ADRD) Road Map. Please see attached goals, strategic objectives and performance
measures.

2. Advocate for Development of Housing Trust, a long term sustainable trust similar to the
Mental Health Trust lands. For all housing, not just senior housing. Revenue neutral.
Who: All agencies
When: Advocate within 3-12 months.

3. Roommate finder service for seniors as a pilot project. Addresses housing design. Levels
of support examples: 1) free board with 10 hours of service to senior; 2) half board with
five hours of service; 3) pay full and no support to senior. Safety net to senior.
Background check for both senior and roommate. Could be college age roommate
(specifically to assist senior) or perhaps another senior adult (home sharing for
companionship and safety).

Who: Aging and Disability Resource Center, senior centers, community centers.
When: Within 6-12 months to develop plan. Low vacancy community to pilot.

Discussion/Question: Who enforces? Example organization in Baltimore completes
vetting and background, match making (interviewing each other). No different than
individuals hosting students from foreign countries.

4. Help Alaskans become more proactive and have realistic expectations about aging

Who: AmeriCorps / Alaska Commission on Aging
When: Application due in August 2016
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