Amendment 4

2021 SESSION OPERATING BUDGET AMENDMENT


OFFERED IN: 	The House Finance Subcommittee

TO: 			HB 69 / HB 71

OFFERED BY: 	Representatives Josephson, Spohnholz, and Snyder


DEPARTMENT:		Department of Health and Social Services
APPROPRIATION:		Children’s Services 
ALLOCATION: 		Front Line Social Workers

TRANSACTION TITLE: "Add Funding for Case Carrying PSS Worker Retention Bonuses, 1 MH Clinician, Tuition Reimbursement and Other Retention Strategies"

ADD:			$1,220.0 UGF (1004) Various Lines

1 PFT Position

ADD INTENT:  It is the intent of the legislature that all case-carrying Protective Service Specialists I and II receive a retention bonus of $3,000 upon completion of their initial 24 months of employment for the Office of Children’s Services as a case worker, subject to union agreement. It is the intent of the legislature that the department employ a behavioral health clinician whose sole responsibility is preventing and addressing trauma among OCS employees related to their casework.  It is the intent of the legislature that the department allocate $500.0 for reimbursement of Protective Service Specialists for professional education including use of SHARP 1-3

EXPLANATION:	
The Office of Children’s Services has serious employee retention issues which negatively impact Alaska families and decrease the effectiveness of the Office of Children’s Services (OCS). OCS reports 51% annual turnover in front line case workers which impacts case management efforts and potentially prolongs OCS involvement with families. Improving retention of employees after their training period will improve case management as employees’ skills continue to develop.

These funds would be used for retention strategies including, but not limited to, larger retention salary bonuses, continuing education funding, behavioral health programs to address employee trauma and additional paid leave post-trauma for case carrying positions within the division.
